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Separate Paging fa given to this Portk order that it any be fifed as a separate compilation 

wf iravt(ti) 

PART n—Section 3—Subjection (If) 


% 4HWWf ( TlflT ^ Rfftrftiti* 4n^n 

Statutory Orders aud Notifications Issued by tiie Ministries of the Government of India 
(Other than the Ministry of Defence) 


fhftr atftr *^i<< 4 jiw 

(thfh uad fhwi) 

6^fT2009 

*mM. 1606.—7TS^Tf?T, ?ft £ WT*& 
9lfam ^T^TRT6^T, 2009 
m 3 m*m ufcurt iii 

[mu 18(2)/2004--3Hte] 
n, isr ugm ufaq ipf fafa uNnpBR 
MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 6th June, 2009 

S.0.1606.—The President is pleased to accept the 
resignation ofShri Goo lam £. Vahanvati, Senior Advocate 
as Solicitor General of India with effect from 06-06-2009 
(FN). 

[F.No. 18(2)/2004-JudL] 
M. A. KHAN YUSUFI, Jt. Secy. & Legal Adviser 


(rrawfiniPT) 

^fft5*ft,27 3rita,2009 

1607.—«W»K <MWI (Ud^ 

TpftiRf TPfrllfrm 1976 -%fm 10 ^^#W4 
^ ^stpi * 

dte d» PiHfafrSW 4>KlfW4f 80 nfttwi 

<*>4-<4 r fr p s ^ fMt m wi srei m fcrer i, 

i.'^Nwuwr tnumm , 

3n£4t t^J^^wft-llOOn 

z m** w* 

^ W!Nf», Ttfil mr, qfadw 

W|t I J012/l/2008-ft^-2] 

• %iii|k Wwb (wm) 


2061 GI/2009 
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[P«r B— Sec. 3(H)] 


MINISTRY OF FINANCE 
(DepaitttM«fKm»M) 

New Delhi, the 27& April, 2009 

S.0.1607.—In pursuance of Sub Rule 4 of Rule 10 
of the Official Language (use of official purpose of the 
Unionj Rules 1976 the Central Government hereby notifies 
the following offices under the Central Board of Excise A 
Custom, Department of Revenue, the 80% staff where of 
have acquired the working knowledge of Hindi; 

1. Office ofthe Commissioner of Central Excise, 

IP Estate, New Delhi-110011. 

2 Office of the Ommunoner of Central Excise, 

F. Block, RishiNagar, Ludhiana 

[F. No. 11012/l/20G8-Hmdi-2] 

i MADHU SHARMA, Director (OL) 

4$ 5 ^4, 2m 

4ST.3ff. 1608.—Hwf % l#m, 1934 40 
4RT 8 4$ TOR! (4) VWR1 (1) ^ 

W m to sifaNf 4?? tmN 4r# 54, mm, 

4L 41 44 4R Mp, 4414 

$ 4 MW 

3W& ^ faq sowawd agfaf iw>, 

4KdN E 1^4# 4* wthmifa 4R?ft 

[4R 7/5/2008-#3lt-I] 

, 34 

(Department of Fteancial Services) 

New Delhi, the3th June, 2009 

S.0.1608.—In exercise of the powers conferred by 
clause (a) of sub-section (1) read with sub-section (4) of 
Section 8 of the Reserve Bank of India Act, 1934, the 
Central Government, hereby appoints Eh. K. C. Chakraborty, 
Chairman & Managing Director, Punjab National Bank as 
Deputy Governor, Reserve Baade of India for a period of 
three years from the date of his taking charge or until further 
orders, whichever is earlier. 

; , ; [F. No. 7/5/2008-BO.-I] 

G B. SINGH, Dy. Secy. 

reRgg afrr m ma\ wfrt 

(TObt m R 4 M iww fTOr) 

29 2009 

44.34. 1609 .—*mfa **&m 1956 

(193643 H>2) 4& m 11 4&TOWI (2) SRI TO 
43 iratn 4Rd $4 ^ mm mfa angfoiH 4 ft 4 ^ ri 
TO*f 4 R* TOR( TO 3 lf 4 ?PW 4 ft TO 3 * 3 ^ 3 

444SRT fHHfirffisW RVIWh 4Rlft 


TO TO 3 *W 4 » "TOWTO 

TO*" [4to (2) 3] ^ 4RFhr “ qf N q TOr to* 4 
tun TO P www , 4ftff4um M 

[4P4 (3) 3] 4fr afrfe ilh ten i mifiwi i 

4ft j"— 

2 3 __ 

44.dt4t.4R 

( 4 f 44 ^ 4 RJW TO ftdhww SttffTf 
'*fuw 4'W1 MR* (MiHI 1 
fimfomwq , ihmm m Frowftm 

i*94R tp a Pf R WR WWBR, 
4 i^fTOl, 4 fTO TOr df 4 ffcapn TO 
4R 4 nnf d d mmMI, 2009 
df mm 44W8 WJR 4»t 4^ l) 

[TO U ^ 12012/86/2Q02-4M (IMl)] 
!ft H^I8, 3FR Rf^W- 

MMRHtY OF HEALTH AND FAMJBLY WELFARE 

(Department of Health and Family Wdfcre) 

New Delhi, the 29th May, 2009 

S.0.1609.—In exercise of die powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
idler consulting the Medical Council of ladia, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely :— 

In die said First Schedule against “West Bengal 
University of Health Sciences, Koflcnta” under die heading 
‘Recognized Medical Qualification' [in column (2)] and 
under die heading “Abbreviation for Registration” [in 
column (3)], the following shall be inserted, namely:— 

2 3 

Bachelor of Medicine M.B.B.S. 

and Bachelor of Surgery (this shall be a recognized 
medical qualification when 
granted by West Bengal 
University of Health Sciences, 
Kolkata, West Bengal on or 
after February, 2009 in respect 
of students being trained at 
Institute of Post-Graduate 
Medical Education & Research, 
Kolkata, West Bengal). 

[F. No. U. 12012/86/2002-ME(P-II)] 
N. BARIK, Under Secy. 










jot wm j »$wn 
im A gflw m jOTM»r' ♦ 

3 jrhr, sots i mm mi 




New Delhi, the 29* t*?, 2009 



the fulte i<iMg***drnMen*a<nte in*c First Schedule to 
the sail Act, JWPW&.:— . 


Calicut” under the heedin g ‘Recognized Medical 
Qnaftficatioo* [in cofemd (^ and undertbe koaihg 
“Abbreviation for Registration” [in cobnut (3)], the 
followiugshallbc ineerted, namely :— 



Bacboterof Medicine MJfcB.S. 
lie it Unrtiirtrr nf (Hdr hi he a recovered 
Sufgesy naedreal qiMffffratirta when 

granted by Caiicat University, 
Calicut on or ainr November, 
200 *® respect of students being 
tr ac e d at Ambaia Institute of 
Metfcal Sciences, Tbrissur, 
Kerala). 

[F. No. U. 12012 / 113 / 2002 -ME(P-Il)] 
N.BARIK, Under Secy. 


ft) 

W^r-^ROT^^^f A^^|OOT^if,2008 ^ 

ftjlh Af fMN j|ipi Ml ON MM MlTO 

#) 

INtsifoflOTrAfflra#* 1993 

jft <Wft or ikh M i 

jiiim <urf or wi ft' f ii 

(^pnf^itOTFO 2009 Jit aWWt 

ITCH far*n WR ft) 

iwar 3twr Afbftn tpt’dU'aFTCtf ACsAh) (m 

<R*ra?tAftftR) Rf,2009 

WI^ 3RH RRT W ft) 

ztm *wr Afe fiR ^i^.0gjR^fa^)03r* 

(^|RANth3tR) ^,2009^t wmmi 

just sm Afeftw ^ i^UaiR'&XR* 3rfa, 

( 1*4 1 jwnltUa>Afeu>M ) 1994R&3 tsott3*?£*i* 

j*r f^Ti vtcrr ) 
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[PAOTlI—SEC.3(ii)] 



sm ft fe fiH 

(fiflt T^TT |q*ii»i) 

On^fasiHTjftTsft 
ft*T ftRIH) 

TO sironRftft 
(■^nrpf «40) 

3?N> TFfft 
(ftWWHI t^TCJT) 


(^. 1 ft.RH/UI*^lPl<#> 

1993 aft 

<HMdl 4¥4> ^ fhh! 
TOTtf) 

(Trctr tert 

(^ M, 2009 ^ 3TO*tT 

<*K ft»<u TRW ^t) 

(3Rjf?T fa*TFT 

iP\ f*T3R)(^R *T$, 2009 
3?«I?TT y<;M four 

TOtf) 

T?IW (m& *ftft) (m 
2009 ^ 3TUUT 
UT^ UUR foUT UUT nft) 

(«rrftf) C^R 

3RFJU<, 1993 uft 3TUUT 

'SPJR four 7 PTT ^) 


[m U 12012/907/2008-^ ^ Oftfo-II)] 
T^*T. UlltV, 3RSR 

New Delhi, the 29th May, 2009 

S.0.1611.—In exercise of the powers conferred 
by sub-section (2) of the section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
the said Act, namely :— 

In the said First Schedule after “College of 
Physicians and Surgeons, Bombay” and entries relating 
thereto “Krishna Institute of Medical Sciences University, 
Karad, Maharashtra” shall be added and against “Krishna 
Institute of Medical Sciences Karad, Maharashtra” under 
the heading ‘Recognized Medical Qualification’ 
[hereinafter referred to as column (2)], and under the 
heading ‘Abbreviation for Registration”[hereinafter 
referred to as column (3)], the following shall be inserted 
namely:— 


Diploma in Obstetrics D.G.O. (when granted on or 
& Gynaecology after May 2008) 

Diploma in Orthopaedics D.Ortho (when granted on or 
after October 1993) 


Diploma in Radio- 
Diagnosis 

Doctor of Medicine 
(Anaesthesiology) 

Doctor of Medicine 
(General Medicine) 

Doctor of Medicine 
(Microbiology) 

Doctor of Medicine 
(Radio Diagnosis/ 
Radiology) 

Doctor of Medicine 
(Social & Preventive 
Medicine/Community 
Medicine) 

Master of Surgery 
(Anatomy) 

Master of Surgery 
(Obstetrics & 
Gynaecology) 

Master of Surgery 
(General Surgery) 

Master of Surgery 
(Ort ho pa ed ics) 


D.M.R.D. (when granted on or 
after April 1994) 

M.D. (Anaesth) (when granted 
on or after May 2009) 

M.D. (Gen. Med.) (when 
granted on or after May 2009) 

M.D. (Mic. Bio.) (when granted 
on or after May2009) 

M.D. (R.D.) (when granted on 
or after April 1994) 

M.D. (S.P.MJComm. Med.) 
(when granted on or after 
Dec. 1993) 


Recognized Medical 
Qualification 


Abbreviation for Registration 


Master of Surgery M.S. (Anat) (when granted on 

(Anatomy) or after May2009) 

Master of Surgery M.S. (Obst & Gynae) (when 

(Obstetrics & granted on or after May 

Gynaecology) 2009) 

Master of Surgery M.S. (Gen. Surg.) (when 

(General Surgery) granted on or after May 2009) 

Master of Surgery M.S. (Ortho.) (when granted 

(Ort ho pa ed ics) on or after Oct 1993) 

[F. No. U. 12012/907/2008-ME(P-II)] 
N.BAR1K, Under Secy. 

^ forft, 29 2009 

W.3R 1612.—«lR4^3|fafom, 1956 
(1956U*102) uftURT 11 ^tlPT-^(2)srcni 

^ ^ mm urcefa sngfe 

wrcf srfafore aft w? 

H,n^gKi 

im 313^ ft' “RFq?TT Wi 

3T#?n" [W*T (2) ft] ^ afofa “ nfrtw ftu 

Frafon” [^F*t (3) ft] ^ afoffl PlHfclftflM Mfttof 7Pf% 

3TUftj( :— 


Diploma in Anesthesia 


Diploma in Child Health 


D. A. (when granted on or after 
May 2008) 

D.C.H. (when granted on or 
after May 2008) 


3TFjft*TFT ftft 


("W UPRT W«T fftfawi 
STlfo'ftft Ufa - *}? - hH;^H «* J [IC1 
fq^n fh^qfqyici^, 


3 1 1 j 





[<?Ptn—TSTO3(ii)] 


WT3T: 13, 2009/^5 23,1931 3219 


3 

<h)M<wai ski f*FFTFf< 

^TcU, ftvtiy, WHIP! 
*f ftWR 

wr if rp^rtt, 2009 3 mm 

■3TO> 44<lfl TOT *lf Ft I 
[4 \ 12012/85-W2002-^^ (4-II)] 


New Delhi, the 29th May, 2009 

S.0.1612.—In exercise of the powers conferred 
by sub-section (2) of the Section 11 of die Indian Medical 
Council Act, 1956 (102 of 1956), die Central Government, 
after consulting the Medical Council of India, hereby mates 
the following further amendments in the First Schedule to 
the said Act, namely 


In the said first Schedule against “West Bengal 
University of Health Sciences, Kolkata” under the heading 
“Recognized Medical Qualification” [in column (2)] and 
under the heading “Abbreviation for Registration” [in 
column (3)], the following shall be inserted namely:— 


if *W&4U| [TO* 3TFt ^pcf (4) ^ ^ 

3RPfft, 3Tfe*T llfafki ofk «* 

^ PiwRiRski Tt8R ^rnJTTT, 3T«rf^ 


(2) 

(3) 

(4) 

(1TOI 

Vfc<lBh4l foww 


ORFTOTR*!- 



ten) 

(W *TO?!T 3HRt 3f*?!T 

1%TO, 

to, if 

t* 15F1? ftlR 



ten, TO, (*F? 

fTOferoi^PT) SRt 2002 
^^TTO*^3RH^t 
tf)t 


[U *ft. 11015/1/2009-^ f(*ft-I) ] 
T&L 7PJ, 3 1 ? 


(2) I I (3) _ 

Bachelor of Medicine and M.B.B.S. 

Bachelor of Surgesy : (This shall be a 

j recognized medical 

qualification when , 
I \ granted by West Bengal 

\ University of Health 

Sciences, Kolkata, West 
Bengal on or after 
February, 2009 in respect 
, ! of students being trained 
at Midnapore Medical 
College, Midnapore, 
West Bengal). 

[No. U. 12012/85-A/2002-ME(P-II)] 

N. BARIK, Under Secy. 

29 2009 

wit 1613.—’qrcftq fliflfaiH 1956 

(1956 tt' 102 ) m i 2 ^t^r-^ni (2) grcr w yifa i dT 

*r itoPt fr* W3K mfa angfa i H 

wwf fr* ^ w a r fti P m ^ * 

if "%sr" ^ *FFfo, 

WRWJ fhdH TOTO, TO, *1F?* 

* 4 TrfHv" (TO*3fl*^ (2) ^^’^^), << fe^H I 

^ dfiwRati qpqqwff *TO?" [TO* an* tto (3) 


New Delhi, the 29th May, 2009 

S.0.1613.—In exercise of the powers conferred 
by sub-section (2) of the Section 12 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
die following further amendments in the Second Schedule 
to the said Act, namely:— 

In die said Schedule under the heading “Nepal”— 
against “B.P. Koirala Institute of Health Sciences, Dharan, 
Nepal”, under die headings “Title” ([hereinafter referred to 
as column (2)], “Nature of qualifications as stated in 
diploma” [hereinafter referred to as column (3)] and 
“Abbreviation” [hereinafter referred to as column (4)]; after 
die last entry and entry relating thereto the following shall 
be inserted, namely:— 


(2) 0) (4) 

1 - 1 ‘ - ■■■■ 

“M.S/(General “Masters of B.P.KJ.H.S,Dharan, 

Surgery)*^ Surgery (General Nepal 

Surgeiy)” (This shall be a 
recognized quali¬ 
fication when granted 
by B.P. Koirala 
Instiitute of Health 
Sciences, Dharan, 
Nepal (Deemed 
University) in respect 
of studepts being 
Grained at B. P. Koirala 
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[P/orr II— Sec. 3{ii)] 


_W_ 

Institute of Health 
Sciences, Dharan, 
Nepal ai or after2002]. 

[No. V. 11015/l/2009-ME(P-I)] 
K.V.S. RAO, Dy. Secy. 

M fafa, 28 M, 2009 

^T.3TT. 1614—sffRfrm, 
1956 (1956 102) fa RRT 3 fa 3R-RRT (1)00 fa 

TW fa fa fa, fcPFT ^ falFF 

17-12-2002 fa RR<fa fa 

ff kfaffacT f®h<tl 7 FH RT "5ft t^FR fa l'i«tta*i Sfhl 

4RT ItlaPiftRR «♦><(] i? l 

^*fafa Wfa RFjf^TH TjfaRT t % 

tf. Tjks wc fw # wh anffi q iH Trft^ arfafam, 
1956 fa *TRT 3( 1 )( 7 T) fa ^ spfaf fftFR TF^=T TRW 
^ ftgfxff sfo yfcff^fRRT ^RT^t, ^ 3PRt ^ 

Rk ff H^Hs(<+t/RirisKt t^RPF 16-11 -2007, 

15-3-2008 3 h 13-11-2008^ 3ft WTTcTR 

3 KIHM f^m fazfa fti RFT Rtf fm «TTI 3RT: kfFR TRR 
7R3R fa f^tm fa* 3R 3Rft mfa fa. ^TR 

ftFFT, 3ft RKcfa 3TR[f%T3 3ft W'RTT RRTRT tf 

I 

m, -3^T 3tfRfwr 3ft 3RT 7 3ft R3-3RT 
(3) ^ 3333 fa sfjrrr ff knm fa fft^Nrc aN 
^fclfHf^rq qic3 sTqe.< qjHK fn-tH 3ft f3FR O^l 
RRFR 3ft RTRTfa 3TFjf%H Rft^ fa «Wdl fa ^ 
3TftR£33T fa ^TRf tfft 3>t fa RRTRT ^ wm ^TT I 

[fa. fa- 11013/6/2009-^ (Rtfft-l )] 
3k "tf. TRT. itq, "33 yfqq 

New Delhi, the 28th May, 2009 

S.O. 1614.—Whereas in pursuance of the 
provision of sub-section (1) (a) of section 3 of the Indian 
Medical Act, 1956 (102 of 1956) Dr. Surendra Kumar Sinha 
was nominated as a member of the Medical Council of 
India in consultation with the State Government of Bihar 
with effect from 17-12-2002. 

Whereas the Medical Council of India has 
informed that Dr. Surendra Kumar Sinha who is representing 
Government of Bihar under Section 3(1 )(a) of IMC Act, 

1956 had not participated in three consecutive General Body 
Meetings of the Council held on 16-11 -2007,15-3-2008 and 
13-11-2008 without any verbal/written communication 
regarding his absence. Therefore, Dr. Surendra Kumar Sinha 
has ceased to be a member of Medical Council of India 
representing Government of Bihar. 


Now, therefore, in pursuance of the provision of 
sub-section (3) of Section 7 of the said Act, Dr. Surendra 
Kumar Sinha shall be deemed to have ceased to be a member 
of the Medical Council of India representing Government 
of Bihar with effect from the date of issue of this notification. 

[No V-l 1013/6/2OO9-ME(P0Bcy-I)] 
K.vs .RAO, Dy. Secy. 

fa ffafa, 28 fa, 2009 

35T.3TT. 1615.—RR?ft3 SffaftRR, 

1956 (1956 33 102 ) fa *IRT 3 fa 33-3RI (1 )(30 fa 
fa 3PJRRn fa fa. W'fa- RFIRT3T fa fcrar 2-9-2004 
RRrfta 3TRjfa*IR ^ W W3 fa WT 3 fTOffMw 
33! *?I 3) RTRcPJt ^ Ufa*H fa* 

Ufa RRcTkl fa fa&ti f ffa 

fa. T^R.Rt. HFIMNI fa RR?fa 3ftigf%5tR aqf^fWT, 
1956 fa m 3( 1)OT) fa^Rfarfa afaft 

^ fa* , fa areft fa 

^ ^ tflfeRT/M^RT TJ^TT ffRfe? 10-3-2007, 

16-11-2007 3^k 15 -3-2008 cwkik 3 

RTRRt Ff4>T9 ff ’1RT dft kTFT *?TI 3RT: 

^ ^ ^»T !4fnPi fMrBT 3ff. t^. 

fa. MFtMlA , fa RRcfN a ngf^lR faftl^fa RRTRT fa 

Mi I 

FRfRti, m, ^<T 3#7ffr-m' fa wr 7 fa ^3-RRT 
(3) fa ~3wr fa ayj s R tn ff fa reftraw fa Pi^h 

fa* yfafHfarl Ufa Wlfa fa. vng.fa. fa RR^T 

^ RFPRTT Rj) ^ -; FRt 

FtffSt k RRTRT ^3tT TTR^TT ^fPRIt ) 

[fa fa- 11013/4/2009-1!Rf (fa*- 1) 3 
fa. fa. hJR. TR, 3R fafa* 
New Dethi, the 28th May, 2009 

S.O. 1615.- Whereas in pursuance of the 
provision of sub-section (I) (a) of section 3 of the Indian 
Medical Act, 1956 (102 of 1956) Prof. S.C. Mohapatra was 
nominated as a member of the Medical Council of India 
representing Samba I pur University with effect from 
2-9-2004. 

Whereas the Medical Council of India has 
informed that Prof. S.C. Mohapatra who is representing 
Sambalpur University under Section 3(1 Xa) of IMC Act, 

1956 had not participated in three consecutive General Body 
Meetings of the Council held on 10-3-2007,16-11-2007 and 
15-3-2008 without any verbal/written communication 
regarding his absence. Therefore, Prof. S. C. Mohapatra 
has ceased to be a member of Medical Council of India 
representing Sambalpur University. 

Now, therefore, in pursuance of the provision of 
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:i .; H’jtvpimmi, ,ut .'»'..liwiA.I. ifefrj 

subjection (3) of Section 7 of the said Act, Prof S C. 
Mohijlljw dmll bcdeetaod to have ceased to bo a member 
of the Medical Coancil of India representingSambalpur 
University with effect from die dale of issue of this 
in<jfi>ntkm 

[No. V-U013AW2009-ME(P-I)] 
K. V. S. RAO, Dy. Secy. 


Constituency of AmJbra Pradesh. 

Now, therefore, in pursuance of the provision of 
subjection (3) of Section 7 ofthe said Act, Dr. Rajasekhara 
Redify Thanduru shall be deemed to have ceased to be a 
member ofthe Medical Council of India representing RMG 
Constituency of Andhra Pradesh with effect from the date 
of issue of this notification. 


#1##, 28 #,2009 

mam. 1616.—;»irefcr owffi m 
1056 (1956^1 102) # tiro 3 4 .<1)00 * 

jfSite# 4 Mi rnkm 


w m # 3tw #?? # antxpt#. 

*mdN dtijtfftdH t Ik 

#. TM&m #fcF # 
afoEkw , 1956# uro 3(000 
#?rk smtm# frrato tfa afafliftw n # t, ^ 

„_ft /S fti % N .V \ f -- 

3Wni 3J3w*nn w # wf Ts^ Vu 

ffc# 10-3-2007,16-11-2007 ak 15-3-2008# 3pK#r 

id#*# wiwrc 3 flwro ftu# 3 ftror roi 

3K1: 3F* #?T # 3tR.TC*t.#. l|»-W'1#WNW 

i# # tpr#r #gF,# roadN 38ff#H*T 

rhmt ##t i 


l#k*, aw, w ai^rPRro # uw 7 # vt-mto 

(3) # # aijaw W 3 « 5 R i#r k mwM. 

fafm &i ## umUm. p#f 
R fei* # tikw ui #m 
wvfav^n*## 1 

[U #-11013/5/2009-tp#(#*r-I)] 

1W, dH 

New Delhi, the 28th May, 2009 

S.O. 1616.—Whereas in pursuance of the 
provisionof sub-section (1) (c) of Section 3 of the Indian 
Medical Act, 1956 (102 of 1956) Dr. Rajasekhara Roddy 


of India representing RMG Constituency of Andhra 
ftadeshivith effectfrotn 6-10-2004. 

Whereas the Medical Council of India has 
informed that Dr. Rajasekhara Reddy Thanduru who is 


$Og£pi) 3(1X0 of IMC Act, 1956 had not participated in 
^^jQUiaectaive General Body Meetings ofthe Council 
lg^|qn4^3-2007,16-11-2007 and 15-3-2008 without any 
verbal/written communication regarding his'absence. 
Therefore, Dr. Rajasekhara Reddy Thanduru has ceased to 
be anuanber of Medical Oyuncilofliidia representing RMG 


[No. V.-l 1013/5/2009-ME(P-I)3 
__ K.V.S, RAO, Dy. Secy. 

ft# 

(#tft# imw) 

#1##, 27#, 2009 
m&r. 1617.—^nftwr 3k 
(irm «k#*)# atfftftm, 1948 # «im 2 W 

# OKJW«t *f, #5 tH4»U Hd<$KI M ’FWT urosR 

Z** . ftfo ft l fkh # 27-5-2009 ^ W k O^IWTO, 
Of*W) #U5R 3tRl*ld # <6(f«iT ^ 

ftlt( RlfftfRl t I 

4330/1/2006] 
aiR. # QRdfe^i , sm (#g gR ) 
MINKRY OF EXTERNAL AFFAIRS 
(CPV Division) 

NewDeflii, the 27th May, 2009 
S.0.1617.—In pursuance of the clause (a) of the 
Section 2 ofthe Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize Shri Naval Prabhakar Thaptiyal, UDC to perform 
the ditoes of Assistant Consular Officer in the Embassy of 
India, Kkototon^whh effect Sent 17th May, 2009. 

[No. T. 4330/1/2006) 
R. K. PERINDIA, Under Secy. (Consular) 
#1##, 27 # 2009 

*FT.3?T. 1618—W4l#) «k 3<lPhW 

(wi ak-sfkr) ^ 1948 # uro 2 (^) 

# agw®! #^pro # 3m: #. zm, mw**> 

# 27-5-2009 ^ W ^ 8P<H (^R) $ 

topot 3tftiu# ^8 ^Nf ’ujt -qi^PT zrd ^ %t* 

1 

t#. # 4330/1/2006] 
3m #. zm (#^eR) 

New Delhi, the 27th May, 2009 
S.0.1618.—In pursuance of the clause (a) of die 
Section 2 ofthe Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize Shri R. B. Lai, Assistant to pefform the duties of 
Assistant Consular Officer in the Consulate General of 
India, Houston U.S.A. with effect from 27th May, 2009. 

[No.T. 4330/1/2006] 
R. K. PERINDLA, Under Secy. (Consular) 
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cWmIcmi RTRcft, ura aftr ftMTui *hihr 

(i tor* ftnrm) 

M ferft, 20 3rita, 2009 

T0RT.3TT. 1619.—«*•*)<< *RRIR RIT, M*?, TTTfRRTRt £RT 3ft TOJR fftft* R* fRRR RI*ft Rl Wftl TO *RTOR TO t fRT 
<*R6 r<ny ft RfftcT Hi'sd (Rpft ftt 3TT^T ftlft) RT3 3ft* RN RHRI 3TfftfftRR t 1976 (1976 RTT 60) TO RTH aft* TOT TOTRT 
( hTsci) TO SppftRR) fTOR, 1987 R) 3RRftf ^ 3FJ^R ft aft* 5*T RRI R>t ft fRl TOTOR TOftR Rft 3TRfft ft ftt 3RR Mpgd 

TOftcTT TOT *ftPTT aft* f¥*FR Rfftftsiftpft ft 3TOJReT ftRT TOT RIM *ftRT; 

3RT:, 3TR, <6^q tu«r»K, 3RR 3TftftTOT Rft TO*? 36 Rft 7PT-RRT (7) 3ft} 3R-RRT (8) 5RT VIPmrT RIT TOftl RRft ini 
Wfcm F^FT ft5*#3f, 89, gft?R* TO^T, *ft-*RftR, TO^-302001 5TO PRPdftd TOTO TOftcTT (Wfcn Rft III) RR* 
“ WINW-6 ” ^JITO R) 3*RIRI*iRR FffftcT, RrwqiRdfl cft^R R9R>*U| (^TRZl^) r[ HISd TO, f*RT4 RT5 TO RTR “WINTEX” 
ft (faft ^*Tftf*T^RTO^3TOftfecTTO wt) aft* fspft RTjft^H iTO 3TT^TTR"5^/09/09/41 TTH^Pgid fTOTTTOft, SppftRR 
TOPT TO Rffft R)<d1 ft; 

3Rd HpSd f^JIR ftR TOR TO TOT ftrf 3TOf*cT 3RRRTfa?T dldd 3TOTO 1? I ^TRRft aftTORR ^RRfT 60 33 3?[* 
^TcRT TOT 200 fa. HI ft I WITH TOTTOT ftcRTPT (ft) 10 fa.Ul. ft t Jttf TX* TO^R^RR yjfa T ft fam\ *RT RfTOT 
■B^TTOeRTcTO TOfftl 3TTftTOJ?Fr TOR ft I TORT 3r*rftRI Slftls (R^T ft ^t) TOf ftcTO qf^KH 3RR t$[d RIM ft 1 : 3TOM 230 
4 t 50 ^ TOTTR# RRT f^cT TOR R7 RTRf TOT ^ I 



3ii<j>fn-2 FltfpRT TTTRRH 

Rlt Tl'ddl 3^ 3R^t RIR7 ^ %R RR ^ ^ RRRR ^ OlfcH J l Rlt RT TOcft t 3^ cTR FTlf^RT c!R RTt ^T Rt 
^ PlR)idi RfTcTl f I miIWh ^ %R efte FTtRT Rl 7TTR fa?\ R>t RT5t ^ RR fTOMRR Wlf*R0 faz R)ST RTcTT f | 

vJH<M u I ^ “hfcrl^FI ^ Riq, oil5<l ^ I RTFTt Rif^nfaR OR) R( 1^07 RTT^/RR7 "tf 'feR fft^R Rt 

fTO TO t I RfecT R^ uOd«K R5T^ ^ 3RRR RIT TO TOTt RtRTOff ^TRTJRT 3Ml)del 1RRT TO t I 

3^ R^sfa 7RRTR3RR SlfRfTOT R^t RRT 36 R^t 3R-VRT ( 12) ^RT TOR TTfRRRt RH TOPI RR^ TO m)n u II RRcft t % 
TOT RfeeT ^ 3TTOTO ^ ^7T TOM-TO Rl afcRtcT 3# MdOldl SRT 37ft fR^l'd, fSRI^d ^ 3PJFTR aft* 3*ft TTRRft "ft TOT 
3ppftfTO ftfeFT PdPHHWl iRTRT TO t, PlPl^cl 3*ft ^JTRFTT ^ ift ftRI, R«IT«ftTT 3ftr RUftroW ^ cftrR RMR)<U | %ft ?fft *ft 
5 m RT3R^ 3TfTO^*'| M RR^%T7 500 3 10,000 TO ^ fa ft* ^c*TIMH RTRMH 3RRTPT (TTr) FT%3 5 3R ^ 3?fTO aft* 200 
*FT clRIRft arfTOcRT ^RTcTTRIRft ^*“^” "RH lx 10 * 2<10*, 5><10 *, ^t, ^ TOcRRTRT R^TTcTOTjofe-qr^pr^FR^eRt I 

[TO. *T. ^^TO21 (20)/2009] 

3TR. TOJ^TR, PH^IR>, t¥TO TO tR^TFT 









[HPTn-WS3(U)] 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 20th April, 2009 

S.0.1619.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 andthe said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge) with digital indication of medium accuracy (Accuracy class-111) of Series “ WINW-6” and with 
brand name “WINTEX” (hereinafter referred to as the said model), manufactured by M/s. Pionear Scale Industries, 89 
Dhuleshwar Garden, C-Scheme, Jaipur-302 001 and which is assigned the approval mark 1ND/09/09/41; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 60 tonnes and minimum capacity of200kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 
percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230V, 50Hz alternative current power supply. t 



* 

* 


Fig. 2 Sealing arrangement 

The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two holes. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. A typical schematic diagram of sealing provision of the model is given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 


uvvuuva -1"I ~ 

accuracy and performance of same series with maximum capacity above 5 tonnes and upto 200 tonnes with verification 
scale interval (n) in the range of500 to 10,000 for‘e’value of 5gor more and with ‘e’ value of 1* I0\ 2 M(Por5>‘l0 , ‘,wJ«i’e 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

" [F. No. WM-21 (20V2009] 
R. MATHURBOOTHAM, Direefcr of Legal Metrology 
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20 writer, 2009 

J^ 2 ° ^ <Chl< ^ T> gro ^ ywpr m ftrarr ^ gfr -gy^-qy yt gy fr % 

<i#n RmUt? qPm *lT«<n (^ ^ ^) W sfa; qrg sufafspm. 1976 (1976 60) TP&Kfc afowB trw#: 

■^raimm ^tttt t^tt afh: 1%rffcF=r -qf^«rm^f -^f ^rg^rr -^t ^nr ; 

tt / ”*’^ *>36(7) 

---^ fo^*i, 67 ,fiR^r^te, ^ 1 «<t>ifii-i 10004 (■qftq^qgm) gm farfaffm T^gtr (gm^iiyf m) gy^ 

I ^ ^ M T * i al<rJ*1 3TO<*! ( hAcMVI*! WIT) ^ T#gR 3R, ^ 4 f * 

3^^a*5*^^3^^r^r/09/09/5i 

'5Wf (r r ^5T w 5 I 


gre (^tewtrarr) t tywft 

^'? m400m * 1 (I) 20m * I*rfTT^ $*t w **Km 

^ fy * t W7T^5^^ite 1^8^230 

50 ?\4 TRgWffff *?RT Ic^fr ggiq Tjr ^-pf e ^T £ i . 




°^gi<T ^ »E# ^ %q TSlfiqTT T<fe TTt ^ 3fr ^ ^ ^ f, 

^ -q* ft^n? ^ ajfr tiK <=PTWT *tf?PT *t ^ lW<ft t I 3 ifesis I^F f*n - 3 ^^ ^ 

<a < * ,) ^ ^ ^ al 1 H ^" sc1 ^ ^' rlqq ^ ^M«tv ^t ^ ^t*hjw *pti ^ i 


*_„ ^ 7 ?™ ^ ^ *"* ^ ^ * 1 ^ to ^ ^ ^ f?m ^/w ffrre 4 


-;ss tie ^. ^ ^ 36 ^ ^3tt-%trt ( 12 ) skt 3I^tt^ if^Frpqnr ^rr iRrm ^^?rl ^ l^r 

* 1 ^ ^ t, Wrf^r -ml ^ ^ t *f, w4 3fo ^ ?t^r ^v, tit itt ^ 

^"f500 73 10,000 <^T^4BrERTR 3 ^^ (t^) 50 %. V\. ^ 5000 %. TIT. 

mb r f 3rfN: u i n TfF 1x10 *, 2x10 % , 5 X 10 * # «RT^ 7J\ KPW^ 

5 1 


[m TT. ^ 8 ?^-^- 2 l (01 )/2009] 
37TT. *TT^SW, 1%, ttft f^TR 




qKETlinflFff: Iff 13, 



23, 1931 



New Del& the 2&b April, 2009 

S.O. 1620.—Whereas the Central Government, after considering the report submitted to it by 
mjlfairitj. is satisfiedttott the model described in the said report (seethefigure given below)is 

(Apycpvel of Mentis) Rules, 1987 and the said model is likely to maintain 
mim mwrm mviw under varied conditions; 


Now,djM*&ffc, in exercise of the powers conferred by sub-sections (7) and (8) of Section 3fi 
C mitm l r mii i runmt h^rby issues and parishes the certificate of approval of the model of non *f ^ 


), manufactured by M/s. Accurate 

i i~ ijinigyd thr approval mark IND/09/09/51; 




Figure-2 Sealingprovi&ion of the indicator of model 


Lead iC*l is affixed on the stamping plate which is attached intbeback side of the indicator farthe security of 
^ H TTOi t i t ntf WiawiWMWFfi 1 rirn’r vl r *—Im^dwit use Sealing can be done by applying lead and sealwirethroughthe 
l>uhw piflWfW OW fir hnfly rf thr matnHnent. The instrument can not be opened without tampering tbeseaf A typical 
dipgisaa ofseahog provision of the model is given above. 

Tb g l wlwwmint j^dat^HM hPoess.tooalibration. A dip switch has also been provided in A/D card/motfaer board 

tn nrn—ita amtamal ralihratinn 


nstruments of similar make, 
verification scale interval (n) 
*10*,where k is a positives 
^.qi.gi to zero manufactured by the same manufacturer in accordance with the same principle, 
Trr ^ wiShfite same materials with which, the said approved model has been manufactu ed; 

[F.No. WM-21 (01V2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


said model shall also cover the weighing 
um capacity above 50kg upto 5 tonne with 
— ^-— io,oo& for V value of 5g «• and withV value of l x 10 k , 2 * 10 k or 5 
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^ felt, 20 ariK 2009 

W.3IT. 1621.—'rjt, fesurferft srtrrjs Mtim feR fe ^ rt^rf mvr 

Mi 4 qftm T TteeT (iH Rt R$ 3R^% ^df) RTC afo RTR RFSR> RtefSRR, 1976 (1976 RiT 60 ) SRI RTE 3?k RTC RTSRT 
(■Rfe RS 3Fjfe) ISRR, 1987 ^ 3Wflf ^ 3R^R t afR^RRRTRft RRRRT t % SRTRTR fel Rft 3fe 3 fft 3RS RtecT 
RRT*faT RSHJ Tfen ftrffe 4 W^RS RRIS RRST T$RT; 

3TS:, 3ra,-^feR*Rn*,-3RS3jfaffeRTtRRT36Rft^-RRT(7) afa^T-RRI (8) SRIRRtTR lfef RITfelRR^ ^ 
fef f^Hi, 67, P^«hs< ^feM-700 004 (RfoRRRnra) sro fetes "3^ R*mfcn (R*n*fmRif n) fe 
afe *jqq ^rffe, 3RRR#IS sVlH 4H«h<u| (feTHNRRST) ^Rfe RS,ffe£ITERS SIR “ 137^’’ 
t (fe ttst^^rs Rfe r^t rrt t) afa fe 3T^fe fe snf rs ^t/ 09 / 09/52 RR^frm foRiRRit, arjfe 

hrh-rr Rite <msI i? 1 


RT3c1 RRT fR^S IffiR RS RR 3TlfeS 3RRR#IS fel WRT (felZR m) f I *RRft 3ffN«6dM SfRST 
30 fell. 3Tfc ^JSSR SJRST 100 m $ I •HcRIMH 1TO 3RRKT (f) 2 RI $ I RR> 3TH^FT ^fRS f f^RWT *TS Rffe 
^^BTrq^ VTftcT 3S*tejSR RRTR t I RRTS 3cR4r> ^TRte (RIS 3 tf) RR?f fes felTR aRRffffl RRS! t I 230 

R^ 3fk 50 ycqiqaT RRT tegs TJSTR RT RTRf 



3?Tf>fS-2 Rfe 


Rft Tfe ^ fe fete fe R7 Rfe R& ^TT affc ^Rtffer atefe ^ fe site W1$ fet tl 

-SH«?K U I R^ Rtet RT ffe RR R^ 'RftR cite afa RtcT SR d J l!+< ffttciM R?1 "ST R^rft ^1 TTIrI 3 #5#1-5 %TT f^TT ^>-fef><U | ^ 
^ter T?f ’5TT «q>nil Rtecl Rld«(A ^ ^T T3PR W9t ^RTO £WiIW Tte^T f^TT W fl 

^RRT ^ %TT Wft ^f^JT t I wft «^Rh^VM (T^T ^ %R R/^t 4>te/H<R ^te M 

R<<q Rt f^RT RRT "f I 


3lk TR^R aitefer «IRT 36 ^t^T-^RT (12) SRI 3FRT Vlftd4T -M M i % 

"3RRT Rfecl ^ 3Rpte'H ^ W TRTRT-R^ ^ 3RRffT M tefecTT SRT M [R^M, te^^H ^ R^RR RIHlfl ^ 

sfefsci Rteci ^r PqM«i fer rrt i, fetes M *feiT ^ i\ M, s«feT 3ttr +i4mmh ^ fer zq^Roi Rt #t ^ 
l te. m ^ 50 te. m ssf ^ “i” rft ^ fe 100 ^ 50,000 <rai ^ rripr rftrr mm (^) ^\x 100 te.m rt ^Rte 

3rfV^ ^ u i” RTS ^ fsnr 5,000 7t 50,000 SSF S?t tte RfRTRS RRRTR 3T’STTR (RS) RrfiRT 50 fST.RT. 
cRFRft arfecR SIRS! fe t 3^te * 1 ^'* RTS 1 ><10 *, 2x 10 *, 5*10 *, ^ t, Rt RSTRRF RT ^STcRST ijfer RI ?pi ^ RR^R 
* I 


[R*I. R. ^c^TRT- 21 (01 )/2009] 
3TR. RT^RR, felRT, feRF RTS feS 
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New Delhi, the 20th April, 2009 

S.0.1621.- - . - , . •• f 

is satisfied that the model described in flic said report (see the figure given below) is m conformity with the provisions of 

y * ’of 


Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and,to render 

accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of High accuracy (Accuracy class-IH) of Series “AWT’ and with brand 
name “ACCURATE” (hereinafter referred to as the said model), manufactured by M/s. Accurate Weighing Systems, 67, 
Sikdar Street, Kolkata-700 004 (WB) which is assigned the approval mark IND/09/09/52; 

The said model is a st rain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
ma ximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model. 

Lead seal is affixed on the stamping plate which is attached in the back side of the indicator for the security of 
circuit and mechanical assembly to avoid fraudulent use. Sealing can be done by applying lead and seal wire through the 
holes provided on the body of the instrument. The instrument can not be opened without tampering the seal. A typical 
schematic diagram of sealing provision of the model is given above. * 

The instrument has extrinal access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of die power conferred by sub-section (12) ofSection 36 of the said Act, die Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) ui the range 
of 100 to 50,000 for ‘e’ value of 1 mg to 50mg and with verification scale interval (n) in die range of5000 to 50,000 for/e value 

of lOOmg or more and with VvalueoflxH^, 2 x^orSx^where k is a positive or negative whole number or equate zero 

manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (01 )/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ fy#, 20 3fltel, 2009 

W.W. 1622.—«w>k ?RT 3^ IFRJtf Ptift *R ^ MV^^f fl»WW 

^RT fdlV 3 hTsci oli^rn t^) W 3fa*in?'qF?y 1976 (1976 yi 60) 

Pm, 1987 ^ ^ a^r £ 4* iraW 3rafa # 

^R tsPtt 3?k mRP^hRi^T #f '3^<w ^rr w=r yrm #%• 

3RT:, 3T3f, "3^T djfafwi yt VTTT 36 ^ ^T-tJRT (7) 3^3^- VRT (8) flRT3RTT flftnwf ynF&ftyT#^ 

3TT$ra TSf^T^T HI. fa. 3T*?T fafrs«i, 9»lfa*i ^ W, 337R^-22, ^HW, fa^T-T^R, ^ 

fePiPm ^f, X(l) ^fa IND/AFFSM ’ ’ *J^IT T*TOfa?[ faffal ^ yj f f5R# ys ^7 

^ ' INDOSAW” t (fa£ H^f-qi^ 3=K1 Mfetf ^FT TOI $) afa arpfa?! 3*1$ ^t/09/08/609 

%*n 7 FTT i, 3Fpte 3RFT-^I ^ t I 

d<w ^ ^ 3WTC ^T *TTC ^fa 3Tre?Tf^T ^ntWT fafa’M aq^fT'H t I $fW>l 3? ftW><W flpwr 500 hi. 

3^^m8fRm2m 11 wiR3T?R^r‘ , ^' , o.i tit. ti jwft *hr vm ** 100 nr. 3 500 m mi 

4 -q^T fafa*T il ^ 3*fcy, *TT wfen #f ^ ^ 3?^ ^T cftfa y fr M 

itf ^fafarTTifas 

*m $1 3w 230 nte ata so ^ srwratff %im t^r wv ^ yrf 1 1 



30«j>Ia~2 mT-Sci ^ si'MiUH 

^WI ^ I^PT ^ ftR ^ *PTT$ ^n?fl %, vq ^ ^fiatFT ^ TR ^ t ^ 

^ m ^ t I ^ ^Tf $«)^<i< 3^ 'Rlfnm ^ ^ 3gtW ^T TWW I *#5*1 ^ 

^F»T T^SfT 31^ 9)>3 HI«i< 4 5WiliH 39<)<W t^TT W ^ I 

3?k TT^TT'3^T ^ WT 36 ^ ^T-^TO (12) BRIIRTT TlftRl#! ^TT 3PTpT *FT# ^ W ^51# ^ % 

^?r ifei ^ ^ wr^ ^ ^ fif^n 3# %cm, ■fe^r ^ T?j*wt ^ f^rep^ 

^^fsa *fer M#i f^<JT w %, faftfar ^ 3^ wfw ^ *# iM # 

1 TIT. ^ 5 I^F. 3TT. och yt ^1 ^ ^ I 


[m U S^M-21 (247)/2008 j 
m. ' t TT*j^«rc, f^TW, Wm *w 
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New Delhi, the 20th April, 2009 

SWO. 1<22.—Whereas the Central G o vernm ent, after considering the report submitted to it by prescribed authority, 
isaatsfiedtfaat the model described in die said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976(60 of 1976) and theStandards of Weights and Measures (Approval of 
Madefe^ftales, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
acewate service under varied conditions; 

Now, therefore, m exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Art, the 
Central Government hereby issues and publishes the certificate ofapproval of die Model of Automatic Gravimetric Filling 
Ins&mwntbelonging to Accuracy Class, X(l) of ‘IND/AFFSM’ series with braid “INDOSAW” (hereinafter referred to as 
die snditwdel), manufettiired by M/s. OSA W lndustrial PrcxhictsPvt. Ltd., Amar Building, Near Railway Crossing, NH-22, 
Distt, Solan (HP) and winch is assigned the approval mark IND/09/08/609; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument Its maximum 
cqpaefy is 50Gg. raid minimum capacity is 2 g. The value of sale interval is ‘d’ O.lg. Its filling capacity range 100g.to500g. 
and speed rage is 4 to 6 packs per minute. The instrument has one filling {feint The machine is designed for filling the free 
fiowingsoild material like fertilizer or sugar in die bag or container andfor filling of oil or chemicals in drums etc. The Light 
EmitttRgDiode (LED) indicates die weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. 



Two seals are used for sedftng the instrument, one seal is fixed partially on the stamping plate, and the smother seal 
isapphedon die the thin wire fixed to cover die indicator. The indicator and the stamping plate can not be opened without 
breakingdie seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Gwemment 
hereby doctor es that this certificate of approval of the said model shall also cover the weighing instruments ofsimilar make, 
aceuneyrod performance of same series with capacity rage from lg. to 5kg. manufactured by the same manufacturer in 
sH&rince with the same principle, design said with the same materials with which, the said approved model has been 

[F. No. WM-21 (247)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 








3230 


THE GAZETTE OF INDIA : JUNE 13, 2009/JYAISTHA 23, 1931 


[Part II— Sec. 3(ii)] 


20 arita, 2009 

^»T,3TT. 1623.— c ri'sO' fc i liw ET, fafea hiIWkI SRT "34 EEJct 1442 E7 fEEK Et 4 ^ E?ET^E?T ^ 7pn f fE 

W1442 4 Ef% EfeeT (Et4^ *4 3E£f4^’) ETC 3^ EPT ERE 3lfafEEE, 1976 (1976 ET 60 ) cWT E2 3^ EN ERE 
(TTfectf ET 3FpfcR) PETE, 1987 4 44 IE EH *4 WRT i 1e rPTHT? wfr] e 4 3Rfa 4‘ *4 3ET TO 

ee4h ettit EitH 4k 14fER iRPemM 4’ 39^*1 4e 3HR eth i4h; 

m:, 3TE, E7EK, 3ET 3tf4fWT Et EE 36 ^4 3E-EE (7) 4k 3E-ETE (8) 5RT fl f EwT ET EEpT e41 HI 

4)Pe<n ^<* 15 * 1 , <4-70/59, ^kjE3ii£s)4) RpE 4^" iS4^)4d Vfm, pRRt 110035 SET fa faffifl EEE3 wfel 

(EE*fal III) El4 “ WOCP-3” ^TT 4 EEE 7JET Efa<T, E^H 'SEEHI EpR 309^fd4 <44 

^E#T) 4ETSHET,faE^ETSETETE “ WOODS” i(MlE*!E4E^EETEfeRESTEEi) 4kfa4E3E^ 
TT^ <4/09/08/356 EE^fifM Ieh EET t, EEFT-EE e 4 EElt i I 

dcK1 4feH fEcRT EE yq»K ET EE 4 r ETEfET 3E^Elfirta 44 r -3H«*K U I (Sc^lPlE EPH STRESS oqfad EfcR 
E#T) t I IEEp 3TpEEcTE SFH 200 fE.ET. 4k ^RE 3TEH 2 lE.ET. $ I EETTET EFFEH 3FETR (3) 100 ET. t I Ie4 tie 
3TT^rpR ^fET t 14EET EcT yfa*m 69d+dHlrH^ EfET ETEEJcH EER 4 I EEm 3 om4e (T^T i S) 3Rtf cftcR 
44hte ^hsRici eett t i awi 230 4k^ 4k 50 ie4 e?ete4 ee Iesjct w et et4 eett t 1 



+* 

3 


^f^Pd-2 4Hci J 1 HER EH 

eh Pie<41 ^ 3?^ "3EE ^ ert 4 fatT Eq; ^ ^ ^ftq; fDtdo ^n?ft t 3fE ee hi 4Nf 4 4 ulfcoi ee 

PlEil41 Eldl t ] ^iiPeE ^ %^T^cT ETl El^t 4 fr<6cidl ^ ErtEET EE ^ Eftq; TJltEE ^ EtET ^ 4teT 'ETET t I EfecT 
Efi^ EtclEE EE^ op EEEE EE EE - EpEElE^ si-HiiiH EET^EE f^ET EET ^ I 

3Tk ^PT TEEE EEE 3lfEfEEE E7t EET 36 Eff EE-EE1 (12) ^ET UEE TlfEEEf ET EEPl EE^ ^7 E?T 4 w EEcft t tE 
■SEE EfeH Ef 31Hte ^ IE Wf-^E ^ 3EEfE 3# faPmfdl ^ET HEt tE^TE, fe^E ^ 3?^EE 3flk E# EEIlft 4 EEE 
^^hIP^cI EfeH MeeW tEEf EE t, PdPd^d EEt ^WTT ^ 44 it 4 e, EE^ET 3^T E )4 9 I <EH ^ EIRE EEEEE 4t l4t 4t 
5mE^E4 3TpEE^“^”EH^%q;500E 10,000 EE^fE^Er^lMH HIMHH 3EETH CQE) E%E 100 %.E. 4 3lfEE ^ 
200 fE.ET. EEEt 3TpKfEcR ^EEET^ t 374“^" EH lx 10 % , 2^10 *, 5^10 E f, 4l MH I ^HE E dt u l lcEE iforfEE 

^ EE^^E 4 I 

[ET. E.^T1tE-21 (269)/2008] 
33E. ET8JEJSTE, Pd^VIE, f4fEE EH f^TH 
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13, 2009/^3 23, 1931 
New Delhi, the 20th April, 2009 

S.0.1623.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Electronic Coin Operated Person Weighing Machine) with digital indication of medium 
accuracy (Accuracy class-III) of Series “WOCP-3” and with brand name “WOODS” (hereinafter referred to as the 
said model), manufactured by M/s. Sohii Enterprises, B-70/59, D.S.I.D.C. Complex, Lowrence Road Industrial 
Area, Delhi-110035 and which is assigned the approval mark IND/09/08/356; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic 
Coin Operated Person Weighing Machine) with a maximum capacity of 200kg and minimum capacity of 2 kg. The 
verification scale interval (e) is lOOg. It has a tare device with a 100 percent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing results. The instrument operates on 230 Volts, 
50 Hertz alternative current power supply. 





5 ? 

< 


Figure-2 Sealing diagram of the sealing provision of the model 

Sealing can be dsone by making holes in the studs welded inside the top cover of the indicator of the instruments, 
then a seal wire is passed through these studs and a lead seal is applied. The instrument can not be opened without 
tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 
100 kg to 200 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with 
‘e’ value of lx 10 k , 2 *10 k or 5*10 k , where k is a positive or negative whole number or equal to zero manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, 
the said approved model has been manufactured. 

[F. No. WM-21 (269)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


2061 GI/09—3 
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3? f^rt, 20 3^!, 2009 

W.3TT. 1624.— ^1, ftrflcf THfagrtf m fmJP ^ ^ ^ MNR ?t wf % 

^ Oft# ^ ^ 3TT^ txi ) 3^7 Xfro T?H^ sftrfmro . M 7 ,, / iq 7(> ^ 60 ) 3 «n W 3lfr RT9 TITO 

(Tfegff ^aigqfcO IWT, 1987 ^ ™ t 3% WHT t % cTTlcTT 7 3Jc|fa# *ft mRTRfeR 

moy, t^ot 3ik Mnr 4 -mo Tft*n : 

. ^ ^ qy<i 36^*T-UTO (7) 3^-^-VTO ?8 ) m 3RxT YTM' ^] 3 FTW ^ ^ 

%Rf 3te ^rsn^f, -^t- 70 / 59 , ^ Tte i&mtqR trfmr i s 0035 ski fafrfftd ^ mmfcn 

(^mrsfar M 111 ) 14 wowb- 4” #: ip 3 # 3 , srmmfRcf #h mamo (^f^r 3 ^) ^ 1 ^^ 

^ ^ ^ WOODS f (ft# *rf tothq 3*T iflta VtTTO t) ^ 3^R .f^ 3^ th 7ft/09/08/357 

mr^m fen mo ^ a^pt^T mriR-mt mfr f i 


airlift* -^wrriVid #<?r iw :; wm) $, ^ arfi^ ^ 30 

cR am ^frR writ 100 ft.Tn. ft i wrm OiHHii ■iRM (i) 5 ft.m ft » sm? mo amft fleH -qftr ft Dki 4 >i tto 

cfrm-nlVmTm i 230 

3m 50 ?3# 9rqiqaT HRT ft?pT "SKR m mi4 mrcO ft ! 



3n^f%-2 Tftfmr -sn^mr 

f fira ^ ^ ^ ^ ^ 3 17 ^ ^ *7 SfS Wt £ jjk tR 5=[ <-ftf jfcf 4' 3 ^ 

Wi^f H 1 w^?ite^te^5tei^rart ,ife, 

^ ^ ^T TT^fj- y^q} 4l'JHiq«s. ^PTOR aoOeW f^TT miT ^ I 

sltr <r^i arf«ifmm mt *trt 36 ^ft mi-^RT ( 12 ) Kri ?rf^pii ^1 mito ^, 7 ^ ^ ^ tf^rr mmt t % 

3T3^qT^r ^ >^T 3nTFTT-m^ ^ amTTfcT m^Tt f^mfcTT ^RT 

Pfo?r Mmik f^TT mo t f Rm m ^ w^t ^ ^ ^ ^ ^ 

5 m ^r 3m? Trte ^ "f” mr ^ %T 3 500 ^ 10,000 w ^ mqpR win mrmr (^r) t#c? 5 37 ^ 


[-90. 7T. ^^liq-21 (269)/2008] 
3tf. fn^i4>, t¥V^ rn ta 
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New Delhi, the 20th April, 2009 

S.0.1624.—Whereas the Central Government, after considering the report submitted to it by prescribed.authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and die said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of uon-autoii&atfc weighing 


instrument (Wesh 

iumiSS 


Typejwithdigital indication of medium accuracy (Accuracy class-III) of Series “ WOWB-4” and 
)S” (hereinafter referred to as the said model), manufactured by M/s. Sohil Enterprises, 8*70/59, 
D.S.r.DC. Lowrence Road Industrial Area, Delhi-110035 and which is assigned the approval mark IND/09/08/357; 

The saiicf mode l is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
wftli a maximumdapicnty of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare 


device,wUh ailtSTpercent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results, the inkrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Sealing provision of the indicator of the model 

The sealing is done through die hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is two hole Sta mp in g plate is connected through sealing wire passing from the body of scale with the 

lead seal, to gbtfte stamping. A typical schematic diagram of sealing provision of the model is given above. 

Furt&f, jnexereise of die power conferred by sub-section (12) of Section 36 of the said / Vet, the Central Government 
hereby declkeatjlkftbis certificate of approval of the said model shall also cover the weighing i istruments of similar make, 
accuracy and periormance of same series with maximum capacity above 5 tonne and up to 100 tonne with verification scale 
interval l(n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’value of 1 * 10\ 2 *10 k or5*l0\ where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer i i accordance with the same 
principle, design and with the same materials with which, the said approved mpdel has been n anufactured. 

fF. No. WM-21 (269)/2008] 
R. MATHURBOOTHAM, I ’irector of Legal ^ etrology 
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^T.3TT. 1625.— 4^9 HTTP PF, f%%cT FTfapiPt £TTT Fit FT1JP tlF^ FT fPPP PPp FTPT^ FF PHTFTF Ft FFT t % 

■^ff frfte f Pf% pfen (pH ptp^ 3 iF£fp ^ii) ptz 3 # ftp ftppt arfafaPF. 1976 (1976 pf 60) fft wz 3# ftp pippr 
( T feif ptt ^hKi) fpFF, 1987 ~£ pppp! # stjff f 3# f*t w Pft f'ftppt t mmmk ffN pit arafa 3 «ft fpf ftfpt 
FFT* tFT TUI 7 #n 3 # tpfFR Ff<fwfc!<M! F PP^PF #n FPR PT 7 PT T#n; 

3TT:, 3?P, ^?(tFHlPPl, 3PP 37fpfPFF pit WTT 36 Pit 3P-FTF (7) 3ltl3F-FRT (8) £PTppp VlftKIPf PFFFtP PilP ^ 
3*# Pfef 5^15*1, Ft-70/59, Fhp33TTfFT7Ti PR#PF, FTT# ite FS‘^9r! TiftFl, f##-110035 ?PT fpfpffa FSFF FPT*tFT 
(FF#FT FF in) F# “ WOJ-3 " ^ 3TPR7 TJPP TTfFP, 3HFFlftfd FTcTP 3PFTFF (^NilM FPTTl) pt FTFFT PiT, fplH 

WF ^T TTP “WOODS" t (f^ F# FP^ P?PTp 3PP FTFR PiFT FFT t) 3# fi# ar^Ffpp fp? 3# FF Ft/09/08/358 
^m^TcT IpiFT TFT t, 3^Hl4H WF-PF F# PRFt t I 

^FF FTFF F^F f^fTF TO PP FTT 7#f 3TTFTftp 3 RPPtHf pfap 3PPTOT (HfTPTP FPiTT) $ I FP^t SlfppTcTF SFJFT 
300 FT. 3# ^-idH SFTFT 200 tF.PT. t I FcPTPP 9IMHH 3RR1R (f) 10 fF.FT. $ t P*F ^PtF^RF gfpp i f#TPF PTP 
PfF?TF o9cbdHlrH+ Fit# 3T#pgeIP FFIP f I TOT 3 oh 4+ TSTPte (^eT i Ft) FF?f FtFTP FfiuilH FPFT t I 3TO1 

230 Ft^ 3TP 50 FT^ «ff PPT fF^F PFTF FT 9F4 FPFT t I 



-Ti<jiRi-2 'Hlfeiq yidPH 

FTt Trepfi ^ 3^r "3397 ^ FTFT P tFH7 ^ ^fpr tTUtFN ‘^ncTt t 3fk FP F^ ptpf W ^ Ptf^FT FR 

PH+ldl 'FTcfl t I 'Wlfupi ^ iRtr T^cT pit Pist ^ fH«+»^ldt ^ PtfFPT FP ^ FfFT RlPPl ^ ctfe PteT ^ ptFT PTFT t I FTFeT 
Fit PtFfFF FPF ^ TTTFF FF ^,«h PFPt FDtFM^ SHillH FFTtFF iFFT FFT ^ I 

3?t7 F7#q 7PF5P 3FF 3#rfFFP P?t PPT 36 pit 3F-PPT (12) ^PT FFF FTfPFPf PF PPPT FP^ ^ PF PtW PPcft t IpT 
3PF PTFFT ^ 3T^ptpF ^ W WF-FP ^ 3^^ 3Pf tpfppfFT £RT 3Pt tPSTF, tF^F ^ 3TfPP 3rtl 3Pt PPTOt ^ IPFP 3PF 
^inlRn PTF<F f^ppfq %PT FPT t, fpfpftF 3Pt Sfppn ^ Ft ^|pi. PPT«tFI 3^7. FF-fapR ^ FtRF FFPTPF Ft F^ ’Ft 
1 If.TTT. 50 fp.m FP5 ^ u i n PR 1%TTT 1 00 it 50,000 FP7 ^ Pr PI FH WFf 31F1TFT (Fp) ^ftl 100 tF.PT. PT 31# 
3#^ # “f” PTF p) f#T 50 OO it 50,000 F^ P7t fp if iTrPPR PIWF 3 t'F!TFT (^F) HfFF. 50 tpT.PT. 
FPT pft ^ffppKPT S^PTFI PTFf t 3# PPT 1 * 10 *, 2x10 5x10 *, t, Pt PPIFTP3 FT ^t«llrH<+» ^ifpT PT ?J=P ^ FR^FP 

t I 

[PF. H. F^t^T-21 (269)/2008] 
3TP. PTOT«R, tF^TPT, MPP7 PIP fp^TTF 
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13, 2009/sfcg 23, 1931 
New Delhi, the 20th April, 2009 

S.0.1625. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of medium accuracy (Accuracy class-II) of Series “WOJ-3” and with 
brand name “WOODS” (hereinafter referred to as the said model), manufactured by M/s. Sohil Enterprises, B-70/59, 
D.S.I.D.C. Complex, Lowrence Road, Industrial Area, Delhi-110035 and which is assigned the approval mark IND/09/08/358. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of300g and minimum capacity of200 mg. The verification scale interval (e) is lOmg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


\ 



Figure-2 Schematic diagram of sealing provision of the model 


The sealing is done through the hole, made in the bottom plate and top cover of the scale, and then sealing wire 
is passed through these two hole. Stamping plate is connected through sealing wire passing from the body of scale with 
the lead seal, to get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the range 
of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for ‘e’ value 
of 1 OOmg or more and with ‘e’ value of 1 * 10 k , 2 * 1 0* or 5*10*, where k is a positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (269V2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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~*i ta#, 20 Anlto, 2009 

W.33T, 1626.—^^ TIT? AA, 9Tf?^TfI £RT ^ R fopAF RA ^ RTATAl AF TRTATA Ft RAT t for 

^ R Af% Ata (ATA BTToFrf? AT? sfft R7A RHAT STfafoAR 19~6 « i 976 AA 60 ) AAT AT? 3?fe RTA RTART 
(RTFcdt AA 'TTpTPR) rfRA, 1987 ' s T9AW AT 2 9 f> rtfo FR ART ATI ARIAAi ?, fe 'AATArT 9910 ATT R R[ :3RR RTFRI 

aaMat ratr t#rt sin: fofRB Rfr foAf a' rrraa rat rata arat tFrt : 

'37cl:, 3TA, =6-5(19 H<«hK f "T=W RA ART 36 RA 3R-ATCT (7) 3^7 T9- ART s j gRj ARA ?l fo?4T AA RAfo ^rfo ^7 

TAtar 30. fof., 166, AF^ W, HKA AiAR 31, FFAft, f4?t pfejsi? ■ AtEI*^) "gRi fafefEfd RSRR RATsfoj 
(^ ^ilI) TTB “ LWB ” i® ! £ ARTBET ?f€R RTF?. RR AA T fold cfta ARATRv? AfoA-Rta <£ iqfSeT RA, 

t^lTf?> RTF RA ATR ‘f (fo 9 FRA VTFT A? ART TAR hTscI RTFT ART f '-. 3tt7 TATR fA$ 3R^ IT? "St/09/09/51 

Wj^fvkr fo^n art t, ar yta w ta urn rrrt f 1 

TRA ATFFf TPflFfFT AJAR Fifed iTifediri ATRR 3RATffo 3093?) fold ART? T»TA>TTr ('^flR-TSt^T ARf ?TfR) f i ^ARTt 

3Tfer?no start 50 ha tar 319,11 :00 fo.'in. f 3tr rear R^f?4rn a? ( rrtrr! t6 hop T^ffenr i? 1 ac a tra a rteth 
3RTTRA (1) 5 for. m t I 



ATlfo R? TTTA RTfo # Tifelfecw FdldOli TTfe TJTFT FFTTI T? t ?T RIB 7 71^ ?7t TOtI fe ^lf 7j| f | 

3^R T-{!'M qJ<6K T?cT 3TfelPl99 ?7T *?RI 36 ?ff T9-?T0 ( 12 ) ^RT 3K? ^Tf?rf'0l' ?9 TPTHT m Iff lj|h|»ll f % 
■33RT RfScT ^ 3RRt?A ^ TR WOT-T? ^6 3RFtrf TTft MAqfal ?RT fFI^Id , ?: 3RRR 3^ ^ TlTOjt ^ "^RT 

^^Hlfed RfeB ?7T fcjfeHfei %^T trti ferdf^d -JPT ^ R^T^RTT 3^R ? l 49 l edd ^ cfl^FT ^9?TRT 4 

5 fen. ^ 3M 37fer?7 ^ “I" RB ^ tar 300 TT 10,000 rRF ^ R TfrRTTA M!M9M 3tadT (R?) TTfecT 5 ZA ^ 100 HA ??r 
?fl 3Tfa?Km 3RAT t 37fe “f M tth 1x10 * r 200*, 5^ 10 *, ^ t, ^ qATRAT AT *.uilrH<*> Tjyta AT ^ TR^AA f I 

[RT. R. ^ajttb-21 (286)/2008] 

3TR' tAtaAT, ta^RTA taA 
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New Delhi, the 20th April, 2009 

S.0.1626,—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards^>f Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing instrument 
(Weighbridge-Steelyard type) with analogue indication (hereinafter referred to as the said model) belonging to medium 
accuracy class (Accuracy class-III) and “LWB” series with brand name “VISHWAKARMA”, manufactured by M/s. 
Vishwakarma Sclaes Private Limited, 166 Nehru Nagar, Post Box-31, Roorkee, Distt. Haridwar (Uttrakhand) and which is 
assigned the approval mark IND/09/09/51; 

The said model is a mechanical lever based non-automatic weighing instrument (Weighbridge -Steelyard type) 
with analogue indication of maximum capacity 50 tonne, minimum capacity 100 kg. and belonging to medium accuracy 



Figure-3 Sealing arrangement 


In addition to sealing the machine lead seal is affixed on the steelyard at one end which is visible in the photograph 
of the steelyard. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne and with number of 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value of 1 * I0 k , 2 * 10 k or 
5*10 k , k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (286)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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9f fanl, 20 33^, 2009 

^>T.3Tr. 1627.—wn< 99, fkfaf 3ljf99>Tk ^RT ak TSR^cT fkfa "93 f99T7 999 9T HSM!^9T 3P3TVR Tt 99T t fa 
999 Itfa k qf^ici kfTR (9tk k 9i 3Tr^rf?r kk) 973 kk 9R 9T99 t arfkfarc. 1976 (1976 99 60) 3T«rr w afk 919 91991 
(kfedf 99 f999, 1987 ^ 399fa ^ 33^9 t kk T33 TO 9?t 991991 t fa WI 9$ 339fa k kt 399 9TTR 

wsfa 9993 Tkfa kk fkfkR 9f7f3*3fak k a^=M k9i 9919 91791 Tkni; 

aR:, 339. 9^9 737997, 399 37fkf999 9 k 9T9 36 90 39-9171 (7) kk 39-9T71 { 8 ) £131 999 Tlfafa* 99 99l9 9^4 ^7 
^Tlk fqyq^H! 79vr9 "511, fa., 166 , tlT^ 1 4 K, 9133 91933 31, <*€‘*>1, fTOl ^RtJW ( 3393995 ) ^ fetfafkd Wf 9snsfa 
(99lkcll 9k in) 9fa “ s1^s«r^kt H 9^ 339191 7J99 Tlffa, 33799Tfa?T TOR 3991 tttt (34fi9 'fa9^Rl9> 3fe kfal) ^ 
kfSR 99, faTfa WS 99 TO3 “f^k” t (14k T99 399 kfed 999 991 t) kk 14k TOftPR faf 3Tlf 

"St/09/09/52 TR^kfkcT fa9T 991 t, ai^H^H Wl-3^ TOt 91791 t I 

399 HiW fa?19 fal TO3 99 *917 3fa 3TT9lf79 37399lfa9 4fa9 7W1 t i T739T1 33f991TOr § 313 ^ 60 39 kk 

■^333 sroi 200 fa. m i i wh 3 mh tottrt ( 3) 10 fa .1 t i jm ank^R ^far t f47399 m 3rfai9 
<x4qcfr<rHicH=b 9if7?i 33ik9g?R TO t 1 99991 aw4°h si^k (tfa t kt) 313k klror kkror 917911 1 <im<mu i 230 
4fa afk 50 ^4 toi faj9 w 33 33k 91791 11 



33Tfll9-2 73lfa9 'Sim^TR 

*9344 SRT6Tk' 3k ^ fair WlRkO ^3 33 kfe kkl ^IT?ft tl ^ 3lf%3 3k ^3^T 3^3 k^R<t»d a rk ^R I ^ 
fkm "k f935ck TTT k "^ST ^3311 I a99i3 u l ^ «HSt 93 fa3 k ^lfH J . cffe 3?k TTtcT 393 d J ll<+>< 41(^1 4 1 kt RTcft 

t I TTcRTR 99 3Tlc3 ^ 4-5t$rS fat3 falT 9?t oAdi WI 3393TT I hT«ci kt 3TtR99 9339 91 3999 99 993 W9t 9^919^ OTM 
39k93T falT 9911 I 

39933R k 91F3T k%k99 3T93 9f9 99 ^f99T t i 9T9k ^fd^M 3193 9f9 99 3l9R ^ f^TT js/^f «^|t/H^3 kk k fe9 
f399 kt fall 9911 i 

kk k^ft9 333993 393T akkfaW ^Ft 9T3T 36 99 33-913T (12) ?T3T 999 7Tf939l' 93 99T9 9^9 fq; 9F kfam 9J3c9 t fa 
3931 kfed k appifaT ^ T9 WR-99 ^ 3faf?T ^kl fafalfa ^T3T 339 fk^frl, tTRTT! 91 a3^3313 3lk 3kt 331991 k fa3Tk 399 
ar^ktfai kfeR fafafa fa9i 99T t, fkfafa 33 ft k kk fl k9, 99Tk?n afk 9i4mdH 9 cfan 399979 kt'kfn 4) 
5 m 9T33lk arf99?'k M t M 9T9'kfa9: 500 k 10,000 99fafat 3339199 MIM9H afaTR (99) 33%9 5 39 k afk 200 39 9^ 
9t 33fta9 am^nkf 33k*'t M TO 1*10 *, 2M0 *, 5x10 k t, 41 99T9T9T 91 9?^R99R 1 ^lfa 91 ^9 ^ 339^ I I 


[99. k. 3^933-21 (286)72008] 
3317. 99fT^99, t99719T, fa99r 919 falT9 
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New Delhi, the 20th April, 2009 

S O 1627 —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority issatisfied thatthe model described to the said report (see the figure given below) « «, confonrntyAvith the 
nrovSs of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under varied conditions; 

vSaZ scl Private Limited. 166Nehn.Nagar Post Box-31, Rooritee, Distt Haridwar(U«rakhand) and which is 
assigned the approval mark IND/09/09/52; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 60 tonne and minimum capacity of200kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 percen 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230Volts, 50Hertz alternative current power supply. 



Lead seal is affixed on the stamping plate which is attached in the back side of the indicator for the security of 

circuit and mechanical assembly to avoid fraudulent use. Sealing can be done by applying TaUm 
holes provided on the body of the instrument. The instrument cannot be opened without tampering the seal. A typ 

schematic-diagram ofsealing provision ofthe model is given above. */n™MMmther board 

The instrament has external control to calibration. A dip switch has also been provided m A/D card/mother board 

to disable access to external calibration. ' - ■ - „ . ~ 

accuracy^ performance of same series with maximum capacity above 5 tonne "P 7 xl0 k or5*K) k where k is 

R. MATHURBOOTHAM, Director of Legal Metrology 


2061 Gl/09—4 
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^ toft, 20 2009 

1 628 £TC! 37ft TTEJff 37 fsT3TT «Frft 4 W^rTcf, ^ ^IWT ^ Tpfl f 

^ ^ ^ ^ 3 Tff^ t$) w 4? EFT 3FTF 37fato, 1976 (1976 3?T 60) 3*71 WZ aftt EN 3mr 

"Wrt™ VaW 3fc fafaR Tftf^TW 3 33^43 Wf 7#3T; 

^ K > ^ ^ *TE1 36*to-«m (7) 3ftT33-*4ET (8) Sm ^ VlftR ft # Ifrf33p|-^rm 

^ Wt? 4^7 ^ $fe<7l %, T^I-13, ^T. ^ TTSte, 3T^-H, (fftTKTTTDTERt ^r77) fwg^fa^ 44-600041 wfafHflw 

^ rt-X(\)*“i5tr^-T&" 4 to?RT 3 f *rt »K f4%H ^ (yi ffrfeft ^fe) ffetotoRE 

PRECIAMOLEN '’ t ( f4ft^45*49*Ntq,T^cT3TSR 37jto fw 3?1^ Tp ^/09ffi9/l*5 W^jff 

toT 33T1 3F|to W3-3^ ^ ^Ttft £ | 


^^^*****^^r 3R4 r 3jmrfR*tofrr1^?*^ i^nft 

** 10 to.*100 to. 3 t to «w< 4t RT^T tttstt 10 3m *fc *ne*t {atom) RTRrorr ^ 4> ^ 

i^mer^es Kg/to f tom 

44, 4r, ^frq ftCTffrP, tfg, fgfaft 73133 3Tlfe 34 4 1 m tore to f | to ^ 
(4tost) to tof -qf^TR ^#iwt i mE! 230 to 4* so to^to 3 ro f^?r 3m 37 <*pf i^exTT £ i 



3H!<=hfd-2 nTs<n 4l TTtf^R 3>7ft 4 3I33R 33 4*HN4 ^PTOTR 

J* 5 ^ 1 ftT ^ 'IT ^ «K ^ ^ f 3^ x^ sfa ^ ^ ftn, „ 

■R?T ^ y<ftw| #5RR^ ^rquiR t^TI 'W t I 

’ITO'W ! 


zfo* ^ ^ vm 36 arr-*mr (i:)w^ ?Tto' ^t ^ratn ^ ^ 

^ ^ WW: ’ ^ ^ toRfm ?ET ^a to?T, fe^J5R 4 3TTHR 3^ 4 flE# 

dWur ^^^ 

io fto. 4 ioo fq.m <wr^r f i 


i R. 77. --SS^H-21 (61 )/2009] 

37E. 17T^«7E, fH^I<6, Mw* EN f^TR 
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New Delhi, the 20th April, 2009 

S.O. 1628.—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see the figure given below) is in conformity yn& the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of1976) and the Standards of \y^^its,||Q(l |^pstnres 
(Approval o£Mod*ls)Rule$, 1987 and the said model is likely to maintain its accuracy over periods of sustaineduse and to 
render accurateservice under varied conditions; 

Now, .therefore, in exercise of die powers conferred by sub-sections (7) and (8) of Section 36 ofthesaid Act, the 
Central Government hereby issues ®id publishes the certificate of approval of the model of Automatic^i|ytnw|ric Filling 
Insttument (LfcumFilling Instrui^^ to Accuracy Class, X( 1) of‘DFS-L’ series with brand ‘"Htici^MOLEN” 

(hareuutftanreforedtoas^^ M/s Nova Weigh India Ltd., L-I3, Dr. V.Si. Estate, Phase II, 

4NPK and which is assigned the approval mark!ND/09/O9/l65; 

l^K^lidimodel is type load cell based Automatic Gravimetric Filling Instrument (Drum Firing 

to ftgyCg, or ofequivalent volume with a frequency of weighing tfifillper minute 
^Mjpr HQTtIc andpature of the product Its air pressureis 5Kg/cm2.H»Machine 

igv diMigff^dbri ifiHIng the fiee ffo^R&viscouftamd^^ products like oil, juices, pesticides, paints, chemical 

EtoJBcescent Diode results. The i i wh w ipf ^ 230 Volts, 

SQMt&w&m&w umrent p«w^«ply 



Figure-2; Schematic diagram of sealing provision of the model 

Twq holes are made on die rear plate at diagonally opposite comers of the weight controller which are fastened by 
using a loaded wire, through these holes for receiving the verification stamp and seal. The indicator can not be opened 
without temperingthe seal. A typical schematic diagram of sealing provision of the model is given above. 

Thf inmaMaeafchas external in calibration. A dip switch has also been provided in A/D card/mother board 

todisableaecesstoexteroal calibration. 

. F lathes, inexercise of the power conferred by sub-section (12) of Section 36 of the sari Act, die Central Government 

approval of the said model shall also cover the weighing; instruments of similar make, 
* ari ~ c with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of. IQ kg to .100 kg or equivalent volume manufactured by die same manufacturer in accordance with the same principle, 
design sndwith the same materials with which, the said approved model has been manufact ired. 

[F. No. WM-21 (61 )/2009] 
R. MATHURBOOTHAM, Directs; wf Legal Metrology 
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cRT.3TT. 1629.—*u=»>K 97T, fa feci TnfV=t>iO '5171 ffafa 9^ faw <*>H RF RRTRH Ft 991 1? fa 

(RHRtRf 3TT^f?rM) RTZ RT9 RWF RfafaTR, 1976 ( 1976 RR 60) RRT R1Z afo RT9 RTO 
(RTF# RTT R^Rfal) falR, 1987 ^ R^RR T t % MMIdK W&\ Rjf RRfR 4f 4 ZRcT RTSeT 

RRTR WIT RR Wl»H 9TRR9faTl R 49^9d RRT WT RTRTT WIT; 

3RT:, R9, RWR, TOcT RfafWT RTt VTR 36RftZ9-RTR (7) sfaTO-RTR (8) ?RT W& VlfawT RTT 9gW RRf 
T^^R^ ^^Ffa9Tfa.,TRT-13,RT. 4t9R R^RRfZ.^-II, (fTO9RRR9t ^R) fWHR^, ^-600041 ^RT fa fa ft <1 
7TSTT*fa^t i r-X(x) *3T5T X <1 W) “Rt^FW^TiRW” sj^rTT R RlWffa 4^9 '5^4 (^fa *Wr) ^ ^ 99, 
fa*fa sTTF RTT R1R . ‘' PRECIAMOLEN ’ ’ t (fa3 TO^ TO# RTSH 9RFT RRT t) 3ffa fa^ R^Rfaf fa? RT^ R9 

7St/09/09/167 RR^facT faRT RRT t, R^Hfed 9RM-9R Rift RRflf t I 

ZRT RfaeT RR7 fafcf tN WR cRT qR #1 RIRTfaT W^ l fad ^TT t^fe (^R» W97) $ I J^\ 
fa 5 fa.RT. ^ 60 fa.RT. RT TOR R& WIT Rffa 60 W 3lt?T fw Rft (RfaRTcTR) dKMKtll Rffa Rif ^fa R>t W^i, 
rri4rt gif Rk ^fa tr Rik tot! 11 RfaR>RR rrrt 25 fa.m i sfk rttoi RRfaRn fafaR) 10 m 
$ | RRT RT^cJcrH ^jfaf t faRRTT TTcT yfd^ld °RTOI^ RlfRT RfaRg^H W ^ I fdfalS fibW<r1 sfaW (^dtilsl) 
9R7f cftcRT hR«IIH 4H4fifa RTOTT 1? I 3WT 230 dlcTO, 50 Ffa HdRIRdT RTCT fa^R 9RTR 97 Ripf RRTT $ I 



RT?rfa2 RT5R r4 W^FT ^T ^19914 

^ fc|4>ufd : fe9(td gM ^ frrereft TO gR,#4 %TT TTtT t 3Tfc TOT afk #FT ^ ^rMIMH 
^ ■srt m ^ gfm wn 11 tori grr Wr ^ Wn W zgtcrr in rwtt i rWt gif Wr4 ^ tor 

g>T y > e h y^nl < il'3f*ii <s l*5 'Si^iiiH Z9Tl^T M9i ^ I 

TOTFI ^ ^ %T1 gwf t I 41Fft cW 9^9 ^ ^ %tr g/sf 9TT^/W7 f^T 

*fl Wn TOTT t I 

3Tk 9F^fa TIWR -5TMTO7 971 9RT 36 ^tZ9-WT (12) ^R1 9TO TTfWrf ^T 99PT ^ ^T7 WRIT TOTt t 
fa RfeeT ^ ^rfar ^ 9RFm ^ sfafF to) fgfafar ?rt z# fem, fe*ii$4 ^ 3 t^rr sfk zr) rtw) ^ faW 
Z4RT 3Tj9 f fa T Rfecl fgPmfa fa^TT WT t, fafaftd TOt ^jWlT ^ ^ Ft "fa. 5^ +|4 mIH 4 ^ cflcFT TOR9 «ft ^ 

5 TIT. 9T TOR 3Tf*FF ^ RH ^ ffal 500 R 10,000 cFF ^ fa TOW 4IM4M 3TTOT (W) R%cT 50 fam TTRF ^f[ 
3Tfa?HTR 4TWT RT^ t 3flT “^ f ’ RFT 1x10 *, 2*10 *, 5x10 *, ^ t, Rt «HlcH<6 9T ijyrfa RT ^ ^ RR^rR f I 

[RTT. R. ^^9R-21 (6l)/2009] 
m. RT^RR, r^V!*, fWW RN faTH 
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New Delhi, the 20th April, 2009 


SO 1629 —Whereas the Central Government, after considering the report submitted to it by the P r « c " b « d 

to render accurate service under varied conditions; 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the sai ct, e 
Centra. Government hereby issues ami publishes the 

SS ^Tr P, Tools), Thiuvanmlyur, Chennai-60004. and which is assigned the approval 1ND/09/09/ 

The said model is a strain gauge we load cell based Automatic Catch 
. ■ ft-tirn tAfliVonr nf eauivalent volume with a maximum frequency ot 60 packs per mmuie 

Ss Jwmghlg results. The tnstrumen, operates on 230 Volts, 50 Henz altemat.ve current power supply. 



Figure-2: Sealing diagram of sealing provision of the Model 

Two holes are made on the rear plate at diagonally opposite comers of the weight controller which are fastened by 
using a leaded'wir^toough these ho.es for receilg dte verification sbunp tmd seal. The indicator can no, be opened 
witttou, tempering the seal. A Wical schematic diagram of sealing provision of the Model ts green above. 

The instrument has external control to calibration. A dip switch has also been provided tn A/D card/mother board 
to disable access to external calibration. 

same materials with which, die said approved Model has been manufactured. 


[F. No. WM-21 (61)/2009] 
R. MATHURBOO/HAM, Director of Legal Metrology 
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W.W. 1630.—^T, ferT Slfefft 5RT^ fen? ^ ^ 1 7^'^ W?FT t Wti ffe 

w AtflqUFWarfMPm. we (|976^60)?MMnZ3^nmHR<i: 

W7. t^ii 3 ^ ffe MRrwfeT R‘ 39^<w ^r cp^ #tt: 

3W:, sra, qU1<. ««i,k, Wl 3ffaf*ra TO 36 ^OT-tJTO (7) 3it7 OT-«mr (8) STOTOTwftrf*n 
VI TOW TOT ^ %., >?3-13, SI. jft ^ ijsfe, X^-II, (fro ^ 3^ ^) ft ra5R ^p > ^-600041 m 

W^T qn-Xd) »fga!^ ^^|fartt l Mjl4, M-|. | ^ ^ farfrm ^pfe) ^ 

PRfCIAMOLEN t t^'iitiT33 4sti ^*1iPIt$) Aftra ayil<H fag anj ^'S>/09/09;'166 TWH^Ivid 

fen nm t, snpfer fet ^rdt f i 


^ ^ ^ ^ W7 ^ ^ ^ wsnfm T^if^fi^ 5^ (^T ftpfjfir f , 5^ 

** i00fe.m^ 500fem.^i^^7m^i)raT7#tis mwufafiTO^ w^roirTifta^irasrot^^ 

^ ^ 37lT •TO ^ 3tRH7 Wt | | T<WI W $?R 5 Kg/cm 2 f , ^ ^ ^ ^p, ^ 

,sz fN; fewri ftnit to 11 frqii wife S wk 

(citu,7.sl) TTOt WfeET TfTTO TOtffa ?RW t i TO^ 230 ^3fc50tT^3RTO# TO^TOT'R^^f I 



3U^f?r-2 Tffsri ^ nftffe ^T 4MHN4 ^mn 

^I^Ktecn7 7lw^i(iit iTOa^Tfo^TO^TOra^i 

^ ferrro si-nytM 39<fe fen nm t i 

nt fennm t i 

A ^ ttwr toi sifafw? <$ tmi 36 *t ot-to ( 12 ) sro m Tifroff ^ vs to& t 

f* TOnfet <p 3^=1 * ^ * 3 ^ ^ ftftnfen sro ftwia ,femrt * s^m afe «w# 3 ftRrt 

^1 si^Rtfei Rfei ftprfji ftsn w t, ftftfta -rot ^aat ^ ■& ifcF, Tmufm 4? ■* Tim sum** tft-jW ^ 

100 fern 3 500 fern ^ ^ ^r4* f 1 

[TO *• ^^^“21 (61 )/2009] 
3ir. Rife -m fen 
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New Delhi, the 20th April, 2009 

S.O. 1630.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instalment (Drum Filling Instrument) belonging to Accuracy Class, X(l) of‘DFS-H’ series with brand “PRECIAMOLEN” 
(hereinafter referred to as the said model), manufactured by M/s Nova Weigh India Ltd., L-l 3, Dr. V.S.I. Estate, Phase II, 
(Near S.R.P. Tools), Thiuvanmlyur, Chennai-600041 and which is assigned the approval mark IND/09/09/166; 

The said Model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Drum Filling 
Instrument). It has the range from 100 kg. to 500 kg. or of equivalent volume with a frequency of weighing 5 fill per minute 
(Max.) through the nozzle depending upon size of fill and nature of the product. Its air pressure is 5kg/cm . The Machine is 
designed for filling the free flowing, viscous and non-viscous products like oil, juices, pesticides, paints, chemical 
adhesives, etc. The vacuum Flourescent Diode (VFD) indicates die weighing results. The instrument operates on 230 Volts, 
50 Hertz alternative current power supply. 



Figure-2: Schematic diagram of the sealing provision of the model 

Two holes are made on the rear plate at diagonally opposite comers of the weight controller which are fastened by 
using a leaded wire through these holes for receiving the verification stamp and seal. The indicator can not be opened 
without tempering the seal. A typical schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 3 6 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series wife capacity in the range of 100 kg to 500 kg or equivalent volume manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F;No. WM-21 (61)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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i63i.—-totor ftfir ft, toftor ftIrfieT sri uto ffjf ftotto ft fw^ frf to ftft^ ff fftrh to tot t % 
^FF ftFU F Fltor FteR (totto Ft M SIEfte^) FT3 to FTF FHF1 sjfafTFF, 1976 ■ 1976 FT 60) cT«TT WZ to FTF FEW 
(FTS#‘ FT 3R|FtFT ) fTFF, 1987 to TTFFto to SEpF t to TF FET tot toFEEF t % ERffiTR FFfF tot STFfa to Ft FFT FESR 
FFT*teT FTTF F#FT to ftoftom FftfrtoTFf to FFgFF FFT FFET F17FT ton; 

SET:, 3PT totetF FTFIR, TFT STfafaFF Fit RTF 36 tot FF-RRT (7 ) to FF-RR 1 f x) FET FTftoTFt* FT FFET FRF ^ 
toFF TM ^fT to, ^-326, ■ 5 RFFTFltoz, FTFE FTET Tte, FRTFR W, torft-94 ^RT ItorftocT T^F FFT«$FT (FFto to II) 
to “Fto” to 3TFW 7JWT F%F, SRFFTfUF toR TFFEU (FFTT'i to Fto FT, ftoto to FT RTF 

“ SQUARE “i (ftoto'?toFTFl^'3FFFtoF^TFFTi) tofaF S^OKH 1 % to FT to/09/09/25 FH^feld fFIFT TFT 
f, ST^to WH FT to FRfft t ; 

TFT FTFcT FF1 fF^F toF RR1R "FT FR to FTRlftd SRFFT^TT ttod TFFRF { TFR2T9 FFTR) 't I ^FF>t stfRFTTF SFETT 
30 fto.FT. to ^PETF SJFcTI 100 FT. £ I FcFTFT FTFFET 3ETTTR (3) 2 FT. t t jm TW snRSRprR t fFFFT FTcT FftocT 
oFFFTTRTrTFT RlfTF FTRFJRF FFTF t I 3TFT7T TrFto tote (FR Ft tot) FFTf FTER FfteTTF '3FFf$lfi FRffl t I 3FFRFT 230 
tor to 50 Uto yrqiFdf RTF ftogF FFTF FT Fto FRTT to i 



EL> -*rx —n — 



3Tto-2 FteR Fit FtfRF FT tofFTF^ TTFFIF 

Ffto to tof-WR totot Fit 7JT$TI to FF^ 1 ^ ^FFto' ^ toflT to fto. toto FT tof FTF? tot WITrI to FT cto 
tol Fit RRTTFl RTF! t ! TFFRF Fit tot FT to. FT, to ^ FEFF ^ Rte to FtR FR FRTTFR Ftfto to FT FFRft t I FFFRF 

to Fte tows' fto? ton tot" tom w ffift t FteR to torFF fr% ^ ffff ft rfi Ftot fTfttfis "stfftf ffttff ton 

TFT i I 

FFFRU F toRtoH to fto FTFft F^F 5 ! FTFTt toftoFTT FF1 F^F to TTFRT to fdF. Flte/FFT Fte f^F ffFF 

to ton fft 1 1 

3ftr totoF FTF1R FFF FMTFF to RTF 36 to TF-RRT ( 12) ^RT FFF toFFFt FT FFTF FRF FF toFUT FRFt t Ito 
■JFF FTtoT to 3F[toto to fF FFFTFF to 3EFfF TFt faMd'l ?RT FFt fF-gfd, fe'FlTT to FRFR to TFt FIHill Tt ftoFF FFF 
ST ^to f to FteeT FT toFFtofFTFT FFT t, Mdftd TFl to to to, FFlto to toFIRT to FtRF TFFRF to to^t to 

1 fF.m ^ so ton. tw to “to’ fh to fto; ioo f 50,000 ffi to ter to ftftft ftfrtt 3rrtr (^f) to 100 fto.FT. ft 3Fto 
toto to fit to fto; 5,000 to 50,000 ffi Fit tor to tftf ftffb setttr (ft) f%f 50 tom fft Fit srftoFiFF ^ftt 
mto t to‘to” ftf ixio *, 2 x 10 *, 5 x 10 *, to to, ^ ^htrw ft FFrrfFF' Tuto ft to ff^ef to' 1 

( FT. F. ^F^-21 (11 )/2009] 
3TR. FTSJ^FF, toRFI FTF fFTF 
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New Delhi, the 2.0th April, 2009 

S.O. 1631.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of die Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of Series “S T” and with brand 
name “SQUARE” (hereinafter referred to as the said model), manufactured by M/s. Raj Weighing Systems, K-326, Mukhiya 
Market, Sardar Patel Road, Karawal Nagar, Delhi-94 which is assigned the approval mark IND/09/09/25; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30Kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model. 


Lead seal is affixed on the stamping plate which is attached in the right side of the indicator .fpr the security «f 
circuit and mechanical assembly to avoid fraudulent use. Sealing can be done by applying lead & seal wire through.the 
holes provided on the body of the instrument. The instrument cannot be opened without tampering the seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval^) 
in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale interval (n) in the range of5,000to 50,000 
for‘e’value of 100 mg ormore and with‘e’ valueof lx 10 k , 2 *10 k or 5xl0\ where k is a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (11)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology. 


2061 GI/09—5 
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RTT.3A. 1632.—#ttR 7TTRTR ATT, luffed TSTPiRTiTI gRT T# TTR^rT f#tt f;; 7 ; , =,- : w *£ qygiR RRRTH # ART % f# 
"3RA f#t2 #' Rf% AfeeT (## # A^ 3TT<#t #A) RH #T AN ANRT STfafARR 1 v> , ; 976 ATT 60) ART AR 3# AN RFRF 
(Aft# At 3R#tAt) #AR, 1987 # N7RR7 AT HA^A t 3# am A# RARCf t fs ^ARTiT RATA At 3TAfR # At NH Rfeef 
RAT 8 #! RATR T#AT 3T# ftf*FT Aft#### A HApH ART W3 ARAT ARTT; 

ART:, AA, A##A RRATR, tAA ATfAf-TAA At ART 36 # NT-ART ( 7) 3# NT ART ; g ) 5 R 7 RAtT #AAAt At ARpT AT# |[t 
An# TR RpT #- 326 , ^jfeAT AT#?. ATRTT APT Tf , ATTTAef ART, fgeHt- ')■- gP T 1 ##% A^RA RRT#TT (RRJKpn Rp 

III ) A# *' UAdld]' ’ A> 3TATAT 7HR AftcT 3T«Hlfeld #eR NHTNT ( TH7HR' r-*A) # qTSel At, f3RT# Alt At ATA 

SQUARE '' t (Ttrt'P# pr# RTATANH AF5N Atrr ART t) 3?# ft# ApARr^ ^ 7 ? At AT tt/09/09/26 f#RT ART 

t, 3FJA#t ranna at# AT#t t I 

TAT After #rftT #A RRTR At AK te? STTAlf# 3RAAT#RT #eR NTATRJ? < 'HAN# RATR) f I pTA# STfRAHR WRTT 
200 fAT.m ## HJAcTA START 400 AT. t ! AcRNA ATAAR 3#TTeT (f ) 20 ITT. t ■ P# AA ATRR^HA ## t ftAATT PRT ##?H 
oRATRAPAAT RTffcT 3fiARcJeR RATA $ I RAtPf TfrAtAT ATRfe (ReT t tt) Rg# dteH TfPATA NTC$Td ATTRT f I 3M«fr<U | 230 Ate? 
3T# 50 RcATAcT? ART fa^d RAPT AT ATT# ATTAT f | 


O 


37T#A-2 AlteT # ##FT AT# At #RRR^ STRATA 

Af#2 3 #t A#fRATeT 3T#A# Ait ^^TT 3# ANN# oRAFI# # #A# # %R ttt#N # RTRt AAA eFft 6d l T9d AT effe 
#el ATt ePTTRT ‘ARTT T? I '3AARN A# ATtt AT fgR RA ## # AT«RA # ef# 3# T#N ar HATA5T #tf#T Art ATT AA>dt t I dMAi^ l 
ATt #teT # fAAT ttf #eTT ar TTAkTI I Alter ATt AleHg AT# AT T#A AT ttat WAt R#fATA^ STRATA A7RT ftRT 

ART f I 

AAARAI # AT##? a # feTA ATB# AfA t I AT?# ###?H AAT AfA At tAN A feTp A/tt Att/ART ttt # ftt #AA 
#fRRT Rs t I 

3TR A ttR TRATR AcR 3T#ffARA A# ATTT 36 At NT-ART ( 12 ) gTTT AAR ?fiAdJjr «n 3j7TRf AT# ttr #a u I1 ATT# t fAT 
■3AR HISel # 3RpfttA # AANTAA # 3##! '3# MARtdT gRT A# fn^ld, ftAT'S^ A 3TJRTT 3#T N# TTTAlft # ftTT# T3AR 
375#f#T AT^eT fAftAfoT f< TRT ART t, fR#f#T N# 6 pAeTT # ## # AA, RRT#TT 3# AT#ATeR # #eTA NTATNT At t# # 
5 AT. RT T5A# 3TfRA # “f'’ AR # #TR 500 TT 10,000 TTA A #T # TARTAR ANAN 3TrRTeT (TRT) 31# 50 fAT.AT. # 1000 fAT.AT. 
RAT ATt 3TfRAnTA STAR! AT# f 3#T AH 1* 10 *, 2x10 *, 5^10 *, # f, # RRTrAAT RT ^» ll rH4> Rf ?pR # AHc[eR 

f I 


[ATT. TT. P^AT-21 (11 )/2009] 
3N ARJT^RA, f#?TAT, fAfR^r AN fA^TH 
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^ 13, 2009/^5 23,1931 


New Delhi, the 20th April, 2009 

<5 0 1632 -—Whereas the Central Government, after considering the report submitted to it by the Prescribed 

SSS5=S£SH2sr 

render accurate service under varied conditions, . 

Mow therefore in exercise of the powers confeired by sub-sections (7) and (8) of Section 36 of th^aid Act the 
Central Government hereby issues and publishes the certificate of approval of the model 

instrument (Plateform type) with digital indication of medium accuracy K-326, Mukhhya 

name“SQUARE" (hereinafter referred to as the said model), manufactured by Mis. Rig ' 

Market Sardar Patel Road, Karawal Nagar, Delhi-94 which is assigned the approval mark IND/09/09/16, 

' The said model is a strain gauge type load cell based non-automat,c weiring famm*' 

.. fonnkTonnH minimum caoacitvof400g. The verification scale interval (e) IS 20g. Ithab a tare device wm 

instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of model 
Lead seal is affixed on the stamping plate which is attached in the right, Back side of the indicator % the security 
of circuit amd mechani3al asembly to avoid fraudulent use. Sealing can be done by applying lead & sealwire 
holes provided on the body of the instrument. The instrument can not be opened without tampenng the seal. A typ 
schematic diagram of sealing provision of the model is given above. . 

The instrument has external control to calibration. A dip switch has also been provided in A/D card, mother board - 

to disable access to external calibration. 5, ■ \ 

Further in exercise of the power conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 

or negative whole ^nber or equal to zero manufactured by the same manufacturer in accordance with the same I#, pie, 
design and with the same materials with which, the said approved model has been manufact ired. j, 


R MATHURBOOTHAM Direcio 


[F, No. WIvl-21 (! 1^/2009] 
irprin* 1 nf Leaal Metrology 




[Part II—Sec. 3(ii)] 


3250 


THE GAZETTE OF INDIA: JUNE 13, 2009/JYAISTHA 23. 193; 


20 3T^T, 2009 

__ ^ ^ m f^RTT ^ <£ TTWT "TO f for 

> 976 (1976 30 60) 3.0 913 3^919 9199; 
^ ^ ^ ' 98 If ^ 1 ^ W ^ ^ ^ ^ ™ ^ ^ ^ ^ 7ft ^ ^ 

991^31 9319 ^tuioi 3fft IM^FT 9ftft9f99f ^ 39*593 991 9914 9931 9^91; 

„ iW^’ m 36 (7) A 39 .919 (8) srawraiifoi*^Triton 

' ZZ^ fT?' ^ 2 '’ llWHqTsrS<fc ^ l/31 ^ ^ w. 40150 W 3*39 

zrr* : ^ r; ';7^^" 5TO 99i9m Trt-X(l) * '30T 12/1080' *?wn * ofirt^flsfcp, 

W, 3^7, ftmT 3Kmtyq (UfarHIj) jQO W 9 t339 9 ^ 9991 413 91431 f3^ Ufa*! y 

^ ™ 1 * ^ «3P*W-^» ^ ^ ^1/09/09/62 T WfiO/M tall 491 *. 3^ S9FTO 9t« 9*ft* I 
*33 nfsia i^r l^ra ** toot 33 917 9<3 3n«nfrtt *99ifa3 ^; Wwn fttfz i i ^ 
I!_10 fem ^90fa^7fe(w^ 3m^W 4R9 m 919f?3 i^WTO^o^fii.^qnilTRWf^lt,^™ 

Z* f g/c T?' 

(T^ H ^t) cft^R^IIM ^f j T^230^alk50^W^TOft^3m^^^ 



3TT^ffi-3 Th<^<«i ^ HISR ^71 u 1 (m j I ¥P?*TR 

™ ^05 3T* 9 9191 44T t I TW1 <Ft 9fa 9 sksSIS fei 1931 j grjzx 3T) 75t3n 3St' 31 990TT | 

*V 7991 T 171 ! ® 1 * , Ts<3 ^ *^7145 9R3 *9 3999 90 93; 999) 3|<>HN4 ^ 1 411 1 0 3M<I<M f%31 991 | | 

._ _ ^ w<ct,l< ^ 3 ’f'*ff=I , W 39 919 36 3ft 39-919 (12) 519993 9 lf 394 f 39 99)9 3*9 ^ 95 9)931 4*9) t 

fiB7 * a ^ * 31 3’^ * W iwm 9) 39rf9 3# W* sro 3# ftosm, ft9ni9 ^ sgw 3 ik 3 # Tiraft ^ ftra^ 
3 ?jp)fei 9 fe?r 39 WroW % 9 i 991 1 , Wrffis 3# »jaw * *a t ^3r, 991491 sfc 39^9^9 * ^ 393^ ^ #) 

^TRcTT 50 %.m t I 

[ m U S^lJrR~2 1(26)/2009 ] 
37R. Pl^l'b , farf^ TTN f^TR 


l-W4*4 



* * ■ ¥ 


Pill. : **i 


ii)|»ii N>».fn liiM.il 
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New Delhi, the 20th April, 2009 

S.0.1633.—Whereas the Central Government, after considering die report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said mode) is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(l) of ‘R12/1080’ series with brand “SERAC” (hereinafter referred to as the said 
model), manufacturedbyM/s. Seme Asia SDN Bhd, No. 21, Jalanpendidik U1/3I, Hicom Glenmarie Industrial Park, 40150 
Shah Alam Selengordarul Ehsan, Malaysia and marketed in India without any alteration before or after sale by M/s Asian 
Paints Ltd., PIotE6-F13, Sipcot Industrial Park, Sripemmbudur, Distt Kancheepuram, (Tamilnadu)and which is assigned 
the approval mark IND/09/09/62; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has the range 
upto 10 Kg. with maximum frequency of 90 fill per minute depending upon the quantity and nature of die product. Its air 
pressure is 6Kg/cm 2 . The Machine is designed for filling the free flowing water based paints in containers. The Liquid 
Crystal Diode Display (LCD) indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 



Figure-3: Sealing diagram of the sealing provision of the model 

From the diagonally opposite comers of the indicator, holes are made by cutting the rear cover and fastened by 
using a leaded wire through these holes for receiving the verification stamp and seal. The indicator can not be opened 
without tempering the seal. 

The instrument has external access to calibration. A dip switch hasalso beenprovided in A/D card/mother board 
to disable access to external calibration.A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section-36 of the said Act, the Central 
Government hereby declare that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with capacity up to 50 kg. manufact ured by the same manufacturer 
in accordance with the sanje principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21 (26)/20G9] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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ffeft, 20 3rfo, 2009 

TOT.3TT. 1634. —fefe 7TTTOTT TOT, fafe TOPTOTOTO^TOTOTTTOfePTTlfTO 

TORT ffe R ctf% fep 3TfeRT fe) TO 3 tTr TOT TOTTO anfafep ]976 ( 1976 TOT 60) RTTO TO 3^ TO9 TOTTO 

( HlSdl TOT 3 t^h1 4 R'1 ) fl^H, 1987 TO 3T5^T ^ 3^f|T ^77 4ld TOt TOTlcHI 1? 1% rFTTrTTT 3RW TOt 3Pf*J ^ *T? 346 hToCI 

wfe TOR feTT 3^ faffe fefefef 3 7TOJTOT fe TO TOPT PTO; 

3p : , 3R, fefa PTOR, ^TOT 3Tfaffe TOt TOT 36 TOt TO-TOT (7) 3^7 Sq-TOT (8) TOT TTffef TOT TO TOP IR 
fero lifVNI UTlfeH TO 21, PpfeteteTO ^1/31, sItoih 4H9<1 tefP9d fe, 40150 W 3TTTO Field J l)<tau 

pwd,few to fafaftciTOrfe fe-x(i) to'str 12 / 1620 ’ feroi to pp#mufM^Nrfew i^z 

TOT “SERAC” t TOTOR Wfqfep ^FT RT t) fe fe fef ife-P fe % W | 6-TRT 13,ftPTOH 

^^!4H TOT?, #fep^T, I^TcTT TOMTIT (RTfeHT^) TOT PP 3 feft ^ 37TOT TOR ^ fel felt differ ^ fentrT fen 
TOT t ffe 3T^fe Ife feip fe)9/09/61 ’fefe fen TOT %, 31^MKH Wm fet TOPt t ; 

TOP PTOT TT^T fep fe TOTOR TOT TOR TOT TOPfp PTTOfeT 3TfePTO fPIfe ^f^TO | | ^fe 

pt io fern R 35 fern rtto 40 fer fe farc tot sTfrororo tohipi tero £, tortor tot feer sik toitto ffe topt 

t i TOFT Kg/cm2 f I fed TOt *fRT TOTlfT TO 7TO fe 3TOTfP ^Z TOt TOfet' 4 TOT ^ fe ffep fen TOT 

t I fufei feTOR fete (T^fetet) fe TOP Mftuiw TO<fefcT TOPT t ! 3TTORR 230 fe? -3^ 50 ^ TOTO# TOT te^cT 

SR^tprfe^mrt i 



TOfe-3 7TOTOPT TO TOSpT TOT TTtffe 3RTO1 I 

itelTOcR |a(oh u id: TOtrt Tt Fm«o 3 TOTO TOT TORTO7 ste tTO^ TO ^ 3Tt7 xftef TO TOTO ^ TOTOR TO> ffe ^T ^«3l 

TOT TOte TO ^ TO-TT TOT ^ I Tfe ^ ^swi-s ffe tTOTT ^stfer TOT TOTRT TOt ^TT TfTOcTT ! 

TOTOTO TOfe ^tefeR fTTO TOt ^TTO t I fe rTTO TOT TOP TO fe fe/TOT fe $ fe 

ffe TO ffe TOT t I fep TOt fefe TOte ^ feV TOT TJTO TOTO feRTO SW3W feTTOT fel TOT t I 

3317 ferte 7T7TOR TORT feffe TOt TOT 36 TOt TO-TOT (12) TOT TTTrT feTOf TOT feo TOP TO tew TOPt t 
fTO TOTT dtecd ^ 3 )^h) [ 3'1 ®f> ^T 3TTOTO5T ^ 3 pTOt TOlt 1felTO<TT 'SRT TO?t fFl^STd, teTOP TO 3?^TO 3^te fet PTOt TR t^TTOT 
TORT STjtefp HlSd TOT fqfH^l tTOTO TOl f^Flfncl <34rfl ^JQPT TO ^7T ^t ATO, TOP^trTT 3^17 TOteTOP ^ filed*1 'TOTOPT xjt r)' 1 ) 
ferrot 30 pt 50 fern ttto t - i 

[TOT. a ^^Tp-21 (26)/2009] 
3TR. TO^fpro, ffeTTO, tfero TOT feR 
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New Delhi, the 20th April, 2009 

S.O. 1634.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X( 1) of ‘R12/1620’ series with brand “SERAC” (hereinafter referred to as the said 
model), manufactured by M/s. Serac Asia SDN Bhd, No. 21, Jalanpendidik U1/31, Hicom Glenmarie Industrial Park, 40150 
Shah Alam Selengordarul Ehsan, Malaysia and marketed in India without any alteration before or after sale by M/s. Asian 
Paints Ltd., Plot E6-F13, Sipeot Industrial Park, Srirumbudur, Dist. Kancheepuram, (Tamilnadu) and which is assigned the 
approval mark IND/09/09/61; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has the range 
upto 10 Kg. to 3 5 kg. with maximum frequency of 40 fill per minute depending upon the quantity and nature of the product. 
Its air pressure is 6Kg/cm2. The Machine is designed for filling the free flowing water based paints in containers. The 
Liquid Crystal Diode Display (LCD) indicates the weighing results. The instrument operates on 230 Volts, 50 Hertz 
alternative current power supply 



Figure-3: Schematic diagram of the sealing provision of the model 

From the diagonally opposite corners of the indicator, holes are made by cutting the rear cover and fastened by 
using a leaded wire through these holes for receiving the verification stamp and seal. The indicator can not be opened 
without tempering the seal. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of die power conferred by sub-section (12) of Section 36 of the said Act, die Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity up to 50 kg manufactured by the same manufacturer in accordance 
with die same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (26)/20093 

R. MATHURBOOTHAM, Director of Legal Metrology 
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«RT.3Tl. 1635.—Rl#R Fk<*>K R>T, RTfRRTRf £RT 777 R77JR ffkk R7 fRRR RRR c£ RF 7TRTRH ^ RRT f fRT 

^ ftkr<* if Rf% RfeN (kfk rI r^ 37Fffo Rt #) w afo rtr rhrt arfafkRR, 1976 (1976 r^ 60) r*tt Rie 37 k rtr rfrft 
(T fert RTf IWI, 1987 ^ TRRRf 37^7 t 3?k S3 RRf R?[ 77RTRRT t % ePTMT RRpT Rft 3TRfk if ^RR RJSR 

W^fal RH> TORT afk 1kf*FJ R TR$RR RRT WR RRRT tM; 

3RT:, 37R, Fk<6H, RRR 3TMi^H RTf NHRI 36 Rft T7-RTTT (7) a^RR-RTCI (8) gTTf ¥ l fad4T RTF HRfrT RR^ p; 
^ STtelR R^ftrn, U 19 TT, ife, RT.37I. RTRR 2033, fRR $Rf, NJ07058-2033, RW R f Rfaffrd TER RRTsfcTT 
(■R*7T*faTR4 {[) RH “PA-H Mj ^g^TT^ 3TR^ 7#?T, 3T7RRTf<H<1 RlrR RRRRRT (kReTOT ZI$R) ^ RTSe! RJT, fR7T?£ RTS 
RJTRm“OHAUS' , t WRTRTOilT^WRRTf) fRk RRR k foRTf k RT RTR k iRRT fakt RfTRcfR 

^ A*f4 3fkf77 RTT ifsni RTfk? fa., 3TRT %eR, 77IR>f fR?R 7fe, kfa$, k^-400072 RFPT^ £TCT fRRktcl 1R7RT RRT't 3T^T fak 
faf 3R$ T3 Tf/09/08/576 RRf^fad fRTRl RRT f, 3^RR WTRR RRT RTRTf f> | 

■^Rff nisei RRT faR^I 4 J Hfd , *i 9»lk RRk?H fR^RT RT 3TTRrf7R 3RF5TR1%R RlRR TTRRR k t ^FFRff 3rfRRIRR S7RRJ 
4100 UT. 33k ^.THh 87 RRT 5 RT. t I FFr9 0-H RTRRR 3RRTR (^) 100 f*tfJT. t I ^RR Ttrt WTR^cTR "jfRR k fafTRiT RTR R fd^ld 
oRRRTeHlrRRT RTfFR 33TRRRrR RRTR ^ I fdfRR4 fRR^T RTRfe (RRT kt Rt) RR?f RtrR 9fr«lR) 39<f$ld RRRI f I ^|«MU | 230 
RTc^ 50 FT5f RcRTRRf RRT fR^T WT RT RTf RRR1 f I 



33T«frfR-2 HKSH Rit TTffRR RRR RiT RlRRTR^ ^TRRTR I 

fTOTt t&Z BTk kf Rt R7TR>, ktfm R^t RfTrft t 3?k ^ ktf^RI RR Phr>m 1 Rflrff t RR rfk 

k -hIcI Rff Jit'll t I RTSR1 rH FltcTRR RiF^ ^ T7RR RTT RRT RTRRt RpSRTR^ '5FRTRT RTRT fRRT RRT't' i 

sfa FRR.-R ^RR SlfRlRRir R7| RRT 36 R7 RR-RRT (12) ?RT RRR TffRRRT RTI WPT RRR kMl R^fl t 

TRR hT-SCI ^ 3i^h 1<R 177 3PTpn-RR ^ 37rRTd ^F7f TrWrt ^RT T77l fe'dISH ^ 37^7117 3lk FTRpfl ^ fwk RRR 

37^7HrR nisei R)T fR»"RT 7 TRT %, fqPifHn ^77l ^fQeTT Rf ^1 *faF, R«7T»frTr bTR R>l4meH ^ RfeR <1MR,<U [ kl #1 Rfl 

) fR.TIT. k 50 kf.TTf. RR' ^ “5” RR R^ 100 k i ,00,000 RR ^ 4' 777RFR RIRRH RTrRHR (TR) 3^F 100 tk.3H. RT RFRf 

37fsTR7 ^ “4" Rn %t 5 ; 000 'k 1,00,000 RR7 RTl tR q TfrRNR H1 MMH 3RRM (RR) FTIFcT 50 1R5.RT. RRTR>| 3?fRRjRR ^TRcTT 
Rl^ "t 37k u i n RR lx 10 *, 2x10 *, 5x10 st . ^ t, R1 % T HlcRR> R1 RTmrRRT TjnrfR? RT ^R T TlH^eR f I 

1 TT. 77. ^^TTR-21 (226)/2008] 
37R. RT^RR, fR^lRJ, fRfRRT RR f^TH 





( 


» 4 f 


. H' .|( 




■•#I>W< I'll 





13 , 2009/^5 23,1931 


3255 


New Delhi, the 20th April, 2009 


g o. 1635.—Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is M *'sfi e d* a tthe ™oddde^ribed^n the^aid report (see the figure givOT^^ow^ofWeightsand Measures 

render accurate service under varied conditions. 

Now therefore in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hercby issues and publishes the certificate of approval oftk.^mixlelof 

'"^Ol^UrthercStrrefercedto '^dlTra'id m<!d^, m^^tured by M/s. Ohaus Corporation, # 19A, Ctopm Road. 
ptTrox 2033 Pine Brook NJ07058-2033, USA and marketed in India without any alteration before or after sa e by 
W, S-S Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and wh,ch .s assigned the 

approval mark IND/09/08/576; . , . 

ThP «aiH model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrumen 

result. The instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2 Schematic diagram of sealing provision of the model. 

>^2Z2SSSSSZ£^^ 



R. MATHURBOOTHAM, Directorof Legal Metrology 


2061 Gl/09—6 
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Tt 20 , 2009 

1636.-^^ *t. ftifer urtVrot WJH 

^ ** ■"*& *«*'"•« *fefe<*. w* < \m 

wim ^ tot! sfo uftfNram H ** ^ ^ 7 ^. 

«M«. *<m m*n, «*f*m * <ro :* « «mi ( 7 ) ^ w,, „, m m ^ ^ ^ ^ 
?*'*'.'*■* ™ *>”■*"*’ N,07058-2033. ^ , W WWK, W, 

S ^ Sr - wM,Xt ,Z *”* awn ^ B *" ! ***" 

* T" ^^ % - ^^^ft**fo.^-400072 nyiTTC: amfirnfafarwiAa 

3?3^=I tu? 3IR TT, Tt/09/08/577 OT3«ftra tor TIT! t. 313^ M -73 »i W 7i 

„„ J? IT "* *** *1f ^ " W -"" Uam ^ *”** BrairtiH '- ! ^ ^ * 1 »* «•»««* -'«■" 

210 JT. t -WIT -'l*w WH IQOfal. » I HTOH 3BHW (1) I fiue * , vm V* srnWgFH 3 ^ » m 

***•' (w '^ * 

230 3T[T 50 ^ H'cHMdl *JT7T jzq ^ f , 



2 hT-ScI ^Tf ■h) Rrf^l ^FTT '4N'HrC£ ?T^tJR ! 

■ft - It 

w, 3, (!m fir^Tnt i 

'***”* m 36 **™-' m < l2) S" 1 ^ *f** ** m k v TOftf ft 
mSJ«J-1- L ^ 5 ° T **'^* t T "'' nm ^ > **< ^ so fern w kS fc, 

i TTR lxjo ,2x10 , 5x 10 *, ^ f, 'srt %MlrH<»> ^ j^uiirMch yj]% t$ yjzq ^ ^ | 


[ Vf. U ^^txt-2 1 (226 )/2008 ] 
3TR. tr^i+, f^f^r rm f^rn 




[*IFTn —TSTTS 3(H)] 


13, 2009/^g 23, 1931 


3257 


New Delhi, the 20th April, 2009 

S.O. 1636.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
prdvisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Table top type) with digital indication of special accuracy (Accuracy class-L) of Series U PA-1” and 
with brand name “OHAUS” (hereinafter referred to as the said Model), manufactured by M/s. Ohaus Corporation, # 19A, 
Chapin Road, P.O. Box 2033, Pine Brook, NJ07058-2033, USA and marketed in India without any alteration before or after 
sale by M/s. Ohaus Weighing India Pvt. Ltd., Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/09/08/577; 

The said Model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of 2 lOg and minimum capacity of lOOmg. The verification scale interval (e) is lmg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Crystal Diode (LCD) display indicates the weighing 
result. The instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2: Schematic diagram of sealing provision of the Model. 

The sealing is done by making two holes, one in bottom plate and other in the side plate and a twisted sealing wire 
is passed from these holes and then sealed by the lead. A typical schematic diagram of sealing provision of the Model is 
given above. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the sard Act, the Central 

’ _ _ _ . . .. . . . . i. > 11 1 _il__:_L... 
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similar make accuracy and performance of same series with maximum capacity up to 50kg wjth verificat.ipivscale interval, (n) 
in the range 50,000 or above for V value of lmg or more and with ‘e’ value of 1 * K) k , 2 x 10 k or 5 *IO k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

fF.No.WM-2! (226V20081 


R, MA THURBOOTHAM, Director of Legal Metrology 
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te ffatet, 20 2009 

cFT.3?T. 1637.—fafad TRdTR dTT, fdlfad tedddfa ^RT dfa TRSJd ffate 9? fddTT drfa fa 9?dTct 9F RTTdTd 
ddd fate fa dfifid fated! (fafa fa te arFfte fafaf) w ate dm diddr arffatwr, 1976 O976 dn60) d«rr dT? ate dm 9Hdr 
(fafecfa dd 1w?, 1987 fa d9dfa fa aFJdm t ate^dfddfa WR[ t far dMIdK dfad dft 3Tdfd fa fa ddd T=fe^T 

d*dfadT ddTTT TfatdT ate faffaH dffawfdfa fa fadT ddTd dRdf fadT; 

aid:, aid, fafa^ W«w<, a«w afadfteddfa dRT 36 dft dd-dKT (7) ate d9-dRT (8) ?KT 9dd ^ifcKifa dd dfad dRct 

fteterfa te^rc fafafa fasdi wte %., 3797 ftes, 7 dfat fteR te, fate, fadf-400072 hski^ irt fafafte 9*219 wk 
(wfan^f-ni) difa fa afardr Tjd? utter, arcddrfad dtem awd (tete9>rfa ddiR-^amte) fadte^rdrr, 

farafa dte dd TR “tecR fafafa” t (ffafa wfa ^fa W 5 TT^ ddd fafem dTFT 9 dT %) far ffafa apjfadd fdf anf fad 
fa/09/08/336 TTR^fafad ffadT fadT faddd-fad 'dlfa «h<ci1 ^ I 

■3 ,e td nisei [q«f>ci ter y<*>K dd 9K ter arreted 3Rddrffad(9faiR>Tfa '5rarR-'!;3R ; T ter) dfaR <j9d>< u i i? 1 ^rfa 

aterardfa sredr 1500 tan. t ate ^jddd $frti 2 far. m i i urqim himhh afaRra (f) 600 far. m dd? 100 m 3te 600 
tan. fa 1 500 ffa.m. dd? 200 m 1 1 awr fa d?3 atetedd dte f fafa fa^^ wn, fa-fata, fafefa fa^n, 
fad^r, tern? fa^teRT, fae^r ftefad, fadm, fap'd-fadfaRT ate fisted *|fqdT arter i $nfa fad? afafadcpdd fadd fa fisRidd ?id dfiwid 
SdddTcRTcfad? dted 3TrfadgrB ddTd fa I firlfad^ Hff«5T Srfas (^T fat ^t) ddfa dfad 9U»1IH dM^ld dRdl fa I dddTTd 
230 fad? ate 50 yr^iqflT dRT ftejd ddTd 97 dTlfa dRdT fa I 



3TFffa-2 fafaR dTddTd 


fateFT fat dfa te 97favdT "did! fa, "SIFf fa fate 757 fa fddffa dT^R? fa TTrdFTd fate fafa 7?R9 ddd drfa fa fanj cfe 

tlK fat fadT dTdT fa I fafedT fat fatdTd^ dRfa fa dddd dTT ij«t> d^fa faddldSS 4l9illM ddfadd ffad ddl fa I 

ate faster dRdrR ted afafateq fat wtt 36 fat R-dRi ( 12 ) ?rt 3 Rd v i ffarfa dn tetn dtet 9F faw dtet fa 
ffa ddd faSdf fa 3Tjfadd fa ITRIddd fa 3Tdte <sdt fdfd*4d( sill dTlt tTTSJd, fs'* 115*1 fa 37^3R ate dfat tlldifl fa fdHfa 
ddd arjfaffar fafsdr ffatetef IfadT ddi fa, ffafafad dfat *j^dd fa fafa fat fad?, d^nfadi 3te dtedi^d fa fadTd dddRd fat fatfa fa 
5 HI. dT ddfa afafad? fa “fa” Rd fa ffar 500 fa 10,000 dd> dft fa TIrdTTd HIM9H afaRTH (dd) fafad 50 tfa.m fa faddr 

ate 5000 tan. d^fat afateram aRdidfa t ate^fa^Rd lxio *, 2 xio *, 5 x 10 *, fa t,fa ddi^d> di d 4 u iw«H i |fadr di 

^prfaTR^dd 11 

[d»T. fa. rg*^JQd-21 ( 258 )/2008 ] 
37R. dT^T^R, fdtetdT, fdffad? 9N IfadM 
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New Delhi, the 20th April, 2009 

S.O. 1637.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions} 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Sect ion 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type-dual range) with digital indication of “LA” series of medium accuracy (Accuracy class-ill) and 
with brand name “METTLER TOLEDO” (hereinafter referred to as the said model), manufactured by M/s. Mettler Toledo 
India Pvt. Ltd., Amar Hills, Saki Vihar Road, Powai, MumbaMOO 072. Maharashtra and which is assigned the approval mark 
IND/09/08/336; 

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Platform type-dual 
range) with a maximum capacity of 1500 k.g. and minimum capacity of 2 k g. The verification scale interval (e) is lOOg. up to 
600 kg. and 200g above 600 kg. and up to 1500 kg. The instrument has the following additional function like manual control 
function, pre-packing, inventory function, bulk sales, self-servicing, sales reciept, label, self-labeling and printing facility. 
It has a tare device with a 100 percent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2: Schematic diagram of sealing provision of the model 

The sealing is done on the weigh pan. where there are two holed screws, through which a leaded wire is fastened 
for receiving the verification seal and stamp. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. to 5000 kg with verification scale, interval (n) 
in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or 5 *10 k , where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (258)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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# #9#, 20 3#9T, 2009 

■<5jT.3Tr. 1638.—777997 99, farf^rT #99971 £171 777 ETTpT flR# R7 f#9R 99# # <1V9!£ 9ft RRTRR # 99T t 
799 f## R ##9 RT59T (## # 9^ #9) W 3#; RN RH91 3Tf#99R, 1076 ( 1076 99 60) 991 917 #7 EFT RH91 

( HIS# 99 3^hKh) fHMH, 1987 # 7R9# # 3FR97 % #7 '577 919 # 7TR19RI k f# 9T9T9R R919 9>t 379fR # # 799 ETScT 
RRT#TT 9RTR; 77#TT 37k Rflf##!#' R 39^*1 7791 KR 9E9T #71; 


37R:, -379, 9R#9 RUM*, 3961 3#lf99R 99 9RT 76 9ft 7R-9TTT ( 7) 3#; 7R- 9T7T (8) £T7T Vlf#1# #1 Rifoi 97# ^ 
Tl#:# 91999 RT#7 %., R 313/174, # 71 # ssR^Od #791, RR 3# # #. RTFR, 9# £RT 31#97 7J99 7Tf#T 
^J^sJRTt # §ci9^.lPl9i HH # RIS61 97, M7# 91-S 97 HlH f#7 It (T9# ^77# H?9tr[ 39*1 hTs<R 9>|9 

RRT %) -37k f9# 3T3#99 f#? 39^ R9 #/09/09/60 ERiRfHld f#9I 991 f, 3Rpt99 ERTUT-99 91# 9E# t I 


396 RT39T #f7#RI9 3# s<Hd^#9dl<*cd 7t7<91¥97 7T%9 ^7999f997 RR f^p#' pyi | ^ #57 

k *5: #991 991 RTRT f, HlMiq #77 # #379 R7 9# 9179T t I FT97 3Tf#99R W 97 80 #77 #9 f#T 7 3#; 

R9TF 97 #99199 99 10% f I IHR “RR9” 1J99 # 1 #t 7 37# (00000.00) #1 RF## U 919*JR” # f#R 7 31# 
(00000.00), “##R757l”#l#E 5 31 # (000.00) 37R£c #ffi#f9999 3UHU9; # f#Ti 7 , 3 # ^TRI 1 97T RH9 t 1 9R 97» I # 
7J99 ##9 f##99 f#77Rf sikls (RRf # #) R? R##T t I 399^] 220 #r7 3# 50 979 R79T9# 9RI fk^T 7919 R7 999 
9E9T t I 9H9?TfT9R 9T # #9T RT97 # 7719 91 #9'f#T9 9771 # RT^R R 9# 977919 i ‘Njf^yq 7791# # f#T7R # f#7 1^79 
3fk R19T # f#J 19991 R #-k7 9?1 #991 f i 


4 



37T#9-2 Rtf#T 919^117 

#77 3TH#cfl # #9 T97 3# #f9ET #97 # ## R' V. 7991 9RR f^chH 9J7 9TO #T #f#T 9fl ^1# t I 99 #77 # 
7#9l 'JlH k 71991 # 1#R crfls #91 9EUf did I k ! 

7R9ER R #f9T#H # f#R 9T971 R^ ^ ! Wfl #f9r97T9 99 RfR Tl99 # #19, R/#T 97#/R97 #9 R' #R #99 # 
f#RT R9T t I RI99T # HM# 9# # 7R9# 99 R9T R7# #99TO 5FTO1E 9977 1#TI 991 9 I 

| R9. # ^9^ rr~2I (22)/2009 J 
37R RT97R9R, fd^l9, RTR f#TH 
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[MFTH—3(jj) ]13, 2009/^^5 23, 1931 

New Delhi, the 20th April, 2009 

S.O. 1638.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report is in conformity with the provision of the Standards of Weights and 
Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by the third provision to sub-section (3) and sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate of 
approval of the model of Electronic Dispensing Pump with digital indication (hereinafter referred to as the said model), of 
series ‘Spirit’ with brand name “SPIRIT’, manufactured by M/s. Tokheim Kaizen Pvt. Ltd., A313/174, TTC Industrial Area, 
MIDC, Mahape, Navi Mumbai, Maharashtra and which is assigned the approval mark 1ND/09/09/60; 

The said model is an electronic dispenser/dispensing pump available from single hose to six nozzles working on 
the principle of positive displacement, meter with electronic calibration and electromechanical totalizer. It has a maximum 
flow rate upto 801pm and a minimum flow rate of 10% of maximum. Display maximum configuration is 7 digits (00000.00) for 
“Price” indication, 7 digits (00000.00) for “Volume” indication, 5 digits (000.00) for “Unit Price” and 7 digits plus 1 decimal 
for electromechanical totalizer. The indications of the instrument are displayed on the Liquid Crystal Diode (LCD) display 
type. It operates on 220V, 50 Hertz A/C power supply. The Electronics would be either powered direct or alternatively 
through battery. Model also has the pre-set facility for volume & price of the petroleum products to be dispensed. 


Finure-I: Model 



Figure-2:—Sealing arrangement Metering unit 

For sealing the pump seal wire is passed through the holes of head screw of meter assembly and then through the 
sealing bolt. Then lead seal is applied to prevent the opening of the meter. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card mother board 
to disable access to external calibration. A typical schematic diagram of sealing provision of the model is given above. 

[F. No WM-21 (22)/2009] 
R. M ATHURBOOTHAM, Director of Legal Metrology 











3262 


THE GAZETTE OF INDIA: JUNE 13, 2009/JYAISTHA 23. 1 93) [Part II— Sec. 3(ii>] 

fRTrft, 20 3T^T, 2009 

^7T.3TT. 1639.—<+>-<1*4 tR*>k R7T, ^ftcT RTfRRiRt igTITT TR UT^cf fRflt R7 iRTRR Rr4 ^ RYRFc^Rf rrtvrj tt"TO! tfR7 
RRR fRT^ t Rf% RT5RT (4H tt T\i 33T^T^') W 3Tk RN RHRT RfafRRR, 1976 ( 1976 R7T 60) cT«TT RTS 3^ RIR RTRR7 
(■Rfe#‘ R7T 3RJRKR) fwr, 1987 ^ RWTF 4 3RJ?R RRTRRf t % cH^flrtK TPTHT R?I 3TRf*7 f Rl RRR Rfecd 

^ ttsEt srk M*ft "qftf^W tf rrr^f tt^t rrh rrrt xtRi; 

$RT:, RR, 7RRT7RRR Slftlfwi^ RFT 36 RTtW-RRF (7) Rk ^R-RRT (8) £RT RRR ¥lP<frWf RTI RRET RRR 
HR t777f TR^RT RT. %., R-87/5, d4U^< RjlRT, f^rft-110052 £RT fdPHfOd RtRR ^T«?T«frrr (RRRfal Rif-ni) 

‘ , 3Tf|TTTW ! i^ , ' fl j33rIT'^ RR^R7 7JRR TTf^cT, RRffrirfdd 4dd <5MRK u I (RfsR R$q) 4r RpgRF RFT, fRR^ RTC R7I RTR 
"iii'tiiV'i (tkt^W^^rRTcp^T^RT^RRTt) sfa f4tF R^Mkd f^ 3ni tRT 4t/09/08/608 FW^Pv i d fRFFT TRI 
t, ^I^HKi y HI' J I RR 'SllO =Mfl1 t I 

RRR RT^f RR7 f^RT tR RRH7 R>T RT7 TfeT RTRlfRT REdRlfdd R^TR RW7R (Rfe ZT5R) tl |R<tt RpRRTRR RRrTI 

50 m t 4 t rrrt 100 four, ti mmx rfwr mm (i) 5 fe i i i tt^ rt^r^ t f^RT^T m 
yfd*ld °dd4idHlcH°h RTfoT RltRcJqH RRTR f | qqq?r <Jcr 4<* ^RTfe (RqT t Tt) cTTRR ifOllH d^fefd RTRTI tl 230 

41 cd 3fk 50 6 <4 yrdiqcil RT7T f4«jd W R7 R7TR R77RF tl 



RFfft-2 RTSeT R7l RtfeRT Rkt 4 RTRRR RR 4MdH«5 mm 
EJTfRRT mz TR Rtf^RT T RT?t FRTFTT RRT t Rt RtRH TJRR7 ^ 7RR7 3^ RT? 7R7T ^ ^3TT f 3^R ^ RRR 

RR 4r RTf 4lRR 3JR37 ^ ^ RRf TfiftT qr ^ ¥tel 7g7 ^ RqRRT SRI 4teT RRT tl ^R tlRT 757 RTF tR?W 3^15^1 RTct 

RR "t 4lSI M^tl t 37k dffqi RTq ?TR ^14 fRTt RTF cfte TTTcR RT RIR RteT M^l 11 dldd =F qrl effe TtqT (fit t^RT Isfldl 

d5l Taff R57rFTI nT-Sd RR 41d«(q «6<4 ^ RRR^T RTF R57 RRRl RkRTR^F siqqiH 3"9iidd f^RT RRT tl 

3^7 Rv^R? 77TRTR 7?R7! 37fRfRRR R>t RFR 36 Rk RRF- RRT (12) STF7T TIRR rIrRRT R7T TRTRT RR^ RF 4h u ll RTRft t 
1R7 RRR qTsd ^ 3T^RFRR ^ 1R ynl u l RR R7 STcRfd TRt Pdfinidl UTR TRt fR«Sll’d, t¥RT?R ^ 37^RR 3^7 Wt -HHiTt R f4u4 
3RR Wm fRfRRfR tRTRT RRT t, I4fdftd TRt J 'J7§RTF ^ tk tt tR7, RRtRrlT 3ft7 RTltWRI ^ RTRR 3MR>< U I Rl tit 4t 

5 RT. RT^Rt 3TfRR7^“t”RTR^f^ 500 t 10,000 m tf RrRiRd MNMH 3RRFRF (TRT) Rftcl 5 ZR R 150 ZZ RR7 Rfl 
37fRRRFR SR7RI RT^ t 3^7 “t” m 1 * 10*, 2 * !0 % , 5*10*, ^ t, 41 RdlcM* Ri ^u|| r Hch Tjqfo qj ^ ^ yMcJdR tl 

[RTF. R. ^^RTT-21 (234)/2008] 
37R. RT«M«FR, fd^FRi, WRR7 RTF fRRR 
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New Delhi, the 20th April, 2009 

S.O. 1639._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy class-III) of series “IF WB” and with 
brand name “INTERFACE” (hereinafter referred to as the said model), manufactured by M/s. Interface Scales Pvt. Ltd., A- 
87/5, Wazirpur Industrial Area, Delhi-110 052 and which is assigned the approval mark IND/09/08/608; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge Type) 
with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval (6) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2: Sealing provision of the indicator of the model 

Sealing point is affixed on the stamping plate which is attached in the right hand side or left hand side of the 
weighing indicator and cover and base of the indicator are connected by using head hole screws at four comer of the base 
of the weighing indicator. These head hole screws are connected with special quality of wire, the reafter the both ends of the 
wire are joined along with lead seal. Cover of the weighing indicator can not be opened without breaking the lead seal. A 
typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12)of Section 36 ofthe said Act. The Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments ofsimilar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 150 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10*% 2 x 10 k or 5*10\ where k is a 
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (234V2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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New Delhi, the 20th April, 2009 

S.O. 1640.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type-EIectronic Analytical Balance) with digital indication of special accuracy (Accuracy class-I) of 
series “NY” and with brand name “ISHIDA” (hereinafter referred to as the said model), manufactured by M/s. lshida India 
Pvt. Ltd., 191-Ground Floor, Udyog Vihar, Phase-IV, Gurgoan, Haryana-122 016 and which is assigned the approval mark 
IND/09/09/155. 

The said model is an electo magnetic force compensation principle based non-automatic weighing instrument with 
a maximum capacity of220g. and minimum capacity of 100 mg. The verification scale interval (e) is 1 mg. It has a tare device 
with a 100 percent subtractive retained tare effect. The liquid crystal diode (LCD) desplay indicates the weighing result. The 
instrument operates on 230V. 50Hz alternative current power supply. The instrument has external weight calibration facility. 



Figure-2 : Schematic diagram of sealing prQvision of the model 


On the rear side of the indicator, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket, for reciving the verification stamp and seal. The indicator can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the range 
of50,000 or above for ‘e’ value of 1 mg. or more and with ‘e’ value of 1 x ]0\ 2 * 10 k or 5 x 10 k , where k is a pos itive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (69)/2009] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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New Delhi, the 21 st April, 2009 

S.O. 1641.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type-Electronic Analytical Balance) with digital indication of special accuracy (Accuracy.class-!) of 
series “DX” and with brand name “ISH1DA” (hereinafter referred to as the said model), manufactured by M/s. Ishida India 
Pvt. Ltd., 191-Ground Floor, Udyog Vihar, Phase-IV, Gurgoan-Haryana-122 016 and which is assigned the approval mark 
IND/09/09/156; 

The said model is working on mono-metal tuning fork sensor principle based non-automatic weighing instrument 
with a maximum capacity of220g. and minimum capacity of lOOmg. The verification scale interval (e) is 1 mg. It has a tare 
device with a 100 percent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the weighing 
reuslt. The instrument operates on 230V, 50Hz alternative current power supply. The instrument has external weight 
calibration facility. 



Figure-2: Schematic diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, The Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range 
of50 000 or above for‘e’ value of 1 mg. or more and with‘e’ value of 1* 10 k , 2 xl0 k or5*10 k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (69)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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New Delhi, the 21st April, 2009 

S.O. 1642. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub*sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “ITP-1H” and with brand 
name “ISHIDA” (hereinafter referred to as the said model), manufactured by M/s.Ishida India Pvt. Ltd., 19 1-Ground Floor, 
Udyog Vihar, Phase-IV, Gurgoan-Haryana-122 016 and which is assigned the approval marie IND/09/09/164; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 150kg. and minimum capacity of400g. The verification scale interval (e) is 20g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Vacuum Fluorescent Diode (VFD) indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2: Sealing provision of the indicator of model 

On the rear side of the indicator, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket, for recivingthe verification stamp and seal. The indicator can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, The Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘c’ value of. 1 * 10\ 2 x 10 k or 5 * 10\ where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (69)/2009] 

R. MATHURBOOTHAM, Director of Legal Metrology 







3270 


[Part II—Sec. 3(ii)J 


THE GAZETTE OF INDIA: JUNE U, 2009/JYAISTHA 23. 193 i 


95 2 i anta, 2009 


TT.39 *643,—9^*7 2T797T7 99, ftftSo 7lf997Tft £19 7ft TT^cT ftftft: 97 fftRTT 99ft ft 9791^ 99 7T9TTO ft 991 t fa 

w fate ft ftftci tor (ftft ft 9^ 39^9 ft ft; ^ ft? 919 9R97 sTfaftm 1975 u976 99 60) twt to ftft to 9 R 97 

(9TTOI 99 TiiTK^f) fftlM, 1987 ft ^R*n' ft 37TR9 t 37ft m 9177 ft) 7797997 ffft 99ftl 97) 3T9fft ft ft) 9m ftfeR 

wsfcrr TT7 njftn ftft 9fftftqf9ft ft 7V9m mi 9919 wr t^tt; 

3?cT:. -flq, 7T797T2 d=K1 3ft ft999 ft) 9T7? 36 9>t 79-977T (7) 3^7 T9- 5 7KI v 8) glTT 9977 Vlfftlft 9>| 99)9 99ft 

fft, 191-WT? #. 7TO TOT7 9ft3J-IV, Tj^f. i22 016 (¥i79TRT) 


(R«lT«feT TT1) 9TR ' *^-I ’ ’ *J^RT ft ftfcT 2ft?9, 3 K*M | fcf<1 c^TT TW (ftlRTO 7T?9 - Mh^4t 9^9) ft TOR 

^T, ffttfft TO 99 9T9 ISHIDA t (fftft $99 ¥9ft 9^ 399 TOR TOT TO I) 3?ft fftft 3Tlf TR 

Tt/09/09/i 57 WjTm fft9T 99T t, 3799TO W 99 9T7| TOrft t I 

T99 TOR TOftTTO ^fET ftlft Hw f9£RT 97 3TT9lfftT 999 9779 9TRI 3TT99TfR9 ftR9 79977R t I 799?) 
3#R799 37997 220 91. t #7 ^9^ 100 fr.TTT. t ! 9cTO9 9T9TO 3RT7IR ($) ] fftm t I 39 ft TTcp 3TT^9gR9 ijfftr 

t fft999 TO TffRVTR TOTORTcTO mfe 39^99 79R7 t ! Pdf*^ fftTTR 7JT9ft (9R ft) ft)) 99ft ftR9 #p T99f^T9 
9R9T t I 799991 230 TO9 3^17 50 ^T3f 9r9f9ft TT77 fftSJ?! 9919 97 9lft 97791 t I 79999 '4 97FT) ftR9 c^fd^H f | 



3m>f?T-2 9TsR Tf f^fdO 999 9>T TOHT97T TI99R 

99 VJ m T TOT99 T fRTT ffe^77 T T9# 9T9t' 97T 92 3T9 999 9' 9f ^9 99T99 R^ 9T97 ^ 9T'9I 9TT9I fl 

T999R 99 7-ffd 71 TSW-S fT9 f99f 9#f' '€9T ^ri W9T! 9T9R 99 TtR97 979 T 7999 99 997 wft 9~ t ^HN4 ^T99T9 
T9T199 f99T 991 fi 


9tfT9TTO fl 


9 T f T'fd^^H ^ tdM. 9PT7T 9^9 ?"t 9991 9>Pc^9^H 997 9^9 99 {hi tm, 9/^t 99^/997 9t^ fe9 1^99 


m 97<7T9 297997 799 3Tp9f999 Tt 9K1 36 T3 7q-9T7T ( 12 ) 3T7T 999 9Tf9fI71 99 99 t 9 97 ^^ 9,99 tWRI 979 t t 
t % 799 TOR T 997K9 ^ W W9 99 97 97999 77T f9f99i91 971 77ft f79^T?T. fT9I7T 97 31^797 3ft7 77ft TTFlftt ^ 

799 37p#Tf TOR '7T f^pHHpJl iTOT 99T t, 37ft ^J7gRT T ftt ^97, 98ft«19T 3^7 97lft9TR9 ^ 9lR9 *ft ftfft 

Rt 1 fft.9I. T 7'T 3Tf99T 9T t- f ’' TO T fRli 50 ,000 91 3Tf997 T ^ ft '97999 TOTO 3T971R (99) 77%9 50 197.9T. 997 9ft 
3ftft9R9 ^1791 TOi f 37ft “i " TO 1 x |0* 2 < 1 O'' 5>!0T ftl ft", 9fl 9919797 91 ^J9 l r99* 9T 9^7 ^ tl 

[99. ft. 9 ^ttjt- 21 (69)/2D09] 
397. 91^99. ^T97, fftf997 9N fft?R 








[HPT II—’ T3*S 3(ii)] 


3271 


^ 13, 2009/g^ 23, 1931 


New Delhi, the 21st April, 2009 

S.O. 1643.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type-Precision Balance) with digital indication of special accuracy (Accuracy class-I) of series “UB- 
I” and with brand name “ISHIDA” (hereinafter referred to as the said model), manufactured by M/s. Ishida India Pvt. Ltd., 
191-Ground Floor, Udyog Vihar, Phase IV, Gurgoan-Haryana-122 016 and which is assigned the approval marie IND/09/09/ 

157; 

The said model is working on mono-metal tuning fork sensor principle based non-automatic weighing instrument 
with a maximum capacity of 220g and minimum capacity of lOOmg. The verification scale interval (e) is lmg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing 
results. The instrument operates on 230V, 50Hz alternative current power supply. The instrument has external weight 
calibration facility. 



Figure-2: Schematic diagram of sealing provision of the model 

On the left rear side of the indicator, two holes are made through the nuts and bolts and fastened by a leaded wire 
for recieving the verification stamp and seal. The indicator can not be opened without tampering the seal. A typ 1C al 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. The Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 

in the range of50, 000 or above for V value of lmg or more and with‘e’value of l*)0 k , 2 xl0 k or 5*10 k , where k isapositive 

or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (69)/2009) 

R. MATHURBOOTHAM, Director of Legal Metrology 
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2; t t q&m 'TOP TO?Fi t 3' 0 tfej.m f | FP^f T^» 37I^eR 
r >4 -11 %iw tro?r w. ;. jct ft Ft) ^ rftroi Rfrom 
! ; -T ^ ^ to W4cr f a 4' -^t citro ifadm 11 



:; ,3^. 

TTO To Tftfro ^ TOTTO %T f2; : -' 
■*3TO TOT TO Ri4 TOT TOTT fl ^T44'R 42 \TO< R z 
7TO RTOt TORf^TO FTTOR TOTOT TOn TO f ; 

TOFTOT 4 TOci^H ^ ftrPy "«U6< ! '•;TO 2i *■ 

^■^TTOT tl 


’ H^ T4 4TO ^1 
•' Tr ‘5~- rr ':'TO ~7TO CTO 'Tjt,./ 

wrg Ito: frpi to 7§n<-v! ^ 
'• : 4TO YR TO "Tto "4: -’: 


TTO 

• R2 TO ^ TOR TO Ft 

-•’n:. qfTOT TO TOBTO TOR it RTO^T TO 


4 . kto -q/it TO^RTO Rt^fro fTO4 


37 R ^TO4 7TTOK TOT 3#TOTO TO 4TO 
f f^> RTO TOTSTOT ^ '3TJiTtTO it ^ TOTT^T-TOf <T <?■ 
4TO 3fj,HlRd RTTOT TO EiPiMW fTOTf TOT f tTRi' 
^ 1 fTT.TO ^ 50 fem TOT ^ ‘ 4 f ” RPT ^ fTOT : i?; ; 
3TfTO ^ “f ” TOT ^ 5000 ^ 50,000 TO7 * 

^ ,r TH 1 x J0 fc , 2 x lO k or 5 x iO k . 4 4 


A' TO 4*0 (32! SRj TOTO TTftfTOT TO TOpT TO^ ^IT, TO RtRRT TOTcft 
v r 7R!TOiT TOT TOtt T7TTO r iFTOfR AT TOfTO 3^7 TOft TOnft ^ fTOT^ 
2 ; 4i TOTRT * TOf Ft TOT , VSTfTOT 3^ TOTOTTOT it rttcET TOTTOR Rt #rt 
iO/lOO TO AT TO R TOTOR TOTO1 TOTOi (TRT) 3^ 100 tR.TU. AT'37TF 
V; TOTRR TOTfR (TO) TOTO 50 %.m TO7 ATt 37fTOTclR SJTOT 

: TOTc^ST m TOTOTOT RTOf; w, i TOf gTO f'l 


[TO. 7T. FaRJ)iyJ7-21 (69)/2009] 
TO R&pjSTO, fTOTOT, fAfTOT RR f^TR 
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New Delhi, the 21 st April, 2009 

S.O. 1644. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ofthe said Act, the 
Central Government hereby issues and publishes the certificate of approval ofthe model of non-automic weighing instrument 
(Table top type-Precision Balance) with digital indication of High accuracy (Accuracy class-11) of series “UB-II” and with 
brand name “ISH1DA” (hereinafter referred to as the said model), manufactured by M/s. Ishida India Pvt. Ltd., 191 -Ground 
Floor, Udyog Vihar, Phase-IV, Gurgoan-Haryana-122 016 and which is assigned the approval mark IND/09/09/158; 

The said model is working on mono-metal tuning fork sensor principle based non-automatic weighing instrument 
with a maximum capacity of820g and minimum capacity of200mg. The verification scale interval (e) is 1 Omg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the weighing 
result. The instrument operates on 230V, 50Hz alternative current power supply. The instrument has external weight 
calibration facility. 



Fig.: 2 Schematic diagram of sealing provision of the model 

On the rear side ofthe indicator, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. 

A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, The Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval (n) 
in the range of 100 to 50,000 for ‘e’ value of ling to 50mg and with verification scale interval (n) in the range of 5000 to 50,000 
for ‘e’ value of lOOmg or more and with ‘e value of 1 * 10 k , 2 x 10 k or 5 *10\ where k is a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (69)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.3JT.1645.—*K«f>K RR, fftSR yif#l(l ?RT Rft RRJR ft 1 # "97 f#R R# ft RRRT<(R* 31TO 
*3^ ft# ft ft% RT5R (ftft ft Rft 3T#R ft§f) RTR ft* RTR RRRT ft#RR, 1976 ( 1976 RR 60) R*7T RTR # R1R RRR7 
(’toffRR sfjrFr) f#q, 1987 ft R#ft* ft ft ftrsRRmft) rrirhi ft % eoiidK u# ft) RRfaft* ftt rrrrtsr 
■qsnftai RRR R# ftft M# -qftftqfNf ft #T RRR rrrt t#; 

3TcT:, RR, ftftRRRSK, 3RR Rf#RR ft RTR 36 ft ^R-RTR (7) -ftft RT--RTR (8) 5RT ^Rrf glfodft RR3T# ^^q; 

191 #ft, 3ft)R fftR ftsf-IV, 3SRTR-122016 (ftwil) STCT fftftft f#R RRT# (RRT# 
^f I) ^rft “ft#” ^JOTTft RR7R7 7JRR ft# RTWRlfad #RT 3RR>RJ| (ftReTHN R^R-ftlzft#?)) ftifet RR, fa# 
^T RTR “ISHIDA” (faft #i 5# R7RTc[ ^RR RTSeT R>FT RRT ft) ft? fatf f# 3Tlf RR ft/09/09/159 

W^ftld fftRT Rrt f, 3TR#R 3TRM RR # R# ft I 

■3RR RfeeT T^fT #)-#eT R# ft# fftgfa R7 RTRTffa RTlft Rift RTeTT RFTRTfftT #Rf dH^RJ] ft I ^#) 

ft#^ SJRRT 120 RT. afo ^HdH SRRT 100 ftr.RT. ft I RcRTRR RTRRTR RTRTeT (ft) 1 fft.RT. ft I #' RRi Rlft q^d ^fft ft 

'Tm wfrl^ia ^TRR^TRRRRf ftft 3TT#3eH RRTR ft I fafRRS f*Wd TT# (Relftft) R# fteR qftu il R RRRT 

ft I "3RRRR 230 ft# 3?fc 50 RrRT# RTR fasjR RRTR RT Rfft RRdT ft I 3RRTRR ff ^0 fteH 4»ftd¥H Tjf#T ft I 



3R^f)ftf-2 RT5eT ft ftfft Rift RiT ftjRTR£ RTRRTR 

WR 37ft ^fei J l ft ocqm ft 1# s'si#* ^ cRR> RJRT 3(ftc ft# ft ft tRRR# cftfe ftftT RRR R^ftt #R TsF 

ft RRT RR RTR tRRT ft I ^M e t>< u l Rft ft) el ft 5^-S^I-S tftjR iRRT Rft) 0(1 el I RT RRRfT ! RTReT RTl fttefftft RRft ft RRRR RT[ RRT 
Wit ftRRTR^ ^TRUIR RRftRR fRRT RRT ft I 

RRRRR ft ftfftft^R ft f# RTFft RfR ft t R#t ftfftftTTR RRT R^R ft) ft# ft f# R/ft R^/RR7 ft* IftR #R ft) 
fftRRRlft I 

# ft^ftR tRRjR RRR 3TfftftTR ft) RRT 36 ft) RR-RRT (12) SRF RRtT RTfftrft RR R# RRft R? ftRRT RRft ft tft 
RRRTfeT ft 37R#R ft RRPR-RR ft 3mftr Rft) f##? ?RT RTft %5RT^f#l$H ft 31R77R R^Rftt RT# ft 1#ft RRR 
RT^ftfftT RTSel fftft# fftRT RRT ft, fftfftftR Rftt ^ftReTT ft ftft ftt ftRT, RRTftdT ftft RRftRTeR ft fteR RRRRR ft) ftft ft 
1 Ift.RT. RT ftftR7 ft “ft” RR ft f# 50,000 RT ft# ft ft* ft* RrRTRR RTRRR ftRIR (TR)'r%R^ 0 tft.RT. RR> ft) 
ft#RR STRrTlRTftf # “ft" RR 1x10 *, 2x10 % , 5x]0 *, ft ft, ft RHIrRR> RT *»llrRR T jnfRT RT Rp7 ft RR^eR ft I 

[RR. R. ^^RJT*21 (69)/2009] 
RR. RT8J^RR, fft?TR7, 1ft# RTR 1#H 
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New Delhi, the 21st April, 2009 

S.o. 1645. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type-Carat Balance)) with digital indication of special accuracy (Accuracy class-I) of Series “TY” 
and with brand name “ISHIDA” (hereinafter referred to as the said model), manufactured M/s. Ishida India Pvt. Ltd., 191 - 
Ground Floor, Udyog Vihar, Phase-IV, Gurgaon-Haryana-122 016 and which is assigned the approval mark IND/09/09/159; 

The said model is working on mono-metal tuning fork sensor principle based non-automatic weighing instrument 
with a maximum capacity of 120g and minimum capacity of lOOmg. The verification scale interval (e) is Img. It has a tare 
device ;with a 100 percent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the weighing 
result The instrument operates on 230V, 50Hz alternative current power supply. The instrument has external weight 
calibration facility. 



Fig. 2 Schematic diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealing wire is fastened through two bored screws, passing over the 
cover and bracket for recieiving the verifications tamp and seal. The indicator can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, die Central Government 


accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the range 
of50 000 or above for ‘e’ value of lmg or more amd with ‘e’ value of 1 * 10*, 2 * 10* or 5*10 k , where k is a positive or negative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, die said approved model has been manufactured. 

[F, No. WM-21 (69)/2009] 


R. MATHURBOOTHAM, Director of Legal Metrology 
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efi7.3ir. 1647.•—7v?#7 TTC75R 75T, ftr%7 7lf775#f 3# 7Rf7 M# 71 ftRR 717 75 W7T# 7F MW # 77T t % 
377 #7# H nt^r (tH 7t sn^ft #ii) tr 3l# 7T7 ttttt sifafror, 1976 (1976 75T 60) 771 tr alh: tn ttt 75 
( nUdT R T 3R]#ft3) Iwi, 1987 7^ 377#! 75 31fR7 t 337 ^ w 7Tl 1171771 t % HMIdK 77ft 7# 317#! # #t 377 TT^R 
77T73I 77ft nifti afo Mtr 7#ft7ft7I 7 37337 771 kh 7731 T#7T; 

3TcT: r 3R, 7##7 1117511, 377 3[f7f777 7# ftlf 36 7#37-7TCT (7) 31# 37-7RT (8) SRI 777 WpTdTl 751 7% 7513 fT 
#H# #73! #57T 7I.fR.,191 7137 7R#,33Jft 7#3- \y , ffTfth 122016 (#ftpTl) SRT ftrf7f#3 3R* TTTsftl (77T«#n 
7# II) TlR “ 3il| 7t-II ’' ^ 3RF751J73 Hft(T 3R77lfR3 #R7 377577 (<)dr1dM 7I^3~tR7^R) # 7T5R 751, fRR# 

7TS 73 7T7 TSKIDA” t (ftl# 37# WT 79713 373 #ftR 75?1 73T t) 3#1 f3TR 37ftift3 fftf 3flf 1ft ^#09/09/161 
lRft#73 f^TI ^ftT t, 3ft#ft7 7737 77 RT# 77# t I 

777 7T5R TVcpr f^T #51 MR 77 TIT Tel 7T7!#3 3R77lfR3 7#ft TTTRR (27R317 7I^T-#7 F#R) tl 
3Tf77537 31731 30 fell. 3#T ~!ftdH $T73T 50 71, t 1 73773 MIMMIH 3RRTR (# 1 71. % I 3T# Tft5 3TT^9<JdH fftsf? PRU+I 
717 7ft?T3 ^7>R7TrR35 7I#3 3TT#73R7 77T7 t i ##777 Psbldd TTTfe (TftT #t # ) 77# 3tR7 Mf< u IIH 3H<tf$ld 7771 f I 
3775R7 230 7RR 31# 50 77# 73773? 3RT ftreft 7317 71 77# 7R3T f I 



3TJ^fd-2 TfeR 7# l#fR7 77# 77 #1«HM4 ^TTTR 

RFT 3-fk <#tRn # TR7FH # fRQ; TTtTR R fR5Rf 777> 7577 3#7 # R f777R# fq; dlPss #fR 7T7T 7# # ^7 

^ 77 >T7 f^TT "7TRI t ! 3777^T 7# 'fltR # tk^f5 T#3 Tt Ittt 7# I#RT RT RTRl I TfeR 77 #R77 77# # 3777 77 RT' 
7F7f TTRRT^ ^FM7 37#77 f^TT 7711 i 

377TRi 7 TfR77T7 # fRO, 7T?ff 7^7 ^ I 7*?ff #fR#R7 d7> 7^7 7# #757 # iRTJ 7/#t 77#/7T3R 7f# #f fe7 #77 # 
IVlTTTlt I 

31# 1M773 377 3lf7f777 7# 717 36 77 37-717 ( 12) £17 777 TlfTTTf 77 77#T 7R# fir 7F TlTRT 757# t f75 

377 TTS'R # 33ThI< 3 ^ W 77P7-77 75 377#! 31# fdfdHfdl ^T7 3#f #T577, 'feRT?7 ^^«HK 3#T 3#f 777# # f#77 377 
3Tfl#f77 iffeR iRfTTfR TRTf t. PdPH#ld 371 #STRT 5# ## #f #75, 77T#R 31# 75T#7TR7 ^ c#R7 377577 #t ^f# #f 
1 f#.7I. # 50 P7.7T. 775 ^ ‘i ” 7H 7h fR7. 100 # 50,000 775 ^ #31 # 77777 WTT7 3RTTR (f7) ^f# 100 f#.m 71 3H# 
3lf771 75 “t ”’ 717 «# fRf 5000 # 50,000 775 75T #7 # 177177 7T77H 3T37R (77) Hl%7 50 f75.7T. 775 7# 3lf77577 
71# #' 31# ” 7T7 1 xlO^, 2 xlO % , 5x10^ ■# t, Rf 7717175 71 T(7ldR75 fjnf75 71 RR #■ 77f77 f I 

[751.11. ^7^-21 (69)/2009] 
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New Delhi, the 21st April, 2009 

S.O. 1647 —. Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type-Bench Scale ) with digital indication of high accuracy (Accuracy class-U) of Series “IT-II” and 
with brand name “ISHIDA” (hereinafter referred to as the said model), manufactured by M/s. Ishida India Pvt. Ltd., 191- 
Gronnd Floor, Udyog Vihar, Phase-IV, Gurgoan-Haryana-122 016 and which is assigned the approval mark IND/09/09/161; 

The said model is a strain gauge type load cell based non- automatic weighing instrument (Table top type-Bench 
Scale) with a maximum capacity of 30kg and minimum capacity of 50g. The verification scale interval (e) is 1 g. It has a tare 
device with a 100 percent subtractive retained tare effect. The liquid crystal diode (LCD) display indicates the weighing 
result The instrument operates on 230Volts, 50 Hertz alternative current power supply. 



Fig.-2 Schematic diagram of sealing provision of the model 

On the rear side of the indicator, a leaded sealng wire is fastened through two bored screws, passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided m A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) 
in the range of 100 to 50,000 for‘e’ value of 1 mg to 50mg and with verification scale interval (n) in the range of 5000 to 50,000 
for ‘e’ value of lOOmg or more and with ‘e’ value of 1 xl 0k, 2x 10k,or 5x10k, where k is a positive or negative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with die same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (69*2009] 
R. MATHURBOOTHAM, Director of Legal M rtr o togy 
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3648 ,— W$iK «R, lApr? 'SRaTkt £rt - 3 ^ w 
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t I TOTOT 230 -<fe ak 50 ^7q?i? WC< fd^r TCR 77 ^ ^7 f ; 


• : ‘ORVT ( q T^cf) ti wFt 
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Z^POT 5 ? A 4-TfAtA?PT ^ «neO s? \ W!“kt 'TkAiR fRT 7i>^: d 
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~<p3 rtA/w -<M A fg7 At 


3 k kzk? d^r 3k#m tA oh! 36 3 ft OT-wr ( 12 ) to '?rfeA ^ ^ ^ ^ Ami ikf t fe- 

W ^ 5C1 ^ 3Rrmi k w WTO k 3RFfa TT-^ 'ARokfl ^RT zAt fa^TcT, 77 3T^TR 3^ zAt mnft A fmA TO 
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‘A ”rh A" fen? 500 A 10,000 7RR wt kr A w^:s- T irw w (tr) kkr 50 % xrr 7777 ft Awi amm f 3 k 
‘A ” AR I X10"'*, 2 xlOk 5x10^ "f, At 71 TjAllrRch TO T ff^' R1 oF iTR^7 § ; 

[TOT. A. *%JFh21 (69)/2009] 
wi RTaj^JT, trkiT), MA? RN tAm 



T 


. . 


i- ► u 




*'• ^ •> 


t<(l* l>MH(l till J' 


.•<• «»»'»(» 




['MU-^3(ii)] 


13,2009/^5 23,1931_3281 

New Delhi, the 21 st April, 2009 

S.0.1648 —. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Non-Automatic Weighing 
Instrument (Table top type-Bench Scale ) with digital indication of medium accuracy (Accuracy class-III) of Series “IT-III” 
and with brand name “ISHIDA”(hereinafter referred to as the said model), manufactured by M/s. Ishida India Pvt. Ltd., 
191-Ground Floor, Udyog Vihar, Phase-IV, Gurgaon-Haiyana-122 016 which is assigned the approval mark IND/09/09/162; 

The said model is a strain gauge type load cell based Non- Automatic Weighing Instrument (Table top type- 
Bench Scale) with a maximum capacity of 30kg and minimum capacity of lOOg. The verification scaie interval (e) is 5g. It has 
a tare device with a 100 percent subtractive retained tare effect. The liquid ciystal diode (LCD) display indicates the 
weighing result. The instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure — 1 model 



Figure 2 Schematic diagram of sealing provision ofthe model. 

On the rear side of the indicator, a leaded sealng wire is fastened through two bored screws, passing over the cover 
and bracket, for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. A 
typical schematic diagram of sealing provision ofthe model is gtiven above.. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval (n) 
in the range of 100 to 10,000for‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range of500 to 10,000 
for *e’ value of 5g or more and with ‘e’ value of lxl 0 k , 2x10 k or 5x10 k , where k is a positive or negative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21 (69)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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1 ^49,—RR, fafed RTfRRTRt 3RT TTF^cT ftqte "97 ^ TprRT^ RF RRTRTR FT RRT t fRT 

<JcK1 ^ ^ lc1 (d)4 ^ R^ 3HI*=J>fa WZ sfft R1R Mh«t> 3flfafRRR, 1976 (1976 FFT 60) 7TRT W 3ffc T=rnT RH<aK 

(^teff ^133^0 Pm, 1987 ^^^‘^3T^t 

WfcIT RTTR 7#TT 3^7 WH mwM P TT^RR #?T RRFT RFRRT 7*RT; 

^ : > ^ ^R 7WFR, ^3RR 37fRfRRR ^ tJTTT 36 Rft T7-RT7T (7) ^TTfVHl ( 8 ) 5T7T RRR TTfRRRf RTTRRW RR?f fir 
19i HW5 '9^fk, ^R fRFR RvF- IV, ^SRTR-122016 (FftRM) 5T7T Pqfdffid T^R W^TT (W*faT 
^f II) R1H “ 3R$ zt Rt-II ’' sj^JRn 3TRTRT 7JRR TT%7T 3TRTR#RT RtRTR ZRROT («^l<d^l4 RRR7) Rt RTFRT RTT, f^R^ WS 
^T ^ “ISHIDA” t (f^TR 5^ TR^ R^RT^’FRR Hps<rf RTFT RRT i) 3(ft7 fad 3R|iiUH fa^- 3Rf .5^/09/09/163 RH^fad 

t^rr rrt t, 373 ^ wrrr Rirct rt 7# i i 

^ ifel TT^ fafTc! p3f w RTT RR d<?T 3TTNTftcT STRSMlfad RfaR ( R^wt RRTR) if FRRTt atfRRuTR SJRWJ 

150 %.m 3^7 ^icih w 250 m i i wwr rtwt srrm (i) 5 tit. i i fr^ trr 3 tt^r^h ^far i fa^^r ?m uRi^m 

~*«H<*cvurH<* *nfor 3TR|q^<ni TIR1R i I wkdd 5RTte (Rt RT 5)) RR*f cTtrR mR^IIM ZRF $ld RRRT i I 3MR>7»1 

230 «ita 3^7 50 F^d RcRTRcff RRT f^T 3RFT R7 ^TRf RT7FT f i 



3fi<j)R>,-2 RfecT RtV TTlfaR e M*t R»T "FTRITTR 

T7RR 3fl7 RTlTRI Ttrqm ^ RiM, $slchd< TR^F ^7 3^7 ^ rHd>fcdcf Rfaf ^PR 73T 

^ 3TR ^R ^ ^TT ^TM t I ^RT ^ R^T %TT f^RT IFf TT RT TT^kTT I RfecT Tlld^ ^R^ Tr^ 

9^41 %»MI^ Siqym RRTNtT f^RT RR/ i I 

^WIRT R ^Pd^M ^ %3 RlF<t t I RTF7t ^f^FT RfTR cf) 7^ ^ %TJ Tj/5) RH^/R3R if fSR fR5R Rt 

^RT RRT i I 

3ft7 777RR RRrf srflrfRRR cffl RRT 36 ^f>t TT-RRT (12) ?RT RRrT RfRRRf RTT RRRT RR?f ^ RF RlM u ll RRcft t % 
TtRfl hT-sci ^ 3T3RtTT ^ T^T RRTRRR ^ 3fRRfa ^Tft tRfmfdl 5RT TTRt fwfffd, fS'^l?H RF 373RR 3^7 77ft TIlHill R fvif R R ‘3Rrf 
hTsqi RTT TRf7RW tRTRT ^TRT i, ftfdftd T7t ^ ^R Ft P*!, RRRfm 3^7 ^f4»-l l <rld ^ RtrR 3M«6<» I Rt Ffi ^) 
100 fR.HT. RT TRR 37fR^T ^ ” RR ^ tcT3 5000 3 50,000 RR> ^ RrRFR TRRRH 3RRIR (TR) 7#R 50 TIT. ^ 

33f^TRi 3R*(7 5,000 lR>. RT. RRTR»t 37fRRRTR ^RRTRTct 3^7 ”RR 1 xlO*, 2xlO % , 5x 10* RT f, ^fl RRTfRRTRTRpTRRRT^yifRT 
RT ^pT ^ RRJFR f' 


[RR. R. F^RTR-21 (69)/2009] 
3TR. RT^TRRR, Mm RTR tRTTH 
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New Delhi, the 21st April, 2009 

S.O. 1649 —. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; . 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-Automatic Instrument 
(Platform type ) with digital indication of high accuracy (Accuracy class-II) of Series “ITP-II” and with brand name 
“ISHIDA” (hereinafter referred to as the said model), manufactured by M/s. Ishida India Pvt. Ltd., 191-Gronnd Floor, 
Udyog Vihar, Phase-IV, Gurgoan-Haryana-122 016 and which is assigned the approval mark IND/09/09/163; 

The said model is a strain gauge type load cell based non- automatic weighing Instrument (Platform type) with 
a maximum capacity of 150kg and minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Vacuum Fluorescentl Diode (VFD) indicates the weighing results. The 
instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure— 1 model 



Figure 2 Sealing Diagram 

On the rear side of the indicator, a leaded sealng wire is fastened through two bored seerews, passing over the 
cover and bracket, for recieiving the verification stamp and seal. The indicator can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has been provided in A/D card/mother board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg. and up to 5000 kg. with verification scale 
interval (n) in die range of5000 to 50,000 for ‘e’ value of 1 OOmg. or more and with ‘e’ value of 1 xl 0 k , 2x 10 k , 5x 10 k , where k is 
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (69)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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T? twt, 21 3^, 200^ 

^5T.3TT. 1650.—'<## r T FKTJR «R, falFd gTR '3$ RRTd iT# R7 ftp-TR B -q?^ ^ FRBR A 'wt 

TRcl fBR R ^srf&TcT RTIB (Thl A Rf 3TT^TT Bs!} RTd RTR rhb qfafaRR ; 076 ' 076 B7 60) cT^TF «?R 3?l7 RTR RR3F 

(TTfecff BT 3T^RKn) TWT, 1987 ^ # 3RT?TR £ Rfr fR BR RRcRT F V* RRRR qqjrf -qf ^RT RTF?! 

R*ir*fcn ^R-ftr afpr TrftfcsrfNf R* 'bwt w btr bbt #nr, 

3fRT:, 3R, 7R37R, <TeRf 3TfRRr?B : 4B 36 Tft Tq-RRT (7 ; 3TR T3-*TRT - £RT RFrf TrfdRRrt '3TTTPTPl RR?t fq 

"to A. 7ft. 3Tlf. WRRR. 4/28-19 7Tt, RBBBnRt R RTB. 3BRJ W, R5MRI H<T{iV ^^-641 024 ( g f R r H T ^ ) gRT 
faFiftn *tsw w?mr (gsn?fcn gif in) -cfr^ • ‘ A€m - j * ! »j^rr «e 3brf ' gqy<p | (tstewr 

Ml) ^ RFSET 3JI. fsTHsfr 3TS griBR “GO!.DEN F (faR ftfR FTSTB R3* tfesr BF1 wt)3ll 31^)44 1^ 
3^ IB 'St/09/09/49 FFF^R fsFBl BIT t. W*T B4 *fRt BTcft f i 

RTFR RB TTJR wn TFT B; RtT •JTfWTTi 3T7^nfB(T BR7/ : cBB 3B6BI tl |FEF>t 3Tf*BRR ^RcTT 

30 ton. 3?f7 ^h/tr ^tt 100 tit. t i fbrr bbtr 3tri 7TR ;f) 5 1 1 ! bv -.RtfqgeH $ ^r wr yfdyid 
oRRehcmrJBr ‘irfer ■gr^nsr t i bft?s r-sf^N? snk (tbt I 5t) ■yf^nq :?R4%T f 1 ~ jq ~4 >iui 

230 ^ '3TK 50 TrRT^ff «TRT fg^cT R7 <?97fjT § 1 



3TTf1q-2 FTtf^T W?*1B 

citt sfq gft ^ f^ qq f i ^ 41 qrmm wq ^fk^rsTB 

^ t^TTT orte dR ^ TRTT f I gjf #?T ^ T5 %R I^RT RFf 1§TR! 5fi RRBT I 

TR)RT q wt ^Fd^H cB> qpr ^ ^ j ^fcd^VM rB5 RR ^ f^R; TT/^ cbli/R4< ^ %R 

l^rg qf f4RT RRT t i qfeB ^ FftBRR RRR ^ TRR^ RH TBT RM4t RDht^j ^TRTnq 7R7TB fqRj w ^ | 

3ik ^#q q<RrR arfqFm offt %trt 36 tr-*irt ( 12 ) ^rt trb sfrf«w^T rr rrrt rtrI fq qtw rrrt t 
^T qfecrT 3RRTT4R ^ ^7T RRM-RR ^ -WfrT RqT idPHRIdl 'gRI TRft fR^RT, f^SFT^ 5T 3RpR ~3fk TTTt RTRlft ^ iRRM RRR 

3i^H)Rd ■qfeei (Rf^qH %rt w f f fgfqftrT rrI ^jr^TT ^ ^ "for, RgTsfrn sftr <*»i4mmh t£ rIrr RW tft #f Rfr 

100 fq.m Ft 2 RRT cBT ^ ” RPT ^ %q 100 ^ 10,000 cFF ^ ^ 4 FfrRm RPTRR 3RRM (TiR) 3^7 5RT, B 

3Tfe ^ “^” Rpr ^ f^TT 500 R 10,000 cTRT ^ TR R rtrrr H!MHH 3RRRT (IB) T^Fd 50 B5.TTT- RB Rff 3Tf«BBR ^RrTT ^ 
t 3?k ” RR 1 x 10*, 2 x 10 % , 5x 10 % A f, B( VFBB5 B RBTRR^ ^ FpT W RR^BT t I 

1 .TFT. U ^^Ijq-21 (10)/2009] 
rt?-. Riw^qq, f^wr, fqf^ qrc IrjTB 




MW^fiN"l« *1 11 


HI 14 < 4 . 
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New Delhi, the 21st April, 2009 

S.0.1650. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
gender accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic instrument (Table 
top type) with digital indication of medium accuracy (Accuracy class-III) of Series “GDN-I” and with brand name “GOLDEN” 
(hereinafter referred to as the said model), manufactured by M/s. T.C.I. Equipments, 4/28-19C, Venkatasamy Lay-out, Atagu 
Nagar, Kuruchi, Sundarapuram, Coimbatore-641 024 (T.N.) which is assigned the approval mark IND/09/09/49; 

The said model is a strain gauge type load cell based non- automatic weighing Instrument (Table top type) with 
a maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure—1 model 



Figure-2 : Schematic diagram of sealing provision of the model 

From the right side of the indicator two holes are made by cutting the upper cover and bottom plate. These two 
holes are fastened by a leaded wire for receiving the verification stamp and seal. The indicator can not be opened without 
tampering the seal.' 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/ mother board 
to disable access to exemal calibration. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of 1 OOmg to 2g and with verification scale interval (n) in the range of 500 to 10,000 
for ‘e’ value of 5mg or more and with ‘e’ value of 1x10k, 2x10k, or 5x10k, where k is apositive or negative whole number or 
equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (10)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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"30.3-0'. 1651.—A<<+iK RTF, iqfro RlfRRriTt £171 T7t TTF^TT frOS 07 fSR77 RPR Rt r^RT^ R*> RRTRR Ft RRT t % 
TTT fNfts 'O' Rf% RlSH (rH' Rt Rf 3Rfrf1i ^7§1) RTS 3ft? RTO 1CTFraT STf^rfw?, i 976 •' 1976 RR 60) cT«IT RTJ aft? R07 RRRT 
( hT-s^ii tt 3-i^n vt) ttrr,1987 t too or' of spjrq 13% ^ wort rrtrri t for tortrr "goto Rft arofo 3 Rt trr Rfen 
RRTsfRT RRHT WIT 3^7 fRfRR RfTTTRfcTRt "0 TTpR RRT 9TRR R77RT TlN; 

3pT:. 3R, T-sft9 TKTk, TRR 3 t1r1rrr OT RFTT 36 RR T9- OFT (7) 3ft? TO - RTR ( 8) ‘SRT 7RTT OTfOrTOT 00 RRtR OTpt 
IT *^R ST. 6ft. 3-n?.5=FJ0HdR, 4/28-19 7ft, RTST7RTRT H 3TTTS, 37RE[R T n i RjTRRj. 7pqr<J7R, 000^0^7-641 024 (dfHdHT^) 
?1T fofofJTT R*RR RRO^fcO (RRT*fcO Rft III) RTet “O^UH-II" *j/sFTT T 37R7T 7JRR RffR 3URRlPHd fttpTR 39001 
( kid HOT RR7R) qf RTFR 00, foRRE RTF 00 RTR ofcFR ’ ’ ft (fjf^ ^t 4‘ fRRT 4* Rid FRR RTFR RTff RRT t) sft? fRR 
Tforftoo fos? Nil TJR ^t/09/09/50 TTF^fOTO fOTOT 001 ft, 3TJ0k'H RROORR RT7T rtrT ft i 

TOO RTFR ROT fRfR ffo 3T0TR 00 OR TTci 3TTRlffcl -3T7RR#TcT ('TfSWf 0007) cftpR RRRFRT ft| gRcfr) 3TfRRRR 
83ROT 1000 for.TIT. 3ft? -^aH STRRT 4 %. TO. ft ! RcRPR HIHHH 3RT7TR (f) 200 TO. ft i fRft TTR 7 37T^qgpR TjfRR ft f^RTOO 
W\ RfcmO ^IqOOinrHch Rlffd OUOO^PR ROTO ft 1 ROOOI 3 <r4t FTRtF (ROT i FT) RR?f rTrR Rf ROR dHdft l d ORcTT ft I 
TRORTI 230 RTFS 507 50 FSft RcRTRdf RTTT f^Jd ROTO R7 Tift ROOT ft t 



30^10-2 TftfRFT RTRRR 

TT1 r -nS7 ’97 cRRT R TORt TO/ 3TR FfOett H3 O0 OOST7 ot 'Stq 1007 OR f i Td Rt RTt 7RR0R R2IR 3ft7 Tftpl 
RTR T7H OT fNR TrftT OR ^ "OrteT OR! f | TR0S7RT W\ TOR ^ fRTR f2RT Off IRtrTf RT RTOT I 

ORTTN '4' Rnrft ^fRt?R TO RfR off ^Rf^O % ; RRRt otfd^H OT R^R OTT TTOvf of Irtt R/^t R0^ / RR 3 ofi $ feR 
fTRR Rt f?R7 7; RT R i RT§R RO TftpRR RRO R) TRRR RO ROT RRRt OftoRR^ '519700 3R7TRO tR9T 09T 'I 1 

Nt7 ~ : T-< 3RTR TOO 37fRf09R RO RRf 36 00 T7-RI7T (12) RIO RRO YlfOORT T1 R9t0 RR^ ^ Of MRO I RRcft f % 
TOO WOT* 37'sjRtRO “if in RRM-RR ^ 3R0R 07ft tofORtrlT RRT TRt fR^fcT, fS^O T 3R[RR afk TTTt TRRRft ^ fORT^ T90 
3T3!#vO RTTT1 TT tofORRl iTTRl 99T f , fRf¥00 TRl of ^ ft Rri, R9Tf«tcO 3ftr Tl^OlcOO ^ RtRR TMT/^ I *ft ^f>f # 

5 TO. OT TRR 31tR^r T ” RR Rt f/OR 500 T 10,000 RRT ^ to if 7R9TRO OR OH 3R7TR (TTR) R%R 50 top. 70. ^ 
3#4RT 3ft7 5,000 fRT.RT. cfT' RTf TffRRRR R|R f 3ff7 u f ” RR 1 xlO^, 2 xlO^ 5X 10^ ^ t, Oft RRTcRRT Rf ' ifeU ll cRT 
DOfT R1 7T-R RT rr^RR t I 

[RO. 77. ^RJTR-21 (10)/2009] 
RT7. RT«J7^RR, fd^lT, f^RT RN iR^TR 


I Dt ti 


M-M t* 
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New Delhi, the 21st April, 2009 

S.0.1651.—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-Automatic Weighing 
Instrument (Plate form type ) with digital indication of medium accuracy (Accuracy class-III) of Series * ‘GDN-2” and with 
brand name “GOLDEN” (hereinafter referred to as the said model), manufactured by M/s. T.C.I. Equipments, 4/28-19-C, 
Venkatasamy Layout, AlaguNagar, Kuruchi, Sundarapuram, Coimbatore-641 024 (T.N.) and which is assigned the approval 
mark IND/09/09/50; 

The said model is a strain gauge type load cell based non-automatic weighing Instrument (Platform type) with a 
maximum capacity of 1 OOOkgand minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230Volts, 50 Hertz alternative current power supply. 

Figure—1 Model 



Figure-2 Sealing provision of the indicator of model. 

From the right side of the platform indicator two holes are made by cutting the upper cover and bottom plate. 
These two holes are fastened by a leaded wire for receving the verification stamp and seal. The indicator can not be opened 
without tampering the seal. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to exemal calibration. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover die weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5mg or more and with ‘e’ value of 1 xlO ,2x10*, 
5x1 oK where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21(10)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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1652, UKtfta (UTOR) lufiUH, 1988 U* fafnvU (5) U» '^iffcifdUU ( 5 ) g p j^rcoj x|f 

ins. Ka^ra <*«n t ft? fe feWi ai^f U?t3U^TOt U?M U$ alffe 3 U* fe UUT $:- 







MU 



fete UTtfJ/STO 

<.^4 UU3 U>t 


Tlfe/R?T- 


Ufeu : #Pf UT| ^[14*6 

ftfu 

1. 

7558894 

fef feu few ufee UT. let. 

wffeR TO ^cTOt 

17-3-2009 

2 

7558995 

^HZ TO 233, ^ fe ^ Tit TOufo, 
fhl^4d UcWK -396 i 71 

feU fefZ UT. ftl. 

T SITZ TO 233, fe TOUTS, 

fsfelZUR*nU~396 17] 

3Ufuu 13422:1992 

ITCfecT TO ^TTOFf 

4148:1939 

17-3-2009 


[■U.^UU^t/13:13] 

r 4t d, fetr, su 'qeifn^vi^ cg?r) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 3rd June, 2009 

S.0.1652.— In pursuance of sub-regulation ( 6 ) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled/suspended with effect from the date indicated against each 


SCHEDULE 


SI. No. 

Licences No, 
CM/L- 

Name and Address cf the Licensee 

Ai'ucie/ process with relevant 

Indian Standards covered by 
the licence cancelled 

Date of 
Cancellation 

1. 

7558894 

Vijay Latex Product Pvt, Ltd. 

Plot No. 233, GIDC Umbrgaon, 
DisttValsad-396 171 

Disposable Surgical Rubber Gloves 
IS 13422:1992 

17-3-2009 

2 

7558995 

Vijay Latex Product Pvt Ltd. 

Plot No. 233, GIDC Umbrgaon, 

Distt Valsad -396 171 

Surgical Rubber Gloves 

IS 4148:1989 

17-3-2009 


[No.CMD/13:13] 
P K OAMBHIR, Dy. Director General (Marks) 

feu, 3 2009 


UiT.3U.1653. PKalq Pi*i c h (mhi u m) ftfeu, 1983 feu 4 UT TOTOT v 5 ) ^ 3 UKtflu U H 4 > 

^\5ki sifefad tott t fti-ftR ri?iM ^ fro^ uNr A fe uq; ^ f^r ^ f 




SbU tflS&f 

feur feu 

ufttefufe 

RT?feurft uu to u urn 

UITO Uh Tffe 

UT UT UFT 3FJ 

fetf 

U* 


to 





I 2 

3 

4 

5 

6 7 8 

9 

1 . 7911379 

02-03-2009 

fefe wfc TO 
29, UKU ufe TOU ife 
^ Tfe uft -g\ fe fey, 
TOWK-3 82345 


8034 

2002 



2. 7911783 03-03-2009 


3. 7912280 04-03-2009 


4 7912482 05-03-2009 


201-204, qrcN 
T?$z, 11^, -392220 

1 ^t, whIW* T T p T ^ 

«w*re ■qref, ^ 

^fet.8, 3Tlf # ^Rfel, 

^*Rf t^*tr TJter R#tes, witerc 

27 ^ ^rt Tfe, 

^3^8^,^-394270 <T*tf 8T$ 

$4><rJPsO 4\M<Ai 


5. 7913282 12-03-2009 


6. 7913787 16-03-2009 


7. 7917088 19-03-2009 


8. 7914890 20-03-2009 


9. 7915185 20-03-2009 


10 7915791 21-03-2009 


11. 7916187 23-03-2009 


12. 7917391 26-03-2009 


13. 7917492 26-03-2009 



^Spjf 8«TT W»f fa* 1417 

1999 

^ 3Tr«J5 or if 


-388001 

T^Sf gsuVn 



q*^HH9> 2148 

2004 

ftlfais, 

3KH5 -&S, *RrTC 

ftraPTR, 3im -388120 

m>H T^q^RT 


IqflR 

3419 - 

1988 

809, T3(^ 



•^r, W: 4»<rifci; J lWlH'K -382721 


<MC1 fciRli'S 

shmfcHs mfafafoq 7098 l 

1988 

15,^ 3TT$^^ft, 



391775 

■#6* <*Utf 


RiRtA-s 

15, 3TC* 7>t Rt, ^H^K, 
^kr, ^#-391775 

14255 - 

1995 

iiu^iid ^cRf, 

wf cWl fa* «TT33Tf „ 1417 

1999 

6 ,795 3 798, 

^ srnjspqf far^REfa 


liter TOR, H«H*mV396445 

T^ef 


54/55, 

«JC1 ^ •q^T ^ 

Tte, *JP£RR, 3re*RRR 

8034 

2002 

8l£? f*RT finings 

3589 

2001 

27 ^ T?R, Tte, 

^ 3 ft ^fter, 394270 

Rl^'4 


mtsz. ■q«r 

14220 - 

1994 

13,1, 

■qifafe 


■qto, 3*8*^1815 -383330 
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1 

2 

3 

4 

5 

6 7 8 

9 

14. 

7918191 

30-03-2009 

srfer 3TRT73 cRTT TZkf TZfa W 

7^3^261, W+tRd WT7T 

1 WR %7TT3T 7k, UPHktfl, 

7TT;fa7FRR, %RPTT 384 001 

2062 

1999 

15. 

7918292 

30-03-2009 

3Tr 

8^9, 77KR tf&i, ftrfFfifR 
■’TUT ^ , ^7Rn$7 ^TRt^T 

3TF*Kkk~382 405 


14543 - 

2004 

16. 

7918393 

30-03-2009 

W 

dVrH>l, dVf+l TRTskl 7 k „ 
&U5H4NK 


14543 - 

2004 

17. 

7918595 

30-03-2009 

1 w zsk m %, 

IV ^ snf kt 7Tt''FTTC 
T*R 201-204, ■'TT^f 
kki, ■qr#3f. 392 ; 

facJHH ^7T 

220 

3575 

1993 

18. 

7918696 

30-03-2009 

^pRRT "XI 

*011^ *1*f< 683, 

«rskl 7TT3cTT 7k. cTfF^TT ; 

Tira#, kfksz -j^rkt 

43 ik ^ikdO k^k 

_n v 

77THZ 

8112 

1989 

19. 

7918797 

30-03-2009 

I^RIZ ^JjRRT 7714? 31L #1., 
%7 683, T*Z kf7T7 
^■skl ■HI C KH 7k, dlcTJ«bl : 

53 ~k aoPsnfl 

7?Wz 

12269 - 

1987 

20. 

7918801 

30-03-2009 

4*ii °Fk7 cfKfr k^kr 

7k TfT^^FT T TR71. qslq 

»U«W4 

14543 - 

2004 

21. 

7919193 

31-03-2009 

mVh y\s<*d, «<rii=t7 4^7 89, 

it. TP? kR 895, ^3Rf^ 
f*fd "^> 77TRi, 7TJ 73tRp3f, 
cJT : 'SFcTt^T, 7Tmm7-382 761 


14543 - 

2004 

22. 

7919294 

31-03-2009 

3pRlrT^ ikse, 

«ni«ti ^R7 104, 
f*H <KII k 9171, 

Tk Wk, rn^^TT TRRfa, 

m 

WR7 

303 

1989 

23. 

7919395 

31-03-2009 



14543 - 

2004 


38/39, 

TJjkz, 


TOTRt 


24. 7919496 31-03-2009 fkRd kT^kl, 

^TT'SfO'T 

14543 - 

2004 

v? iRe Hikm, t rz cnFgajT 




*t\m t iWFf-389 001 




25. 791960! 31-03-2009 <RHk!l ttstt fekj, 

k'Jpfl 

14543 - 

2004 


Tfjren ^RR 4, ^TT? W 136/ 
W2, ^7FJ 9TR 

izwiv. ^rr m v^\ 


dT^J+T kkt, '^TRR, ^RTcT 


[mll-WiZ 3(ii)] 


: -5£T 13, 2009^^ 23,1931 


26. 7919702 31-03-2009 

^13 ^ 50, 

Wftt <bN<S<+H ^ it#, 

27. 7919803 31-03-2009 

34, iKl^ 

^*T ^ TO, 

#[F $slf£<ld ^^2. 

atei aflTOiTO 

28. 7920279 31-03-2009 wHI 3IT.% 

2 , <il$M did vffl 

T$ TO, # ^Cte, 3TOW? 

29. 7920380 31-03-2009 ti-iKniel ^ *W*fl 

4/672, "Rter tor Tft aft 
TOHTt-396445 

30. 7920885 31-03-2009 ?ft ^P*HT T^STlfF 

T^l2108,TteW2, 

«n£ 7R9», ^ 3TT$ "St # 


(5) 




"Wnf fa* 

tngatf ■£ sinj^nf 
RfldHItl ^ni ^ 

Tsp»f fa* 

tugs# ^ arnjfmlf 
fifl<r<Rpfa ?JS<n Tfa 
•gPTRvT 


(6) (7) (8) (9) 


[U#^T5t/13: 11] 
TOk, C3?7) 


New DelhiJjjg^ftfJune, 2009 

S.O.1653._In pursuance of sub-regulation (5^-ofthe regulation 4 of the Bureau of Indian Standards (Certification) 

Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDULE _ - _ 

SL Licences Grant Date Name and Address of the Title of the Standard IS No. Part Sec Year 

No. No. __ party _ ' __ 

(1) (2) (3) (4) ( 5 ) _ (6) (7) (8) (9) 


7911379 02-03-2009 High Discharge Submersible Submersible Pumpsets 8034 

Pump, 29, Yadav Estate, 

Opp. Navab Estate, 

G.D. Road, Saijpur, 

Ahmedabad-382345 

7911783 03-03-2009 Shiva Udyog Barrels Pvt. Drums, large fixed ends, 1783 

Limited-Unit IV GI.D.C. Grade B drums 

PlotNo. 201-204, 

Palej Industrial Area Estate, 

Palej, Bharuch-392220 

7912280 05-03-2009 Excel Pump Industries Submersible Pumpsets 8034 

D-l/B Diamond Park, 

Opp. Gujarat Agro Ind. 

NH. NO. 8, G.I.D. C. 


Submersible Pumpsets 
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0) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

4. 

7912482 

05-03-2009 

Essar Steel Ltd. 

27 KM, Surat-Hazira Road, 
P.O. Hazira, Surat-394270 

Steel plates for pressure 
vessels for intermediate 
A high temperature 
service including boilers 

2002 

- 

- 

1992 

5. 

7913282 

12-03-2009 

Shree Abhushan 

Gokul Building, 

Opp. Nava Ramji Mandir, 
Anand-388001 

Gold and Gold Alloys, 
Jewellery/Arefacts- 
Fineness and Marking 

1417 



1999 

6. 

7913787 

1603-2009 

Eimco Elecon Electricals 
Limited, 

Anand Sojitra Road, 

Vallabh Vidyanagar, 

Anand, 388120 

Flame proof enclosures 
for electrical apparatus 

2148 



2004 

7. 

7917088 

1903-2009 

Nihir Polymers Industries Fittings for rigid non- 

809, Kothari Industrial Estate metallic conduits 

Santej, TA-Kalol, 

Gandhi Nagar-382721 

3419 



1988 

8. 

7914890 

2003-2009 

Ekank Cables Limited 

15, GIDC, Savli Manjusar 
Vadodara-391775 

Crosslinked polyethylene 
insulated PVC sheathed 
cables 

7098 

1 

- 

1988 

9. 

7915185 

2003-2009 

Ekank Cables Limited 

15, GIDC, Savli Manjusar 
Vadodara-391775 

Aerial Bunched Cables 

14255 

- 

- 

1995 

10. 

7915791 

2103-2009 

Nanalal Jewellers 

6,795 to 798, 

Mota Bazar, Navsari, 

396445 

Gold and Gold Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 

1417 



1999 

11. 

7916187 

2303-2009 

Sujal Pumps 

54/55, Vishnu Estate, Opp. 
Raghunath School, LBS 
Road, Bapunagar, 
Ahmedabad 

Submersible Pump Sets 

8034 



2002 

12. 

7917391 

2603-2009 

Hazira Pipe Mill Limited 
27KM, Hazira Road, 

Near Marshalling Yard, 
P.O.-Hazira, Surat- 394270 

Steel Pipes for Water 
and Sewage 

3589 



2001 

13. 

7917492 

2603-2009 

Mascot Pump Ltd. 

13, GIDC, Phase- i, Naroda, 
Ahmedabad-383330 

Openwell Submersible 
Pumpsets 

14220 

- 

-■ 

1994 

14. 

7918191 

3003-2009 

Ambica Iron & Steel Re- 
Rolling Mills, Servey No. 

261, Visnagar-Mehsana 
Road, Village Savala, TA, 
Visnagar Mehsana-384001 

Steel for Genera] Structural 
Purposes 

2062 



1999 

15. 

7918292 

3003-2009 

Aum Beverages 8 & 9, Packaged Drinking Water 

Sardar Estate, Opp. Reliance 

Petrol Pump, Isanpur-Narol 

Highway, Ahmedabad- 382405 

14543 



2004 

16. 

7918393 

3003-2009 

Pamma Industries Dholka, 
Dholka-Sarkhej Road, 

Dist Ahmedabad 

Packaged Drinking Water 

14543 

- 

- 

2004 

17. 

7918595 

3003-2009 

Shiva Udyog Barrels Pvt. 

Bitumen drums 

3575 

- 

. 

1993 


Limited-Unit IV G.I.D.C., 

Plot No. 201-204, 

Palej Industrial Area Estate, 
Palej, Bharuch-392220 
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Cl) 

(2) 

(3) 

(4) 

(5) 



18. 

7918696 

304)3-2009 

VkaatBond(G^ant)Cement 43 grade ordmaryPort- 
PvtLtd.,BlockNo.683,At land cement 

Manjusar, Baroda Savli Road, 

Taluka Savli, Dist Baroda (Guj) 

8112 - 

1969 

19. 

7918797 

304)3-2009 

Vine* Bond (Ckgaret) Cement 53 grade ordinary Port- 
Pvt Ltd., Block No. 683 AT. land cement 

Manjusar Baroda Savli Road, 

Taluka Savli Dist Baroda (Guj) 

12269 - 

1987 

20. 

7918801 

304)3-2009 

Eva Health Care & Beverages Packaged Drinking Water 

At-Vadu, Tahika-Padra, 

Vadodara 

14543 - 

2004 

21. 

7919193 

31-03-2009 

Gores Dairy Products, Packaged Drinking Water 

Block No. 89, PSarveNo. 

895, Opp. New Arvind Mill, 

AtKhatraj,TA. Kalol,Dist: 

Gandhi Nagar. 382 761 

14543 - 

2004 

22. 

7919294 

314)3-2009 

Gujarat Wood, Products, 

Plywood for general 

303 

1989 


23. 

7919395 

314)3-2009 

24. 

7919496 

31-03-2009 

25. 

7919601 

314)3-2009 


26. 7919702 31-03-2009 


27. 7919803 31-03-2009 


28. 

792027? 

314)3-2009 

• 

29. 

7920380 

314)3-2009 

30. 

7920885 

31-03-2009 


Packaged Drinking Water 14343 


Packaged Drinking Water 14343 


Block No. 104, Near Kin purposes 

Char Rasta, Village Palod, 

Taluka Mangrol, Surat, ' 

394110 

Desai Corporation, Packaged Drinking Water 14343 

Plot No. 38/39, 

Navsari Industrial Estate, 

Navsari, Gujarat-396424 

A V Patel Mineral Industries, Packaged Drinking Water 14543 
At Post Nadisar, At Taluka- 
Godhra, Panchmahal-389 001 

Damanganga Foods & Packaged Drinking Water 14543 
Beverages, Gala No. 4, 

Plot No. 136/F/2, Second 
Phase, Union Enterprises, 

G.LD.C. Vapi, Taluka Pardi, 

Valsad, Gujrat 

Mann Beverages, Packaged Drinking Water 14543 

Plot No. 50, GuruKrupalnd. 

Society, B/HSaferi Complex, 

Bhestan, Surat 

Minaxi Enterprises, PVC Insulated Cables 694 

34, Narayan Estate, 

Near C.M.C., Opp. 

Shri Run Industrial Estate, 

Odhav, Ahmedabad 

Panchratea Jewellers Pvt Ltd., Gold and Gold Alloys, 1417 
2, Time Square, Near Lai Jewellery/Aitefects- 
Bunglow, C.G. Road, Fineness and Marking 

Ahmedabad 

NanalalN. Choksi, Gold Mid Gold Alloys, 1417 

4/672, Motabazar, Jewellery/Artefccts- 

P.O. Navsai-396445 Fineness and Marking 

Shree Krishna Enterprises, Packaged Drinking Water 14543 
L-2108, Road No. 2, 

LeftSide, G.LD.C. 

Sachin, Surat __ 


Packaged Drinking Water 14543 

PVC Insulated Cables 694 


Gold and Gold Alloys, 1417 

Jeweltay/Aifeiacts- 
Fineness and Marking 

Gold and Gold Alloys, 1417 

Jewellay/Aitefects- 
Fineness and Marking 
Packaged Drinking Water 14543 


[No.CMD/13:ll] 
P. K. GAMBHIR, Dy. Director General (Marks) 
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ft? ITFfftfar % 

^ 2009 

m. 1654.—trcur ( ft? W^t^i (^Pr 4 vnrftr ft§n*>i? 

ar^) 1962 (1962 cpt 50) eft m\ 2 % (cp) ft 3 h?t?ui 3, 15 

2007 ft Sfcplf^RT, WcT TOR % ftftfcRR aft? % WI ftt ft^Rj^HT ftS^IT cPTo3TTo 

2594 ?TTfh3 05 fftcRI?, 2007 3 fft^fftf&ci ft ftftfa? /^?ftt t, 3rft?r :- 

w ftsftg^HT ftt arg^xft % ?cF*r i ft, w. t^^TT, ftg£l cpftcpe?", ?i«qt ft w t? 

"## ?fft^T im, ?ft?TcT ftg£t qJeTcFe?", W ?d 

[ m "rt. 3TR-25011/10/2006-#.aw.-13 

%. w, rtfart 

Ministry of Petroleum and Natural Gas 

New Delhi, the 9th June, 2009 

S.O. 1654.— in pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
makes the following amendments in the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 2594 dated the 05th September, 2007, published 
in the Gazette of India on the 15th September, 2007, namely 

In the said notification, in the Schedule, in column 1, for the words, "Shri L. Venkata 
Subbaiah, Deputy Collector", the words, "Smt. Razia Begam, Special Deputy Collector", 
shall be substituted. 

[F No. R-25011/10/2006-0. R.-1 ] 

B. K. DATTA, Under Secy. 

^4, 2009 

31T. 1655.—y-KcfriV ft 3ft? y|<pfftcp ftft TTTcTCf ft cpT.3TT.?T. 2362 

fftTFF 6 >3TW, 2008 ift 'T3T 3TT.??. 3343 fftftcp 3 fftF*T?,2008 ^1?T 3ft? ^#T3T 

nr^rcTT^^ (ftft ft tnftr ft ftftcprc cpt sef?) ftftPmr, 1902 (i962 cft 50 ) 3ft £rr?r 3 ft^ 
\3Mtrr?! ( 1 ) /ft 3rftftr ScpilfttT cp? ' ft? qftftn ft <ft?ft» <uf>' 

3TTfftiprr ft? qfftq^T eft fft? 3Tfft^?RT ft fftfttft? n^ftteT <Tlft fftcfT Tlcft TT^R^TH 

?D ?1 3ft ftft ftftcjftRT oft sft i 

3ft? tJcfrT ftSRlrtH! eft! yfft-T tjfficTI ftt fftnzp 19 02.2009 ft 25.02.2009 cPh vTqoTST 

^?en ft ?? ft ! 

aft ?5cfcT ftftfftl? ft €TT?T 6 ft T?T (l) ft 3TdTT? ir f ft USFR ?F3fmH 

ft ftftra ?RcpT? ftr 3FTft fftftft ft ft t I 

3H?, ftftrq ?fTcPR ft t3>Ta ftqtft q? fftff? cpvft ft WfWtf ??J 3lfft?^RT ft 

3Tft^rft ft fftfftfftc ftft ft v^rzrpi a? ftftpT? ftftr <fr?ft cpt fftfftwi fftm t I 


iM-'t 




t M 


t* .4 ••> 


Mill (4. 


IU41..H lill.fn l»-M I* 
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awt. ara. w<t»n . w arfafam4>1stretea>> w-w(t)^ Kt^<cd 

«J5T TOm tpyft §tf tfhTOT ^ t fit 533 3i(?Hi*HT 3 53W * wRR«e ’T 1 * 

^ fyygn^ toH vFTOfrT5>T 3rftoK arfufcT f^TT vjiidl t I 


aft? wr arf^m *ft *rcr 6 (4) 

g-q^Tf <R& ]|UJ f^9T ^cft t fit* ^T3rT ^ vJ^hVt <$\ 3Tf^R^^R( ^ ^ ’' 

Toth fternft ^ gcfrr ^5? anro ferf^r^s 3 ^n 1 



w. 1 
■ 1 

?r. i 

<\KrH : facn 

: j 

1 

d£#oT 

TO 

*T. 


efwoi 

-—— 


—- --, 

! 



gef&R 

TRR 

cFTTO? 

EH 

-i 

2 3 

. • - 

4 

5 

6 

7 

8 

9 

' 

"■4 

1 

?T3R$IFT ' HTHI 

HTcft 


90 

0 

1 

53 

- 1 



- 

86/1458 

0 

11 

88 

- 




85 

0 

11 

lil_| 





674 

0 

21 

60 

_ j 





•670 

0 

1 

03 ! 

--1 


! 



131 

0 

12 

i - 

74 1 


-*=_=-f-—— . [m.U3*R-2501V8/2006-«n.m-lJ 


ift, %, ^Tll, 


New Delhi, the 9th June, 2009 

, q uat*— Whereas by a notification of the Government of India. Ministry of 
Petroleum and Natural Gas S.O. Number 2362 dated 6.8.08 and SO No. 3343 dated 
03.12.2008 issued under Sub-Section (1) of section 3 of the Petroleum and Minera s 
Pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962) (Headquarter 
referred as the said Act) the Cfcntral government declared its intention to acquire the ng 
of user in the land in Tehsil Bali, Distt Pali in the state of Rajasthan, specified in the 
Schedule appended to that notification of the purpose of laying pipeline lot the 
transportation of Crude Oil from KOT pumping Station to Kotadi Terminal Station in the 
state of Rajasthan, a pipeline should be laid by the indian Oil corporation Limited tor 
implementing the Augmentation of Mundra-Panipat Pipeline System. 


And whereas, copies of the said gazette notification was made available to the general 
public on the 19.02.2009 to 25.02.09. 


And whereas, the competent Authority has. under sub-section (1) of section 6 of the said 
Act, Submitted his report to the Central Government) 


2061 QI/09—11 
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9 tn *'** Government, after considering the said report is satisfied that 
•equired ** speclf5ed in the sche<hlle appended to this Notification should be 

***■?«■ m e . xerc,se ofthe P° wers conferred by sub-section (1) of section 6 of the 
said Act the Central government hereby declares that the right of user in the land 

speofied in the schedule appended to this notification is hereby acquired for laying the 

And further, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central government hereby directs that the right of user in the said land shall 
instead of vesting in the Central Government vests from the date of publication of this 
declaration in the Indian Oil Corporation Limited free from all encumbrances 


Sr. No. 

Stage 

District 

Tehail 

Village 

Survey/ 
Plot No. 

Area 

Hectre 

Area 

Sq. Meter 

1 

-- - 

2 

3 

4 

5 

6 

7 

8 

9 

1 

Rajasthan 

Pali 

Bz\i 

Bhitwara 

~90" 

0 

i 

i 

53 





... 

86/1458 

0 

11 

88 






85 

0 

11 

27 






674 

t- 0 

21 

60 






670 

0 

01 

03 


_ L . .— 


■ - ui r i.-l-ijiiim . . J 


131 

0 

_a. 

74 i 


[F. No. R-25011/8/2006-0. R.-l J 
B. K. DATTA, Under Secy. 

2009 

.WqpjTq W '1 T<THqq # ttj; vpjttttt % V . R. 2 0 72 

24.07.2008. ITR qqifqqq 3TF qftq qy^qqy^q ('*JPT 4 :W r T 35 35T 3FilH) 

qfaFPFT. 1962 (1962 35T 50) (fr-R qq35 q:qiq yFf sTTqfaqq 3>sy ^IPFIT) qFT 3 (1) 

% SFJfq TOfvR 3F. TRTWH T^q eft qqqp 35 FR W* RcT % TFHJ % 

nfcT if teT F 35 qgq qrqiJT $<qyq MRcleH 

35 fag sffazyq 'tfiqq 3/RF 'R RIF: 47 r l qRRqq # TT?W " 35 WR q 33^ 

q Wf qRjqt n ftfaq qFTH #r Wjr RPR qqygr F^q) qq 'gfo 

JLawtPJ % 3?fe5F % 3FH q> qqq qn-F qq qiq ,j ii qq qi. 

3Jir; 33F cBt qfaqT RRT qq feqyqi 10-1 2-2008 q 22-12-2008 qq 5 W 

r r _ 

3 tp\ qqq qfafqqq qq ftf 6 qq iwq ( 1 ) 35 RfPR q qqq *5 Rrafa q qpfaq q^w qq 

Sf 3rfrq q 7 3>F q qqrT ffafa *f Riff qqq 35 q^qyq r iRFjryqr q q-nqq qqgqT q qqqyq 
3JT-qfqqF qfifa q5H,%£lftvFq fen % ; 

3TF: 3PF qfayq 35FT 3?fcftqq 35T FFT 6 ^y FTOFT {1 ) qFT trf .Tfqqqy qq qqyq 3 PF 

gP qyw qpRf > syRpjeRT F 7 TP 3 ? 'FFjqT q *jfa 77 TTRRFI fa^H % ;M 3 IM 

35T '#j35F qfaq faqy FFyy % | 

Sf faRF qw 33F 3yfafqqq 3F 'qyq 6 eft FFJFT (4) ^FT qrq jyftqqy qq qqyq qqq R 7 
rn ftfeT 3 qy I qqq njpr q qqqrq qq qfaqF qFfiF q pfe qq qqyq qqf fq^lHl 
q gqq ?w #qqq Wf 35 fqR 7 yq fpyfqq^ q fqikq ?rqT i 


I i It M 


T 


** ■* • * 


Mill. . tft« 


14Sit’ «+l «»M (» 











|*1FTIMPV3(ii)] HTOI^rwra: 13,2009/<*te 2& 1931 3297 


| fadf -“HW 

■? 



_ 1 


Trier cffi OPT 

/ fidT4> -t 

«H4)d | 


•w 

cf'f 

1 

2 

3 

5 

6 

6 


iW 

946 

00 

02 

07 


947 

00 

05 

04 


949 

00 

02 

60 


950 

00 

02 

40 


951 

00 

04 

50 


952 

00 

05 

00 


1046 

00 

02 

80 


1047 

00 

02 

60 


1053 

00 

03 

69 


1052 

00 

00 

24 


1111 

00 

00 

06 


1100 

00 

01 

60 


1110 

00 

01 

60 


1101 

00 

00 

10 


1108 

00 

03 

00 


1103 

00 

03 

90 

wrgv 

JT TRF 

321 

00 

03 

30 


317 

00 

05 

60 


427 

00 

05 

20 


426 

00 

05 

00 


493 

00 

05 

10 


490 

00 

03 

78 


491 

00 

00 

96 


489 

00 

02 

60 


488 

00 

04 

00 


487 

00 

02 

90 


486 

00 

02 

00 


482 

00 

01 

00 


485 

00 

02 

' 90 


505 

00 

02 

- 40 


515 

00 

01 

GO 
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ii 

±1 

’Tl'ci ch'T ’HIM 

7i<3 / «di# •[. 

STWcl 



erf 

i 

2 

3 

5 

6 

6 



516 

00 

04 

80 

(^rrfr) 

517 

00 

01 

10 


519 

00 

03 

20 


518 

00 

00 

20 


522 

00 

05 

00 


537 

00 

01 

50 


538 

00 

03 

36 


539 

00 

04 

80 


542 

00 

03 

80 


543 

00 

05 

40 


550 

00 

03 

20 


551 

00 

03 

90 


560 

00 

03 

10 


561 

00 

03 

10 


562 

00 

04 

76 


563 

00 

00 

80 



37 

00 

04 

00 


36 

00 

05 

80 


35 

00 

04 

20 


143 

00 

05 

50 


138 

00 

04 

30 


137 

00 

04 

00 


147 

00 

05 

70 


148 

00 

05 

40 


222 

00 

08 

30 


223 

00 

03 

00 


241 

00 

03 

60 


240 

00 

03 

00 


236 

00 

05 

00 


238 

00 

00 

15 


237 

00 

00 

15 


317 

00 

00 

80 


300 

00 

04 

40 


302 

oc 

Oi 

28 


; Hi : (-, 


301 


00 





32 » 
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*TTc[ cf>! 

'HU / *i. 

SiaHnH j 

tScfcliK 

w 

cHf 4ltW 

1 

2 

3 

5 

6 

6 

HTcTJ? 

vrldl-TI 

924 

00 

01 

05 


(vjTT^t) 

922 

00 

02 

60 



1424 f*b f^f. 

00 

04 

10 



2481 

00 

01 

30 



2480 

00 

01 

20 



2483 

00 

00 

72 



2479 

00 

04 

40 



2474 

00 

02 

80 



2475 

00 

05 

20 



2461 

00 

05 

00 



2462 

00 

00 

48 



2450 

00 

00 

24 

[TO. H 3?R-25011/2/2008-3ft.«TR.-I] 


%. T^TT, 3TJT 


New Delhi, the 9th June, 2009 

S.O.1656.— -Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas, published in the Gazette of India vide number S.O. 
2072 dated 24 th July 2008, issued under sub-section (1) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule appended to this notification 
for the purpose of laying pipeline for the transportation of Petroleum Product from Rundh 
Rarh Village of Bharatpur District of the State of Rajasthan to Bharatpur marketing Terminal 
at Jaghina village of Bharatpur District in the State of Rajasthan by the Indian Oil 
Corporation Limited for implementing the “Petroleum and Minerals Pipelines" in Tehsil 
Kumher and Bharatpur, District Bharatpur, in Rajasthan State; 

And whereas, copies of the said gazette notification were made available to the public on 
10-12-2008 to 22-12-08. 


And whereas, the Competent Authority has under sub-section (1) of sectioi. 6 of the said 

Act*, has submitted his report to the Central Government. \ 

And whereas, the Central Government after considering the said report is satisfied that the; 

right of user in the land specified in the Schedule appended to this notification should be 

jrcquffed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of users in the said land 
specified in the Schedule appended to this notification is acquired: 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 oi 
the said Act, the Central Government hereby directs that the right of users ;n the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration, in the Indian Oil Corporation Limited tree from all 
encumbrances. 



[Part n—Sec. 3(i0] 
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Tehsil 


Name of Village 


Survey/Block/No. 


Hectare 


Area 


Are 


Sq, Mtr. 


1 


bharatpur 


Dhormai 

(Contd.) 


200 

00 

04 

00 

210 

00 

04 

60 

212 

00 

04 

10 

219 

00 

05 

76 

222 

00 

01 

20 

220 

00 

01 

00 

221 

00 

02 

00 

226 

00 

05 

60 

225 

00 

02 

10 

320 

00 

05 

10 

322 ' 

00 

03 . 

00 

316 

00 

00 

10 

323 

00 

03 

40 

315 

00 

00 

10 

324 

00 

02 

52 

314 

00 

00 

96 

301 

„ • 00 

02 

34 

300 

00 

00 

60 

302 

00 

03 

30 

295 Govt. Land 

00 

00 

60 

276 

00 

06 

20 

277 

00 

03 

10 

274 

00 

00 

10 

278 

00 

04 

60 

281 

00 

01 

60 

282 

00 

06 

40 

283 

00 

05 

20 

285 

00 

05 

70 

913 

00 

03 

80 

915 

00 

00 

20 

916 

00 

02 

88 

917 

00 

00 • 

24 

918 

00 

00 

60 

920 

00 

00 

56 


Bharatpur 


Jaghina 


32 


919 


(X) 


o? 
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Tehsil 

Name of Village 

Survey/Block/No 


Area 


Hectare 

Are 

Sq. Mtr. 

1 

2 

3 

4 

5 

6 

Bharatpur 

Jaghina 

924 

00 

01 

05 


(Contd.) 

922 

{ f , 

02 

60 



1494 P.W.D 

0 :! 

: . : *4 

10 



948 1 

00 

( ' 11 

30 



249.0 

f W • 

•■■I 

20 > 



2488 

0c 

uo 

72 



24 78 

00 

04 

4v 



2474 

00 

62 

HC 



2475 

00 

05 

20 



2461 

0;1 

0.8 

( ;l ;■ 



2462 

00 

00 

43 



245C 

00 

00 

24 


[F. No. R-25011/2/2008-O.R.-I] 
B. K. DATTA, Under Secy. 


^T, 2009 

*ST. 3ff. 1657.—^-^^ ^YfcRR 3jfc A % 

cm 3rN) 1962 (1962 cR[ 50) tTM 2 ^ 73^ (cjj) % ai^T^T 3, iTRcf cfr 

TRFnT A 3 2005 cf)t Mcblf^lct, k\foRR ^ si^Ricb TTRTcRI <$\ 30 

w^rc, .2005 <& arftnqxHT tt. ^i.^it. 4526 afo k^rk 6 3 t^r ck wrfki k~4k> 28 ta, 
2007 cFT.3TT. . 2934 3 PlHfcHf&d TTCtta t : 


3lf^HT 3, 3T5^fr % <FTeR (1) A 

i) kk4> 30 2005 % cm.3TT.?r?sm 4526 zm 7 A ,f $\ v.^>. 7 Ff, 

WTeFT SkW, 3TT7R7 cblMftSH fcHpklg, ekt TMtcTT, ?Tk 

0 Cifci^!/yM)crfi, trr 3fi v4 ctrit -dtvricf Ttd kicii moft tirrstri - 306106* ^Tscd cfr 
7-eTFf W 'sft fWm W&m, ^ MTO -WdleH, qf^lA) akt #^T klcff 

iTR=ft(xrr3TWT^)-306 102 * *r«ff krm i 

ii) fow 28.92007 <?>T.3TT. 2934 ^ ckeFI (Hi) 3 **ft k?R dcb^ctf 

afraci cmmI^h fciRk^, qf?rr*ft akr wicrr^Fr, Ar^ «tfrt A. 
1007,kkt Tte, k^k^krcTT Tn5icf^e:-360030(^Nid)' ?rki % t?tr *r ‘aft Tjkr ftt. 

cjftM HdicH 44 ^ftkRR, ffejR afrad kfqtkH forkt^, qf^41 

ski k3k^‘ sistf k kcR«iTRm k^n t 





4“**«*"W «*>»- ‘ • I • •' Hit If 11 :'>• I 


»PP# *•*<««"-1 


< HI 1 •» 


MHII'li. 


I t at*. i.p^i fmi'i m 




-^r*53(ii)] ^113, 2009/^23,1931 ? t _ _~ 

fam dR, 94 Mife«*»t|>. Iffcn «fo«i vIhRiih fofois, 

qf^ft M M i ^Md i g^ , ^ram* *36-*^ ^m€t: w. < ddR (^ 

5^I>457 (X)l 3>t % feT^ ^ ^ intent % ^T 3 f^T 

[^uaro-2S011/ , >A2007-^.3JR.-I] 


New Delhi, the 11th June, 2009 

. * tfltHbi ourauanct df clause (a) of Section 2 of the Petroleum and Minerals 
Pi^n^ Land) A ct, 1962 (50 of 1962), the Central 

Government hereby makes the following amendments in the noti^ahons of the 
Government (5S in the Ministry of Petroieum ancJ 

SO 4526 dated 30 th November,2005 published in the Gazette of I™'* 3 

December,2005 and number SO.2934 dated 28 th September, 2007, published in the 

Gazette of India On 6* 1 October, 2007, namely: - 

In the said notification, in the Schedule, in column (1). 

i) Number S.0.4526 dated 30 th November, 2005, SI.No.7 for the words “Shn Ajc 
1 Gurg, Senior Operations Manager, Indian Oil Corporator Limifefo. Western 
Reaion Pipeline, Rajola, Vill.Kantaliya/Rajola, P.O. & Via Sojat Road, Distt. 
PaH Rajasthan-306106* the words, “Shri Vikas Sarswat, Deputy Manager 
Operations, Indian Oil Corporation Limited, Western Regiorv Pipelines, Sendra 
P.O Sendra, Distt. PaB (Rajasthan)-306 102, may be substituted. 

in Number S.O. 2934 dated 28 9.2007column (Hi), for the words “Shri Gautam 
Das Senior Technical Services Manager, Indian Oil CorporationLimited, 
Western Region PipeHnes,* Post Box No.1007, Morvi Road, Gaundad, Distt 

Rajkot-360030(Gujarat), the words. ‘Shri Suresh P. Dodw. | S ?nT'iir^rvnirm 
and Maintenance Engineer. Indian Oil Corporation Limited, Western Region 

Pipelines, Gauridad* maybe substituted. 

Hi). “Shri Vijay Jain, Deputy Manager Operations, Indian Oil Cor^rati^ LimitwJ 
' western Region PipeHnes, Ratlam,’ 36-Madhuban Society, Kasturba Nagar, 
Ratlam (Madhya Pradesh)-457 001, may be declared as new Competent 
Authority for the State of Madhya Pradesh. 


IF. NO. R-25011/W2Q07-O.R.-I ] 

a i e nATTA I IndAf SfiCV. 
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^ 1 2009 

wr.3ir.1658 .—4 I%»hRi, # TF*T faYH ^ 
21-4-2009 ^'3^ 65 3Hg^lfft*rcr 3pqf^ 7-6-2014 

8ft 1W, ^ ft ft, 

ffiflfti* ^i ra i m r>wi i , ^ t^ft ft 

Tfrditfli ftftsft ft ^ -qr fag^t *>ft $ i 

[U X~11016/6/2007-ft ^ TTfr-n] 

ft. ft. ilWR, sm ft^t 

ministry of labour and employment 

New Delhi, the 1st May, 2009 

S.O. 1658 .—The President is pleased to appoint 
Shri Ram Kishan Yadav as Presiding Officer of the Central 
Government Industrial Tribunal-cum-Labour Court No. 1 , 
New Delhi w.e.f. 21-4-2009 till he attains the age 65 years 
i- e u P to 7-6-2014 or until further orders, whichever is earlier. 

[No. A-l 1016/6/2007-CLS-II] 
P. K. TAMRAKAR, Under Secy. 

13 2009 

WT.3ir. 1659.—f*WI^ 1947 ( 1947 

w 14) ^tim 17 ft 3133^3, ftftfo^arerrc^ ft. ft. ft. 

ft ft fi ft«4,T ftt ^rft 

ft flffa, 3*3^ T? ftfac ^ 

zfcMm ^ Piknti , Jtm 1, w ft w 

(fttfRSST 81/2003) ft ^<+»ltvr<l t, ft ftftft 
ft* 13-5-2009 ft STOf37iqn 

[R ^r-20012/23/2002-3Tr^3TR (ft-1) ] 
T% cRTT ■aram, arfftpft 
New Delhi, the 13 th May, 2009 

S.0.1659.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 81/2003) 
of the Central Government Industrial Tribunal/Labour Court, 
No. I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C. Ltd. and their workman, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/23/2002-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 
In the matter of a reference U/s. 10(IXd) (2A) off D. Act. 
Reference No. 81 of2003 

Parties : Employers in relation to the management of 
Govindpur Area-II of M/s. B.C. C. Ltd. 

AND 

Their Workman 

Present: Shri H. M. Singh, Presiding Officer 


APPEARANCES 

For the Employers: Shri D. K. Venna, Advocate 
For the Workmen : Shri S. N. Goswami, Advocate 
State Jharkhand : Industry: Coal 

Dated, the 27th April, 2009 

AWARD 

By Order No L-20012/23/2002-IR (C-I) dated 
18-8-2003 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal : 

^ ^ ^ ** TO! ftfftT fteT 

M&S, ft TPTCcrif 3 -m fa 

ft TK T* ftftftf ^ ftftj 

^ riTRT f? ?T ft ^4<*>K fftf Tr^rf ft 

TO £ trar fftt? cTTfte ft?" 

2. The present reference case had already been fixed 
for adducing evidence by the workman on 21 -5-2009. But 
on 26-3-2009 Sri S. N. Goswami, Advocate, appeared with 
the concerned workman and filed a petition along with 
office order issued by General Manager (P & I R), BCCL 
praying for withdrawal the case. 

3. In view of such submission made by Sri Goswami, 
Advocate and the concerned workman, I pass a ‘No 
Dispute’ award in the present case. 

U. M. SINGH, Presiding Officer 
13^,2009 

*»r.3ir.i66o.—adipic*, f^ciK 3?faPr<pi, 1947 (1947 
^>t 14 ) ft ym 17 ft ar^u, ft ; w&k ft. ft. ftt. 

ft ft ms fftftrft ftfa ;jqft 
^ ftfa, 3?3^tT 4 * PtRv. aftftp|cb 4 ftft^T 

^rrqT^RT ftsm 1 , tpropr ft ftxtrc 

4«qi 14/2000) ft yq>ipfid <*><41 ft 7 ft ftftq 
^ 13-5-2009 ft TOT f37T «4T1 

[TT. T^-20012/234/99-3TT^3lK (#-I) j 

New Delhi, the 13th May, 2009 

S.O.I 66 O.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby pub I ishes the award (Ref. No. 14/2000) 
of the Central Government Industrial Tribunal/Labour Court 
No. I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C. Ltd. and their workman, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/234/99-1R (C-I)] 
SNEH LATA JAWAS, DeskOfficer 





[HP?n-W3(u)] 


13,2009/^3 23,1931 


ANNEXURE 

BEK»<E THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 
j^tbematterofa reference U/s. 10(lXd) (2A) °f 1- D. Act 
Reference No. 14 of2000 


Parties: Employers in relation to the management ot 
Keshalpur Colliery ofM/s. B.C. C. Ltd. 

(AND 

Their Workman 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 
For the Employers: None 
For fee Workmen : None 
State Jharkhand : Industry: Coal 

Dated, the 27th April, 2009 
AWARD 

By Order No. L-20012/234/99-IR (C-I) dated 
20-12-99 fee Central Government in the Ministry of Labour 
has, in exercise of fee powers conferred by clause (d) of 
sub-sectional) and sub-section (2A) of Section 10 of the 
Industrial Disputes Art, 1947 , referredfee following dispute 


New Delhi, the 13th May, 2009 
S.O.1661.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes fee award (Ref No. 118/ 

_ _ - . . > i mi_t n _1 


SCHEDULE 


Court, No. I Dhanbad now as shown in fee annexure, in 
the Industrial Dispute between the employers in relation 
to fee managementof M/s. B.C.C. Ltd. and their woikman, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/51/99-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE OTUHRALGOVERNMENT 
INDUSIRIAL TRIBUNAL NO. I, DHANBAD 
In the matter of areference U/s. 10(lXd) (2A) of I. D. Act. 
Reference No. 118 of 1999 
Parties: Employers in relation to fee management of 
KoylaBhawan ofM/s. B.C. C. L. 

AND 

Their Workmen 

Present: Shri H. M. Singh, Presiding Officer 

imviDAiorrc 


“Whether fee action of fee management of Keshalpur 

Colliery of M/s. BCCL in dismissing Sri Rohan Das, 
O/Khalasi/S. P. Helper from the service of the 
company w.e.f. 18/19-4-97 on the ground of 
unauthorised absence from duty from 19-9-95 is 
justified? Ifiwt, to what retiefthe concerned workman 
is entitled ?” 

2. 5-3t 2009 was fixed for appearance and for filing 
written statement by the workman. But neither the 
concerned workmen nor his representative was present 
inspite of notice sent by speed post. 

3. In view of such circumstances it is presumed that 
the workman is not interested to contest fee case. Since 
6-1-2000 fee woikman is not taking any interest to contest 


the case. U is needless to l^eep trns reierence case penuu^. 

4. In such circumstances, I render a ‘No Dispute’ 
Award in the present reference case. 

H.M. SINGH, Presiding Officer 


13^,2009 

VT.Vt.1661 .—«aJWPl4» feWK*.«iB»IVW» 1947 (1947 
vr 14) Hi m n ^ Tft. 

Hi, ^ ^ TTO M'ji'dT afti 

^ Pifite dlNUPw ftrarc $ <*>•$** 

•wron, ttwi i, ^ 

( tM ' fW WT 118/1999) 

13-5-2009 WIOT m 

[TL T^-20012/51/99-3n^m (rit-I)] 

-araTR, stPfftP 


For the Employers: None 
For the Workmen : None 
State : Jharkhand Industry: Coal 

Dated, fee 28fe April, 2009 

AWARD 

By Order No. L-20012/51/99-IR (C-I) dated 
4-6-1999, fee Central Government in thc Ministry of Labour 
has, in exercise of fee powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of fee 
Industrial Disputes Act, 1947, referred fee following dispute 
for adjudication to this Tribunal: 

“Whether the demand of fee Union for regularisation 
of S/Sri Durga Mahto and Kishan Mahto as fitter- 
helper in Excavation Gr. E wife retrospective effect 
is justified? If so to what relief fee workmen are 
entitled and from what date?” 

2. None appeared from either side inspite of notices 
being sent by speed post nor the written statement on 
behalf of fee workmen was filed till 28-1-2009. This case is 


appears feat concerned workmen are not interested to 
contest their case. 

3. In such circumstances, I render a ‘No Dispute’ 
Award in fee present case. 

H. M. SINGH, Presiding Officer 

13^, 2009 

vr. 3 tr.i 662 .-4tiilPw» Prarc atfMPpw, 1947 (1947 
vi 14) vrcr 17 trvr 4 
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TORfa 4 4*5 M'JWiT q rifa ' KT 4 

3 fMfearfhatfw frrai^ 3 4ri l Pn> 

’4HMHI, ROTI I, 4 w (TRT*f RW 
72/1997) 4t W >l ftK 1 13-5-2009 

q? I 

W ^-20012/41/1996 ^3TR (4-1)] 

4f *rar 3rffcre>ifr 

New Delhi, the 13th May, 2009 

S.O.1662.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 72/1997) 
of the Central Government Industrial Tribunal/Labour Court 
No. I, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C. Ltd. and their workman, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/41/1996-IR (C-I)] 
SNEHLATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENIRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 
In the matter of a reference U/s. 10 (l)(d)( 2 A) of ID. Act. 
Reference No. 72 of 1997 
Parties: Employers in relation to the management or 
Bhowra Coke Plant of M/s. B.C C Ltd 
AND 

Their Workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 

For the Employers: Shri B. M. Prasad, Advocate 
For the Workmen : Shri R. Rai, Representative 
State Jharkhand : Industry : Coal 

Dated, the 20th April, 2009 

AWARD 

1. By Order No. L-20012/41/96-1R (C-I) dated 
12-3-1997 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand by the Union for 
regularisation, by the management of Shri Amin 
Mahato, P. R. Mazdoor in Time Rated Job is legal 
and justified? If so to what relief is the workman 
entitled?” 

2. The case of the workman is that Amin Mahato, 
Piece-rated Mazdoor has been working at Bhowra Coke 
Plant as Dragger since 11-10-1991 continuously which is 
the job of time-rated. Though the designation of the 
concerned workman is P. R. Mazdoor, but the management 
is taking work from him as Dragger in Time-rated job. The 
concerned workman represented before the management 
on 20-8-92 for his regularisation in Time-rated job But the 
management did not pay any heed to his representation. 


Thereafter, the sponsoring union raised an industrial 
dispute before the A.L.C. (C), Dhanbad. The conciliation 
proceeding ended in failure and die Ministry of Labour 
has referred the dispute before this Tribunal for 
adjudication. It has been stated that file concerned is 
entitled for regularisation in time-rated job as per provision 
of Section 7.2 and 7 5 of the certified standing order of the 
company. It has been prayed that the Tribunal be pleased 
to pass an award regularising the concerned workman in 
time-rated job with retrospective effect. 

3. The case of the management is that the present 
reference is not legally maintainable. The concerned 
workman is working as piece-rated mazdoor at Bhowra Coke 
Plant and he holds the permanent status of a piece-rated 
worker. He does not hold any status of a time-rated worker 
and, as such, the question of his regularisation in time¬ 
rated job did not and cannot arise. It has been submitted 
that during certain emergency condition existing in an 
establishment, the piece-rated worker may be provided 
alternate employment on time-rated jobs and vice-versa. 
There is no provision for regularisation of piece-rated jobs 
merely because they were offered temporary employment 
against temporary' vacancy or were provided alternate 
employment due to non-availabilty of jobs of their 
permanent respective status. It has been stated that as the 
concerned workman holds the permanent status of a piece¬ 
rated worker, he cannot demand for his conversion and 
regularisation on time-rated job, although, the management 
at its discrimination may provide him time-rated jobs under 
certain exigencies of circumstances or by way of alternate 
employment or to meet certain difficulties faced by the 
workman himself. In no circumstances, the management 
has any obligation to regularise a piece-rated worker on 
time-rated jobs or a time-rated worker on piece-rated jobs. 
It has been submitted that the concerned workman is not 
entitled to be regularised on any time-rated job on any 
ground whatsoever. 

In rejoinder the management has been denied that 
the concerned workman was a piece-rated worker and he 
holds permanent status on piece-rated group. It has also 
been denied that he is working as dragger on time-rated 
scale with effect from 1 i -10-91. It has been denied that the 
concerned workman is entitled to be regularised on time- 
rated job as per provision of Section 7.2 and 7.5 of the 
Certified Standing Order of the company. 

4. Rejoinder has been filed on behalf of the workman 
stating almost same thing which has been stated in the 
written statement. 

5. The workman has produced himself as WW-1 who 

has proved documents as Ext. W~ 1 . 

The management has produced MW-l-Anthoni 
Samad, who during his cross-examination proved 
documents, as Ext. W-2 and Ext. W-3. The management 
has also produced MW-2-Ved Prakash who has proved 
document as Ext W-4. 

6. The argument advanced on behalf of the workman 

is that the concerned workman has been working in the 
time-rated job and the management has been taking the job 
of dragger from the concerned workman and though he 
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was appointed in piece-rated job in the year 1991, the 
management has denied regularisation of the concerned 
wor kman as Dragger in time-rated job, 

7. The management argued that the concerned 
workman was piece-rated mazdoor and he cannot be given 
time-rated job as Dragger. 

But the management’s witness MW-1 stated in 
cross-examination at page 2 that this is the copy ofa Sunday 
list from which it appears that as a Dragman he had 
performed duties on Sunday, marked Ext. W-2. This 
statement of the management shows that the work of 
dragman is taken from the concerned workman and the 
management has only stated that it has not taken the work 
of dragman from the concerned workman. The Dragman is 
time-rated worker. There is no dispute in this because 
MW-1 stated that sometimes the concerned workman used 
to work as a Dragman also in time-rated job. Such nature of 
work used to be taken from him only when necessity used 
to arise. The pay slips filed show that he was posted as per 
piece-rated worker though sometime he was taken work of 
Dragman which is time-rated job. Ext W-l has been received 
by the management but no action was taken by the 
management. There is an admission on the part of the 
management that the work of Dragman has been taken 
from the concerned workman and the work of Dragman is 
time-rated job. Ext. W-2 also shows that the work of the 
concerned workman has been taken by the management as 
per Sunday List on 11 -7-91-“A” Shift. 

In view of the above discussions, I come to the 
conclusion that the concerned workman is entitled for 
regularisation in Time Rated Job w.e.f. 11-10-91. 

8. Accordingly, I render following award— 

The demand by the Union for regularisation, by the 
management, of Shri Amin Mahato P.R. Mazdoor in Time 
Rate Job is legal and justified. The concerned workman is 
entitled for regularisation in time-rated job w.e.f. 11 -10-91. 
The management is directed to implement the award within 
30 days from the date Of publication of the award. 

H.M. SINGH, Presiding Officer 

13^, 2009 
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[U lfa-20012/116/82-^St. III(R) 1 
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New Delhi, the 13th May, 2009 

S.O.1663.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 11/1988) 
of the Central Government Industrial Tribunal/Labour Court, 


No. I, Dhanbad now as shown in the Annexure in 
Industrial Dispute between the employers in relation to 
the management of M/s. Central Mino Planning & Design 
Institute Ltd. and their workman, which was received by 
the Central Government on 13-5-2009: 

[No. L-20012/116/82-D. 111(A)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BETORETHECENTRALGOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, DHANBAD. 

In the matter of areference U/s. 10 (1) (d) of I.D. Act, 1947. 

ReferenceNo. 11 of 1988. 

Parties : Employers in relation to the management of 
Central Mine Planning & Design Institute Ltd., 
Gondwana Place, Ranchi. 

AND 

Their Workmen. 

Present : Shri H.M. Singh, Presiding Officer. 

APPEARANCES 
For the Employers : None 

For the Workmen : None. / 

State: Jharkhand. : Industry : Coal. 

Dated, the 30th April, 2009. 

AWARD. 

By Order No. L-20012 (116)/82-D. Ill (A) dated 
16-9-82 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

SCHEDULE 

“Whether the management of Central M ine Planning 
& Design Institute Ltd., Ranchi are justified 

(i) In promoting Shri G. D. Laha as Executive 
Draftsman with effect from the 18th March, 1980; 

(ii) In refusing the pay scale of Rs. 572-1008 to the 
Drivers who are capable of attending to running 
repairs of vehicles and/or those who possess heavy 
duty licence; 

(iii) In promoting/placing Shri T.K. Banerjee, 
O.E.& M Operator in the scale of Rs. 378-614 with 
effect from the 17th December, 1979; 

(iv) In denying the pay-scale of Rs. 592—992 
(NCWA-I) to the Hindi Translators; 

(v) In engaging Shri Basudeo Rai, Chairman on the 
work of record keeper without giving appropriate 
designation and scale of pay; 

(vi) In not regularising Shri Kapil Ram working as Mali; 

(vii) In not regularising Shri S.K. Paswan as Rigman; 
and 

(viii) In regularising Shn Saharuddin Ahmed as Junior 
Mechanic with 5 advance increments in technical 
and supervisory Grade-C in supersession of all 
other seniors. 
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If not, to what relief are the workmen concerned 
entitled and from what dates?" 

2 . The case was fixed on6-2-2009 but none appeared 

from either side. It appears from the order of Hon’ble 
Jharkhand High Court passed in CWJC 931 /83 (R) the stay 
order has already been vacated. It appears further that in 
spite of several notices issued to the sponsoring union 
nobody has turned up to pursue the matter 

It seems that neither the workmen nor the union is 
interested to take up the case further. 

In such circumstances! render a ‘No Dispute ’ Award 
in the present reference case. 

H.M. SINGH, Presiding Officer 
13 2009 

^JT.3?T.1664 .—frrafS 3TfafwT, 1947 (1947 
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New Delhi, the 13th May, 2009 

S.O.1664.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1}4/ 

1999) of the Comal Government Industrial Tribunal/Labour 
Court, No. I, Dhanbad now as shown in the Annexure in 
Industrial Dispute between the employers in relation to 
the management of M/s. B. C. C. L. and their workman, 
which was received by die Central Government on 
13-5-2009. 

[No. L-20012/479/98-1R (C-I)] 
SNEHLATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, DHANBAD. 

In the matter of a reference U/s. 10(1) (d)(2 A) of 
Industrial Disputes Act, 1947. 

Reference No. 114 of 1999. 

Parties : Ehiployers in relation to the management of 
Rajpura OCP under Mugma Area of M/s. ECL 

AND 

Their Workmen. 

Present: Shri H.M. Singh, Presiding Officer. 

APPEARANCES 

For the Employers None. 

For the Workmen : None. 

State : Jharkhand. Industry : Coal. 


Dated, the 28th April, 2009. 

AWARD 

By Order No. L-20012/479/98-IR (C-I) dated 
4-6-1999 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Rajpura 
OCP under Mugma Area of E.C.L. regarding dismissal 
of Smt. Shudhli Bai, Coal Loader of Rajpura Colliery 
from the services w.e. f. 8-5-88 is justified ? If not, 
what relief the workman is entitled to?” 

2. This reference was received in this Tribunal on 
15-6-1999. But till 29-10-2008 none appeared on behalf 
of the workman to file written statement on behalf of 
the workman. In spite of notice being sent by speed 
post none appeared on behalf of the workman to file 
written statement It seems that neither the concerned 
workman nor the sponsoring union is intrested to 
contest the case. 

3. In such circumstances, 1 render a ‘No Dispute’ 
Award in the present reference case. 

H.M. SINGH, Presiding Officer. 

13 Rf, 2009 
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N- T^-20012/230/99-3T^.3TR. (#-!)] 

7% CM 

New Delhi, the 13th May, 2009 

S.O.1665.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 192/ 
1999) of the Central Government Industrial Tribunal/Labour 
Court, No. I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B, C. C. Ltd. and their workman, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/230/99-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

before the central government 

INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d)(2A) of l.D. Act. 
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Reference No. 192 of1999. 

Parties : Employers in relation to the management of 
Kusunda Area of M/s. B.C.C. Ltd. 

AND 

Their workmen. 

Present: Shri H.M Singh, Presiding Officer. 

APPEARANCES 

For the Employers None. 

For the workmen : None. 

State: Jharkhand. Industry: Coal. 

Dated, the 29th April, 2009. 

AWARD 

By Order No. L-20012/230/99-(C-I) dated24-11-99the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of die 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal. 

tot # ita m % wfc ^ 

^ RMWI SRI TO^T 

faRT ‘SfFTT ^ ^ 

Trcasft *ft 6*m\ J wi i *nJT 

<fl «h*l4»R uan Hi* "?? 

2. tot farTOfaiR ^ anfroffd fatifoo 

TFT Tffl 3nf?TCT iTOT 7T?^ ^''TT* $? 

2. 4-3-2009 was fixed for appearance and for filing 
written statement by the workman. But neither the 
concerned workman nor his representative was present in 
spite of notice sent by speed post. 

3. In view of such circumstances it is presumed that 
the workman is not interested to contest die case. Since 
7-12-99 the workman is not taking any interest'to contest 
the ease. It is needless to keep this reference case pending 
further. 

4. Under such circumstances, I rendw a ‘No Dispute’ 
Award in die present reference case. 

HM. SINGH, Presiding Officer 

M 13 2009 

TO.3ff.1666 anfaPlTO, 1947 (1947 

TO 14) ffTCT 17 ^ ^^TTOTOT 

A ^ TWTO3 ^ ^ ^ 
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btor afhatftor 3rProwffff 

( fM BW1 195/1999) TO?ft t^^foTOSiR 
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New Delhi, die 13th May, 2009 
S.O.1666 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 195/ 
1999) of die Central Government Industrial Tribmal/Labour 
Court, No. I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to die management of M/s. B.C. C. Ltd. and their workman, 
which was received by the Central Government On 
13-5-2009. 

[No. L-20012/330/99-1R (C-l)] 
SNEHLATA JAWAS, Desk Officer 
ANNEXURE 

BEPC^THECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD. 
in the matter of a reference U/s. 10 (1 Xd) (2A) of ID. Act. 
Reference No. 195 of 1999. 

Parties : Employers in relation to the management of 
Govindpur Area of M/S. B.C.C. Ltd. 

AND 

Their workmen. 

Present : Shri H.M. Singh, Presiding Officer. 

APPEARANCES 


For die Employers : None. 

For the workmen : None. 

State: Jharkhand. : Industry: Coal. 

Dated die 29th April, 2009 

AWARD 


ByOrderNo.Lr20012/330/99<C-I)dated26-ll-99the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following for 
adjudication to this Tribunal: 


SCHEDULE 

TOT TOfalR ^ gsfeTOTCff T R 60% fcwciMf TO 
tppN ^ faR 3RRpf SIR ^ ff* ’ft RfacHST SRI ^ 
^ faR Wf TO*!T TOT TWSTO SRT 
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i I stf # TOT ^pFFT S& TOT fa TOfaR ^ 
fafaro ste ^sn to? t? sfs sf ya tot 
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2. 5-3-2009 was fixed for appearance and for filing 

written statement by the workman. But neither the 
concerned workman nor his representative was present in 
spite of notice sent by speed post. 

3. In view of such circumstances it is presumed that 
the workman is not interested to contest the case. Since 
7-12-99 the # workman is not taking any interest to contest 
die case. It is needless to keep this reference case pending 
further. 

4. Under such circumstances, I render a ‘No Dispute’ 
Award in die present reference case. 

HM. SINGH, Presiding Officer 
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New Delhi, the 13th May, 2009 

S.O.I667.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.24/1998) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1 Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s. B.C.C.L. Ltd. and their workmen, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/285//1997-IR (C-1)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference U/s. 10(1 Xd)(2A) of ID. Act. 

Ref. No. 24 of 1998 

Parties : Employers in relation to the management 
of Kusunda Area No. VI M/s.B.C.C. Ltd. 

AND 

Their workmen. 

Present : Shri M. M. Singh, Presiding Officer. 

APPEARANCES 

For the Employers Shri D. K. Verma, Advocates. 

For the Workmen : Shri C. Prasad, Advocates. 

State: Jharkhand Industry: Coal. 

Dated the 30th April, 2009. 

AWARD 

By order No. L-22012/285/1997-IR(C-I) dated 
28-5-1998 the Central Government in the Ministry of 
Labour, has in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 referred the following 
dispute for adjudication to this Tribunal: 

“Whether the action of the management in not 
regularising as permanent employees, the services 
of S/Sh. Raju Mahato and 61 others (list enclosed) 
Coal Handling Plant, Dhansar of M/s. BCCL is 


justified? If not, to what relief the concerned workmen 
are entitled?” 


Name S/Sh. 

Father’s Name S/Sh. 

1 

2 

1. Raju Mahato 

Late Karmu Mahto 

2 Sarweshwar Rawani 

Late Chandu Rawani 

3. BholaMahto 

Late Adalal Mahto 

4. Praveen Mahto 

Late Dukhan Mahto 

5. Shakti Chand Mahto 

Guru Charan Mahto 

6. Bindeshwar Kumhar 

Hernial Kumhar 

7. Jai Nath Rawani 

Late Rosan Rawani 

8. Doman Kumhar 

Guja Kumhar 

9. Haradhan Mahto 

Late Ahlad Mahto 

10. Narayan Mahto 

Teju Mahto 

11. Binod Mahto 

Kisto Mahto 

12. Dharm Dhiwal 

Shibu Dhiwal 

13. Badal Dhiwar 

Mahadeo Dhiwar 

14. Madhudhan Mahto 

Hernial Mahto 

15. Nepal Rawani 

Kisto Rawani 

16. Ram Ratan Rawani 

Aijun Rawani 

17. Chhatish Kumhar 

Kali Charan Kumhar 

18. Bhim Pd. Mahto 

Late Bhiku Mahto 

19. Bhagirath Pd. Mahto 

Late Bhiku Mahto 

20. Raghu Mahto 

Suraj Narayan Mahto 

21. Aijun Mahto 

Mathur Mahto 

22. Jagnath Rawani 

Mithu Rawani 

23. Kishore Kr Rawani 

Basdeo Rawani 

24. Mithu Mahto 

Dugru Mahto 

25. Janki Mahto 

Akalu Mahto 

26. Manki Mahto 

Akaiu Mahto 

27. Girdhari Mahto 

Late Gopi Mahto 

28. Madan Mahto 

Late Rupan Mahto 

29. Dhannu Mahto 

Late Jagan Mahto 

30. Niramal Mahto 

Late Debu Mahto 

31. Chola Ram Mahto 

Late Debu Mahto 

32. Mantu Rawani 

Late Maghlal Rawani 

33. Lazi Rawani 

Chetu Rawani 

34. SantuGope 

Late Moti Lai Gope 

35. Kali Rawani 

Jagesar Rawani 

36. Anil Rawani 

Gopal Rawani 

37. Sona Rawani 

Gopal Rawani 

38. Gopal Rawani 

Jadu Rawani 

39. Aadu Rawani 

Jhagru Rawani 

40. Khiru Rawani 

Kisto Rawani 

41. Ghuna Rawani 

Mahavir Rawani 

42. Chetu Rawani 

Mahavir Rawani 

43. Biswanath Rawani 

Bhaglu Rawani 
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44. Jagdish Rawani 

Sona Ram Rawani 

45. Satnarayan Pd. 

Sahdeo Rawani 

46. Ganesh Rawani 

Bandhu Rawani 

47. Hari Lai Sharma 

Late Jai Sri Sharma 

48. Sankar Rawani 

Late Ganju Rawani 

49. Lakhan Rawani 

Late Doman Rawani 

50. Nokul Rawani 

Late Raghu Rawani 

51. Mantu Rawani-I 

Bhusan Rawani 

52, Dhiran Rawani 

Sankar Rawani 

53. Uma Shankar Rawani 

Mangaru Rawani 

54. AmritMahato 

Late Aklu Mahato 

55. Sukdeo Rawani 

Jadgish Rawani 

56. LalitKr. Nisad 

Sukhalal Pd. Nisad 

57. Kashi Roy 

MurliRoy 

58. Ghaltu Rawani 

Bhushan Rawani 

59. NakulThakur 

LateShibuThakur 

60. Pran Rawani 

Amrit Rawani 

61. Bablu Rawani 

Shankar Rawani 

62. BolaiRoy 

Late Badal Roy 


Total Sixty two wor kmen. _ 

2. Written statement has been filed on behalf of the 
concerned workmen stating that the present dispute was 
sponsored by Jharkhand Colliery Mazdoor Union on behalf 
of the concerned workmen before the,A.L.C. (C) Dhanbad. 
The conciliation proceeding for regularisation of the 
concerned workmen ended in failure and thereafter the 
Govt, of India, Ministry of Labour, has referred the dispute 
for adjudication to this Tribunal. It has been stated that all 
the concerned workmen have been working since 1988 for 
Bharat Coking Coal Ltd. through Chhotanagpur Motor 
Paribahan Samity Ltd. which is licence contractor in BCCL. 
All the concerned workmen were previously working in 
Area No. 8 and subsequently since March, 1993 they had 
been working at C.H.P. Dhansar in Kusunda Area. All die 
concerned workmen had been performing their duties which 
is of permanent and perennial nature of jobs of loading of 
trucks, picking and segragation of all stones/shale and 
extraneous materials, breaking of all over size coal, reloading 
of coal into Railway wagons, levelling the loaded coal into 
wagons of Railway, feeding in hopper for crushing the 
coal into pieces etc. All the works performed by the 
concerned workmen are supervised by the principal 
employer and equipments are supplied by them. The 
management being the principal employer provide pay 
loaders, tippers, equipments, other tools and materials to 
the concerned workmen for performing their jobs and even 
the pay/wages of the workers concerned are paid from 
counter of the principal employers. The concerned workmen 
have been working under die direct control and supervision 
of the officials of the management, such as, Project Officer, 
Astt. Manager, Overman and siding supervisory staff of 


the colliery. The contractor has been engaged for 
transportation of coal which is not a job of intermittent and 
casual nature rather it is permanent and parennial nature 
which have been performed by concerned workmen from 
1988 till date. The concerned workmen have completed 
190/240 days attendance in each calendar year. The 
management has violated the provisions of contract Labour 
(Regularisation and Abolition) Act, 1970 in view of the 
fact that the concerned workmen have been working as 
permanent and parennial nature of jobs. There are catena 
of judgements of Hon’ble High Court/Supreme Court in 
which under their directions the Co-operative workers were 
regularised by the management. The management being 
the principal employer has adopted vindictive attitude 
towards the concerned workmen by not regularising them. 
The concerned workmen are deprived of their legal wages 
under NCWAs. They are being paid meagre accounts of 
wages in comparison with the regular workers of 
M/s. BCCL. It has been prayed that the Tribunal may be 
pleased to pass an award in favour Of the concerned 
workmen by directing the management to regularise them 
with retrospective effect with back wages. 

3. Written statement has been filed on behalf of the 
management stating that the present reference is not legally 
maintainable and no employer - employee relationship exists 
between the management and jhe concerned persons. It 
has been submitted that a few workmen bearing some 
names mentioned in the list of 62 workmen had worked as 
contractoT w oi kei und e r M/s. Chh o tanagpur M otor - 
Paribahan Society Ltd., in co nnection with tra nsport 
contract of the aforesaid society and rest of the persons 
included in the list are job seekers. It has also been submitted 
that Chhotanagpur Motor Paribahan Society Ltd., is a 
registered co-operative society as per the provisions of 
Bihar Co-operative Societies Act, 1935 and it has a legal 
entity as per provisions of Section 13 of the aforesaid Act. 
After introduction of Section 13 A by Amendment Act No. 

5 of 1989, the State Government authorities took initiative 
in formation and registration of Co-operative Societies and 
providing contract works available in different industrial 
establishments situated within Dhanbad District. In this 
connection, the company also offered contracts on the 
acceptable terms of different co-operative societies and 
the present co-operative society was given the contract 
for transportation of coal by order 14-6-93 from the yard of 
Dhansar Opencast Project to the Coal Handling Plant. The 
contract jobs involved loading and unloading of coal by 
utilising pay-loaders and dumpers or trucks fitted with 
hydraulic devices for which Rs. 4.05 per tonne was fixed. 
For the purpose of transportation of coal from the stock 
yard of the OCP to the Coal Handling Plant, the rate per 
tonne become variable, Rs. 3.60 being the transportation 
charge per tonne for covering a distance upto 1 km. whereas 
the rate for transportation of coal per tonne from a distance 
of 7 to 8 km. was Rs. 12.21. It has been stated that for 
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maintaining proper quality of coal, it was stipulated that in 
the process of loading, unloading and transportation, the 
shale and stone intermixed with the coal should be 
separated and, for that, a separate rate of Rs. 3/- per tonne 
was paid to the aforesaid contractor. The job of shale 
picking in the process of loading, unloading and 
transportation becomes intrinsic part of the contract job 
and the contractor was entrusted with such job as per the 
terms and conditions of agreement. Thus, the contractor 
was engaged for transportation of coal and performance of 
incidental jobs on turn-key basis utilising its own 
machineries, operators, maintenance staff and shale pickers. 
It has been submitted that the Central Government has not 
issued any notification u/s. 10 of the Contract Labour 
(Regulation and Abolition) Act, 1970 prohibiting 
engagement of contract labour on the transportation job 
or shale picking jobs which becomes incidental and 
connected with such transportation work. As per 
provisions of the Contract Labour (Regulation & Abolition) 
Act, the Tribunal has no jurisdiction to entertain any claim 
for regularising all workers of contractors engaged on 
contract jobs on tum-key basis and where the contract is 
real and genuine and not comouflage. It has been stated 
that the contract awarded to die cooperative society 
concerning this case gave specific terms and conditions of 
the contract and on perusal of the same, it will be cleared 
that the contract was bona fide and genuine. It has been 
submitted that the selection and recruitment of the workers 
were made by the contractor and their works were 
supervised and controlled by the contractor and its 
supervisors and m ana g ers and they were paid by the 
contractor. The management had no concern in the matter 
of selection, recruitment, exercising control, deployment 
of works to them, granting leave or making payment to 
them etc. It has been stated that the workmen of such 
contractor connot demand for their absorption under the 
principal employer by way of regularisation. So it has been 
prayed that the Tribunal be graciously pleased to pass the 
award holding that the concerned persons are not entitled 
to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has produced MW-1 - Barendra 
Kishore, who has proved documants, Ext. M-l and M-2. 
During cross-examination he has also proved Ext. W-l. 
The concerned workman have produced WW-1 -Raju 
Mahato and WW-1- Sarveshwar Raw ani . 

6. The management’s witness MW-1 stated in 
examination-in-chief- “Presently I am posted as Personnel 
Manager at Kusunda Area of BCCL. The concerned 
workmen of this reference were never employed by the 
management. During the relevant period a Co-operative 
Society had been assigned the job of coal transportation. 
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This is the copy of work order relating to the said 
engagement. Marked Ext. M-l. The name of the said 
Co-operative Society was Chhotanagpur Motor Parivahan 
Sahayog Samity Ltd. This the copy of the Bye-Laws of the 
said Co-operative Society which had been submitted by 
the said Society before the management. Marked Ext. M-2. 
Transportation of coal does not fall within the prohibited 
category. The nature of work for which engagement was 
made stands mentioned in the work order. It is not a fact 
that the concerned persons of this case were being paid 
their wages by the management, fi- is also not correct that 
their works used to be supervised by the authorities of the 
management. The claim of the conemed workmen that they 
should be treated as the workmen of the management is 
not correct. The said Co-operative Society is a registered 
one. The demand of the concerned workmen for their 
employment under the management is not justified.” 

WW-1- Raju Mahato stated in examination-in-chief- 
“Presently I am working as Shale Picker in Ghanoodih 
Coal Handling Plant of M/s. BCCL. Earlier to that I was 
posted at Dhansar Coal Handling Plant in the same 
capacity. I have been performing the said nature of job 
continuously since 1988 In the present case besides me 
there are altogether 61 other concerned workmen. I know 
all of them and I am deposing today on behalf of all of 
them. Still we all are working as shale pickers. Some are 
working in Dhansar C.H.P. and some are discharging 
their duties in the same capacity at Ghanoodih C.H.P. 
We work continuously and even on holidays we are 
being engaged in works. We all were appointed in the 
said job by the officers of the management. We used to 
be paid our wages on daily wage basis and still the same 
system is continuing. We have been receiving our wages 
from the counter of the concerned plant. We have been 
performing not only shale picking job rather few other 
miscellaneous jobs also, such as, loading and unloading 
work, working as tyndal helper, cleaning the railway 
wagons etc. Sometimes we used to perform' the job of 
coal crusher also. Our Union, namely, Jharkhand Colliery 
Mazdoor Union, had raised the dispute before the 
management’s authority on our behalf and had taken up 
the matter for our regularisation, but the management 
had not made any response. Thereafter the said union 
industrial dispute on our behalf before the A.L.C. (C). 
Our works were being supervised by the Project Officer, 
Overman and Site Incharge. Besides us, the same nature 
of job in the Coal Handling Plant are being performed by 
regular workers of the management as also by the 
contractor s workers. We have never paid our wages as 
per NCWA. The nature of works being performed by us 
is permanent and perennial. Such nature of job is being 
performed on regular basis. Our claim in the instant case 
is for our regularisation in the services of the management 
as also for consequential benefits and our this claim is 
justified.” 
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vVW-2- Sarveshwar Rawani stated in examination- 
in-chief- “I was working at Dhansar Coal Handling Plant 
In this case there are 61 concerned workmen. I know all of 
them. All of them were working in that Coal Haadta^ Ptant 
We were working in this plant round die year and our 
attendance was for more than 240 days in a calendar year. 
We were working on coal breaking job and shale picking 
work. Sometime we used to unload and also do 
miscellaneous jobs. We were working in permanent and 
perennial nature of jobs. We are appointed by ma n agement 
Our work was being supervised by the Loading Supervisor 
and Sometimes by higher official of the BCCL. Besides 
ourselves there were other regular workmen of M/s. BCCL 
doing the same nature of job, but we are being paid less 
wages that the regular workmen of BCCL. I was doing the 
said work from 1988 to 2002. After 2002 we have been 
stopped from duty without any notice or compensation. 
Our demand is for regularisation on re-instatement.” 

7. It has been argued on behalf of die management 
that the concerned workmen are not their employees, they 
are employees of the contractor, so they cannot be 
regularised. In this respect the workmen’s representative 
argued that they are directly workers of die management 
and they are working since 1988 and they have worked for 
more than 190/240 days in each calendar year still then 
they have been stopped from duty by the management 

During argument it has also been stated by the 
concerned workmen’s representative that the present 
reference was made die Government of India, Ministry of 
Labour on a dispute raised by Jharkhand Colliery Mazdoor 
Union and union authorised Sri D.S. Sinha, Advocate to 
represent the case before the Tribunal. Sri Sinha filed 
written statement under his own signature which is against 
the law and procedure for filing written statement of the 
workmen and the union filed their Addl. written statement 
on behalf of the workmen through Sri Raju Hari, Asstt. 
Secretary of the union. The management has also filed 
rejoinder to the Addl. written statement of the workmen. It 
has been argued by the representative of die workmen that 
the concerned workmen have been working under BCCL, 
but neither the identity card nor any appointment letters 
were issued to them only with a view to deprive than of 
their legal wages provided by the management to their 
pennanant employees. The management issued to all the 
concerned workmen the identity cards for entering into the 
premises of BCCL through M/s. Chhotanagpur Motor 
Parivahan Sahyog Samity Ltd. aiongwith the workers of 
Contractor and due to Which die concerned workers were 
called cooperative workers and the poor local workers could 
not understand die implication for not regularising the 
concerned workmen. It has also been argued that very 
important to submit that in para 5 of the written statement 
of the union it is said that the concerned workmendiave 
been working under the Principal employer through 


contractor, Chhotanagpur Motor Parivahan Sahyog Samity 
1,^, Kawoh, tad tire reasons, it is also mentioned therein 
that practically the management used to employ the 
concerned workmen through the said cooperative to defeat 
the claim of die workmen in future though actually they 
have been working under the direct control of the 
management and they have completed more than 190/240 
days in their work in each calendar year starting from 1988. 
If the workmen could not have been issued the Identity 
Cards through the Sahyog Samity, they could not have 
been allowed to enter into the premises nor they could 
have established any relation between the management 
and die concerned workmen. It has further been argued 
that the management have been getting die works done 
through (i) permanant workmen, (ii) temporary workmen 
and (iii) contractors’ workers. The concerned workmen 
raised an industrial dispute before the A.L.C.(C), Dhanbad 
under die Industrial Disputes Act, 1947 for conciliation in 
die matter of regularisation of die concerned workmen after 
completion of 190/240 days in each calendar year and the 
A.L.C. (C) found in course of enquiry that the concerned 
workmen were working in Coal Handling Plant, Dhansar of 
M/s. BCCL and sent feihire of conciliation report to die 
Ministry of Labour because the management did not agree 
to regularise die concerned workmen. 

The manageme nt in para 3 of its written statement 
has admitted that a few workmen barring some names 
mentioned in the list of 62 workmen enclosed to the 
schedule.of reference had worked as contractor workers 
under M/s. Chhotanagpur Motor Parivahan Society Ltd. 

and d» rest of posons mentioned in the list are job seekers. 

But the management did not mention the names of 
contractor workers and job seekers. It has also been stated 
that the management has pointed out all die concerned 
workmen as job seekers but could not establish that they 
are job seekers. Jharkhand Colliery Mazdoor Union is a 
trade union which cannot enrol the outsiders and the union 
can enrol members of the workers of organised sectors like 
BCCL and taking into consideration of averment made by 
the management establishes die employer-employees 
relationship in view of the facts that the names of members 
of trade union is submitted to die management 

It has been argued that all the concerned workmen 
were appointed and were discharging their duties at 
Dhansar Coal Handling Plant. All were appointed in the 
said job by die officers of the management and on daily 
wage basis and they were receiving the wages from the 
counter of the concerned plant. They were performing not 
only shale picking job rather few other miscellaneous jobs, 
s uch as, loading and unloading of coal, working as Tyadal 
Helper, job of putting coal in hopper of coal crusher and 
■fan works were being supervised by the Project Officer* 
Overman and Site Incharge. WW-1 has admitted in his 
cross-examination that they could not receive identity card 
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from me management of BCCL. They were being issued 
identity card in the name of employee by the management 
through Chhotanagpur Motor Parivahan Sahyog Samity 
Ltd 

Management’s witness, MW-1- Harendra Kishore, 
who was Personnel Manager of Kusunda Area of BCCL, 
has stated that the concerned workmen were never 
employed by the management. During the relevant period 
a Cooperative Society had been assigned the job of coal 
transportation and the work order has been marked as Ext. 
M-l. The copy of the bye-law of Chhotanagpur Motor 
Parivahan Society Ltd. has been marked as Ext. M-2. During 
cross-examination the management’s witness (MW-1) has 
admitted that he was posted at Kusunda area since 2001. 
During the conciliation proceeding he was not posted in 
the said area. He has stated that the transportation of coal 
used to be made from the colliery pits of Dhansar Colliery 
to different direction by means of dumpers, trucks, hydrolic 
pay loaders. This means of transportation also used to be 
supplied by the co-operative Society. The work of 
transportation of coal is being done directly by the 
management also. The witness has admitted that the Coal 
Handling Plant of Dhansar is of the management. He has 
further admitted that the concerned workmen used to 
perform all the jobs incidental to the work of coal 
transportation. It shows that the concerned workmen have 
no any concern with that of Sahyog Samity Ltd. and they 
were workman of the management. It has been submitted 
that in the schedule of reference there is no mention of 
engaging the contractor for performing the duty of 
transportation of coal and it has been mentioned that the 
action of the management in not rcgualarising as permanent 
employees, the services of S/Shri Raju Mahato and 61 
others (list enclosed) of Coal Handling Plant, Dhansar of 
M/s. BCCL Ltd. is justified and no where the reference is of 
workers of Chhotanagpur Motor Parivahan Sahyog Samity 
Ltd. But due to supply of identity cards by the management 
in the name of Chhotanagpur Motor Parivahan Sahyog 
Samity Ltd. the name of Sahyog Samity Ltd. was mentioned 
in the written statement otherwise, the management could 
have suceeded in substantiating their stand that there was 
no relationship of employer- employees in between the 
concerned workmen and the management. 

The management has not produced any documents 
.relating to the payment of wages to the concerned workmen 
by M/s. Chhotanagpur Motor Parivahan Sahyog Samity 
Ltd. Ext. M-l is a letter of the management addressed to 
M/s.Chhotanagpur Motor Parivahan Sahyog Samity Ltd.in 
which rates of works are mentioned Ext M-2 is the Bye¬ 
laws of Chhotanagpur Motor Parivahan Sahyog Samity 
Ltd. The existance of working of Sahyog Samity Ltd. has 
not been denied by toe concerned workman and admittedly 
the job of transportation of coal were performed by their 
workers. The concerned workmen were working in Coal 
Handling Plant of Dhansar and the concerned workmen 


uave no concent with the workers of contractor. They used 
to work as shale-picker on hoppers, loading and unloading 
etc. which is a different job assigned to die Sahyog Samity 
Ltd. aid nowhere these workers were said to perform the 
duty of transportation of coal. It has been admitted by 
MW-1 that die private contractors were aios engaged by 
BCCL 

MW-1 has admitted in cross-examination stated 
against their own Certified Standing Orders stating that 
“ It is not fact that as any Act or Rule or Standing 
Orders those workmen who have worked continuously 
on the surface for more than 240 days in one calendar 
year, are to be regularised in services of the 
management. “ It only shows that the above witness is so 
much biased that he could say things whereas Certified 
Standing Orders Clause 7.0 has insisted classification of 
workmen and clause 7.1 which runs as follows: 

For the purpose of these Standing Orders, workmen/ 
employees shall be classified as follows:— 

(a) Permanent, (b) Probationer, (c) Temporary, 
(d) Badli, (e) Casual, (f) Apprentices, And Clause 7.2 says— 

“A permanent workman” is one who is employed on 
a job of permanent nature for a period of at leasr6 
months or in a permanent post as a probationer.” 

And in the same clause 7.5 states as follows:— 

“A badli or substitute is one who is employed in the 
post of a permanent workman or a probationer who 
is temporarily absent from duties, but he would come 
to be a badli on completion of a continuous period of 
service of one year (190 days) attendance in case of 
an underground workman and 240 days attendance 
in the case of any other workmen in the same posts 
or posts in the same category.” 

It has been argued by the workmen that they are 
working since 1988 till wrongful termination from their 
services in the year 2002 without any notice or payment 
in lieu of notice which attracts Sec. 25-F of I.D. Act, 1947.The 
management did not call for any record from the 
Chhotanagpur Motor Parivahan Sahyog Samity Ltd. nor 
any evidence adduced from them to prove Ext. M-l and 
Ext. M-2. Exts. M-l and M-2 do not disclose that the 
workmen concerned are their workmen. Die management 
has also violated the Sec. 25-B, sub-sec. (2) of the I.D. Act, 
1947 which deals with continuous service of 190 days in 
case of a workman employed below ground in a mine and 
240 days in any other case. Ext. W-l has been proved by 
MW-1 Harendra Kishore. Ext. W-l has been written as 
comments upon the application filed by the workmen 
through union. It is admitted position of the management 
that they have engaged contractor for performing the job 
of transportation of coal from one place to another with the 
rates fixed for the work entrusted to the Samity. It has been 
stated that the Conciliation Officer, A.L.C. (C), Dhanbad 
after getting the comments from the employer enquired 
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into the matter and found that die concerned workmen are 
not the workers of the contractor and die management did 
not agree to arbitration. Hence, failure of conciliation report 
was sent to the Ministry of Labour and thereafter die matter 

has been referred to this Tribunal. It has been argued that 

the concerned workmen are not the workers of the 
contractor which has been confirmed by the A. L. C. (C) so, 
this shows the camouflage on the part of the management. 

8. The learned counsel of the management argued 
that the concerned workmen cannot be regularised in the 
sendees of M/s. BCCL. The management has referred2001 
Lab. I. C. 3856(SC) between Steel Authority of India Ltd. 
vs. National Union Water Front workers, therein stated 
that they are contractor’s workers and contractor’s workers 
cannot be automatically absorbed by the principal 
employer. The Hon’ble Supreme Court laid down that a 
beneficial legislation enacted to give effect to Directive 
Principles of the State Policy which is otherwise 
constitutionally valid, the consideration of the Court cannot 
be divorced from those objectives. In a case of ambiguity 


have to resolve the quandary in favour of conferment of, 
rather than denial of, a benefit on the labour by the 


the test is whether they are working under whose authority 
the establishment is carrying on industry is die real test 
and not whether the establishment is instrumentality of 
Govt under Art 12 of Constitution. The learned counsel 
of i£e management also argued that WW-l-Raju Mahato 
in cross-examination stated that ‘I am not the worker of the 

Society and other concerned workmen are also not the 
workers of the said S amity or Society’. He has denied that 
‘the said society had appointed us. We never worked under 
any licensed contractor for the performances of the 
aforesaid job. We have not been issued any pay slip’. He 
also argued that WW-2-Sarveshwar Rawani-stated in 
cross-examination- ‘ I do not know if the sponsoring union 
has given in writing that we were appointed by a licence e 
contractor. If the sponsoring union had mentioned in die 
written statement that we are the w orker of Chh ot anag pur- 
Motor Parivahan Samity that is incorrect The above witness 
has already stated in examination-in-chief that they are 
working at Diumsar Coal Handling Plant i.e. ofM/s. BCCL, 
and they are working for more than 240 days in a calender 
year and they performed the work of coal breaking job, 
shale picking work and sometime also engaged to do 
miscellaneous jobs i.e. peyaent and perennial nature. 
Our work was being supervised by die Loading supervisor 
and sometime by higher officials ofM/s. BCCL. Besides 
ourselves there were other regular workers of M/s. BCCL 
doing the same nature of job, but we are being paid less 
wages than the regular workmen of BCCL. It has also been 
stated by WW-1 that we are paid less wages. Still we all are 
workin g as shale pickers. Some are working in Dhansar 
Coal Handling Plant and some are discharging their duties 


in the «*tne capacity at Ghanoodih Coal Handling Plant 
We work continuously and even on holidays we are being 
engaged in works. We all were appointed in the said job by 
the officers of the management We have been performing 
not only shale picking job rather few other miscellaneous 
job also. So, it shows that correctly that they are not the 
workers of the contractor because management’s witness 
has admitted that they have been working under society 
which is registered under the Registration Act as per page 
3 of evidence of MW-l-Harendra Kishore. He has admitted 
at page 2 that the Coal Handling Plant of Dhansar is of the 
management, and the concerned workmen said that they 
are working at Dhansar Coal Handling Plant of the 
management. It shows that the concerned workmen are 
working in coal transportation job under the control of the ■ 
management MW-1 in cross-examination at page 2 stated 
that ‘I do not know whether the concerned workmen were 
working as hoppers at Dhansar or not The concerned 
workmen used to perform all the jobs incidental to the work 
of coal transportation.’ This statement of the management 
shows that the conemed workmen are performing the job 
of not only coal transportation but also incidental job ii) 
Coal Handling Plant of Dhansar. It has been admitted by 
MW-1 at page 2 that the work of transportation of coal is 
being done directly by the management. It shows that they 
are taking the work from the concerned workmen directly. 
By Central Government, Ministry of Labour, reference has 
made in this Tribunal for deciding the factor ‘whether the 
action of the management in not regularising as permanent 
employees, the services of S/Sh. Raju Mahato and 61 others 
of Coal Handling Plant, Dhansar ofM/s. BCCL is justified 
or not’. There is no reference regarding whether the 
concerned workmen are the employees of the contractor 
and they should be regularised or not. It shows that it only 
requires whether they are working with the management 
directly aid they have worked for more than 190/240 days 
at Dhansar Coal Handling Plant of the management They 
have also filed the details of the employees who are working 
with the management with photographs and demanded 
regularisation by the management as per their letter No. 
Ref. A6/APM/95 dated 6-10-1995. 

9. In this respect the concerned workmen have 
referred 1995 SCC(L&S) 1119 in which Hon’ble Supreme 
Court directed for regularisation and absorption subject to 
certain specific condition for absorption of workmen. They 
a!<n referred (2008) Supreme Court Cases (L&S)736'in which 
Hon’ble Supreme Court laid down that respondent daily- 
wage employees of die Cooperative Electric Supply Society 
praying for regularisation of their services in the state 
Electricity BoardrElectricity Board during take over 
mentioned that the daily-wage employees of the Society 
will start working that the Electricity Board in the same 
manne r and position. Earlier, the Electricity Board had taken 
decision to regularise the services of its employees working 
on daily-wage basis from before 4-5-1990 cm the existing 
vacant posts. The petitioners also claiming regularisation 
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on the ground that they were working in the Society from 
before 4-5-1990 and their services stood transferred to the 
Electricity Board. Hon’ble Supreme Court held benefit 
cannot be denied. Regularisation is justified on the basis 
of Constitution. More so, when they had put ip long period 
of service. They have also referred 1990 F.L.R. (60) page 20 
in which Hon’ble Supreme Court laid down Prohibiting 
employment of contract labour in cleaning, stacking and 
other allied jobs, except loading and unloading of bricks 
from wagons and trucks. This exception clause is 
discriminatory-violates Art. 14-workers doing such job 
should be treated at par. 

The learned counsel of the workmen referred 1994 
LLR page 634- R. K. Panda & Ors. Vs. Steel Authority of 
India & Ors.- In this case their Lordships held that it need 
not be pointed out that in all such cases the labourers are 
initially employed and engaged by the contractors. As such 
at what point of time a direct link is established between 
the contract labourers and the principal employer, 
eliminating the contractor from the scene, is a matter which 
has to be established on material produced before the court. 
Normally, the Labour Court and Industrial Tribunal under 
the Industrial Disputes Act, are the competent form to 
adjudicate such dispute on the basis of oral and 
documentary evidence. They also referred 1987 Lab. I. C. 
619 in which Hon’ble Supreme Court laid down- 
Employment of catering cleaners by Southern Railway 
through contractors-Factors of Sec. 10(2) of contract Labour 
(Regulation & Abolition) Act, 1970 is satisfied-Southern 
Railway restrained from employing contract labour. They 
have also referred 1999 (2) LLN 612 in which Hon’ble 
Supreme Court laid down Contract Labour (Regulation & 
Abolition) Act is to be so read and interpreted so that 
social and economic justice may be achieved and the 
Constitutional directive be given a full play-Act being a 
beneficent piece of legislation ought to receive the widest 
possible interpretation. They also laid down that Electricity 
Board of Haryana in order to keep its plants and station 
clean and hygenic, awarding the work to a contractor- work 
not of seasonal nature-Contract itself stipulating number 
of employees to be engaged for the said work-overall 
control of working of contract labour including 
administrative control remaining with the Board-Board 
neither registered as principal employer nor contractor was 
licensed contractror-Held. It is clear that there was no 
contract system with the Board as work was of perennial 
nature-so-called contract system was only a camouflage- 
Employer-employee relationship is easily visualised- 
Employees who have worked for more than 240 days in a 
year are entitled to be absorbed permanently in the Board. 
Regard being had to the necessities of situation the Act 
provides for continuation of contract labour. Initiation of 
Act is not to abolish contract labour entirely-Act only 
regulates the working conditions of contract labour when 
such employment is required in the interest of industry. 


However, engagement of labour force through contract to 
do work of perennial nature is intended to be abolished. 
They also referred 1962(x)LU-131 (SC) in which Hon’ble 
Supreme Court laid down-management employing Labour 
through Mukaddama such Mukaddams deducting their 
commission from out of the wages payable to the workmen 
so employed-the direction to the employer feat the workmen 
no employed should be treated as the direct employers 
and feat the mukaddama should be taken over as regular 
semi-skilled employees of the company. They have also 
referred 1964(11) LLJ-633-D. C. Dewan Mohideen Sahib & 
Sons & another Vs. United Bidi Workers’ Union. In this 
case fee employers were supplying bidi leaves and tobacco 
to the contractor and the contractor in turn were supplying 
the same to the workmen. The workmen were preparing 
bidi in their respective home and they were depositing the 
same to fee contractor and the contractor in turn depositing 
the same to the principal employer. In this case the Hon’ble 
Supreme Court held that they are the employees of the 
management. The workmen also referred 2002 (2) LLJ 368- 
Indian Fanners Fertiliser Co-operative Ltd. Vs. Industrial 
Tribunal-1 (Allahabad and Others) in which Hon’ble 
Supreme Court laid down -Appellant-employer contending 
that workmen were not direct employees but contract 
Labourers Tribunal on appreciation of facts holding that 
workmen were not contract labourers but were direct 
employees and should be deemed to be continuing in 
service. Whether the Tribunal traversed beyond the 
reference-held, when the appellant had claimed workmen 
to be contract workers the nature of their employment had 
necessarily to be decided -order of Tribunal cannot be 
seriously assailed. They have also referred SCLJ (Vol. 10) 
page21-Saraspur Mill Co. Ltd. Vs. Ramanlal Chamanlal. In 
this order canteen was run through Co-operative Society 
and the Hon’ble Supreme Court held that the management 
is statitorily bound to maintain the canteen and so the 
employees of the canteen shall be treated as employees of 
the management. 

10. Papers filed on behalf of the management that the 
medical treatment has been granted by the management. 
As per Ext. W-1 series the workmen, Lakhan Rawani, Binod 
Mahato, Janki Mahato and Raju Mahato have been given 
medical treatment by the management. It shows that they 
were working with the management, so they have been 
given medical treatment by the management. There is also 
documents which have been filed by the workmen which 
show that the work were allotted by the management to 
the society for doing job of cleaning of stones and doing 
the work in garden. It shows that those works taken by the 
management are of parmanent and perennial in nature. 

11. The management has admitted in its written 
statement at paras 6 & 7 that some of the workmen have 
worked in their establishment, but they have not named 
those workmen. It shows that the management does not 
want to come with a clean hand. The management’s 
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witness, MW-1 stated that payment is made to the society, 
but they have not filed any payment-sheet or wage-sheet 
regarding payment to the society. It only shows that die 
payment was made to the concerned workmen through 
society to whom that payment is made at the rate prescribed 
in Ext. M-l . The management’s witness stated that the 
work performed by the concerned workmen are same that 
of permanent workmen and the permanent employees of 
the management got more wages than that of these 
workmen. It shows that they do not want to give full 
wages to the concerned workmen. 

12. Another ground advanced on behalf of the 
workmen regarding same award has been passed by the 
Tribunal for regularisation of the workmen in Reference 
No. 40/96 and 46/96- Annexure-7 with Ext. W-l series, by 
order dated 23-9-96. 

The management’s witness MW-1 clearly admits that 
M/s. BCCL, is a public sector undertaking and they have 
taken from the society which is registered under an Act 
being promalgated by the Government. He denied that the 
concerned workmen are the workmen of the management. 
It only shows that he does not want to say the truth. But it 
supports the case of the workmen when the management’s 
witness admitted that they used to perfor all the jobs 
incidental to coal transportation and loading and unloading. 
He has stated that the work of transportation of coal is 
being done directly by the management. It only shows that 
the work of transportation of coal is done by the 
management’s workmen as well as contract workman.Ext. 
W-l shows that the management has given reply to the 
A.L.C. (C) in rejoinder that no contract labour is allowed 
to be engaged by the contractor on loading jobs of coal. 
Management’s witness MW-1 admitted that incidental work 
is also done by the concerned workmen. Moreover, Ext. 
W-l at para 4 indicates that picking of shale and stone is 
awarded to a contractor on turn key basis. It shows that 
shale picking is also done by the concerned workmen 
which has been admitted by the management, (Ext. W-l) 
and also in Ext.W-l it has been said by the management 
that some few contract workmen are doing their jobs who 
are outsider, but not mentioned the name of those workman. 
Inpara6ofExt. W-l it is mentioned that the persons casually 
are demanding that shale pickers should be regularised as 
shale pickers. It only shows that the concerned workman 
are working as shale pickers but they do not got wages as 
per management’s shale pickers. At para 6 of Ext. W-1 the 
management has admitted that shale picking jobs if intergral 
part of the contract of transportation and as such the 
contractor cannot be debarred from engaging any shale 
picker. Para 8 of Ext. W-l shows that the contract work is 
done by contract workers. 

13. In view of the above facts and law laid down by 
Hon’ble supreme Court I come to the conclusion that the 
concerned workman are entitled for regularisation and they 


should be regularisad in General Mazdoor Category-I within 
six months. Subject to age 2 their medical fitness. 

14. Accordingly, the following award is rendered- 
The action of the management in not regularising as 
permanent employee, the services of S/Sh. Raju Mahto & 
61 others (list enclosed) of Coal Handling Plant, Dhansar 
of M/s. BCCL is not justified and hence the concerned are 
entitled for regularisation as Category-I General Mazdoor. 
The management is directed to regularise the con™’— 1 
workmen as Category -I General Mazdoor within six months 
from the date of publication of the award, subject to medical 
fitness. 

H.M. SINGH, Presiding Officer 
M ftc#, 13 2009 

^»r.3IU668 .- aiMPl4> fore STfafWT, 1947 (1947 
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122/1999) 4^ y+lfeld 44cft t, ^ 

13-05-2009 TITO t£31T «ITI 

[U T^-20012/47/99-3nt3*R('tft-l)] 

New Delhi, the 13th May, 2009 
S.O. 1668.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 122/1999) 
of the Central Government Industrial Tribunal/Labour 
Court,No. I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C. Ltd. and their workman, 
which was received by the Central Government on 
13-05-2009. 

[No. L-20012/47/99-IR (C-l)j 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of I.D. Act. 
Reference No. 122 of 1999 

Parties : Employers in relation to the management of 
Govindpur Area of M/s.. B.C.C. Ltd. 

AND 

Their Workman. 

Present : Shri H.M. Singh, Presiding Officer 
APPEARANCES 

For the Employers: Shri D.K. Verma, Advocate. 

For the Workman : Shri S.N. Goswami, Advocate. 

State : Jharkhand. Industry : Coal. 
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Dated the 30th April, 2009 

AWARD 

By Order No. L-20012/47 /1999-IR(C-I) dated 4-6-99, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of BCCL 
Govindpur Area in not regularising Shri Ganesh Bhuia 
as the designation of U.G. Munshi is 
justified? If not, what relief the concerned workman 
is entitled ?” 

2. Shri S.N. Goswami, Advocate, appearing on behalf 
of the concerned workman filed a petition dated 26-3-2009 
alongwith copy of office order issued by General Manager 
(P & IR), BCCL, Koyla Bhawan, Dhanbad. It appears from 
the petition that the concerned workman does not want to 
contest the case further. 

3. In view of such circumstances I pass a ‘No Dispute’ 
Award in the present reference case. 

H. M. SINGH, Presiding Officer 
^ forefl, 13 2009 

^T.3TT.1669.-3^)01 <*> 1947 (1947 
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13-05-2009 ^ STRT pn 

[71 t^T-20012/321 /2001 3Trf3TK( rit-1) ] 
cio 1 3rfrr4>(fr 

New Delhi, the 13th May, 2009 

S.O.1669. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.216/ 2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court,No. I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C. Ltd. and their workman, 
which was received by the Central Government on 
13-05-2009. 

[No. L-20012/321 /2001 -rR (C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) ofl.D. Act. 


Reference No. 216 of2001 

Parties : Employers in relation to the management of 
Bastacola Area of M/s. B.C.C. Ltd. 

AND 

Their Workman 

Present : Shri H.M. Singh, Presiding Officer 

APPEARANCES 

For the Employers : Shri S.N. Sinha, Advocate. 

For the Workman : Shri D. Mukheijee, Advocate. 

State Jharkhand Industry : Coal 
Dated the 20th April,2009 

AWARD 

By Order No. L-20012/321 /2001-IR(C-1) uated 
24-9-2001, die Central Government in die Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of Janta Shramik Sangh for 
employment on compassionate ground of the second 
wife Smt. Bami Devi widow of the Ex-Storekeeper, 
deceased workman. Late Sharat Chandra Rajwar of 
Alakdiha Coal Dump, Bastacolla Area of M/s. 
B.C.C. L. is legally correct and justified ? If not, what 
relief the concerned worker is entitled ?” 

2. Written statement has been filed by the workman/ 
union stating Late Sarat Chandra Rajwar was a permanent 
employee and ex-storekeeper of Alakdiha Coal Dump of 
M/s. B.C.C. Ltd. and he died on 7-2-93 during the tenure of 
his service. It has been stated that the concerned deceased 
workman left behind him after his death, his dependent as 
his second wife, Smt. Bami Devi and his other dependents. 
It has also been stated that after the death of the deceased 
workman, his second wife Smt. Bami Devi, legally entitled 
for employment on compassionate ground under the 
provisions of para 9-3-1 of NC WA-V in place of her deceased 
husband and accordingly submitted application in time 
which was duly received on 13-12-94 in the office of the 
management. She also further submitted applications on 
6-4-95,7-4-95 and 31 -5-97. Besides this, Smt. Bami Devi 
had been writing to the management reiterating her demand 
for her employment on compassionate ground in place of 
her deceased husband. The widow second wife Smt, Bami 
Devi of the deceased workman submitted all duly filled in 
required forms to the management in time for her 
employment which were duly received in the office of the 
management in time. It has also been stated that Block 
Development Officer, Jharia, vide his letter No. 1123 dated 
30-8-94 sent his enquiry report in proof of genuinity of 
Smt. Bami Devi and bonafide in her claim for employment 
in place of her deceased husband to Dump Manager, 
Alakdiha Coal Dump. It has been stated that in response to 
letter No. 3056 dated 19/20-1 -95 of Shri R. S. Ram, Personnel 
Manager(MP&R) Koyla Bhawan, Headquarters of BCCL 
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addressed to toe Sr. Personnel Officer, Bastacola Area of 
BCCL, necessary papers in proof of toe death of toe first 
wife of the deceased worianan, papers in proof of marriage 
of toe deceased workman with the second wife Sint. Barm 
Devi including date of toe said marriage, papers in proof of 
nomination of toe second wife. Smt. Bum Devi in Gratuity 
Form ‘F* and papers in proof of availing of LTC/LLTC by 
toe deceased alongwith his second wife Smt. Bum Devi 
and others were furnished to Shn R.S. Ram, Personnel 
Manager (MP&R), to enable the Koyla Bhawan, 
Headquarters of BCCL to process the case for employment 
of Smt. Bami Devi, widow second wife of toe deceased. 
But the application for employment of Smt. Bami Devi on 
c ompass ionate ground in place of her deceased husband 
tinder toe provisions of para 9.3.1 of NCWA-V was 
regretted by the management vide letter dated 10-6-2000 
with inordinate delay after submission of her application 
duly recieved by the management on 13-12-94. There is no 
provisions in NCWA-V or in any NCWA to deny 
employment to second wife in place of deceased husband 
dying while in employment under the provisions ofNCWA- 
V or any NCWA in case of non-existence of first wife, toe 
action of the management to consider second widow wife 
of the deceased not entitled for employment is most 
arbitrary being violative of NCWA-V or any NCWA. 
Thereafter, an industrial dispute was raised before A.L.C. 
(C) and toe conciliation proceeding was ended in failure 
and thereafter this reference has been made by toe Ministry 
of Labour to this Tribunal for adjudication. It has been 
submitted that the action of the management in not giving 
employment on compassionate ground to the widow second 
wife Smt. Bami Devi of the deceased late Sarat Chandra 
Raj war under the provisions ofNCWA-V is legally incorrect 
and unjustified. Accordingly, it has been prayed that the 
Tribunal may be graciously pleased to direct the 
management to provide employment on compassionate 
ground to Smt Bami Devi, widow second wife of deceased 
late Sharat Chandra Rajwar, Ex- storekeeper of Alakdiha 
Coal Dump under Bastacola Area of M/s. BCCL who died 
while in service on 7-2-93. 

3. The management has filed written statement 
stating that late Sharat Chandra Rajwar was an employee 
on toe roll of Bastacolla Area who died during his service 
period in 1993. There is provision to provide employment 
to second wife of toe employee in N.C.W.A. As per clause 
9.3.1 ofNCWA-V employment would be provided to one 
dependent of worker who are disabled permanently and 
also to those who die while in service. However, the case 
of Smt. Bami Devi, widow of Late Sharat Chandra Rajwar 
was referred to Headquarters at Koyla Bhawan, who after 
^minin g the case in details, intimated that the demand for 
employment of such Bami Devi was not justified and 
accordingly it was regretted by the competent authority at 
Headquarter vide their letter No. BCCL/PA-Vl/3(13)/Area 
IX/33/95/9947 dated 16-5-2000. The decision of the 
management has also been communicated to Smt. Bami 
Devi vide Bastacolla Area’s letter totted 10-6-2000. In view 
of the above toe concerned lady is not entitled to any relief 
whatsoever. It has been prayed that toe Tribunal be pleased 
to give toe award accordingly. 


In rejoinder, the management has stated that the 
second wife of toe deceased employee is not toe dependent 
of Late Sharat Chandra Rajwar as per provision of clause 
9.3.1 ofNCWA-V. In absence of any documentary proof 
that the deceased employee married Smt Barm Devi after 
toe death of his first wife and in absence of any proof with 
the management her case for employment was not 
considered. It has been submitted and prayed to reject the 
prayer/claim of toe union/workman. 

4. In rejoinder to the written statement of the 
management, the workman/union has stated almost same 
things as have been stated in the written statement. 

5. The management has produced MW-l-Rakesh 
Kumar Jha, who has produced Ext. M-l. During cross- 
examination he has proved Ext. W-1. 

The concerned workman has produced WW-1 -Bami 
Devi, in support of her case, WW-2-Terapada Rajwar has 
been produced in support of the case of dependent wife of 
late Sharat Chandra Rajwar. 

6. Learned counsel of the workman argued that the 
concerned lady, Smt. Bami Devi, was the second wife of 
late Siam Chandra Rajwarwho died in toe year 1993 during 
the tenur e of his service and he was permanent employee 
of Alakdiha Coal Dump ofM/s. BCCL. As per NCWA 9.3 2. 
and 9.3.3, the wife is entitled for employment as dependant 
if her husband dies during the tenure of his service. He 
also argued that toe first wife of late Sharat Chandra Rajwar 
namely, Balika Devi died in the year 1968 and thereafter 
Sharat Chandra Rajwar married Smt. Bami devi in toe year 
1970. But toe management refused to give employment to 
Bami Devi on toe ground that toe is second wife. No 
enquiry was conducted on behalf of toe management. Under 
the provision of NCWA-V the wife is entitled for 
employment, but toe management violated toe settlement. 

7. Learned counsel of toe management argued that 
she is not entitled for employment because of toe feet that 
she (Bami Devi) is the second wife of late Sharat Chandra 
Rajwar. But this ground is not applicable on toe ground 
that as per Ext W-l letter has been written by the 
management Bastacolla Area to the Dy. Personnel 
Manager (MR&R), Koyla Bhawan dated 7-8-99 in which 
the of marri age of Bami Devi with late Sharat Chandra 
Rajwar has been mentioned as 15-3-70 Management’s 
witness has stated in cross-examination that he does not 
know if toe first wife of Sharat Chandra Rajwar had died in 
toe year 1968. Not only this but in service excerpt of Late 
Sharat Chandra Rajwar toe name of Smt Bami Devi appears 
as wife. It shows that she was toe wife of late Sharat Chandra 
Rajwar, but this also not been considered by the 
management illegally and arbitrarily. Not only this MW-1 
stated in cross-examination that T do not know if the 
concerned workman Sharat Chandra Rajwar had married 
with Bami Devi after toe death of first wife in toe year 
1970”. He also stated that in the dependent list of 
concerned workman toe name of Bami Devi finds place. It 
shows that in the record of the management toe name of 
Smt. Barm Devi finds place as dependent of late Sharat 
Chandra Rajwar, even then the management has not 




3324 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: JUNE 13, 2009/JYAISTHA 23,1931 


provided her employment. Moreover, the management had 
taken seven years to deny the employment though as per 
application moved by Smt. Bami Devi, she had filed 
application in the year 1994 after the death of her husband. 
In this respect the management’s witness stated “I cannot 
say the reason behind keeping the matter pending for a 
long time. Upto the year 1999 there was correspondence 
between the claimant and the management.” This witness 
also stated in cross-examination — “I do not know if there 
was any enquiry by the management regarding the death 
or otherwise of the first wife of Sarat Chandra Raj war. 

i 

8. MW-l-Rakesh Kumar Jha stated in cross- 
examination that “I do not know if Bami Devi alongwith 
her application had filed death certificate of the first wife of 
Sarat Chandra Raj war and marriage certificate of the cliamant 
with Sarat Chandra Raj war. The management has not made 
any enquiiy whether late Sarat Chandra Rajwar had any 
son or daughter from his first wife. In this respect WW-1 - 
Bami Devi-stated in her examination- in-chief-“Sarat 
Chandra Rajwar, who is now dead, was my husband. He 
used to work at Alakdin Coal Dump, Bastacola area of 
M/s. BCCL. He was employed in the services of the 
management in the year 1971. My huaband died in the year 
1993. He has left behind his six heirs and legal 
representatives. Besides me there are four sons and one 
daughter. They are all being looked after by me and they all 
live with me also. My eldest son is aged about 34 years and 
he is presently working as a ‘mistry’. After the death of my 
husband I represented before die management for payment 
of gratuity and P,F. amount of my deceased husband 
whereafter I was being paid the same. I had also applied for 
providing one the employment in place of my deceased 
husbar^l. I was married to my husband in the year 1970. In 
Ration Card my name figures as the wife of my deceased 
husband. In the records of the management also my name 
finds mentioned as his wife. Despite the fact that I am the 
wife of the deceased I have not been provided with 
employment as yet by the management and I have been 
harassed and have suffered on account of that reason.” 

WW-2-Tarapada Rajwar-stated in examination-in- 
jhief-“Sarat Chandra Rajwar, ex-employee of Bastacola 
Area of M/s. BCCL was will know to me and he was my 
neighbour. I knew him since the year 1958. The name of his 
first Wife was Balika Devi. She died sometime in the year 
1968. As at that time I was out of station I had not attended 
her funeral ceremony. After the death of his first wife Sarat 
Chandra Rajwar got married for the second time in the year 
1970 and the name ofhis second wife was Bami Devi. I was 
very much present in the said marriage. Sarat Chandra 
Rajwar was employed soon after the nationalisation of coal 
Industry i.e. after 1971. Sarat Chandra Rajwar died in the 
year 1993 leaving behind his second wife, two sons and 
one daughter from the second marriage and two sons from 
the first marriage, Sarat Chandra Rajwar died during his 
period and after his death his second wife submitted an 
application before the management for providing 
employment to her on compassionate ground in place of 
her husband, but no response was made by the 
management. The action of the management in not 
providing employment to the-dependant of the deceased 


employee, as such, is not justified.” The management 
violating the settlement of NC WA-V rejected the dependent 
employment only on the ground that Bami Davi is the 
second wife late Sarat Chandra Rajwar. As per letter by the 
management of Bastacola Area dated 20-9-96 the photo 
copy of marriage certificate with Sarat Chandra Rajwar has 
also been given to the Dy. P. M.(MP&R), Koyla Bhawan, 
but the management delibarately without considering any 
reason only rejected on the ground that she is second 
wife, though original certificate has been given to the 
management as per Ext. W-l and also a number of 
applications have been moved before the management. 

In this respect Hon ’ble Supreme Court in 2007 (115) 
FLR 427 held—“Industrial Disputes Act, 1947—section 
18(3)—settlement—known as National Coal Wage 
Agreement (N.C. W.A.) V—providing for appointment of 
dependents of deceased employees working in coal mines- 
Appellant, in terms of said settlement applied for 
appointment on compassionate ground on the death ofhis 
father, a coal mine worker-who died in hamess-Appellanf s 
application in the first instance turned down on the ground 
that he was a minor-Held, turning down again of the 
appellant s application moved after he attained majority, 
on ground of same being beyond six months, period of 
limitation-Not legally justified-said period of limitation 
mentioned in circular dated 12-12-1995 was not statutory. 
As same was not part of the original judgement and order 
of the High Court not sastainable-and set aside as such- 
Respondent directed to offer appointment to the appellant 
on a suitable post within 8 weeks-Appeal allowed with 
costs throughout. 

Industrial Disputes Act, 1947-Section 18(3)-settlement 
within the meaning of Section 18(3)-Binding on both the 
parties-And continues to remain in force unless the same 
is altered, modified or substituted by another settlement.” 

It shows that the settlement which has been entered 
into between the parties that cannot be ignored by the 
parties and it has to be respected or observed. 

9. In view of the discussions made above, I come to 
the conclusion that the demand of Smt. Bami Devi for 
dependent employment with retrospective effect with all 
arrear of wages is legal and justified. 

10. Accordingly, I render the following award- 

The demand of Janta Shramik Sangh for employment 
on compassionate ground of the second wife, Smt. Bami 
Devi, widow of the Ex-storekeeper deceased workman, Late 
Sharat Chandra Rajwar of Alakdiha Coal Dump, Bastacolla 
Area of M/s. B.C.C.L. is legally correct and justified, Hence, 
Smt Bami Devi, widow wife of deceased workman, late Sharat 
Chandra Rajwar, is entitled for employment with effect from 
January, 1994 with all arrear of wages. The management is 
directed to provide employment to Smt. Bami Devi, widow 
wife of deceased workman, late Sharat Chandra Rajwar with 
effect from January, 1994 with all arrear of wages within 30 
days from the date of publication of the award. 

H. M. SINGH, Presiding Officer 
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New Delhi, the 13th May, 2009 

S.O.1670.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.75/1998) 
of die Central Government Industrial Tribunal/Labour Court, 
No. I, Dhanbad now as shown in the Annexure in fie 
Industrial Dispute between the employers in relation to 
the management of M/s B.C.C. Ltd. and their workmen, 
which was received by the Central Government on 
13-05-2009. 

[No. L-20012/712/97-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of I.D. Act. 

Reference No. 75 oft 998 

Parties: Employers in relation to the management of 
Jealgora Colliery of M/s. BCCL. 

AND 

Their Workman. 

Present: Shri H.M. Singh, Presiding Officer. 
APPEARANCES 

For the Employers: Shri H. Nath, Advocate. 

For the Workman : Shri K.N. Singh Advocate. 

State : Jharkhand. Industry : Coal. 

Dated the —April.2009. 

AWARD 

By Order No. L-20012/712 /97-IR(C-I) dated 10-9-98, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 referred the following dispute 
for adjudication to this Tribunal: 


“Whether the action of the management of Jealgora 

Colliery of M/s. BCCL in dismissinsg Sri Bachkan 

Prasad, Ex-Cap Lamp Clerk from the services of the 

co mp any is legal & justified ? If not, what relief the 

workman is entitled ?” 

2. Written statement has been filed on behalf of the 
concerned workman stating therein that the workman was 
dismissed from the service of the company with effect 
from 14-10-1986. He was appointed in the year 1980 as 
son-in-law of Gour Kamin under V.R.S. Scheme (Female) 
who was an employee of Bhulan Bararee Colliery. After 
long service the management raised the question that the 
workman is not son-in-law of Smt. Gouri Kamin and had 
sought employment fradulently, consequent of which he 
was charge-sheeted by the management on 27-2-1986/5-3- 
86. The chartge-sheet is evidently vague, unspecified based 
on false and fabricated report in as much as it does not 
reveal the precise nature of misconduct alleged against 
the workman. At the time of providing employment it was 
given after properidentification and verification as for back 
as about seven years before. The workman submitted his 
reply to the chargesheet on 17-4-86. The concerned 
workman was called on different dates in the year 1986 but 
the enquiry was not conducted as the complainant did not 
present in the enquiry. As per the provision of the Standing 
Orders the enquiry should have been conducted ex-parte 
but it was not done. In the charge-sheet it was alleged that 
Bachkan Prasad was not the son-in-law of Smt. Gouri Kamin. 
Thereafter industrial dispute was raised and on failure of 
conciliation proceeding this reference has been made. It 
has been stated that the action of the management in 
dismissing the concerned workman from service without 
supported by valid evidence is not justified. It has been 
prayed that the Tribunal be pleased to hold that the action 
of the management in dismissing the concerned workman 
is not justified and further be pleased to pass an award for 
re-instatement of the workman inservice with full back 
wages from the date of dismissal. 

3. The management has filed written statement 
stating that the present reference is not maintainable both 
in law and facts. It has been stated that Bachkan Prasad, 
Cap-Lamp-Clerk, was working as a Store Cleric in Jealogore 
Colliery. He entered into employment of the company 
declaring himself the son -in-law of Gouri Kamin, who was 
never inroll of Bhulan Bararee Colliery. The concerned 
workman was initially appointed as Miner/Loader under 
Voluntary Retirement (Female) Scheme by fraudulent and 
dishonest manner by concealing the facts about his 
genuinity. When the matter was brought to the knowledge 
of the management, it was enquired into and it was found 
that the allegation levelled against him was correct. He was 
accordingly charge-sheeted vide chargesheet No. 
AJ/Charge-Sheet/151 -60 dated 27-2-86/9-3-86. After issue 
of the charge-sheet a departmental enquiry was held in 
which the concerned workman fully participated and full 
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opportunity was given to defend his case. The Enquiry 
Officer conducted the enquiry according to the Rules of 
Natural Justice. The Enquiiy Officer found the charges 
proved and with due approval the concerned workman 
was dismissed from service w.e.f. 14-10-86. It has been 
stated that the dispute was raised after delay of more than 
ten years, which makes a stale demand which is not 
maintainable in view of the various decisions of the Honble 
Supreme Court and High Courts. It has been prayed that 
an award be passed in favour of the management. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contentions of some 
of the paras of each other’s written statement. 

5. The management has produced MW-1-Bipin 
Bihari Rai, who has proved Ext. M-l to M-4. 

The concerned workman has produced WW-1- 
Bachkan Prasad and he has proved Exts. W-l to W-7. 

6. Regarding fairness of enquiry vide order dated 
13-8-2008 the enquiry was held to be not fair and proper. 

7. Main argument advanced on behalf of the 
workman is that he was son-in-law of Smt. Gouri Kamin 
who has taken V.R.S. Scheme (Female) who was an 
employee of Bhutan Bararee Colliery. On this ground he 
was under that scheme appointed as Cap Lamp Clerk with 
the company and later he was transferred to another 
colliery. Chargesheet has been issued on the ground of 
getting fradulent employment dated 27-2-86/5-3-86. The 
enquiry was held not to be fair and proper. The concerned 
workman has not filed any paper regarding employment of 
Gouri Kamin on which basis he was employed and given 
employment by the management as son-in-law of Smt. Gouri 
Kamin. On the basis of V.R.S. (Female) of Gouri Kamin, the 
concerned workman has taken employment and Gouri 
Kamin was not at all in the employment. So existing of the 
concerned workman is not possible when V.R.S. was taken, 
as per allegation of the concerned workman, by Gouri Kam in 
and Gouri Kamin was not at all in the employment under 
the management, so no V.R.S. and employment can be 
given to the concerned workman on the basis of V.R.S. of 
Gouri Kamin. In this respect the concerned workman, 
WW-1, stated-in cross-examination that “ 1 have got no 
paper to show that Gouri Kamin was working at Bhulan 
Bararee Colliery.” 

8. Regarding statement of MW-1, he has stated in 
examination-in-chief—“Presently I am posted as Dy. 
Personnel Manager at Jealgora colliery. On the basis of the 
documents I know the facts of the present case.The 
concerned workman had been appointed at Jealgora 
collliery inplace of Gouri Kanin who used to work at Bararee 
colliery, as wagon Loader and retired under V.R.S. Scheme. 
The employment was offered to the concerned workman 
as he claimed himself to be son-in-law of the said lady The 
said lady. Gouri Kamin was never on the roll of the 


management of Bhulan Bararee colliery. When this fact 
was detected the chargesheet was issued against the 
concerned workman. This is the copy of the said charge- 
sheet dated 27-2-86/5-3-86, marked Ext. M-l. An enquiry 
was thereafter conducted by A.K. Srivastava. Dy. Personnel 
Manager in which the concerned workman fully 
participated. Upon the completion of enquiiy the said 
Enquiry officer submitted the report after finding the charge 
established against the concerned workman. On the basis 
of the said report a letter of dismissal was issued. This is 
the said letter dated 14-10-86 under the signature of P.K. 
Sinha, the then Agent of the said colliery by which the 
dismissal of the concerned workman from his service was 
communicated, marked Ext. M-2. Sri A.K. Srivastava who 
had conducted the enquiry is no more. This is the letter 
dated 3-3-97 submitted before the A.L.C. (C) by Which the 
industrial dispute was raised by the union, marked Ext. M- 
3. This is another letter dated 18-8-97 submitted before the 
ALC (C) by the union. Marked Ext. M-3/1. This letter dated 
18-6-97 is under the signature of the then Manager. R.N. 
Mishra sent to the ALC(C). marked Ext. M-4. The enquiry 
proceeding papers have become untracabie and so far that 
reason the same have not been produced in the instant 
case from the side of the management.” It only shows that 
the concerned workman was employed and got employment 
on the basis of V.R.S. of Gouri Kamin. He has not examined 
Gouri Kamin in the enquiry proceeding or in the Court so 
that Gouri Kamin may state the fact that she was employed 
and the concerned workman got employment on the basis 
of her V.R.S. 

9. The management argued that the above dispute 
has arisen after ten years. The concerned workman was 
dismissed in the year 1986 and the present case has been 
referred on 10-9-1998. It shows after about ten years he 
raised the dispute which only shows that he may be son- 
in-law, but when Gouri Kamin was not employed, the 
concerned workman cannot be given employment on the 
basis of V.R.S. of Gouri Kamin. In the circumstances of the 
case it shows that a person who got fradulent employment 
he cannot be remained in the service of die management. 
The concerned workman in his cross-examination has 
admitted that he has got no paper to show that Gouri 
Kamin was working at Bhulan Bararee colliery. 

10. In view the above discussions, I come to the 
conclusion that since Gouri Kamin was not in the 
employement of the management the question of V.R.S. 
by Gouri Kamin does not arise and in that view of the 
matter the dismissal of the concerned workman is legal and 
justified. 

11. Accordingly, 1 render the following award — 

The action of the management of Jealgora colliery of 

M/s. BCCL in dismissing Sri Bachkan Prasad, Ex-Cap Lamp 
Clerk from the services of the company is legal and justified 
and the concerned workman is not entitled to any relief. 

H. M. SINGH, Presiding Officer 
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New Delhi, the 13th May, 2009 
S.O. 1671.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.72/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No-I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between die employers in relation 
to the management of M/s. B.C.C.L. and their workman, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/85/2002-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 1) DHANBAD. 

In the matter of a reference under section 10(1) (d) (2A) 
of the Industrial Disputes Act, 1947. 
Reference No. 72 OF 2002 

Parties:—Employers in relation to the management of 
Govindpur Area of M/s. B.C.C.L. 

And 

Their workman 

Present: Shri Hari Mangal Singh, Presiding officer 
APPEARANCES 
For the Management : None 
For the Union Sri S. N. Goswami, Adv. 

State:- Jharkhand. Industry :-Coal 

Dated 30-4-2009 
AWARD 

By order No. L-20012/85/2002-IR (C-I) dated 
17-7-2002 die Central Government in the Ministry of 
Labour has in exercise of the powers confered by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the industrial Disputes Act, 1947, referred die following 
dispute for adjudication to this Tribunal:— 

" «n 4.4. te m 4 Wiis 

5 rt 4 ^*44 ten a 7 - 1-93 3 

f tetei ^ m\ am i m w i 6 - 1-99 4 1 

3 h 14n ^ifit te ft? 4^ 4 

vftm 14r w 4 to ft 


After having received the Order No. L-22012/85/ 
2002 -IR(C-I) dt. 17-7-2002 the aforesaid reference from die 
Government of India, Minstiy of Labour, New Delhi for 
adjudication of the dispute a reference case No. 72 of 2002 
was registered on 2-8-2002. On26-3-2009 Sri S.N. Goswami, 
Advocate appears and file a letter of authority on behalf of 
Sponsoring Union as well as withdrawal petition. It 
appears from the withdrawal petition that workman/ 
Sponsoring Union does not want to contest the case, 
becasue management is agree to regularise die concern 
workman in clerical grade III with pay protection. 

In view of such circumstance. I pass a No Dispute 
Award in present Reference case. 

H. M. SINGH, Presiding Officer 
13^,2009 
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New Delhi, the 13th May, 2009 

S.O. 1672.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 193/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No-I, Dhanbad now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. E.C.L. and their workman, 
which was received by the Central Government on 
13-5-2009. 

[No. L-20012/231/1999-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 1) DHANBAD. 

In the matter of a reference under section 10(1) (d) (2 A) 
of the Industrial Disputes Act, 1947. 

Reference No. 193 ofl999 

Parties;— Employers m relation to the management of' 
Mugma Area of M/s. E. C. L. 

And 

Their workman 

Present: Shri Hari Mangal Singh, Presiding officer 
APPEARANCES 

For the Management None 

For the Union None 

State:- Jharkhand. Industry: Coal 

Dated 20-4-2009 


2061 01/09—15 
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AWARD 

By order No. L-20012/231/1999-IR (C-I) dated 
24-11-1999 the Central Government in the Ministry of 
Labour has in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) ofSection lOof 
the industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal:— 

SCHEDULE 

i 7ft. ^ TfRl 5RT forer 

30-11-95 ^pTR 37^7 TTT3^ #57, # #5^1 

WWZ faRT ^pftfaTT t? ^ ^ # ^nfa?R 
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After having received the Order No L-22012/23 If 
1999 -IR (C-I) dt. 24-11-1999 the aforesaid reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute a reference case No. 193of 
1999 was registered on 7-12-1999 but till 4-3-2009 no written 
statement or claim was filed. Ultimately one notic e was 
issued to the Sponsoring union for filing of written 
statement by speed post but till 4-3-2009 no one appeared 
nor any steps have been taken by them. 

In view of such circumstance it seems that the 
workman or the Union is not interseted to contest their 
case further. 

In such circumstance. I pass a NO DISPUTE 
Award in present Reference case. 

H. M. SINGH, Presiding Officer 
^ 13 2009 
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New Delhi, the 13th May, 2009 

S.O. 1673.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 36/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, No-I, Dhanbad now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M's. B.C.C.L. 
and their Workman,' which was received by the Central 
Government on 13^5-27)09# 

[No. L-20012/418/1999-ER(C-I)] 

1 ' SNEH LATA JAWAS, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 1) DHANBAD. 

In the matter of a reference tinder section 10(1) (d) (2A) 
of the Industrial Disputes Act, 1947. 
Reference No. 36 of2000 

Parties:— Employers in relation to the management of 
Govindpur Area of M/s. B.C.C.L. 

And 

Their workman 

Present: Shri Hari Mangal Singh, Presiding Officer 
APPEARANCES 

For the Ma tagement : None 

For the Union None 

State:- Jharkhand Industry :-Coal 

Dated 28-4-2009 
AWARD 

By order No. L-20012/418/1999-IR (C-I) dated 
20-1- 2000 the Central Government in the Ministry of 
Labour has in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 
of the industrial Disputes Act, 1947, referred the following * 
dispute for adjudication to this Tribunal:— 

SCHEDULE 

$ ^R^R # if? f# 

^ TTTTte 37?T*n -£7# ^ 7%^ 

t ^ iff ^ 7m m ft <wr TUTte 3 ? 

After having received the Order No. L-22012/418/ 

1999-IR (C-I) dt. 20-1-2000 the aforesaid reference from the 
Govt, of India, Minstry of Labour, New Delhi for 
adjudication of the dispute a reference case No. 36 of 2000 
w*s registered on 27-1-2000 but till 6-3-2009 no written 
statement or claim was filed. Inspite of notice sent by speed 
post but till 6-3-2009 no one appeared nor any steps have 
been taken by them. 

In view of such circumstance it seems that the 
workman or the union is not interested to contest their 
case further. 

In such circumstances. I pass a NO DISPUTE Award 
in present Reference case. 

H.M. SINGH, Presiding Officer 
R? RRRrTT, ii 2009 
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New Delhi, tile 13th May, 2009 
S.O. 1674.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/2000) 
of the Central Government Industrial Tribimal-cum-Labour 
Coot, No.-I, Dhanbad now as shown inthe Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. B.C.C.L. of India and their 
workmen, which was received by the Central Government 
on 13-5-2009. 

[No. L-20012/239/1999-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 1), DHANBAD 
In the matter of a reference U/S. 10(l)(d)(2A)of 
Industrial Disputes Act, 1947 
Referene No. 16 of 2000 

Parties:—Employers in relation to the management of 
Govmdpur Area of M/s. B.C.C.L. 

And 

Their workman 

Present: Shri H. M. SINGH, Presiding Officer 
APPEARANCES 
For die Management : None. 

For the Union : None. 

State: Jharkhand. Industry: Coal 

Dated, 21st April, 2009 
AWARD 

By Order No. L-20012/239/1999-IR (C-I) dated 
20-12-99die Central Government indie Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-seciton (2A) of Seciton 10 of the 
Industrial Disputes Act, 1947, referred die following dispute 
for adjudication to this Tribunal:— 

“Whether the action of the management of BCCL, 
Govmdpur Area to dismiss Shri Jageshwar Manjhi 
from service is justified? If not, to what relief the 
concerned workman is entitled?” 

2. The reference was received in this Tribunal on 
6-1-2009 but none appeared on behalf of the concerned till 
16-1-2009, therefore, a notice by speed post was sent to 
die sponsoring union to file written statement on behalf of 
the workman. Even on 5-3-2009 none appeared on behalf 
of the workman. It seems that neither the concerned 
workman nor the sponsoring union is interested to contest 
the case. 

3. In such circumstance, I pass a ‘No dispute’ 
Award in present reference case. 

H. M. SINGH, Presiding Officer 
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New Delhi, die 13th May, 2009 

S.O. 1675 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No.33/ 2007). 
of die Central Government Industrial Tribunal-cum-Labour 
Court, No.-I, Dhanbad now as shown in the Anflexure in 
die Industrial Dispute between the employers in relation 
to die management of M/s. B.C.C.L. of India and their 
workmen, which was received by the Central Government 
on 13-5-2009. 

[No. L-20012/33/2007-IR(C-I)] 
SNEH LATA'JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No, 1), DHANBAD 
In the matter ofa reference U/S. 10(l)(d)(2A)of 
Industrial Disputes Act, 1947 
Referene No. 33 of 2007 

Parties:—Employers in relation to the management of 
Govindpur Area of M/s. B.C.C.L. 

AND 

Their workman 

Present: Shri H.M. SINGH, Presiding Officer 
APPEARANCES 
For the Employer : None. 

For the Workman : Shri K.K. Sinha, Advocate 

State: Jharkhand. Industry: Coal 

Dated, 27th April, 2009 
AWARD 


By Order No. L-20012/33/2007-IR (C-I) dated 
14/21-6-2007 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-seciton (2A) of Seciton 10 of 
die Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal:— 

“Whether die action of die management of Bhowra 
(S) Colliery ofM/s. BCCL in dismissing Shri Indcadeo 
Singh, General Mazdoor from the services of the 
company w.e.f. 7-2-2005 isjustified and legal? If not, 
to what relief the concerned workman is entitled?” ’ 


2. The reference case was received in this Tribunal 
on 3-7-2007. Bur on 6-2-2009 Shri K.K. Sinha, Advocate, 
alongwith the concerned workman appeared and filed a - 
petition praying that the case has already been settled 
with the management so the concerned workman is not 
interested to contest the case further. 

3. In view of the prayer made on behalf, of the 

concerned workman, I pass a ‘No Dispute* Award in die 
present case. ,!v * ’ 


H.M. SINGH, 
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New Delhi, the 13th May, 2009 
S.O. 1676. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 30/2000) 
of the Central Government Industrial Tribunal/Labour 
Court, No.-I, Dhanbad now as shown in the Annexure in 
Industrial Dispute between the employers in relation to 
the management of M/s. D.V.C. Bermo and their workman, 
which was received by the Central Government on 
13-5-2009. 

(No. L-20012/41/1998-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1 DHANBAD 
In the matter of a reference U/s. 10(1) (d) (2 A) of 
Industrial Disputes Act 
Reference No. 30of2000 

Parties:—Employers in relation to the management of 
D.V.C. Bermo 

And 

Their workmen 

Present: Shri H.M. Singh, Presiding Officer 
APPEARANCES 
For the Employers : None. 

For the Workman : Shri D.K. Verma, Advocate. 
State; Jharkhand. Industry: Coal 

Dated the 21st April, 2009 
AWARD 

By Order No. L-20012/41/98-IR (C-l) dated 
10-1-2000the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-seciton (1) and sub-seciton (2A) of Seciton 10 of the 
Industrial Disputes Act, 1947, referred the fo 1 lowing dispute 
for adjudication to this Tribunal: 

“Whether die action of his management of D.V.C. 
Bermo Colliery in not correcting the date of birth of 
Sh. Phulchand Prasad, General Foreman, as 15-1 -1945 
instead of 1-10-1938 is correct and justified? If not, 
v to what relief the workman concerned is entitled?'' 
The workman has stated in/vritten statement that he 
was working at Bermo Colliery of D.V.C. since 1963 and at 
the time of appointment he produced the school leaving 


certificate to record his date of birth as 15-1-45. He was the 
student of Dhanbad Pran Jiwan Academy and he gave up 
his study in Class-X as his father expired and there was 
nobody to support his family. The workman concerned 
applied for a job in Bermo colliery and he was taken as 
General Mazdoor there in the year 1963. In the said year 
1963 he was taken as a Welder. Later on he was promoted 
as Asstt. Foreman in the year 1972 and thereafter he was 
promoted as a General Foreman. He was retired from 
September, 1998 on the basis that his date of birth is 1-10- 
1938 where as his actual date of birth is 15-1-1945. The 
concerned workman on checking found that his date of 
birth has been wrongly recorded as 1-10-1938 without his 
knowledge and at the later stage. The concerned protested, 
but he could not get any relief from the management and 
thereafter an industrial dispute was raised on behalf of the 
workman concerned regarding his illegal superannuation/ 
termination on the basis of his date of birth as 1-10-1938. 
However, the Central Government refused to make the 
reference and communicated the same vide their letter dated 
25-1-99 addressed to the Superintendent/Agent, Bermo 
Mine and Sri Krishna Kumar Singh, Secretary, Damodar 
Ghati Nigam Worker’s Union, who had raised the Industrial 
Dispute in respect of the workman concerned. The order 
of the Central Government was challenged before the 
Hon’ble High Court, Patna, Ranchi Bench, Ranchi, vide 
CWJC No. 845 of 1999(R) and the Hon’ble Court was 
pleased to quash the order refusing the reference vide order 
dated 25-11-98 and directed the Government to pass fresh 
order to refer the dispute adjudication before the Tribunal 
and thereafter the present reference has been made. The 
action of the management in superannuating the concerned 
workman from 1-10-98 on the basis of his date of birth as 
1 -10-1938 is not justified, whereas his actual date of birth is 
15-1-1945. The management of Bermo Colliery of D.V.C. 
has recorded the date of birth of many workmen in ‘B’ 
Form, which were found, incorrect and later on rectified. 
But the management refused to rectify the date of birth in 
case of the workman concerned wrongly recorded in Form 
‘B’ Registar. The action of the management is in violation 
of Section 25-F of I.D. Act, 1947 as he was neither paid one 
month’s notice-pay nor retrenchment compensation and 
the action of the management is also against the principles 
of natural justice. It has been prayed that he may be 
reinstated with full back wages and other consequential 
benefits. 

3. The management has filed written statement and 
stated that Phulchand Prasad, Ex-General Foreman 
Mechanical had joined the service in Bermo Mines of D.V.C. 
on 1-10-1962. At the time of his appointment, as per Mines 
Rule his date of birth has been recorded as 1-10-38 in the 
Form ‘B’ Register which is as an only authentic document 
and the said entries have been signed by Sri Prasad, who 
was a literate and responsible person, since his appointment 
on 1-10-62 he did not raise any objection or made any 
complaint as regards the entries of date of birth, whch was 
done as per his information, knowledge and consent. AT 
the fag end of his service career, just on the verge of his 
retirement he was ill advised to raise this dispute and to 
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has to be raised at least before five years of the date of 
retirement The concerned workman did not make any 


hence no such complaint could be entertained. The 
concerned workman did not produce any educational 

certificate like matricuiatkm certificate fitm the Board or any 

statutory certificate within 5 years of his joining nor at any 
time before. He wanted to continue in his service even after 
the date of his retirement on the basis of a school leaving 
certificatoissued by the Head Master/Principal of a school, 
namely, Dhanbad Pranjivan Academy indie year 1997 where 
he alleged to have read firamClass-IV to Class-IX (hiring 
1954 to 1939 and it is alleged that he had left the school in 
1959 If he had left die school in 1957, the School Leaving 
Certificate ought to have been obtained in 1959, but Ik did 
not obtain any such certificate. On the verge ofhis retirement 
on 25-9-97 he obtained a school leaving certificate i.e. after 
38 years of leaving the school, which having no justified 
reason, is doubtful and such certificate is not binding upon 
the management and it can not over ride the entries made in 
the Form ‘B’ Register under the Mines Act and Rules made 
thereunder. As per the claim ofthe concerned workman his 
age was 17 years at the time of his appointment on 
1-10-1962. Toovercome dus diflScuhy.Hehas fobely claimed 
that he had joined the services in 1963. The management in 
usual and normal course as per the service rule and 
procedure has retired the concerned workman from his 
service on completion of 60 years of his age as per date of 
birth 1-10-1938 as recordedin Form ‘B’ Register and other y 
service records. It has been prayed that the reference may 
be answered in favour ofthe man agement boding that the 
manag ement is justified in treating the date of birth of die 
concerned workman as 1-10-38 and fiirther the concerned 
workman is not entitled to any relief 

4. Both the parties have filed their respective 
rejoinders admitting and denying contents of some of die 
paragraphs of such others* written statement 

5 Management has examined MW-1 B.K. Mishra- 
wbo has proved ExtM-1 and M-2. and stated in examination 
in-chief- “presently I am working as o ffici a t i n g Survey Officer 
in DVC Bermo Mines. At the time of appointment of a 
workman his detailed particulars, such as, his name, address, 
date of birth etc. are being entered in a register which is 
bring called Form ‘B*. It is a register whichisbeing maintained 
under mines Rules. In respect of date of birth of the 
workman this register is always considered to be an 
authentic one. In this Form ‘B’ register at SI. no. 77 the 
name and other necessary particulars of the concerned 
workman are mentioned. Relevant portion of the register is 
marked Ext M-l. As per the entries made in this register 
the date of birth die concernedworkman is 1-10-38. This is 
one circular dated 19-10-93 ofthe management as per which 
with regard to the entries made in die Form *B Register in 
respect of date of birth any objection can be raised and 
entertained within five years from the date of joining. This 
is the copy of the said circular. Marked Ext M-2. Prior to 


never raised any objection before the management in regard 
to bis date of birdi. In the Form ‘B* register as against the 
relevant entries concerning a particular workman his 
signature is also being obtained and the concerned 
workman likewise has also put his signature in the said 
register which is available there.” 

6 . The concerned workman has produced himself 
as WW-1 Fulchand Prasad who has proved Ext W-l. The 
concerned workman also produced tyW-2-A.W. mardy. 
The concerned workman also produced WW.3- P.K. 
Roychoudhary, who has proved Bet W-2. 

7. Main argument advanced on behalf of the 

concerned workman is that he has filed school leaving 
certificate and his date of brith was 15-1-1945 but 
mftimgftment has wrongly entered his date of birth as 
1-10-1938. In cross-examination WW-1 Phulchand Prasad 
in page 3 stated—“As per the date ofbirth mentioned in the 
school leaving certificate, at the time of my appointment my 
age would have been 17 years.” This statement of the 
concerned workman shows that the time of appointment he 
was 17 years of old which is not possible in Government 
service minimum age limit is 18 years. It shows that 

foe school leaving certificate is not reliable by his own 
statement. Moreover, he has admitted in cross-examination . 
at page2 that foe Form ‘B * which was prepared sometime in 
foe year 1963 was prepared in his presence. It shows that 
Fonn‘B* register prepared in foe year 1963 and he signed it 
and after so many years he raise the question about 
genuinene ss of recording of date ofbirth which only shows 
that he got fabricated foe school leaving certifcate because 
this certificate has been issued on 7-11-2001 and he has left 
foe school on 31-12-1959. It shows this has been got only to 
prove his case. Ext W-2 is in complete document and it is 
blank on over- leaf Moreover, foe original school admission 
register has not been produced before this Court so that is 
may be presumed that 15-1-1945 is his date ofbirth. only 
photocopy has been produced. 

8 . MW-1 B.K. Mi&hra has stated clearly in hiscross- 
examination that foe Form ‘B’ Register which Ik has proved 
before foe Court is being maintained in the colliery. 

9. The learned counsel of foe workman argued that 
MW-2 stated as page 2 that Form ‘B’ Register is being 

maintained by Survey Officer. As I joined in foe concerned 
collier in the year 19851 cannot say whether it is foe same 
register which was maintained in the year 1962. It has got 
no matter whether Form‘B* Register was prepared in foe 
presence of foe witness. Form ‘B* Register is statutory 
register in which every detail of foe workman is mentioned 
including date ofbirth. 

10. WW1 has stated in cross-examination that school 
leaving certificate is printed form and on prescribed format 
could not be submitted. It only shows that he had not 
produced school leaving certificate (Ext W. 1) at foe time 
of joining of service audit was obtained in foe year 2001. 
WW-1 steted in cross-examination that he had left school 
in foe year i960, but in the school leaving certificate 
(Ext W-l) itshows that he left school on 31-12-1959. 
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11 . The concerned worianen in crose-examination 
at page -2 “I had come to know about the new Form ‘B’ 
Register in theyev 1993 when I wv being called upon to 
ptd my signature on that and after having come to know 
about the wrong entries made in the said register, I 
submitted my objection in writing. I do not have any paper 
with me.” If he had made any objection in writing, he must 
have gotpaper but he has not ffle&any document to show 
that he made representation to the management regarding 
correction of his date of birth. WW-2 stated in cross- 
examination at page 2.” It is true that in the application 
submitted for seeking appointment all the necessary details 
are given. It is correct that only upon the appointment 
necessary particulars ofaworicmaii are entered in Form ‘B’ 
Register and it is true that this Form‘B’ Register contains 
the photograph and signature of the concerned workman. 
It is true that a workman is superanuated on the basis of 
date of birth mentioned in Form *B* Register at the time of 
his appointment It only shows that he was superannuated 
on die basis of date of birth mentioned in Form ‘B’ Register 
which has been signed by him and photograph is also 
affixed there; He is literate person, so, there is no question 
that his date of birth 1-10-1938 is wrongly recorded. 
Moreover, as per Circular (Ext M-2) which shows that after 
joining service within five years a workman has to raise 
objection regarding wrong recording of date of birth, but 
this has not been done by the concerned workman. 

12. In view of the discussions made above, I come 
to the conclusion that the management has retired the 
concerned workman as per die service rule and procedure 
on completion of 60 years of his age as per date of birth 
1-10-1938 recorded in Form ‘B’ Register and hence he is 
not entitled to any relief. 

13. Accordingly, I render the following award. 
The action of the management of D.V.C. Bermo Colliery 
in not correcting the date of birth of Sh. Phulchand 
Prasad, Gemeral Foreman as 15-1-1945 instead of 1-10-1938 
is correct and justified and the concerned workman is not 
entitled to any relief. 

H. M. SINGH, Presiding Officer 
13 2009 
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New Delhi, the 13 th May, 2009 

S.O. 1677.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 19/1997) 
of the Central Government Industrial Tribunal/ Labour 


Court, No. 1, Dhanbad now as shown in the Annexure in 
the Infoitariai Dispute between the employers in relation 
to the management of M/s. BCCL and their workman, 
which was received by the Central Government on 13-5- 
2009. 

[No. L-20012/304/95-IR (C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

WORE THE CENTRAL GOVERNMENT 
INBtOTRIAL TRIBUNAL No. 1 AT DHANBAD 

Present 

Shri H.M. Singh, Presiding Officer 
In the matter of an Industrial Disputes under Section 10(1) 
(d) of the IJ). Act, 1947. 

REFERENCE NO. 19 OF 1997 

Parties: 

Employers in relation to the management of Bhowra Area 
of M/s. BCCL and their workman. 

APPERARANCES 

On behalf of the workman : Mr. U. P. Sinha, Advocate 

On behalf of the employers : Mr. U. N. Lai, Advocate 
State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the April, 2009 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(lXd) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L -20012/304/95-IR (C-I) dated, tire 3rd January, 1997. 

SCHEDULE 

“Whether the action of the management in 
dismissing Sri Banarasi Ram, Heavy Tyndal Mazdoor 
from services of the Company is justified? If not to 
what relief the workman is entitled?” 

2. In the Written Statement submitted on behalf of 
the concerned workman it has been stated that the 
concerned workman was a permanent employee of Bararee 
Colliery of M/S.BCCL working as Heavy Tyndal Mazdoor 
being E.B.No.093. In course of employment foe management 
issued a chargesheet to him vide chargesheet dated 
16-5-91 levelling certain charges contained therein. The 
concerned workman replied to the chargesheet denying 
foe alkptieK levelled against him. Die management being 
not satisfied with foe reply submitted by foe concerned 
workman held a domestic enquiry and thereafter dismissed 
the concerned workman from service considering the 
enquiry report and other relevant papers. It has been alleged 
on behalf of the concerned workman that the enquiry was 
not fairly and properly held and that the charges contained 
in the chargesheet are vague and misleading. It has further 
been stated that before conducting foe domestic enquiry 
the papers of preliminary enquiry conducted by the 
management were not handed over to the concerned 
workman. As a result, the concerned workman was 
seriously prejudiced and the management violating the 
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principle of natural justice conducted foe domestic enquiry 
winch is iUegalandunjustified. It his also been submitted 
on behalf of the concerned workman that the Enquiry 
Officer had not allowed foe concerned woritman to Mod 
his case properly and foe Dy. Chief Mining Eagmeer who 
has dismissed thie concerned workman is not die comp e tent 
authority to dismiss a workman. Therefore, die dismissal 
of the concerned workman is illegal, inoperative and 
unjustified. Accordingly it has been prayed go ^behalf of 
the concerned workman, to pass an Award holding the 
dismissal of the concerned workman as unjustified and 
illegal directing foe management to reinstate ban to his 
original post with full bade wages from the date of his 
dismissal to the date of reinstatement 

3. The case of the management as disclosed hr their 
Written Statement is that the reference as made out is not 
legally maint ainable either in facts or in law. The action of 
the management of Bararee Colliery of M/s. BCCL in 
dismissing Sri Banarasi Ram, Heavy Tyndal Mazdoor 
from services of the company is entirely justified, 
thoroughly legal and substantially proper, and the 
concerned workman is not or^ed togetany relief.Further 


Late La) Kishun Ram of village Madari, P.O. Sannesa, P.S. 
Shekhpura, Dist. Monghyr was an employee working as 
Wagon Loader of Bararee CoUieryprior to 1-6-1972. The 

said Banarasi Ram left BCCL wifooutpiating in resignation 



from 

North Searsole Collieryoffoesaid Colliery. In foe meantime 
after one month of the Original Banarasi Ram’s joining in 

ECL, one fake Banarasi Ram frauduleikly managed to obtain 

employment in the Bararee Colliery on 1-7-1972. On enquiry 
from foe Vigilance Department of foe Company it was 
gathered that foe real name parentage and home address 
of foe so-called Banarasi Ram of Barari Colliery came out 
to be: 

Ashok Ram @ Gandhari Ram, 

S/o. Late Gariban Ram, of 
Viil. ManaochaBc, P.S. Armera, 

Dist.Nalanda 

Whereas foe genuine Banarasi Ram’s father's name 
was Lai Kishan Ram ofVillage Madari, P.O. Sarmera, P.S. 
Shekhpura, Dist. Munghyr^ Subsequently, a chargesheet 
was issued to the concerned workman by the competent 
authority of the management under clauses 26-1-11, 
26-1 -12 and 26-1-20 of foe CertifiedStanding Order of foe 
company for fraudulently obtaining employment vide 
chargesheet No. BBC/9I/CS/85 dated 16-5-91 to which the 
concerted workman replied on 19-5-91 denying the charges 
levelled against him. The reply offoe concerned workqpn 
being not satisfied set tq> an enquiry against foe Paiges 
levelled on foe concerned workman vide Idler No. BBC/ 
91/890 dated 14/18-9-91. The Enquiry Officer observing 
foe principle of natural justice, conducted foe enquiry 
proceeding with all fairness, came to the conclusion that 
foe charges levelled against the concerned workman was 
My proved beyond doubt On foe basis offoe fair and 


foe Disripliaary Authority he. foe agen!/Dy. C.M.E after 
apply in g his mmd b e co m e satisfied with foe findings of 
the &0. end held foe concerned worionan gtsilty of foe 
aeriom miscondoct as aforesaid and finally after obtaining 


No. BC/92/621 dated 8th July, 1992. It has been prayed on 
behalf of foe management to pass an Award holdingthe 


fodconcemed w ork man is not entitled to get any relief. 


admitting and denying the contents of some offoe paras 
of cadi other’s written statement 

5. In order to substantiate their case management 
has produced and examined MW-1 who has proved 
documents Hundred as Ext. M-l to M-9. The concerned 
workman has not produced any witness, nor he himself 
adduced any evidence. 

6. As to the fairness and propriety of the domestic 
enquiry it urns held by this Tribunal vide it’s Order No36 
dated 6-6-2006that foe domestic enquiry conducted against 
foe concerned workman was fair, proper aid in accordance 
with the principle of natural justice. Thereafter foe case 
was heard on merit 

7. In coarse of hearing Ld. Representative of foe 
wo rkman argued font Mukhiya who has issued the 
certificatc has not been examined. So report and certificate 
hasnorelevuicy. It has also been signed that foe concerned 
workman has stated in the domestic enquiry held by the 
manag ement that he does not belong to that Gram 
Panctayet but Representative of the management argued 
that Shri Baliram Prasad, Vigilance Officer of foe 
mana g em en t has-been examined before the Tribunal and 
that he got enquiry proceeding, and enquiry report of foe 
domestic enquiry exhibited. Ld. Representative of foe 
workman has arguedfoat he has got no personal knowledge 
offoe allegation against the concerned workman. 

'8. It has been further argued on behalf offoe workman 
that he has produced report of enquiry from Mukhiya, 
Voter’s list in foe domestic enquiry. There is no need on 
the part of Enquiry Officer to go and collect report and 
certificate of Mukhiya himself. There is no need to take 
foosc certificates as evidence m foe domestic enquiry. Ld. 
Counsel offoe workman also arguedfoat regarding voter’s 
list it should not be read as a document because it is not 
complete document because in some cases name of 
particular persons living are not recorded due to 
inadvertance or for so many reasons. 

9. Ld. Counsel for foe management argued that foe 

1 in 


support of his case. It only shows foat tabes impersonated 
to Banarasi Ram of'Searsole CoUtery who tad worked 
earlier at Bararee Colliery. Real Banarasi Ramgpuenphts 
job at Bararee Colliery and present concerned workman 
obtained job in Bararee Colliery by dedvinghnaself as 
Banarasi Ram with effect from 1-7-72. hi this respect 
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workman's representative argued that management has not 
estab li s h ed that real Banarasi Ram had ever worked at 
Bararoe Colliery and there Is no oral and documentary 
(Evidence. It shows that though management had not 
produced any document the concerned workman claimed 
hmiselfto be the employee of Bararee Colliery which he 
has to prove giving his appointment letter and I D. card 
etc. But he has not done so. It only shows what when real 
Banarasi Ram was transferred to Searsole Colliery and after 
his transfer and giving up the job the concerned workman 
Obtained «mpk>)ment in the Bararee Colliery on 1-7-1972. 
Ld. Represe n t a tive of the workman also argued that real 
Baparasi Ram has not been examined by the management 
before the Enquiry Officer so that it could have shown that 
he has ever Worked in Bararee Colliery before 1-7-72 rather 
has been working at Searsole Colliery from 1-6-72 as per 
record produced by the management witness. He argued 
that similar name and parentage does not make it a case of 
impersonation by the concerned workman. 

10. Ld. Counsel for the workman also argued that 
when enquiry was held feir and proper even the Tribunal 
can order for reinstatement of the concerned workman if 
finding in the domestic enquiry is perverse. In this respect 
they hqve referred a decision reported in 1984-(IV)-SCC 
635. He has also referred to another decision reported in 
2005 (105) FLR790. Ld. Counsel also referred to a decision 
reported in 1973-Lab. I.C. II-page 851 regarding power of 
the Industrial Tribunal and it has been held that even where 
foe dismissal of a workman by an employer on gound of 
misconduct is preceded by a proper and valid domestic 
enquiry. Section 11A of the Act now empowers the Labour 
Court of Tribunal to reappraise the evidence and examine 
the correctness of die findings thereon. Another argument 
advanced on behalf of the concerned workman is that the 
charge-sheet has been issued with contemplation of minor 
punishment at the explanation was called for within 48 
hours as per Standing Order No.27.1 whereas for major 
penalty explanation has to be called for giving 7 days time 
as per Standing Order No. 27.2. He also argued that after 
conclusion of the enquiry the enquiry report was not 
supplied to the workman causing serious prejudice to him 
that he could have submitted before the Punishing 
Authority that there was no oral or documentary evidence 
in support of the chargesheet and finding of the E.O. is 
perverse and that the E.O. has not discussed and considered 
the evidence of the workman and his cross-examination of 
the management witness. It has caused serious prejudice 
to the concerned workman. 

10. Documents filed by the management marked as 
Ext M-l to M-9 shows that the concerned workman 
impersonated to Benarasi Ram and obtained employment 
fraudulently and it has been thoroughly investigated by 
the management by going to the village of the concerned 
workman with his photograph and by taking evidence of 
Mukhiya and also concerned P.S. employee and also 
voter's list of that village. It only shows that the concerned 
workman has impersonated Benarasi Ram to get his 
employment It has also berm proved from voter's list and 
other document that he never resided at the address of real 
Benarasi Ram at Madari. He was actually Ashok Ram as 


per Ext. M-8 . As per Ext.M.8/1 real Benarasi Ram is 
mentioned in the voter’s list of village Madari. 

In view of the facts, evidence and circumstances 
discussed above, I find no merit in the case of the 
concerned workman. Hence, the following Award is 
rendered: - 

“ The action of the management in dismissing 

Sri Benarasi Ram, heavy Tyndal Mazdoor from 

services of the Company is justified. Consequently, 

tiie concerned workman is not entitled to get any 

relief.” 

H. M. SINGH, Presiding Officer 
18 *!$, 2009 
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New Delhi, tile 18th May, 2009 

S.O. 1678.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 105/2000) 
of tiie Central Government Industrial Tribunal-Cum- Labour 
Court, Lucknow as shown in the Anncxure in the 
Industrial Dispute between tiie management of Bharat 
Overseas Bank Ltd., and their workmen, received by the 
Central Government on 18-5-2009. 

[No. L-12012/202/1998-IR (B-I)j 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRDBUNALrCUM-LABOUR COURT LUCKNOW 

PRESENT 

N.K. PUROHIT, Presiding Officer 
I.D. No. 105/2000 

Ref. No. L -12812/202/98-IR(B-I) dated 15-3-1999 
BETWEEN 


Sh. R.K. Malviya, 

Sector-G, UG-75, Jankipuram, 

Sitapur Road, Lucknow (U.P.) 226001 

AND 

TheChariman, 

Bharat Overseas Bank Ltd, 

Habib Tower, Chennai-600001 
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AWARD 
Dated: 5-5-2009 

1. By order No. L -12812/202/98-IR(B-I) dated: 
15-3-1999, the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub section (1) and sub section (2A) of Section 10 of 
die Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Shri R.K. Malviya, Sector G, 
LIG-75, Jankipuram Sitapur Road, Lucknow and the 
Chairman, Bharat Overseas Bank Ltd., Habib Tower, 
Chennai for adjudication. 

2. The reference under adjudication is: 

“Whether the action of the management of Bharat 
Overseas Bank Ltd. was justified in discharging die 
services of Sh. R.K. Malviya Clerk-cum-Cashier w.e.f 
19-6-1995. If not to what relief is workman is entided 
to.?” 

3. This factual position is almost undisputed that at 
the time of alleged misconduct by the workman, he was 
posted at branch office of die Bharat Overseas Bank Ltd. 
as Clerk- cum- Cashier. He was placed under suspension 
by the Chairman of the bank vide older dt. 11-2-94 for alleged 
misconduct and thereafter a charge sheet dt. 5-8-94 was 
issued against him and departmental enquiry was initiated 
against him. The enquiry officer after ex-party enquiry 
found all charges in the said charge sheet as proved and 
the disciplinary authority after being issuing a show cause 
notice dt. 13-4-95 and after providing opportunity of 
personal hearing, finally imposed punishment of 
discharge from die services of die bank vide impugned 
order dt. 19-6-95. An appeal was preferred by the workman 
against the above order but die same was rejected which 
led the petitioner to raise this industrial dispute before the 
concerned authority. Failure of conciliation proceeding 
necessitated the appropriate Government to refer the 
matter for adjudication before this Tribunal. This is also 
not disputed that said Bharat Overseas Bank Ltd. has been 
amalgamated in the Indian Overseas Bank on 12-3-2007. 

4. As per version of the workman in the averments 
made in the statement of claim, on 5-2-94 about 9.15 A.M. 
the workman reached at branch office Indra Nagar, 
Lucknow to seek help from Sh. A.K. Chaturvedi, Clerk 
(Union leader) in the matter of registration of his house 
and by that time he had not reached the said office. 
Sh. Mohd Bashir sub staff of the said branch office told 
him that he may help him in the said matter. Thereafter, 
Sh. Mohd. Bashir went inside the Cabin of the Manager of 
the branch office and when he came back to told the 
workman that he may not help him in the matter as he 
would be going to Hazratganj branch, meantime, Sh. 
Chaturvedi entered the branch and assured the workman 
to help in the said matter thereafter workman left the permises 
about 9.30 A.M., but as soon as, he was out of the main 
gate of the said branch, he heard a noise of breaking up 
window-panes of Manager’s cabin and as a result of the 
said unexpected event, he could not move ahead and 


thereafter as soon, he startecj moving forward, he saw Sh. 
A.C. Bithal coming out of the branch, crying under the 
wrong perception as if the said act of breaking up of the 
window-panes being done by the workman when he 
protested and objected and requested him not to shout at 
him and upon, Sh. Bithal started using unparliamentary 
language against him. At about 9.40 A.M., the workman 
left the said place of incident ignoring Sh. Bithal, who was 
still furious against him with some abusive remarks. 

5. The workman has questioned the fairness 6f the 
domestic enquiry on several grounds including holding 
ex-party enquiry against him without giving opportunity 
for defence & findings are not based on the evidence, 
which have been mentioned in para 5 to 61 of the statement 
of claim and prayed that alleged charge sheet dt.' 5-8-94 be 
declared as bad in law and impugned punishment order 
dt. 19-6-95 be set aside and direction be given to the 
opposite party to pay him arrears of full wages from the 
date of his suspension order. 

As per management version in their written statement, 
the workman came to Indra Nagar branch on 5-2-94 at around 
9.30 A.M; Sh. Mohd. Bashir Sub-staff sought Manager’s 
permission to go out of the branch to do some personal work 
of die wor kman . The then Manager Sh. A.C. Bithal refused to 
grant permission when die said Sh. Mohd. Bashir reported to 
the workman about the Manager refusal to grant permission, 
the wor kman became wild and started shouting in die bank’s 
hall indie presence of customers and staffmembers. On seeing 
this, the Manager came out of his cabin and requested him 
not to create any problem in the branch and instructed him to 
leave the branch premises. The workman went out of the 
branch and threw a stone at the Manager’s cabin and damaged 
the window-panes of the cabin. It is further alleged that when 
Manager Sh. Bithal came out of the branch, the workman 
shouted and abused him in unparliamentary and obscene 
language and he also threatened him with dire consequences 
in case of reporting matter to the head office and thereafter he 
left the premises. It is further stated that at about 4.00 P.M. on 
the same day the workman came to die branch and handed 
over a letter to the Manager confirming the above incident 
expressing regret for his misconduct for die said misbehaviour. 
However, around 6.00 P.M. he came back to die Manager s 
cabin and took away his letter forcibly which was lying on the 
Manager’s table. 

7. In written statement the allegations of the workman 
regarding unfair enquiry and violation of principle of 
natural justice in conducting enquiry have been denied 
and it is alleged that averments made in the statement of 
claim are false Mid frivolous therefore, claim be rejected. 

8. On the basis of the averments made in statement 
of claim and written statement following preliminary 
issues were framed on 10-1-2001: 

1. Whether die domestic enquiry is fair and proper? 

2. Whether the domestic enquiry suffers with vice of 

perversity? 


2061 GI/09—16 
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9. The then learned Presiding Officer of the Tribunal 
vide its order dt, 4-4-2001 found the enquiry unfair and 
defective and decide the aforesaid issues in favour of the 
workman and opportunity was given to the opposite party 
to prove the alleged charges against the workman before 
the Tribunal. 

10. The management has examined Sh. S.K. Gaur the 
then Accountant and Sh. T.K. Shridhar the then Trainee 
Officer in the branch to prove the charges levelled against 
the workman whereas in rebuttal, the workman has examined 
himself as witness. 

11. The management has also filed following 
documents in support of its case; 

1. Copy of record reports (C-53) 

2 . Copy of cash memo of snaps dt. 5-2-94 (C-53/2) 

3. Photographs (Two) C-53/3 & C-53/4) 

12. Heard the arguments advanced by both the sides 
and perused the written arguments submitted by the 
workman and scanned die oral and documentray evidence 
adduced by both the sides, 

13. The workman has contended that the 
management has not examined the main witness Sh. A C. 
Bithal on whose report departmental enquiry was initiated 
and who is said to be victim of alleged misconduct. The 
management has not proved the copies of record register 
dated 5-2-94 ofbranch office oflndra Nagar C-53. Letter dt. 
7-2-94 of Sh. A.C. Bithal, addressed to the Regional 
Manager & alleged confession letter dt. 5-2-94 said to have 
been given by the workman and they could not be relied 
on against the workman. In support of his contention he 
has place reliance on M/s. Bareilly Electricity Supply Co. 
Ltd. Vs. AIR 1972 SC 330,339 and CM Deshmukh Vs. Board 
of Trustee, Port of Bomaby, 1995 Lab. I.C. Page 1496 (Bom 
H.C). 

14. The workman has also contended that out of 
listed 9 witnesses, the management has produced only 2 
witnesses, and both of them have admitted in cross- 
examination that they did not go out-side the branch 
therefore, they have not seen the alleged incident of 
misconduct said to be occurred outside the branch. 
Whatever they have deposed is totally based on 
information given by Sh. A.C. Bithal, therefore, in absence 
of required testimony of Sh. A.C. Bithal, hearsay evidence 
of both the witnesses can not be relied. In this matter Sh. 
A.C. Bithal, and Sh. Mohd. Bashir were the material 
witness as per alleged incident to whom the management 
unfairly and without assigning any reason withhold. Had 
the management been fair enough, in producing material 
witnesses, it could have been well established on their 
cross-examination that they do not support the charges or 
charge could be falsified by their evidence obtain on their 
cross-examination. Denying the said opportunity to the 
workman is violation of principle of natural justice & 
adverse inference should be drawn for withholding material 


witnesses, against the management. In support of his 
contention he has relied on Broja Ballav Ghose Vs. Union 
of India, 1986 Lab. I.C. 1166 & Ganesh Rajan Vs. 
M/s. Bennett Coleman & Co. Ltd., 1989 Lab. I.C. 534. 

15. Per contra, the learned representative on behalf 
of the opposite party has urged that charges levelled 
against the workman are well proved by evidence of 
witnesses Sh. S.K. Gaur and Sh T.K. Shridhar which also 
find corroboration from documentary evidence, copy of 
register C-53 and photographs showing the broken window 
panes. Moreover, the workman was posted in other branch 
and he has admitted that at the time of incident he went to 
Indra Nagar, branch for his own purpose. He has further 
argued that workman has admitted in his evidence that he 
had enmity with Sh. A.C. Bithal. The version of the workman 
that Sh. A.C. Bithal, started shouting, is not belivable. If 
incident did not take place and the workman did nothing 
then there was no reason to shout and abuse the workman. 
He has also argued that from the evidence of the workman 
also it appears that some incident took place on the date 
and time alleged in the charges. He has further argued that 
the then manager. Sh. A.C, Bithal, is retired therefore, has 
not been examined. He has furthermore argued that strict 
rule of evidence are not applicable in the matter of 
enquiries. 

16. In support of his argument reliance has been 
placed on following case laws; 

1. (2006) 2 SCC 255 TNCS Corpn Ltd. & Others vs. K. 

Meerabai. 

2. (2006) 2 SCC 269 LK Verma Vs. HMT Ltd. and 

another. 

3. (2006) 2 SCC 584 South Bengal State Tansport 

Corpn. Vs. Sapan Kumar Mitra & Others. 

4. (1977) 2 SCC 491 State of Haryana & Another Vs. 

Rattan Singh. 

5. (2005) SCC (L&S)407 Divisional Controller, KSRTC 

(NWKRTC) Vs. A T. Mane. 

6 . (2005) SCC (L&S) 412 Muriadih Colliery of Bharat 

Cooking Coal Ltd Vs. Bihar Colliery Kamgar Union. 

17. Before embarking upon the merit of the case on 
the basis of evidence of both the sides, it would be proper 
to go through the case laws cited relating to appreciation 
of the evidence & applicability of the rules of Evidence 
Act in the matter of enquiries. In AIR 1972 SC 330 Hon’ble 
Apex Court has observed that though Evidence Act is not 
applicable to the industrial tribunals that does not mean 
that where issues are seriously contested and have to be 
established and proved, the requirements relating to proof 
can be dispensed with. In 1995 LAB. I. C. 1496 Hon’ble 
Bombay H.C. has observed that hearsay or indirect 
evidence can not take the place of conclusive evidence in 
the absence of any other substantive evidence. In regard 
to the charge against the petitioner, the proof of truthfulness 
of the hearsay evidence cannot be dispensed with in a 
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domestic enquiry. The basic rule governing domestic 
enquiry requires that no order entailing penal consequence 
can be made on the basis ofex-parte statement of witnesses 

or hearsay evidence. In2006(2) SCC 5S4 cited by the learned 
representative of the management Hon’ble Apex Court has 
observed tha t strict proof of legal evidence and findings 
thereon, not necessary. In 1977 (2) SCC 491 Hon’ble Apex 
Court has held that in a domestic enquiry all the strict and 
sophisticated rules of the Evidence Act may not apply. All 
materials which are logically probative for a prudent man 
are permissible, though departmental authorities and 
Administrative Tribunals must be careful in evaluating such 
material and should not be glibly swallow, what is strictly 
speaking not relevant under the Evidence Act. The essence 
of judicial approach is objectivity, exclusion of extraneous 
materials or considerations, and observance of rules of 
natural justice. 

18. In view of above legal position it is not disputed 
that in domestice enquiry strict rules of Evidece Act are 
not applicable and strict proof of legal evidence is not 
required but at die same time it does not mean where issues 
are seriously contested and have to be established and 
proved, the requirements relating to proof can be dispensed 
'with. The evidence on record is to be evaluated in the light 
of above legal position. 

19. It is pertinent to mention that since the 
preliminary issues framed in this matter have been decided 
in favour of the workman and enquiry conducted against 
the worionan has been held as unfair and not proper, there 
is no need to go into the merit of the various grounds taken 
in the statement of claim in this regard. It is also pertinent 
to mention that evidence recorded during the domestic 
enquiry and evidence adduced by both the parties in regard 
to preliminary issues is not to be considered to prove the 
charges of alleged misconduct against the workman in the 
light of following principle laid down by Hon’ble Apex 
Court in Neeta Kaplish vs. Presiding Officer, Labour Court 
and another 1999 SCC (L&S) 302. 

“ In all cases where enquiry has not been held or die 
enquiry has been found to bo defective labour court/ 
tribunal can call upon the management or the employer 
to justify action taken against the workman and to 
show by fresh evidence that the termination or 
dismissal order was proper. If management does not 
lead any evidence by availing of this opportunity, it 
cannot raise any grouse any subsequent stage feat 
it should have been given feat opportunity, as fee 
Tribunal, in those circumstances, would be justified 
in passing an award in favour of fee workman. If 
however, opportunity is availed of and evidence in 
adduced by fee management, validity of action taken 
by it has to be scrutinized and adjudicated on fee 
basis of such fresh evicence.” 

20. In fee light of fee above legal proposition fee 
management was to adduce fresh evidence to prove fee 
alleged misconduct against fee workman. Now it is to be 
considered as to whether on fee basis of material on record 


under Section 11A of fee I.D. Act as envisaged in fee said 
case law, the management has succeeded to prove fee 
charges leveled against fee workman. 

21. Indisputably, the workman was chargesheeted 
on 5-8-94 on fee following charges: 

Charge No.1: You have damaged fee windowpanes 
of fee Manager's cabin by throwing a stone, which 
is a gross misconduct as per para No. 19.5 (C) of fee 
Bipartite Settlement dt 19-10-1966. 

Charge No.2: Your action of shouting fee abusing 
the Manager in unparliamentary and obscence 
language and threatening him wife dire consequences 
is an act of riotous, disorderly and indecent 
behaviour, which is a gross misconduct as per para 
No. 19.5 (C) ofthe Bipartite Settlement dt 19-10-1966. 

Charge No.3 : By your action of shouting, using 
abusive/obscence language against fee Manager Sh. 
A.C. Bifeal and behaving in a riotous, disorderly and 
indecent behaviour, in front of customer, revenue 
auditors and staff members, you have tarnished fee 
image and reputation of the bank and thereby you 
have acted in a manner prejudicial to fee interest of 
fee Bank which is a gross misconduct as per para 
No. 19.5(j) ofthe Bipartite Settlement dt 19-10-1966. 

22. Now, it is to be seen whether from the oral & 
documentary evidence adduced by the management, the 
charges leveled against the workman stand proved. 

23. The management witness Sh, SX. Gaur and Sh. 
T.K. Shridhar have stated in their statement on oath that 
on 5-2-94 they were present at fee time of alleged incident 
in fee Indra Nagar, branch ofthe bank. Both fee witnesses 
have stated in their affidavit that at about 9.15 A.M. 
workman Sh. R.K. Malviya came to Indra Nagar, branch 
and started talking wife Sh. Mohd. Bashir who had entered 
in fee cabin of fee Branch Manager for permission to leave 
branch on account of some personal work of fee workman. 
The then Manager Sh. Bifeal refused permission for leaving 
fee branch to Sh. Mohd. Bashir. The workman on coming 
to know about refusal started shouting and abusing fee 
Manager Sh. Bifeal where upon he came out of his cabin 
and ask to workman to refrains from creating nuisance in 
fee bank hall. Thereafter, the workman went out of the 
branch and threw a big stone on fee window panes ofthe 
cabin of fee Manager and cm being asked by the Manager, 
fee workman started abusing him. They have also stated 
feat thereafter Branch Manager was also threatened feat if 

matter is reported to fee Head Office, fee workman will take 

out his eyes. Subsequent to this incident Branch Manager 
Shri Bifeal recorded fee incident in fee record register 
which has been signed by both of them and others such as 
Sh. AX. Srivastava, Sh. PX. Sharma, Sh. B.P. Misra and 
Sh, Ajay Yadav, 

24. In rebuttal, the workman has stated feat his 
posting was at Hazratgaqj main branch, Ha has admitted 
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that on 5-2-94 he went to Indra Nagar branch at 9.15 A.M. 
to meet. Sh. A.K. Chatuervedi, Union Leader regarding 
registry of his house £ut he was not there. In his 
examination-in-chief the workman has reiterated his 
averments made in the statement of claim regarding alleged 
incident. He has denied all the alleged charges against him. 
He has also denied the allegations that he gave any letter 
to the manager, which was later on forcibly snatched by 
him. In cross-examination, he has stated that since his 
posting at Gorakhpur, Sh. A.C. Bithal has enmity with him 
but admitted that said fact is not mentioned in his reply to 
the charge sheet. He has also denied this fact that 
Sh. Mohd. Bashir sought permission from the Manager 
regarding his work. He has also stated that as per his 
knowledge. Sh Bithal has left the services of Bharat 
Overseas Bank Ltd. He has denied his signature on the 
photo copy of alleged letter dated 5-2-94 written to the 
Manager of the Branch for regret (document no.6/2). 

25. Charge No. 1 

In charge no. 1 it was to be proved by the management 
that the workman had demaged the window panes of the 
Manager’s cabin by throwing a stone. To prove the said 
charge, the management has examined witnesses Sh. S.K. 
Gaur & Sh T.K. Shridhar and in support of their oral 
evidence produced a photo copy of the Bill of snaps 
(C-53/2) & two photographs (C-53/3 & C-53/4). As per 
management version when the Manager Sh. Bithal came 
out of his cabin and requested the workman not to create 
any problem in the branch & instructed him to leave the 
banks premises, the workman went out of the branch & 
threw a stone at Manager’s cabin & damaged the window 
panes of the cabin. Thus it is admitted case of the 
management that incident of alleged stone throwing took 
place outside the branch. The witnesses Sh. S.K. Gaur & 
Sh T.K. Shridhar have been produced as eye witnesses of 
the said incident but both of them have stated in their 
cross examination that only manager Sh. Bithal went outside 
the branch. Sh. S.K. Gaur has stated that he came to know 
about the said incident from Sh. Bithal, Manager, similarly 
Sh. T.K. Shridhar has also stated that he himself did not go 
outside the branch at the time of incident. It is evident from 
their above statements in cross examination that their 
evidence is only hearsay & they did not see the workman 
throwing stone on Manager’s cabin. 

26. As regard photocopy of bill of the snaps & two 
photographs is concerned, they have not been proved by 
examining the photographer. Even, if window panes of the 
cabin of the Manager were found broken up as shown in 
the said photograph, in absence of any direct evidence, no 
inference can be drawn that window panes were broken by 
the workman. 

27. The workman has categorically denied the alleged 
charge no. 1. In view of his defence, it was imperative on 
the part of the management to have examine the Manager 
Sh. Bithal. He would have been the best person to depose 
as to who actually damaged the window panes of his cabin. 

It has not been explained why Sh. Bithal evidence was 


with held. There is no reason why an adverse inference 
should not be drawn against the management that had the 
management examined Sh. Bithal, Manager, before the 
Tribunal his evidence would have perhaps not established 
that window panes was actually damaged by the workman. 

28. The learned representative on behalf of the 
management has contended that from circumstantial 
evidence and admitted facts by the workman, it is evident 
that alleged incident has occurred. It is admitted case of 
the workman that his posting was at Hazratganj branch, 
Lucknow and on the date and time of alleged incident, he 
was present in the Indra Nagar, branch and he went there 
for his personal work. Photographs produced by the 
management side show that window panes of the cabin of 
the Branch Manager were found broken. Above 
circumstantial evidence corroborates the management’s 
version for alleged misconduct. Moreover, the workman 
himself has regretted in writing for the alleged 
misconduct. In this regard he has place reliance on (2006)2 
SCC 269 & (2005)2 (L&S) SCC 407. 

29.1 have given my thoughtful consideration on the 
above contention & cited case laws. In (2006)2 SCC 269 
besides admission of abusing an officer in filthy language 
for the delinquent employee, witnesses were examined for 
proving charges and on facts of the case Hon’ble Apex 
court has observed that things admitted not to be proved. 
But in instant case, the workman has not admitted the alleged 
misconduct. The alleged regret letter said to be given by the 
workman is not on the record and as per version of the 
management after submitting the alleged regret letter 
subsequently the same was forcibly taken away by the 
workman from Branch Manager Sh. Bithal. But as stated 
earlier Sh. Bithal has not examined by the management. The 
other witnesses have not stated anything about such letter 
of regret. The workman has denied his signature during the 
cross examination on the document no.6/2 said to be the 
copy of the alleged letter of regret. This legal position is not 
disputed that fact admitted are not required to be proved 
but in present case the management has fail to establish that 
the workman ever admitted alleged misconduct. In (2005)2 
SCC (L&S) 407 the Bus Conductor to be in possession of sum 
over and above amount equivalent to tickets issued by him 
and in excess of sum that bus conductor were permitied jo 
carry besides this there was other material to establish 
misconduct therefore, in such circumstances Hon’ble apex 
court has observed that doctrine of Res ipsa loquitr (that the 
facts speak for themselves) is applicable on the facts of the 
case but in instant case facts are different. Merely, on the 
basis of presence of the workman in the branch on the date 
and time of alleged incident and photographs showing broken 
window panes, it can not be said that facts speak themselves 
that window panes were broken by the workman. Therefore, 
contentions of the learned representative on behalf of the 
management are deviod of any force and not tenable. 

30. Hence, in view of above discussions, it is 
difficult to conclude that the management proved the 
charge of misconduct alleged in charge No. 1. 
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Charge No. 2 

31. In charge no. 2 the charge against the workman is 
that he shouted and abused to the branch manager 
Sh. B ithal in unparlimantary & obscene language & threaten 
him of dire consequences. In this regard the management 
has examined Sh. Gaur & Sh. Shridhar witnesses and 
produced photo copy of the record register (C-53). 

32. Sh. Gaur & Sh. Shridhar have been produced as 
eye witnesses of die incident and they have also signed 
the record of register (C-53) wherein die alleged incident of 
misconduct was subsequently said to be recorded by the 
Branch Manager Sh. Bithal on die same day i.e. 5-2-94. 
Both the above witnesses have deposed in their affidavit 
that the filthy abuses mentioned in their affidavit were given 
by the workman but during cross examination when 
confronted with the copy of the record of register (C-53) 
they have admitted that said filthy abuses have not been 
mentioned in the above register. Sh S.K. Gaur has stated 
that mentioning of said abuses might have been omitted 
in haste. 

33. It is admitted case of the management in charge 
sheet itself that said incident of alleged filthy abuses & 
threatening of dire consequenses occurred outside the 
branch whereas contrary to above version of the 
management, Sh. S.K. Gaur witness has stated in his cross 
examination that alleged threat for dire consequences was 
given by the workman in the hall situated inside the 
branch. He has also stated that he did not go outside the 
branch at the time of alleged misconduct therefore, his 
testimony is not credible, Second witness Sh. T.K. Shridhar 
the then trainee officer in the branch, has also admitted in 
his cross examination that he has not witness the incident 
which took place outside the branch. Thus in the evidence 
of management witnesses & facts mentioned in the charge 
sheet there is inconsistencies & material contradictions on 
the point of place of alleged incident. 

34. The management has produced a photo copy of 
register of record (C-53). The original register of record 
(C-53) has not been produced. The workman has denied 
the alleged misconduct. He has also denied that any letter 
of regret was ever given by him to the said branch manager. 
There is no oral evidence on this point that any letter of 
regret was given by the workman, which allegedly he took 
away forcibly from the branch manager. In this regard mere 
pleadings are no substitute of proof. In such circumstances, 
the real witness who could have proved alleged misconduct 
was branch manager himself. Though this fact has come 
on record that he is not in service but it is not the case of 
the management that said witness was not traceable. It 
reveal from the proceedings of the case that despite request 
of the workman, the management has not produced the 
said witness for reason best known to it. Had the 
management being fair enough to examine him in support 
of alleged misconduct against him, it could have been 


established in cross examination that charge is fabricated 
by die evidence obtained in cross examination from him. 
Examination of die Branch Manager Sh. Bithal would have 
revealed whether die complaint made by him in the register 
of record (C-53) was correct or not & to establish that he 
was the best person to speak to its veracity. In 1956 Lab. 
I.C. 1166, Hon’ble Calcutta High Court has observed that 
there was a fundamental breach of principle of natural 
justice when real witness who could have either proved or 
disproved the charge were held back from die enquiry 
though proposed to be examined and the Vigilance 
Inspector was made & lead evidence not on his own 
but on his information alleged to have been derived from 
those persons. This is a clear case of branch of the said 
principle because had the prosecution being fair enough 
to examine those witnesses it could have been well 
established in cross examination that either they do not 
support charge or the charge is falsified by the evidence 
obtained in cross examination from those witnesses. In 
2000 SCC (L&S) 85 a police constable charged of having 
abused his colleague while he was under the influence of 
liquor. However, neither complainant nor the other 
employee who accompanied the applicant to hospital for 
medical examination were examined. In such circumstances 
Hon’ble apex Court has observed as under:- 

“ the sole ground urged is as to the non-observance 
of the principles of natural justice in not examining 
the complainant, Sh. Virender Singh and witness 
Jagdish Ram. The Tribunal as well as the High Court 
have brushed aside the grievance made by the 
appellant that the non-examination of those two 
persons has prejudiced his case. Examination of these 
two witnesses would have revealed as to whether 
the complaint made by Virender Singh was correct or 
not and to establish that he was the best person to 
speak to its veracity. So also Jadgish Ram who 
accompanied the appellant to the hospital for medical 
examination, would have been an important witness 
to prove the state or the condition of the appellant. 
We do not think the Tribunal and the High Court 
were justified in thinking that non-examination of 
these two persons could not be material. In these 
circumstances, were of the view that the High Court 
and the Tribunal erred in not attaching importance 
to this contention of the appellant.” 

In the light of the above observations withholding 
material witness Sh. A. C. Bithal, Branch Manager is fatal 
for the management and it has caused prejudice to the 
workman and adverse inference could be drawn against 
the management for withholding material witness who was 
complaint and said to be the victim of alleged misconduct. 

Charge No. 3 

35. In view of the aforesaid discussions, the 
management has^Jso failed to prove charge No. 2 against 
the workman. As regards charge No. 3 the allegation of 
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misconduct in charge No. 3 and charge No. 2 are similar 
except that in charge No. 3. It is also mentioned that since 
incident alleged in charge No. 2 occured infront of the 
customers, auditors and staff members, the workman has 
tarnished the image of the bank. Since the charge No. 2 is 
not proved, therefore, on the basis of the findings of charge 
No. 2, charge No. 3 also stands not proved. 

36. Since the management has failed to prove all the 
3 charges levelled against the workman for his alleged 
misconduct, resultantly, the workman deserves to be 
exonerated from all the charges and action of the 
management discharging the workman from his service 
w.e.f. 19-5-95 can not said to be justified. Thus, the workman 
is entitled for reinstatement in service. 

37. In regard to back wages it is pertinent to mention 
that workman was discharged from service in the year 1995 
and reference has been made in the year 1999. The reference 
under adjudication is pending for last 10 years and it reveals 
from the perusal of the order sheets of the proceedings of 
the case that the workman had moved number of 
applications time and again including two applications for 
transferring die present reference to some other Tribunal. 
It also reveal from the perusal of various order sheets of 
the proceedings of the case particularly dated 22-6-04, 
21-7-04,20-3-06 and 15-5-08 that die workman himself has 
lingeron the proceedings unnecessarily. 

38. The initial burdan to prove that after discharging 
him from service, the workman did not remain in gainful 
employment was on the workman. In this regard workman 
has stated on oath that he is handicapped and his wife had 
cancer and she ultimately died during this period and he 
has remained out of job. He has also stated that his relatives 
have been helping him and he did not remain in gainful 
employment. In rebuttal, there is no evidence of the 
management. Admittedly, the workman was initially 
appointed as Peon in the year 1980 and promoted as Clerk- 
cum-Cashier in the year 1990. Keeping in view the 
considerable period of services rendered by the workman 
and his age, having regard to entire facts and circumstances 
of the case the interest of justice would subserved by 
awarding 50% back wages only. 

39. Accordingly, the reference is adjudicated in 
favour of the workman to this extent he is entitled for 
reinstatement with 50% back wages, the payment shall be 
made within 8 weeks from the date of publication of the 
award failing which it shall carry interest @ 8% p.a. 

40. Award as above. 

N. K. PUROHIT, Presiding Officer 

Lucknow 

5-5-2009. 
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New Delhi, the 19th May, 2009 

S.O. 1679.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
LC/R/123/96 ) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to die management of SECL and their workmen, 
which was received by the Central Government on 19-5- 
2009. 

[No. L-22012/387/1995-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/123/96 

Presiding Officer: Shri Mohd, Shakir Hasan 
The Secretary, 

M. P. Koyla Mazdoor Sabha, 

Churcha Branch, Post Churcha Colliery, 

Distt. Surguja (MP) ...Workman/Union 

Versus 

The Sub Area Manager, 

Churcha West Colliery, 

Post Churcha Colliery. 

Distt. Surguja (MP) ....Management 

AWARD 

Passed on this 12th day of May, 2009. 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012(387)/95-IR(C-Il) dated 2-5-96 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the Sub Area Manager, 
Churcha West Colliery of Baikunthpur Area of SECL 


[Will— 3(ii)] 


13, 2009/^3 23, 1931 


3341 


in not promoting Sh. Ajay Kumar Guha, Cat. I 
Mazdoor to the post of Clerk Gr. Ill which he is 
already performing since 4-10-89 and superseding 
him by promotinghis juniors is legal and justified? If 
not, what relief the workman is entitled to?” 

2. In this case, the Union appeared on 25-6-2001 and 

29- 8-2003 but the statement of claim was not filed. 
Subsequently workman/Union absented. Thereafter the 
notice'wasissued through Registered post with AD but 
even then workman did not appear in spite of receipt of the 
notice. Lastly the proceeding was started ex parte against 
the workmanon 23-5-2006. 

3. The management appeared in the case and filed 
Written Statement. The case of the management in short is 
that South Eastern Coalfields Ltd. is a company registered 
under the Companies Act having its registered office at 
Bilaspur. It is stated that the terms and conditions of the 
employment of the employees working in the coal industry 
are governed by various settlements which contain the 
Cadre Scheme. It is stated that the employee cannot claim 
promotion as a matter of right rather promotion is given 
subject to administrative necessity, availability of 
sanctioned post, eligibility of the workman concerned, 
recommendation of Departmental Promotion Committee and 
other criteria such as minimum educational qualification, 
three years service in the company and after success in 
selection/test. 

4. The further case is that the workman Shri Ajay 
Kumar Guha was initially appointed as General Mazdoor 
Cat-I. It is stated that qualified General Mazdoors are 
granted opportunity to learn the work of clerk with a 
view to build up their carrier. In this case, the opportunity 
was also granted to this workman to do the job of Clerk 
for few days. The workman Shri Ajay Kumar Guha was 
promoted as Clerk Gr. Ill vide order No. GM/BKP/PM/ 

30- A/92/9077-83 dated 29/30-4-92 without adopting the 
procedure of promotion. As such immediately 
representation was received by the management alleging 
that similarly situated employees working in General 
Mazdoor Category should also be given the post of Clerk 
Gr. III. On such representation, the General Manager 
issued instruction to cancel the order. Accordingly, order 
No. 9048-90 dated 30-4-92 was passed and cancelled the 
promotion of the said workman for its review and 
amendment on merit. The claim of the workman was 
based on the ground that he was being permitted to 
work as a Clerk for few months but that was not the 
cadre scheme applicable to the management company 
for promotion to the post of clerk Grade-Ill. On these 
grounds, it is submitted that the award be passed that 
the action of Sub-Area Manager, Churcha Colliery of 
Baikunthpur in not promoting Shri Ajay Kumar Guha to 
the post of Clerk Grade-Ill since 4-10-89 is legal, proper 
and justified. 


5. Now let us examine the evidence adduced by the 
management as to whether the management was justified 
in not promoting Shri Ajay Kumar Guha, Cat-I Mazdoor to 
the post of clerk Grade-Ill as has been claimed by him. The 
management has adduced oral as well as documentary 
evidence in the case. MW-1 Govind Kumar Srivastava is 
Dy. C. P. M. in Churcha Colliery. He has supported the 
case of the management. He has stated the terms and 
conditions of the employment of the employers are 
governed by various settlements which is known as 
National Coal Wage Agreement. It also deals promotional 
channel of all cadre including Ministerial staffs. 

6 . He has further stated that Shri Ajay Kumar Guha 
was initially appointed as General Mazdoor Cat-I. The 
copy of the appointment letter of Shri Ajay Kumar Guha 
is filed by die management which is marked as Exhibit M-1. 
The appointment letter shows that he was appointed on 
2-4-87 as General Mazdoor, Cat-L He has stated that 
Shri Guha was promoted as Clerk Grade No. Ill vide 
office order No. GM/BKP/PM/30-A/92/9077-83 dated 
29/30-4-92 but immediately representation was received 
by the management for promotion to other similarly 
situated employees working in General Mazdoor Category 
to the post of Clerk Gr.-HI. He has stated that on receiving 
instruction from General Manager, Shri Guha’s promotion 
was cancelled vide order No. 9048-90 dated 30-4-92. The 
Management has filed cancellation order which is marked 
as Exhibit M-2. The said document shows that the said 
order was terminated and cancelled in view of the 
instruction of the General Manager for its review and 
amendments on merit amd demerits. This shows that his 
appointment was not made according to the National Coal 
Wage Agreement as has been stated by the witness and 
his appointment was needed to be reviewed. This 
document supports the case of the management. The 
management has also filed-pbotocopy of service book of 
Shri Guha which is markedas Exhibit M-3. The service 
book shows that subsequently Shri Guha was promoted 
as Clerk Gr* No; III v«/e©rder dated 850 dated 17-6-98/ 
30-6-98. It appears that4he matter was reviewed and 
considered and due promotion was given in due time. 

7. Considering the entire evidence on record, I find 
that the action of the Sub Area Manager, Churcha West 
Colliery of Baikunthpur Area of SECL was justified in not 
promoting Sh. Ajay Kumar Guha, Cat. I Mazdoor to the 
post of Clerk Gr. III. Accordingly the award is passed ex 
parte in favour of the Sub Area Manager, Churcha Colliery, 
Baikunthpur Area and against the workman without costs. 

8 . Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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For the Respondent: M/s. P. Nageswar Sree, 

K Raghuram Reddy & 

Ch. Venkata Raju, Advocates. 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L -42012/168/2003-IR (CM^II) dated 19-7-2004 
referred the following dispute under section 10(I)(d) of 
the I.D. Act, 1947for adjudication to this Tribunal between 
the management of Indian Immunological Limited and their 
workman. The reference is,— 

SCHEDULE 


New Delhi, the 20th May, 2009 

S.O. 1680. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 128/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of Indian 
Immunological Limited, and their workmen, received by 
the Central Government on 20-5-2009. 

[No. L-42012/168/2003-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT 

Shri Ved Prakash Gaur, Presiding Officer. 

Dated the 4th day of February, 2009 

Industrial Dispute No. 128/2004 
BETWEEN 

Sri E.Malla Reddy, 

H. No. 2-63, Indira Nagar, 

Gachibowii, Ranga Reddy Distt., 

Hyderabad-500 0323 ....Petitioner 

AND 

The Executive Director, 

Indian Immunological Limited, 

Gachibowii, Ranga Reddy Distt., 

Hyderabad-500 0323 ....Respondent 

APPEARANCES 


“Whether the action of the management of Indian 
Immunological Limited, Gachibowii in terminating the 
services of Sh. E. Malla Reddy. Supervisor is legal 
and justified? If not, to what relief the employee is 
entitled?” 

The reference is numbered in this Tribunal as IX 
No. 128/2004 and notices issued to the parties. 

2. Petitioner filed his claim statement stating that he 
was appointed as technician (mechanic) in the year 1983 
and he worked continuously. It is further submitted that 
the Petitioner used to represent his co-employees as 
General Secretary of the union from 1990 to 2001. It is 
submitted that he was issued with charge sheet dated 
1-10-2001 and later placed under suspension on 5-10-2001. 
An enquiry was conducted and he was dismissed from the 
services vide orders dated 8-6-2002 which is illegal and in 
violation of principles of natural justice. He prays to direct 
the Respondent to reinstate the Petitioner with all 
consequential benefits 

3. Counter was filed by the Respondent. It is 
submitted that the Petitioner was employed as supervisor. 
He is not a workman. It is further submitted that he was’ 
issued with a charge sheet dated 1-10-2001 and enquiry 
was conducted. It is further submitted that show cause 
notice was issued to Petitioner, Petitioner submitted his 
explanation dated 21 - 5 - 2002 . It is submitted that after 
considering all the circumstances, the Petitioner was 
dismissed vide letter dated 8 - 2 - 2002 . Hence the petition be 
dismissed. 

4 . Parties were asked to produce their respective 
evidences. On 4 - 2-2009 also Petitioner neither present nor 
filed evidence affidavit while Respondent’s counsel is 
present. Petitioner has not filed his evidence and he is not 
attending to his case tor several dates as such, Petitioner's 
evidence is closed. Hence, a Nil Award is passed in absence 
of evidence. Transmit 

Dictated to Smt. P. Phani Gowri, Personal 
Assistant transcribed by her corrected and 


For the Petitioner: 


Sri N. Vinesh Raj, Advocate 


AND 
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pronounced by me on this the 4th day of February, 
2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 20th May, 2009 

S.O. 1681.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), foe Central 
Government hereby publishes the award (Ref. No. 59/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of M/s. 
Singareni Collieries Company Limited, and their workmen, 
received by the Central Government on 20-5-2009. 

[No. L-22012/245/2007-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT 
AT HYDERABAD 
PRESENT 


The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Mandamani Division, Mandamairi, 

Adilabad-504231. ....Respondent 

APPEARANCES 

For foe Petitioner: NIL 

For foe Respondent: Sri M. Shankar Narayan, 

Advocate 

AWARD 

The Government of India, Ministry of Labour by its 
Order No. L -22012/245/2007-IR (CM-II) dated30-10-2007 
referred foe .following dispute under section 10(1 Xd) of 
foe I.D. Act, 1947 for adjudication to this Tribunal between 
foe management of M/s. Singareni Collieries Company 
Limited and foeir workmen. The reference is,r~ 

SCHEDULE 

“Whether the action of the management of 
M/s. Singareni Collieries Company Limited, in 
imposing foe penalty of stoppage of three increments 
with cumulative effect from 1-8-2006 on Sri Gunda 
Shankar is legal and justified? If not, to what relief is 
the workman entitled?” 

The reference is numbered in this Tribunal as l.D. 
No. 59/2007 and notices were issued to the parties. 

2. On 6-2-2009 both parties called absent. Petitioner 
has not filed claim statement even after two years of receipt 
of this reference. Case is closed for want of prosecution 
and non-filing of claim statement Nil Award is passed. 
Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 6th day of February, 2009 

VED PRAKASH GAUR, Presiding Officer 


Appendix of evidence 


Shri Ved Prakash Gaur, Presiding Officer. 

Dated foe 6th day of Fabruary, 2009 
Industrial Dispute No. $9/2007 

BETWEEN 

The President (Sri Bandari Lingaiah), 

Singareni Collieries Employees Union (CITU), 

9*. No. T-39, SMGXRoad, 

Somagudem (Via Bellampalli PO), 

Adilabad-504251. .... Petitioner 


Witnesses examined for the Witnesses examined for foe 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 21 st May, 2009 
S.O. 1682.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.CGIT/ 
LC/R/63/87) of die Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Bailadila Iron Ore Project and their 
workman, which was received by the Central Government 
oa 20-5-2009. 

[No. L-2/9/86-Con.II/D.III (B)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/63/87 

Presiding Officer :Shri Mohd. Shakir Hasan 
The Secretary, 

Metal Mine Workers Union (INTUC) 

Bailadila Iron Ore Project, 

Deposit No. 14, Kirandul, 

Distt. Bastar (M.P.) .Workmen/Union 

Versus 

The General Manager, 

Bailadila Iron Ore Project, 

Deposit No. 14, Kirandul 

Distt. Bastar (M.P.) ,.Management 

AWARD 

Passed on this 5th day of May, 2009 

1. The Government of India, Ministry of Labour 
vide its Notification No.L-2/9/86-Con.II/D.III (B) dated 
23rd March, 1987 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether in term 1&2 of the memorandum of 
settlement dated 6-3-81 between the management of 
Bailadila Iron Ore Project, Deposit No. 14 and their 
workmen represented by Samyukta Khadan Mazdoor 


[Part II—Sec. 3(ii)] 


Sang over regularization of Muster Roll Employees of 
11/C, the expression “agreed to regularization” agreed 
‘to similarly regularise” occurring in these terms 
respectively mean regularization of the concerned 
employees in their respective designations/grades in 
which they were working prior to settlement or the 
employer is justified in regularising them in lower 
designations/grades” 

2. The case of the applicant in short is that Metal 
Mine Workers Union, Bailadila Iron Ore Project, Deposit 
No. 14, Kirandul is represented through their Secretary. 
It is stated that the management of NMDC recruited 68 
workers (list enclosed) on daily rated basis during the 
period from 1969 to 1975 in different categories on 
payment of daily wages at different rates according to 
their designations. It is stated that these daily rated 
workers were brought to regular cadre sometimes in 1981 
but instead of regularising them in the same, 
designations in which they were holding during their 
employment on muster roll, the management regularised 
them in lower designations/grades. They further stated 
that in terms of the certified standing orders as 
applicable for the corporation, any workman who has 
completed six months of continuous service is classified 
as permanent and as such these daily wagers were 
entitled to be regularised on substantive post on which 
they were working. It is also stated that the muster roll 
of the workman appointed in Baba Bhudan in Karnataka 
State were regularised in regular pay scales on the 
designations they were originally appointed on Muster 
Roll whereas these workmen were regularised on the 
lower grade/designation . It is also stated that they have 
no knowlegde about the settlement arrived between the 
management and Samyukta Khadan Mazdoor Union on 
this matter and majority of these workmen were members 
ofSKMS Union. It is stated that no Union can agree for 
regularisation in lower designation/grades even if the 
management and SKMS Union had agreed to place 
these workmen in lower grades/designations. It is 
further stated that such settlement did not hold good. 
It is further stated that the management had violated the 
provisions of certified standing orders,Mines Act and 
other service conditions laid down for the corporation 
in down grading these 68 workmen of muster roll in 
regularising them in the lower designations/grades. On 
these grounds, it is submitted that regarding the 
settlement"agreed to regularization " agreed to similarly 
regularise" simply means to bring the workmen from 
daily wages to regular time scale and does not mean to 
regularise them in the lower designations/grades. 

3. On the other hand , the management has also 
appeared and filed Written Statement to contest the 
proceedings. It is stated that this proceeding is referred 
by the Government under Sec.-36(A) of the Industrial 
Disputes Act which permits the Central Government to 
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refer a question to the Labour Court if there is any 
doubt about the interpretation. The party to the 
settlement were the SKMS Union and the management. 

It is stated that the said Union has not raised any doubt 
about the interpretation of the settlement and the Metal 
Mines Workers Union were not party to this settlement 
and this reference' has been made at the instance of 
outsider. It is also stated that the intention of making 
the reference is to create an industrial unrest. It is 
further stated that the wordings are extremely clear as 
there can be no doubt about the interpretations. Further 
case of the management is that several peoples were 
newly employed oh the muster roll purely on temporary/ 
casual basis in 11/C investigation which was a separate 
Unit and as such, they were not on the rolls of Bailadila 
Iron Ore Project. This casual labours were not required 
to be given regular employment because it was only at 
investigation stage and these employees have no 
specific job. They have to run on vacancies that might 
be on the day to day basis. It is further stated that 
SKMS Union raised a dispute with the management 
claiming that these employees should not be kept in 
muster roll for a long time and they should be given a 
regular job as and when available. The management 
gave sympathetic consideration and regularised the 
muster roll employees under the clear-cut understanding 
that regularization will be on the lower post and that too 
as and when available. It is further stated that if the 
intention of the parties was to regularise employee in a 
particular category, the wording of the settlement would 
have been totally different and it would have been not 
mere “regularization” but to “regularise the post in 
which they were working”. The wording of settlement 
was definitely chosen with the clear understanding that 
regularization under any circumstances cannot be in a 
higher post or on the lower post in which the employees 
were deemed to be working. It is stated that in BIOP, 
Deposit-14, certain vacancies were created due to 
promotions and posts in the lower cadre as and when 
available. As such these workmen were regularised on 
the lower post as per bipartite settlement between the 
Union and the management as per the settlement made 
between the parties. It is also stated that Baba-Bhudan 
investigation in Karnataka is a separete unit and has 
not connection with the administration of Deposit No. 14 
project. The SKMS Union demanded that these daily 
rated workmen be given regular job but as per tripartite 
memorandum of settlement entered into with the SKMS, 
these daily rated workmen were regularised on 
humanitarian ground in time scale in phased manner 
depending upon availability of vacancies in Deposit 
No. 14 project. It is stated that the management has not 
violated any provisions of the standing orders, Mines 
Act as alleged by the applicant. On these grounds, it is 
submitted that the expression “agreed to regularization” 
“agreed to similarly regularise” in the memorandum of 


settlement dated 6-3-81 means only regularization in 
lower cadre of regular post available and that the 
management is justified in regularising the muster roll 
employees in the lower designation/grade^ 

4. Now die important point is only to interpret the 
expression" agreed to regularization" and "agreed to 
similarly regularise". This is also to see as to whether it 
means regularization of the concerned employees in 
their respective designation grades or in which the 
management has regularised diem in lower designation. 

5. In order to prove die case, the applicant has 
examined only 2 witnesses. On the other hand, the 
management has also examined 2 witnesses and has also 
produced some documents. 

6. Before entering into the evidence, it is 
necessary to deal the memorandum of settlement arrived 
between the employer and SKMS Union, Bailadila 
Branch on 6-3-1981. The terms of settlement run as 
follows:— 

“TERMS OF SETTLEMENT 

1. It is agreed to regularise in the first instance a 
batch of 16 persons out of M.R. employees of 11/C by 
31st March, 1981. 

2. ft is further agreed to similarly regularise die 
rem aining 4l M.R. staff of 11/C in a phased manner in 
due time. 

3. It is agreed that the parties shall send the 
implementation report of die settlement to the ALC(C) 
Raipur upto 5th June, 1981, failing which it shall be 
presumed that the terms of settlement have been fully 
implemented. 

4. The union agreed to withdraw the strike notice 
dated 10-2-1981 in view of the aforesaid settlement.” 

7. On plain reading of the terms of settlement, it 
shows that at the first stage, the management has to 
regularise only 16 persons out of muster roll employees 
of 11/C by 31-3-1981 and the 2nd terms of settlement 
shows that the remaining 41 muster roll staff of 11/C is 
to be regularised in a similar way in due time. There is 
nothing in die settlement to show that they have to be 
regularised on the post in which they were working as 
muster roll employees. I find that there is no ambiguity 
m the terms of settlement that these workmen had to be 
regularised on the post in which they were appointed. 

8. Now let us examine the evidence of the 
witnesses of the workman. WW-1 Pradeep Singh has 
stated in his evidence that he started working as muster 
roll in the year 1972 in Bailadila Iron Ore Project as 
Mason and the work was ended in January, 1975. 
Thereafter he was shifted at Deposit No. l 1/C in the same 
capacity. In the year 1981, the investigation work ended 
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and the management told him that there was no post of 
mason and they would take him as Khalasi. He has 
further stated that he was absorbed as Khalasi. This 
clearly shows that the said workman had accepted the 
offer of the management. He has further stated that he 
had never been to Baba Bhudan and never seen the 
settlement effected with Baba Bhudan workers. This also 
shows that he is not competent to say about the 
settlement of employee of another unit. He has further 
stated in his evidence that in the year 1972, he has 
received appointment letters of Mason but he lost it. 
This also shows that there is no documentary proof in 
possession of the workman to show that he had ever 
worked as mason. His evidence does not support the 
fact that the expression “agreed to regularisation” or 
“agreed to similarly regularise’’ means to bring the 
workman from daily wages to regular time scale on the 
post he was previously working. 

9. Another witness adduced on behalf of the 
workman is WW-2 Kalyan Singh. He has also admitted 
this fact that he was Muster Roll employee as 
Operational Assistant since 1972 till 1981. Thereafter in 
the year 1981, the Khalasi post was offered to him 
though in Baba Bhudan, 3 employees were regularised 
on the same post in which they were working. His 
evidence clearly shows that the employee of different 
project were regularised in the same post as the 
vacancies were existing there. His evidence does not 
show that there were vacancies of higher post in his 
project and even then they were not regularised on 
those posts. He has further stated that he has no 
knowledge that there was any settlement between the 
Samyukta Khadan Mazdoor Sang Union and the 
management in presence of the Assistant Labour 
Commissioner (C), Raipur. This shows that he is not 
competent to say about the intention of the parties 
regarding the expression “agreed to regularisation” or 
“agreed to similarly regularise” as he was not present 
while the said settlement took place between the SKMS 
Union and the management in the presence of Assistant 
Labour Commissioner (C), Raipur. 

10. It is not out of place to say that the alleged 
memorandum of settlement arrived between SKMS, 
Bailadila and the management which is the subject 
matter of the interpretation, show that Shri S.R.Bakshi, 
S.R.Titus and Shri M.Das who were representing the 
workman have not been examined in the proceeding 
though these witnesses are the most competent 
witnesses to say that what was the intention of the 
settlement with regard to the regularisation of the 
Muster Roll. In absence of their evidence, it appears that 
the applicant has failed to substantiate his contention 
that Muster Roll employees were to regularise on the 
same post in which they were working. The said 
settlement clearly shows that it was not the intention of 


the parties to the settlement that the employees were to 
regularise on the same post which they were working 
rather their intention was to regularise in the vacancies 
existing in the said project. 

11. On the other hand, the management has also 
produced oral as well as documentary evidence Ex.M-I 
is the extract of clause-7.1 of Feasibility Committee 
report. This is filed to show that a Feasibility Study 
Committee was constituted to study the working 
conditions of the Muster Roll workmen and to assess 
the permanent work force required for regularization of 
Muster Roll Workmen of Investigation units of NMDC 
Limited. Thereafter the same report was rectified by the 
corporate Unit Bipartite Committee which is marked as 
Exhibit M-2. It is argued that these Feasibility 
Committee's recomendations were not applicable to 
these Muster Roll workers as these reports came into 
force after 7-2-1982 whereas these Muster Roll workmen 
were regularised in the year 1981. It is clear that these 
workmen cannot take any benefit from these Feasibility 
Reports and they are only concerned with the 
settlement made between the SKMS, Bailadila and the 
management on 6-3 -1981. 

12. The management has also examined two 
witnesses MW-I Shri J.D.N.Rao, Asstt. 
Manager(Personnel), Donimalai Iron Ore Mine, 
Karnataka was working as Asstt. Personnel Officer at 
BIOP, Deposit-14 during the alleged period . He has 
further stated that SKMS (AITUC) raised a demand with 
the management that these workmen should be given 
some regular job as and when available because these 
workmen were working as Muster Roll for pretty long 
time. He has stated that there was no demand for 
regularisation in a particular post. His evidence shows 
that there was no intention to regularise on the post in 
which they were working as Muster Roll. He has further 
stated that SKMS issued a strike notice under I.D.Act 
demanding regularisation of the Muster Roll employees 
of 11/C investigation . He has further stated that the 
matter was seized by the Assistant Labour 
Commissioner (C), Raipur and after prolonged 
discussion, the dispute was resolved by arriving at a 
settlement on 6-3-1981 between the management of 
BIOP, Deposit No. 14 and the workmen represented by 
SKMS (AITUC) Union over the regularisation of 11/C 
Investigation department of NMDC. He has also 
identified the signatures on the said settlement. He has 
stated that on the basis of settlement in the said 
memorandum of settlement, the management had 
regularised the Muster Roll employees of 1 1/C 
investigation in phase-wise and by way of 
implementation of the said settlement, the management 
regularised them in two batches in the post of Khalasi. 
He has further stated that the said Union has moved 
the application before the ALC (C), Raipur to remove 
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the ambiguity as to the interpretation and after 
discussion before the ALC (C), Raipur, the.Union 
requested to close the case. This shows that there was 
no dispute with respect to the interpretation and 
regularisation of the employees of 11/C in die lowest 
grades. His evidence supports the case of the 
management. Moreover it also appears that the dispute 
with regard to interpretation of the said settlement has 
been concluded before the Assistant Labour 
Commissioner (C), Raipur. 

13. MW-2 Mr. E. Sivan Nair was working as 
Jr. Manager Personnel) with NMDC Ltd., BIOP,,Deposit 
No. 14. He was also working in the same project during 
the relevant period. He has also supported the case of 
the management and has also corroborated the evidence 
of MW-I Mr. J.D.N. Rao. His evidence also shows that 
the Muster Roll of 11/C Investigation were to regularise 
simply in the said project. He has also supported that 
Feasibility Committee's recommendations were not 
applicable in the case of these workmen as this 
recommendation came into force after their 
regularisation i.e. after 7-2-1982. Moreover they had 
un conditionally accepted the offer to be regularised in 
the lowest grades. His evidence appears to have 
established the case of the management. 

14. Considering the entire evidence on the record, 

I find that the management/employer is justified in 
regularising them in lower designations/ grades. In the 
result, the reference is decided in favour of the 
management and against the workmen/applicant without 
any costs. 

15. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 21 2009 
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New Delhi, the 21 st May, 2009 

S.O. 1683.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.Comp. 


1/2006 in LD. 17/2003) of the Central Government Industrial 
Tribunal/Labour Court, Chennai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management BPCL and their workman, 
which was received by the Central Government on20-5-2009. 

[No. L-30011/31/2002-IR (M)] 
KAMALBAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TIUBUNAJLrCUM-LABOUR COURT 
CHENNAI 

Thursday, the 2nd April, 2009 

Present: A.N.Janardanan, Presiding Officer 

Comp 1/2006 in ID 17/2003 

BETWEEN 

The Petroleum Employees Union, 

Rep. By its General Secretary) 

C/o Bharat Petroleum Corporation Ltd., 

1, Ranganathan Gardens, 

Anna Nagar (West) 

Chennai-600040 ... .1st Party/Petitioner 

And 

The Dy. General Manager (HRS), 

Bharat Petroleum Corporation Ltd., 

No. 1, Ranganathan Gardens 
Anna Nagar (West), 

Chennai-40 .2nd Party/Management 

APPEARANCE 

For the Petitioner.M/s. Row & Reddy 

For the Management.... M/s. T.S, Gopalan & Co. 

ORDER 

This is a complaint under Section 33(A) of the 
ID Act, 1947. 

A Precise of the petitioner's case is as follows: 

In ID 17/2003 the reference made by the Central 
Government is: 

“Whether the demand raised by Petroleum 
Employees Union and Petroleum Workers Union 
against the Management of Bharat Petroleum 
Corporation Ltd. over the demand for continuing 
the self-lease formula without a change w.e.f. 
01-06-1998 is justified? If so, to what relief the 
concerned workmen are entitled'*? 

1. Pending the reference, the members of the 
Petitioner Union on 22-09-2005 requested for renewal of 
self-lease without prejudice to the rights of the parties 
in ID 17/2003. The Management in the reply dated 
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07-12-2005 informed that the period of lease will be upto 
31-12-2003, which had otherwise reached completion of 
10 years and come to an end: The letter stated a number 
of contigencies on the happening of which and 
applicable to the workers that the self-lease agreement 
will be terminated with doe notice, such as appraisal 
score in the case of marketing workmen regarding their 
performance being poor or below average, the workers 
not residing or letting out the property, their remaining 
absent on loss of pay for 30 days and their re mainin g 
on negative pay for three consecutive months. The draft 
lease agreement enclosed showed reduction of the lease 
period from 10 years to 3 years, replaced earlier terms 
with new terms less favourable to the employees. The 
employees are resulted in hardship in case the lease is 
cancelled under an additional Clause “Rental Payment 
and Maintenance Charges*’ were made as per the iease 
agreement. It is made to alter the very character of the 
self-lease as a service condition and it will reduced it to 
a mere contractual agreement. The request by letter sent 
to the Management not to effect changes in the self¬ 
lease scheme pending the ID was not considered. The 
management by a letter withdraw the self-lease facility 
and placed the employee on HRA w.e.f. 01-01-2006 for 
the alleged reason that employee did not submit the 
lease agreement as per the format enclosed. By the 
introduction of new Clause (7Xd) , it will disentitle the 
employees to enjoy the self-lease scheme benefit. 
Pending adjudication in the ID, Respondent ought to 
have got permission from the Tribunal before altering 
the self-lease scheme which is in relation to the 
conditions of the service of the workman. There is 
violation of mandatory requirement of Section-33(l) of 
the ID Act and it is an unfair labour practice enforced 
prejudicially to the interests of the workmen and the 
same is contrary to Section-9A of the I. D. Act and 
Clause -8 of the IV Schedule. It is prayed that an award 
may be passed against the Management holding that 
the action illegal and to direct to continue to grant the 
benefit of self-lease. 

2. In the Counter Statement, the Respondent 
raised the contentions and epitome of which is as 
follows: 

Under Section-3 3 (A), it is not to a Trade Union 
but only to a worker that there is right to complain. In 
the Circular dated 01-09-1995, the Management made it 
clear that the Rental Ceilings are to be renewed from 
time to time. The lease agreement was executed on the 
acceptance of the said offer of the eligible employees 
which is an agreement of tenancy and not part of a 
service condition. The self-lease agreement on coming 
to an end after August, 2005, the rights and obligations 
thereunder ceased after August, 2005. The Respondent 
informed the employees the new terms for the lease 
which were not acceptable by them except to a few. 


Thus the tenancy agreement came to an end on 
31-12-2005 and from January 2006, they became entitled 
only to HRA. There is no service condition connected 
wiA the scheme. The self-lease agreement conditions 
are not service conditions. There is no violation of any 
service condition to give a cause of action to the 
petitioners to file this petition. The referred question in 
ID 17/2003 has got nothing to, do with the SLS 
agreement or Self-iease scheme, therefore no question 
of alteration of service condition much less prejudicial 
to the workmen does arise. There is no indulgence of 
unfair labour practice by the Respondent or 
contravention of Section-3 3(1 Xa) of the ID Act: The 
claim of toe petitioner is to be rejected. 

3. The Petitioner Union in the reply statement 
filed, reiterated their contentions in the complaint 
petition and they therefore have dinged to toe prayer 
that toe complaint be allowed. 

4. The points for consideration are: 

(i) “Whether the action of the Management in 
denying the benefit of self-lease to the members of tfce 
Petitioner Union during the pendency of ID 17/2003 
without permission of the Tribunal under Section-33(l) 
of the ID Act is illegal and void?” 

(ii) If so, to what relief the Petitioner Union is 
entitled? 

Point No. 1 

5. Now as it is discemibly the ID 17/2003 has 
already been disposed of wherein it has been held that 
the conditions under the self-lease scheme do not 
partake the character of any service conditions. The 
Learned Authorised Representative of the Petitioner 
Union and the Learned Counsel for the Respondent 
vehemently argued to support their respective 
contentions. But it could be found that going by the 
recitals and the introduction of the scheme voluntarily 
by the Management as a scheme beneficial to the 
employees quite distinct from and independent of any 
of the service conditions applicable to them and 
reserving in toe conditions of the very scheme itself, the 
right to the Management to modify toe terms thereunder 
and necessitated by the changed circumstances and the 
Management having modified the conditions thereby 
accidently rendering some benefits hitherto enjoyed by 
the employees less favourable to them does not at all 
afford any ground for the Petitioner Union to approach 
this forum seeking to pass an award restraining the 
Management from doing so. It is to be found that Self¬ 
lease Scheme is not a service condition. Therefore, the 
modification caused to the conditions in toe Self-lease 
Scheme though ostensibly some of them turning out to 
be less favourable to them, the petitioner does not have 
any legal footing or locus-standi to complain about it. 
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They may either accept the scheme in full or opt to 
reject it in toto, They cannot be allowed to accept the 
favourable part and refuse the unfavourable part, since 
it is not a service condition which alone is open to 
challenge under Section-3 3 A of the ID Act. Therefore 
the petitioner is not entitled to the prayer sought for. 

Point No. 2 

6. The petitioner is therefore not entitled to the 
relief prayed for. The petition is liable to be dismissed. 

7. In the result the petition is dismissed. 
No costs. (Dictated to the P.A., trancribed and typed 
by him, corrected and pronounced by me in the open 
court on this, day the 2nd April, 2009). 

A. N. JANARDANAN, Presiding Officer 

21 2009 
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^New Delhi, the 21st May, 2009 

S.O. 1684.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 06/2005) 
of the Central Government Industrial Tribunal/Labour Court, 
Guwahati now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Oil India Ltd. and their workman, which 
was received by the Central Government on 20-5-2009. 

[No. L-30012/17/2005-IR(M)] 
KAMALBAKHRU, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

PRESENT: Shri D. K. Deb Roy, M.A., LL.B., Presiding 
Officer 

Ref. Case No. 06 of 2005 
In the matter .of an Industrial Dispute Between :— 

The Management of Oil India Limited, Duliajan. 

Vis. 

Their Workman Sri Makhan Barthakur. 


APPEARANCES 

For the Workman : Sri A.Das Gupta,Advocate. 

Sri S.Chakrabarty, 

Advocate 

For the Management: Sri S.N.Sarma; Advocate 

Sri N.Sarma, Advocate. 

Date of Award: 11-05-200 
AWARD 

1. In exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-secti6n (2A) of Section 
10 of die Industrial Disputes Act, 1947, the present 
reference is arising out of the Government Notification 
vide Memo No. L-30012/17/2005-IR (M) dated 25-07- 
2005, for adjudication of the issue as described in the 
Schedule. 

scheduu: 

“Whether the action of the management of Oil 
India Limited, Duliajan in dismissing the workman Shri 
Makhan Barthakur, Supervising Assistant, Land 
Department from service w.e.f. 12-8-2002 is fair, just and 
legal? If not, what relief the workman concerned is 
entitled to?” 

2. Notice was duly served upon the parties and 
accordingly they appeared before this Tribunal. In order 
to ensure fairness and transparency both the parties 
were allowed to adduce evidence plethora of documents 
have been exhibited by die parties. The matter was heard 
at length. 

3. The case of the workman may be feporduced 
below:— 

Workman Makhan Barthakur was appointed as 
Land Clerk in Oil India Ltd. Duliajan (herein called die 
Management) on 4-11-76 and subsequently he was 
promoted to Supervising Assistant. The main objective 
of Oil Inida Ltd. is to extract curde oil. For that purpose 
they are to cany out drilling operation based oh report 
of the Geological Department. Drilling operation requires 
acquistion of land in different places. The land 
department thereafter collects cadastral map to ascertain 
the name of the pattadars, revenue village, etc. 
Thereafter, value of die land is setded up in consultation 
with the pattadars or occupiers of the land in question. 
In the year 1985-86 Oil India Ltd. decided to hold some 
land within the area of Kathaloni area of Tengakha to 
carry out; their drilling operation. The area wds 
earmarked as HJP area. On completion of the usual 
process the execution of sale deed was initiated. The 
workman was entrusted with the duties of purchasing 
non-judicial stamp papers amounting to Rs. 1,02,200. It 
is further stated in die W.S. that he purchased the stamp 
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papers from the authorized vendor and handed over the 
same to his Officer along with the receipt issued by the 
stamp vendor. Thereafter, he was served with a show 
cause notice dated 13-11*2000 alleging that he had 
withdrawn a sum of Rs. 1,02,200 from the Accounts 
Department of Oil India Ltd., Duliajan in cash for 
purchasing non-Judicial stamp papers in respect of 
purchasing land acquired for drilling purposes. But the 
workman neither purchased the stamp papers nor 
refunded the cash money and he misappropriated the 
entire amount. Thereafter, the workman submitted his 
reply on 26-12-2000 stating inter-alia that he purchased 
the non-Judicial stamp papers as advised by the Senior 
Manager (land) and accordingly the papers were 
handed over to him. The further case of the workman is 
that the money receipt issued by the vendor was also 
submitted to the Accounts Department. According to 
him the allegations levelled against him was baseless. 
The Management was not satisfied with the reply and 
formal enquiry was started against him. Mr. S. Gogoi, 
Mechanical Engineer was appointed as an Enquiry 
Officer. It is further alleged by the workman the enquiry 
was conducted giving a go-bye to the established 
principles of law and the workman was not given any 
opportunity to represent his case. The Enquiry Officer 
submitted his report on 5-12-2001 holding that the 
charges against the workman were proved. The Chief 
Manager (land) forwarded the copy of the aforesaid 
enquiry report on 5-1-2002 to the workman to express 
his opinion within 10 days. The workman submitted his 
written explanation against the enquiry report. 
Thereafter, the Displinary Authority without 
considering his representation dismissed him from 
service on 12-8-02. The order of dismissal was issued 
by the Chief Manager (land), Oil India Ltd. , Duliajan 
with a direction to move the Chief Industrial Relation 
Manager , if so desired under Clause 23.1 of the 
Company's Certified Standing Orders. The workman 
preferred an appeal before the Industrial Relation 
Manager, which was not properly addressed to. 
Thereafter, the workman raised an industrial dispute for 
his reinstatement with full back wages. The conciliation 
proceeding was also initiated but the dispute could not 
be settled up. The conciliation officer submitted his 
failure report u/s 12(4) of the Industrial Dispute Act to 
the appropriate Government. 

4. The further case of the workman is that though 
domestic enquiry was initiated by the Management but 
no Natural Justice was done to him and the matter was 
decided behind his back. According to him the enquiry 
report ex-facie appears to be illegal and should not be 
allowed to stand. My learned predecessor having heard 
both sides framed a preliminary issue as follows: 

“Whether the domestic enquiry conducted by 
the Management was fair or not?” 


5. Both the sides participated in the proceeding 
and adduced evidence in support of their respective 
claims. My learned Predecessor came to a« finding that 
the departmental enquiry was not fair. Accordingly the 
present proceeding was taken up on merit. 

6. The Management contested the proceeding 
by filing Written Statement refuting the claim of the 
workman. According to the Management the 
workman was a Supervising Assistant (land) at the 
relevant time and he was entrusted to purchase non¬ 
judicial stamps for execution of sale deed in respect 
of the lands acquired for location of HJP for drilling 
purpose. Accordingly the workman had drawn 
Rs. 1,02,200 from the Accounts Department of the 
Management for purchasing non-judicial stamp. 

However, during vigilance enquiry it came to light 

that the workman neither purchased the non-judicial i 

stamps nor refunded the amount so taken by him thus 1 
misappropriated the entire amount. The vigilance 
officer suggested for drawal of departmental enquiry 
against the workman vide his letter dated 12-5-2000. 

In pursuance of the recommendation of the vigilance 
officer departmental proceeding was initated and on 
completion of the enquiry it was found that the 
charges brought against the workman were proved 
amounting to misconduct and thereby he was 
dismissed from service with effect from 12.30 p.m. on 
13-8-2002. The further case of the Management is that 
the workman was charge sheeted on 8-6-2000 for 
misappropriation of Company’s money amounting to 
Rs. 4,82,437.50, another charge sheet issued on 
9-7-2001 for misappropriation of Rs. 4,51,800, and again 
on 20-8-2001 for misappropriation of Rs. 2,04,436.50. 

That on 13-3-2002 the workman was again charged for 
committing fraudulent act thereby causing heavy loss 
to the Management. The further case of the 
Management is that the domestic enquiry was 
conducted in full compliance of the Principle of 
Natural Justice and the principle of “Audi-aleram 
partem” was also followed. The Management lastly 
asserted that the workman committed a serious 
misconduct and that is why he was rightly dismissed 
from service and there is no merit in the petition. » 

7. Heard, Mr. Dasgupta, the Learned Counsel for 

the workman who in his suave submission has - 

contended inter-alia that the workman had withdrawn 
Rs. 1,02,200 from the Accounts Department of 
Management for purchasing non-judicial stamps and 
accordingly he purchased the same and handed over to 
Senior Manager (land). The workman also submitted the 
receipt issued by the Stamp Vendor as proof to 
substantiate factum of purchase of stamp papers. 

According to him no liability can be fastened to the 
workman and he may be reinstated in the service with 
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full backwages. Per-contra Mr. Sarma the learned 
Counsel appearing for the Management has controverted 
the submission advanced by Mr. Dasgupta. According 
to him it is the admitted position that die workman took 
Rs. 1,02,200 from the Accounts Department of 
Management for purchasing non-judicial stamps. But he 
neither purchased the same nor refunded the money 
which is a clear case of misconduct resulting the 
dismissal of the workman. According to him no illegality 
has been committed by the Management and the order 
of dismissal deserves to be affirmed. Having considered 
the rival contentions advanced by the learned Counsel 
for the parties, I feel it convenient to discuss the 
evidence on record. 

8. The workman Sri Makhan Barthakur has 
testified in his evidence that initially he was appointed 
as Supervising Assistant in the land Department of Oil 
India Ltd., posted at Duliajan and subsequently he was 
promoted to the post of Supervising Asstt. in the year 
1997. According to him the function of the land 
department is to acquire land for drilling purpose and 
for this purpose Oil India Ltd. acquired a land the 
location of HJP and he was entrusted to purchase non¬ 
judicial stamp papers for execution of sale deed. At the 
relevant time Mr. S.N. Saifolla was the Manager (land). 
Accordingly hd had drawn Rs. 1,02,200 from the 
Accounts Department for purchasing non-judicial 
stamps. He purchased the non-judicial stamp papers 
from the registered stamp vendor namely N.Lohan, who 
was known to him ever before. He also received the 
money receipt Ext. 11 from the stamp vendor. The 
money receipt was forwarded to the Accounts 
Department. Ext. D is the photo copy of the forwarding 
letter dated 19-4-95. No pattadars of the land could be 
located as such, the Sale Deed could not be executed 
and that was reported to the Management vide his letter 
Ext. 14. Ext. 14(1) is the signature. By letter Ext. 15 the 
workman informed the Senior Manager (land) that he 
handed over the non-judicial stamp papers to 
Mr. S.N.Saifulla, thereafter a domestic enquiry was 
conducted. Ext.2 is the relevant charge-sheet. He 
replied against the charge-sheet vide Ext. 3. Senior 
Manager(land) Mr. A.C. Baishya asked him vide Ext. 16 
to produce the acknowledgement as regards delivery 
of stamp papers to Mr. Saifolla. He was also asked to 
substantiate his claim as to the factum of purchasing 
of stamp papers. He has admitted that he saw 
Mr. Lohan deposed as a witness on behalf of the 
Management in the present proceeding. In the first line 
of the cross-examination, the workman has admitted that 
altogether 4 charge-sheets were submitted against him. 
He has admitted that no Sale Deed was executed during 
his tenure. This witness has specifically admitted that 
when he paid Rs.1,02,200 to the stamp vendor for 
purchasing stamps no money receipt was obtained by 


him. According to him, Ext. 12 is the money receipt 
issued by the vendor whereupon Ext. 12(1) is the 
signature of the stamp vendor N. Lahon. He has also 
admitted that though his case is that he handed over 
the stamp papers to Mr. Saifolla but he has not been 
examined by him neither in the departmental proceeding 
nor before this Court. The workman has further 
admitted that he refunded the money amounting to 
Rs. 1,02,200 to the accounts department vide Ext. 17. He 
has also admitted that he took no receipt from 
Mr. Saifolla to show that he handed over the stamp 
papers to Mr. Saifolla. The Workman during cross- 
examination has honestly admitted the charge sheets 
Ext. 19,20,21 & 22 submitted against him. 

9. Now, let .us consider the evidence of the 
Management. M.W.l, Narayan Lahon has stated in his 
evidence that he is a registered stamp vendor at D.C.’s 
Court, Dibrugarh. According to him a stamp vendor can 
sell stamp papers worth Rs. 50 to a particular person which 
was prevalent till 1990, subsequently it was enhanced to 
Rs.2,000. According to him no person from Oil India Ltd., 
Duliajan purchased any stamp papers from him. He has 
further stated so far he knows Oil India Ltd. used to 
purchase stamp papers directly through Treasury. He does 
not know the Workman Shri Makhan Barthakur. He has 
specifically said that Ext. 11, certificate was not issued by 
him nor he put his signature thereon. One officer from Oil 
India Ltd. came to him and had shown Ext. 11, the receipt. 
Vide Ext. 12, this witness has endorsed that the signature 
contained in Ext. 11 is neither his signature nor his seal. 
Ext. 12( 1 > is his endorsement to that eftect along with his 
signature and seal. In cross-examination this witness has 
stated he came to Guwahati on 27-01-2007 to depose on 
this case on behalf of the Management. It was suggested 
by the Management that he has deposed falsely on being 
influenced by the Oil India Ltd. though he answered in 
negative. 

MW.2, Sri Saroj Kumar Deka has stated in his 
evidence that he is working as Manager (Vigilance) in Oil 
India Ltd., Duliajan. He knows the workman Makhan 
Barthakur. There were so many vigilance cases pending 
against him and he enquired into the vigilance cases. He 
also conducted the vigilance case in connection with the 
present reference case involving Rs. 1,02,200 in respect of 
purchase of stamp papers by the workman. The workman 
had drawn Rs.1,02,200 from Accounts Department vide 
Ext 13 on 14-5-94. This witness has further stated that when 
the workman was asked as to what had happened about 
the purchase of Non-Judicial stamp papers, he replied that 
he handed over the stamp papers to Mr. S.N.Saifulla. 
Thereafter, Mr. Barthakur was asked by the Manager to 
submit receipt, if any, to show that stamp papers were in 
fact handed to Mr. Saifolla. The witness has further stated 
that the workman informed the Management vide Ext. 17 
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Therefore, no question of termination arises. There is no 
either any question of unfair labour practice on the 
petitioner. 

5. The points for determination are: 

(0 Whether the non-employment of the petitioner 
by the Management is legal and justified ? 

(ii) if not, to what relief the petitioner is entitled ? 
Point No. 1 

6. On the side of the petitioner, WW 1 and WW 2 
were examined and Ex. W1 to Ex. W 12 were marked. No 
evidence was adduced on the side of the Respondent. 
Heard the Respondent in spite of several adjournments 
granted to the petitioner, he did pot place his oral or written 
arguments. 

7. WW 1 and WW 2 are die two witnesses examined 
on the side of the petitioner. Their evidence is not of a 
nature to render even a preponderating probability of the 
petitioner’s case being true. Their testimony together with 
the documentary evidence adduced does not at all show 
that the petitioner was at any time under the employment 
of the Respondent. He was only a contract employee under 
various Engineers who were working in project areas not 
shown to be working under Respondent. There is no 
evidence of any kind to prove that the petitioner has been 
receiving any wages from the Respondent’s office. It is 
seen that whatever payments were being made to the 
petitioner were made under hand receipts given by the 
different officers under whom the petitioner had been 
attached. After the examination of two witnesses on the 
side of the petitioner, he further wanted to get three other 
witnesses also examined and to that end he filed IA 
15/2001 for an order to issue summons to them. The same 
was dismissed by this Tribunal on 22-2-2001 against which 
in Writ before the High Court of Madras filed as WP No. 
4944/200las per the order dated 28-8-2008, the High Court 
directed the three witnesses to be summoned and allowed 
to be examined by the petitioner. Thereafter, summons were 
issued to be said three witnesses. But the summons could 
not be served and they were returned. The said witnesses 
could not be procured for examination. The petitioner did 
not pursue further steps or any stemps with the required 
efficacy to have them procured before this Tribunal for 
examination. Therefore, the evidence is left with what had 
been let in already. The said evidence is of no avail to 
substantiate the case of the petitioner that he was an 
employee under the Respondent rather than being an 
employee of the nature of contract labour. Therefore, as 
rightly contended by the learned counsel for the 
Respondent, the petitioner is having only the status of a 
contract labour. Any service rendered under a contractor 
cannot be equated with any service under the Respondent 
and, therefore, whatever has been the length of service 
rendered by him, he cannot become entitled to a right under 
the Respondent so as to characterize his termination as 


one giving rise to any cause of action to raise any claim 
against die Respondent. He was not terminated from service 
of the Respondent. He is not entitled to be employed under 
the Respondent. There does not arise any question of 
unfair labour practice. It is also equally correct to say that 
no question of retrenchment of petitioner, notice of 
retrenchment or payment of compensation in lieu of notice 
or retrenchment compensation or any question of 
employment of the petitioner arises under the Respondent. 

Point No. 2 

8. The Respondent is not under a duty to provide 
employment to the petitioner and, the non-employment of 
the petitioner under the Respondent is only legal and 
justified since he has not succeeded to establish any 
existing or prospective right to be employed under the 
Respondent. In the light of above finding, the petitioner is 
not entitled to any relief. 

9. The reference is answered as above. 

(Dictated to the P.A., transcribed and typed by him. 
conectod and pronounced by me in the open court on this 
day the 12th May, 2009) 

A N. JANARDANAN, Presiding Officer 

Witnesses Examined: 

For the I Party/Petitioner WW 1, Sri G. Sethuram 

For the II Party/ Management WW 2, Sri G. Loganathan 
Documents marked on the side of the Petitioner 


Ex. No. 

Date 

Description 

Ex. W1 

19-1-1998 

Representation of petitioner 

Ex. W2 

21-9-1998 

Representation of petitioner 

Ex. W3 

30-10-1998 

Representation of petitioner 

Ex. W4 

23-4-1999 

Representation of petitioner 

Ex. W5 

21-8-1992 

Certificate by Additional 
ChiefEngineer 

Ex. W6 

21-9-1992 

Certificate by Asstt. Engineer 

Ex.W7 

23-2-1992 

Certificate by Jr. Engineer 

Ex. W8 

16-3-1998 

Certificate by Anil Kumar 
Engineering Contractor 

Ex. W9 

18-3-1998 

Certificate by R.G. 
Lakshmipathi and Co. 

Ex. W10 

23-3-1998 

Certificate by R. Ramanjulu 

Ex. W 11 

11-6-1990 

Letter of R.R. Pillai 

Ex. W 12 

- 

Copy of Identity Card. 


On the Management’s side 

Ex. No. Date Description 

Nil 
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New Delhi, the 21st May, 2009 
S.O. 1686.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
2/107/2001) of the Central Government Industrial Tribunal/ 
Labour Court No. 2, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of ONGC and their workman, 
which was received by the Central Government on 20-05- 
2009. 

[No. L-30011/37/2001-IR(M)] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
Present: A. A. Lad, Presiding Officer 

Reference: CGIT-2/107 of2001 
Employers hi relation to the Management of Oil and 
Natural Gas Corporation Ltd. 

The Executive Director (MRBC) 

Oil and Natural Gas Corporation Ltd., f 

Vasudhara Bhavan 
Bandra (E)] Mumbai-400 051 

AND 

Their Workmen 

The Deputy General Secretary 

General Employees Union 

Tel Rasayan Bhavan 

TilakRoad, Dadar, Mumbai-400 014. 

appearance 

For the Employer ; Mr. G. D. Talreja, Representative 
For the Workmen : Mr. J. H. Sawant, Advocate 
Mumbai, dated the 13th March, 2009. 

AWARD 

The Central Government of India, Ministry of Labour 
by its Older No. L-30011/37/2001-IR(M) dated 10-8-2001 in 
exercise of the powers conferred by clause (d) of Sub¬ 
section (10)and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 


“Whether the action of the management of ONGC 
Ltd., Mumbai in not accepting the demands raised 
by General Employees Association, Mumbai vide 
their strike notice dated 3-8-2000 (except demand No. 
3,5,16 and 4) is legal and justified? Ifnot, what relief 
the workmen concerned are entitled to?” 

2. Claim Statement is filed at Ex-6 by Dy. General 
Secretary of the Association which was replied by First 
Party by filing written statement at Ex-11. Thereafter Union 
filed application Ex-13 for interim relief which was replied 
by first party at Ex-17. Issues are framed at Ex-12 and matter 
was fixed for recording of evidence. Meanwhile at the 
request of union, matter placed before Lok Adalat vide 
Ex-22 and by Ex-23 second party union filed application for 
disposing of reference. Hence the order: 

ORDER 

Vide Ex-22 and 23, reference is disposed in Lok Adalat 

Dated: 13-3-2009 A. A. LAD, Presiding Officer 

EX-22 

BEFORE THE LOK ADALAT HELD ON 13TH 
MARCH, 2009 

Proceeding in respect of 
Reference No. CGIT-2/107/2001 
Parties: 

ONGC 

and 

their workman 

Panel 

ShriS. B.Kadam 
Shri M. B. Anchan 
ShriS.V.Alva 

Appearance: 

For the First Party : Mr. S. Patil 

For the Second Party : Mr. Jaiprakash Sawant 

alongwith Mr. D. N. Vidhate 

Mr. Jaiprakash Sawant, Advocate informs that the 
union is not interested in pursuing the above reference. 
An application signed by Mr. Sawant Advocate and Shri 
Vidhate is taken on record. Matter fixed for passing Award. 

Sd/- Sd/- Sd/- 

(Shriram Patil) (J. H. Sawant) (D. N. Vidhate) 

Adv. for 1st Party Adv. for2nd Party Gen.Secy. 

Gen. Employees 
Assn. 

Seen 

Sd/- 

Presiding Officer 
CGIT-2, Mumbai 

Sd/- Sd/- Sd/- 

(S. B. Kadam) (M. B. Anchal) (S. V. Alva) 

Panelists 
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BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Ref. CGIT-2/107 of2001 

0NGCLtd -> First Party 


Hyderabad now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ONGC and their workman, which was 
received by the Central Government on 20-05*2009. 

[No. L-3001 l/58/2006-IR(M)] 


Their Workmen Represented by 

General Employees Association : Second Party 

Application for disposal of the reference for want of 
prosecution. 

MAY IT PLEASE YOUR HONOUR : 

General Employees Association representing the 
second party hereby apply for disposal of the reference for 
want of prosecution. 


Mumbai 
Dated: 

Identified by me 
Sd/- 

(J. H. Sawant) 

Adv. for 2nd party 

Seen 

Sd/- 

13-3-2009 

Presiding Officer 
CGIT-2, Mumbai 

Taken on record 

Sd/- 

13-3-2009 

(M. B. Anchan) 
Panelist 


Sd/- 

(D. N. Vidhate) 

Gen. Secy. General 
Employees Assn. 

No objection 

Sd/- 

(For First Party) 


KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 

Dated the 23rd day of February, 2009 
Industrial Dispute No. 6/2007 
BETWEEN 

The General Secretary', 

Visakhapatnam Harbour & Port 
Workers Union, H. No.26-26-27, 

Harbour Approach Road, 

Visakhapatnam-530013 Petitioner 

AND 

1. The Asstt. Manager, 

ONGC Ltd., Knshana Godavari 
Project, Godavari Bhawan, 

Base Complex, 

Rajahmundary-53 3106 

2. The President, 

M/s. Ex. Servicemen Re-settlement 
Co-ordinate Cooperative Society Ltd., 

D-No. 44-15-11, Auto Centre, 

By Pass Road, Rajahmundry-533103 Respondent 
APPEARANCES 

For the Petitioner Nil 

For the Respondent Nil 


^ 21 2009 

^5T.3IT, 1687.—srfqfiriTR, 1947 ( 1947 

14 ) m 17 ^ aft at. 

1 $. *£ ^ TTO fTOfaPFf aft* qfp faulf 7 $ 

3T 3*‘ 8r ^ ft sftstfW 

^ W (Wrf vm 6//2007) 
^ vft ^ 20-5-2009 ^ mRT 

t^T-30011/58/2006-3^ m (tht)] 

New Delhi, the 21 st May, 2009 

S.O. 1687.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 6 / 2007 ) 
of the Central Government Industrial Tribunal/labour Court. 


AWARD 

The Central Government, Ministry of Labour by its 
order No. L-3001 l/58/2006-ID(M) dated 14-12-2006 referred 
the following dispute under Section 10(l)(d) of the I. D. 
Act, 1947 for adjudication to this Tribunal between the 
management of ONGC Ltd., and another and their workman. 
The reference is:— 

SCHEDULE 

Whether the action of the management of Ex- 
servicemen Re-settlement Co-operative Society Ltd., 
Rajahmundry, the contractor of Oil & Natural Gas 
Corporation Ltd., Rajahmundry Asset in terminating 
the service of Sri P Siva Kumar and 6 others (as per 
list). Ex-security Guards at Visakhapatnam Fishing 
Harbour Area, as contended by the Visakhapatnam 
Harpour & Port Workers Union is legal and/or 
justified? If not, to what relief the concerned workmen 
are entitled?” 
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The reference is numbered in this Tribunal as I.D. 
No. 6/2007 and notices were issued to the parties. 

2. For servers! adjournments including today, i.e. 
23*2-2009, both parties called absent. Petitioner has not 
filed claim statement As such, in absence of Petitioner’s 
pleadings, Nil Award is passed. 

Award passed accordingly. Transmit 

Dictated to Smt P. Phani Gowri, Personal Assistant 
Transcribed by her corrected and pronounced by me on 
this the 23rd day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for die Witnesses examined for the 
Petitioner Respondent 

Nil Nil 

Documents marked for the Petitioner 
■?w Nfl 

Documents marked for the Respondent 
Nil 
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New Delhi, the 22nd May, 2009 

S.O. 1688.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/66/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Central Ground Water Board and 
their workmen, which was received by the Central 
Government on 22-05-2009. 

[No. L-42012/29/92-D.H(B)/IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRIAJV. YADAV, PRESIDING OFFICER, 
CGIT-CUM-LABOURT COURT, NAGPUR 

Case No.CGIT/NGP/66/2003 Date: 07-05-2009 

Petitioner/ : Shri Goverdhan Haribhau 

Party No. 1 Paunikar, C/o Ganpatrao 

Ninawe, Raghuj i Nagar, 

Quarter No. 5/119, 

Post Raghuj i Nagar, Nagpur 


Respondent/ The Director, 

Party No. 2 Central Ground Water Board, 

1 st Flow, N.S.Building, Civil 
Lines, Nagpur. 

AWARD 

(Dated :7th May, 2009) 

1. The Central Government after satisfying the 
existence of dispute between Shri Govardhan Haribhau 
Paunikar, Nagpur (Party No.l) and the Director, Central 
Ground Water Board, Nagpur (Party No.2) referred the same 
for adjudication to this Tribunal vide its letter No.L-42012/ 
29/92-D-2(B)-IR(DU) dated 30-4-1992 under clause (d) of 
sub section (1) and sub section (2A) of Section 10 of 
Industrial Dilute Act, 1947 (14 of 1947) with the following 
schedule. 

2. “Whether the Central Ground Water Board, 
Nagpur is an Industry under Section 2 (J) of the 1. D. Act, 
1947. If so, whether the action of the management of Central 
Ground Water Board, Nagpur in terminating the services 
of Shri Goverdhan Haribhau Paunikar, Casual Worker/ 
Contingent Staff w.e.f. 8-5-1984 and regularizing the two 
junior workmen ignoring his claim being senior to them, is 
justified and legal ? If not, to what relief the workman is 
entitled?” 

3. The Petitioner approached with the contention 
that he was appointed through Employment Exchange as a 
Casual Worker by Party No.2 w.e.f. 5-6-1976 and was 
terminated and/ or retrenched and/ or discharged w.e.f. 
8-5-1984. He claims that the Order dated 8-5-1984 
terminating him is illegal. According to him, the Party No.2 
is an industry within die meaning of the I.D. Act 1947. He 
requested for a proper categorization, but it was denied by 
die management by an Order dt.15-5-1980 illegally. He was 
asked by letter dt.25-6-1985 to perform the duties in 
Establishment Section from 26-6-1985 from his position to 
the chemical laboratory. He was working in the Store 
Department. He, by letter dt. 1-1-1985 and 25-5-1985, 
represented to the Chairman of the Board for reliefs, but 
his requested was not responded. He continuously worked 
without any break from 5-6-1976 to 8-5-1984 as a Skilled 
and Un-skilled worker. In the seniority list of die contingent 
staffoftheboardason 1-4-1982 his name was at SI. No. 62. 
Despite of the long tenure of eight years, he was not 
regularized. His junior Shri Omprakash Kahar at SI. No. 82 
and Shri Kevaldas Wase at SI. No. 84 were retained and 
also made regular. However, the Petitioner was arbitrarily 
removed by an Order dt 8-5-1984 without following the 
provision of Section 25F and G of Industrial Dispute Act, 
1947. The notice of retrenchment was never served. The 
compensation was not offered and paid. Thus the 
retrenchment is void. The Respondent Board constitutes 
an Industry as defined under the Act. The Petitioner raised 
his dispute challenging his termination. Finally, as 
conciliation was not possible, the dispute is referred to 
this Tribunal. 
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He has prayed to quash the Order of termination dtd. 
8-5-1984 and further direct the Party No. 2 to reinstate him 
with full back wages. 

The Respondent appeared and filed its WS. Having 
admitted the service tenure of the Petitioner, it has denied 
that he was rendering services to the satisfaction of the 
management and his service record was excellent. It has 
denied that the Order of termination is illegal. He worked as 
a Contingent Labour from 5-6-1976 to 8-5-1984 and 
requested for regularization. However till his termination 
i.e. 8-5-1984, the proposal of regularization of Contingent 
Labour was pending due to the administrative and financial 
reasons like sanction and approval of the competent 
authority at New Delhi. Shri Kahar and Wase were 
regularized in 1983-84 as their confidential reports were 
good which were considered at the time of regularization. 
The confidential reports of the Petitioner were not good. 

Again by filing additional WS it has made more 
submissions. The management has submitted that the 
Central Ground Water Board is a department under the 
Ministry of Water Resources and its employees are 
governed under CCS (CC&A) Rules and they are paid from 
the consolidated funds from the Government of India. They 
are categorized as Group A, B, C and D. Considering the 
nature of activity of Respondent, it is not an industiy. 
Hence, according to it on this ground only the reference 
needs to be dismissed. 

Further, it has also contended that the performance 
of the Petitioner was unsatisfactory. He participated in illegal 
strike, abused civil servant in office premises during office 
time. Earlier he was found guilty of stealing the Government 
properties from the office. The Petitioner was arrested and 
charged under Section 135 of Bombay Police Act. The 
competent authority was found him unsuitable to continue 
further. Thus according to it, the Party No. 2 is not industry 
and the claim deserved to be dismissed and accordingly it 
has prayed for the same. 

Heard the counsel for the Petitioner and the 
management has filed 'written notes of argument. 
Undisputedly, the Petitioner was engaged as a contingent 
worker w.e.f. 5-6-1976 after sponsoring from employment 
exchange. He continuously worked till the termination i.e. 
on 8-5-1984. There is no dispute that he was in continuous 
service for near about 8 years and the management 
terminated his services without notice, without enquiry 
and without payment of any compensation. According to 
the management, he being a contingent labour as his record 
was not good, his service were terminated. The question is 
whether the termination is illegal and proper One more 
point has been raised by the Petitioner that his junior were 
continued in the service. They were retrenched and again 
taken in the service. These facts are also undisputed on 
behalf of the management and its reply is that since the 
Petitioner was not having a good confidential remark, he 
was not called again. Undisputedly, Shri Kahar and 
Shri Wase who are junior to the Petitioner are still working 
with the respondent management. The services of all the 
persons at least at the time of filing of the claim were not 
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regularized. According to the management, the issue was 
pending for the decision of the higher authorities and 
approval from it. How this can be a defence for die claim of 
die Petitioner? The Petitioner was working continuously 
for 8 years on the daily wages. Without making him 
permanent or regularizing his services, and paying cadre 
pay scale, he was continued as casual workman. He was 
not at all given permanency. This itself is very much unfair 
on the part of the respondent. The height of unfairness is 
in termmating him without following principle of first come 
last go and retaining the seniors in the service by 
terminating junior if needed. No notice was given to the 
Petitioner or notice pay was not also given. In fact, he had 
completed 240 days in every year for 8 years continuously 
still his services were not regularized and the management 
continued to take the work from him as a contingent labour. 
Finally on 8-5-1984 he was kicked out without any enquiry, 
without any notice and without payment of any 
retrenchment compensation though he was entitled for all 
the above benefits and formalities. Despite it the 
respondent claims that his termination was legal. I fail to 
understand how the management supporting its 
termination. It is in fact a arbitrary act of the management. 

By filing an additional statement, stand has been 
taken as it is not an industry as it is a department underthe 
Ministry of Water Resources under Government of India. 
The employees of the Central Ground Water Board are 
governed under CCS (CC& A) Rules mid me paid from the 
consolidated funds at Government of India and categorized 
as Group A, B, C & D. The Board is mainly carrying out 
scientific studies for development of the ground water 
resources. The entire activities of the Board which is 
subordinate department in the Ministry of Water Resources 
is a non-industrial and the Board is not an Industry. It 
seems that though it is of a Central Government Department, 
it is an Industry within the meaning of Sub-section J of 
Industrial Disputes Act 1947 because the industry includes 
calling of the employer and calling service employment, 
handicraft or industrial occupation or avocation of the 
workman. The meaning of industiy is wide enough to cover 
the management i.e. Party' No. 2. In my view, the respondent 
is an industry and the Industrial Dispute Act is applicable 
to it. Since the services of the Petitioner are terminated 
without following due procedure, we have to be declared 
as illegal. It is not precedent by an enquiry. Respondent 
No. 2 is claiming that he was no more required by Party 
No. 2 because his performance was not found satisfactory 
and not found suitable for the Government work. The 
management has given in notes of argument some of the 
examples of his mis-conduct. If die Petitioner had committed 
any mis-conduct, it was necessary to initiate enquiry and 
after a domestic enquiry terminate his services. Since he 
was engaged after sponsoring from the Employment 
Exchange on permanent post, it was necessary to award 
permanency on him. His unsatisfactory performance or 
unfavourable confidential reports has no relevance with 
awarding permanency Moreover, his junior were continued 
retrench and again taken in the service avoiding the 
Petitioner though he was senior. This definitely amounts 
to unfair labour practice. The respondent has filed the 
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seniority list which supports the contention of the 
Petitioner. The evidence of the Petitioner and documents 
filed by him clearly establishes that he was entitled fofthe 
permanency as well as seniority among the contingent 
labour. At die time of retrenchment, it was necessary to 
pay the retrenchment compensation as necessary under 
the provision of Section 25(F) and 25(H) of Industrial 
Disputes Act 1947. As it was not paid and the proper 
procedure was not followed, his termination will have to 
declare as illegal and accordingly 1 declare it as illegal. 

Since his termination is illegal, the natural, 
consequences follow that he will have to be treated in the 
service. Similarly, he would also be entitled for the back 
wages. However, there is no specific evidence to show 
that die Petitioner had no source of income and he was 
aerially not performing any worit. In my view, 50% back 
wages from the date of his termination should be paid to 
him. 1 pass die following Order, 

ORDER 

1. The management is directed to reinstate the 
Petitioner if he has not completed the age of 
superannuation. 

2. It shall regularize his services in the lowcstcadre 
from the date of his termination till die superannuation or 
for the further period of his remaining service Within a 
month from the date of publication of Award. 

Date: Of-05-2009. 

A. N. YADAV, Presiring Officer 
^ 22 2009 
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New Delhi, the 22nd May, 2009 

S.O. 1689.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 129/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the Annexure in the 
industrial dispute between the employers in relation to die 

management of India Government Mint and their workman, 
which was received by the Central Government on 
22-05-2009. 

' ' [No. L-16025/3/2009-IR(DU)] 

SURENDRA SINGH, DeskOfficer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 16th day of February, 2009 
Industrial Dispute L.C.I.D. L No. 129/2006 -= -■ 
BETWEEN 

Sri Ch. Ashok Kumar, 

S/oCh.Govindu, 

R/ 0 H.N 0 .12-l-3S9,Lalapet, 

Sccunderabad-SdbO 17 ....Petitioner 

AND 

1. The Secretary, 

M/o Finance, Govt, of India, 

D/o Economic Affairs, 

New Delhi-110011. 

2. The General Manager, 

India Government Mint, 

IDA Phase II, Cherlapally, 

Hyderabad ...Respondents 

APPEARANCES 

For the Petitioner M/s. C. Vijaya Shekar Reddy, 

G. SrinivasaReddy, Y. Ranjeeth 

Reddy and S. Vijay Venkatesh, 
Advocates. 

For die Respondent : M/s. P. Ravinder Reddy and 
M. Mallikarjun, Advocates. 

AWARD 

This is a case taken under Sec. 2A (2) of the I.D. 
Act, 1947 in view of the judgment of the Hon ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 1989 
dated 3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The Petitioner filed Ms claim statement stating that 
after undergoing a thorough selection procedure he was 
appointed as a Quality Control Assistant vide order dated 
3/8-7-2003. Later he was terminated from service vide order 
dated 1-6-04 by 2nd Respondent and he prays to direct the 

Respondent for his reinstatement. 

3. A counter was filed by die Respondents denying 
the averments made by the Petitioner. It is submitted that 
the Petitioner was appointed as Quality Control Assistant 
w e.f. 10-7-2003 (FN) for a period of one year. It is further 


2061QVQ9—19 


3360 


THE GAZETTE OF INDIA ; JUNE 13, 2009/JYAISTHA 23, 1931 


submitted that as the appointment of the Petitioner is purely 
on ad hoc basis, his services were terminated w.e.f, 
1 -6-2004, Hence, the petition be dismissed. 

4. On 16-2-2009 Petitioner has not attended his case, 
while Respondent’s counsel is present. The case is fixed 
for Petitioner’s evidence but none is present from the side 
of the Petitioner said no memo for adjournment is filed, as 
such, case is closed. Hence, Nil Award is passed in absence 
of evidence. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 16th day of 
April, 2009. 

VED PRAKASH GAUR, Presiding Officer 

APPENDIX OF EVIDENCE 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

ML NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
ML 
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New Delhi, the 22nd May, 2009 

S.O. 1690.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 114/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Commanding Officer, INS Virbahu and their 
workman, which was received by the Central Government 
on22-05-2009. 

[No. L-14012/1 8/2004-IR(DU)] 
SURENDRA SINGH, Desk Officer 


[Part II— Sec. 3(ii)] 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present : Shri Ved Prakash Gaur, Presiding Officer 
Dated the 27th day of April, 2009 

Industrial Dispute No. 114/2004 
BETWEEN 

Sri M. Jangamaiah, 

D. No. 71 -31 -1701 Kakaralova, 

Jaindhra Colony, Gandhigram (Post), 

Visakhapatnam— 530005 ....Petitioner 

AND 

The Commanding Officer, 

INS Viibahu, Naval Base (PO), 

Visakhapatnam—530014 ...Respondents 

APPEARANCES 

For the Petitioner : M/s. S. RamaRao and D.J. Muithy, 
Advocates. 

For the Respondent : Sri D. Ramesh, Advocate 

AWARD 

The Government of India, Ministry of Labour by 
its Order No. L-14012/18/2004-IR(DU) dated 24-8-2004 
referred the following dispute under section 10(1 )(d) of 
the I.D, Act, 1947 for adjudication to this Tribunal 
between the management of INS Virbahu and their 
workman. The reference is, 

SCHEDULE 

“Whether the action of the management of INS 
Virbahu, Visakhapatnam in terminating the 
services of Sh. M. Jangamaiah, Ex-helper in the 
Unit Run Canteen with effect from 11-3-2003 is 
legal and/or justified? If not, to what relief the 
concerned workman is entitled?” 

The reference is numbered in this Tribunal as l.D. 
No. 114/2004 and notices issued to the parties. 

2. After receipt of this reference, workman Sri M. 
Jangamaiah, submitted his claim statement stating 
therein that he was initially appointed as helper in the 
Unit Run Canteen at Virbahu during the year 1978 on 
consolidated pay of Rs. 150 p.m. Since then the 
Petitioner was working as helper to the entire 
satisfaction of his superiors. His monthly salary was 
subsequently raised to Rs.450 p.m. after completion of 
3 years of service and there after his salary was 
increased to Rs.700 p.m. till the date of his regular 
appointment, i.e., on 1-6-2001. Thereafter he was 
drawing a monthly salary of Rs.2550 in the said post. 
The Petitioner was placed under probation for one year 
while giving regular appointment certain terms and 
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conditions were fixed according to die condition of the 
service and Petitioner was required to deposit a sum of 
Rs.5000 towards security deposit with the officer 
incharge of the canteen organization and the said 
amount has to be returned on retirement of the 
Petitioner. Accordingly the Petitioner deposited the 
said amount with Andhra Bank, INS Virbahu Extension 
branch. The Petitioner was directed to undergo medical 
examination which was carried on 20-12-2001 in the 
Civilian Services of the Respondent Organization and 
after medical examination the Petitioner was found fit for 
permanent appointment and appointment letter was 
issued by the Respondent management on 17-1-2002 
and the services of the Petitioner was confirmed. While 
doing so during the month of February, 2003 the 
Petitioner requested Respondent management for grant 
of loan of Rs.3000 in connection with the construction 
of his house. The concerned official of the Respondent 
had taken signature of the Petitioner on the pretext of 
granting loan and arranged a sum of Rs.5000 which the 
Petitioner thought that it was the loan sanctioned by 
the Respondent. But to his shock and surprise the 
Respondent organization issued letter No.4U/01/URC 
dated 11-3-2003 as if the Petitioner resigned to his post 
on health grounds vide letter dated 14-2-2003 and the 
Respondent permitted the Petitioner to resign from the 
post w.e.f. 11-3-2003 as requested and the same has 
been alleged to have been accepted w.e.f. 11-3-2003. 
This act of Respondent demonstrates the evil mind of 
the one of Respondent Subordinate management namely 
Mr. P;M. Yadav who harassed the Petitioner and 
troubled the Petitioner for personal reasons. The 
Petitioner stated that he has never resigned from his 
post on the health ground as he is hale and healthy. 
The above said official has hatched a plan to send the 
Petitioner from the organization. Petitioner made several 
representations to put him back in the service but the 
Respondent has not permitted the Petitioner to resume 
his duties, then the Petitioner approached Assistant 
Labour Commissioner(C) who held conciliation 
proceeding which ended in failure and finally the matter 
was referred to the Government of India which has 
referred the dispute to this tribunal. The Petitioner has 
requested that he is only 53 years of age, he has not 
resigned from the post as such the action of the 
management in accepting the resignation from 4-2-2003 
be declared as illegal and Petitioner be ordered to be 
reinstated in the post. 

3. The management has filed counter statement 
wherein the management has stated that the Petitioner 
was employed as helper w.e.f. 1-1-2001 in the unit run 
canteen which run by non public fund of this 
establishment. The canteen is run for the welfare of 
defence service personnel for their convenience. At the 
time of employment the copy of the terms and 


conditions applicable to the Petitioner was handed over 
to him. He was not employed as regular worker or as 
central government employee. But he was employed as 
casual worker and he was paid Rs, 2550 p.m., as 
honorarium since 1-6-2001. On 11-2-2003 the Petitioner 
requested the officer in charge, unit run canteen for 
termination of his service on medical grounds due to old 
age and ill-health. Medical opinion was also sought and 
the medical officer advised Petitioner for sedentary 
duties due to ill-health. Due to his old age and illness 
he was not able to do the required job as helper, which 
demands lifting a heavy packages and such other 
physical work. The request of Petitioner was considered 
and he was granted his request. It has been further 
stated by the Respondent that from the attendance 
register it is evident that Petitioner was absent for 8 
days in January, 2003 and 9 days in February, 2003 out 
of 11 days. Subsequently his services were terminated 
on 11-2-2003 as requested by him and at*the time of 
termination of his services the security deposit of 
Rs.5000 and balance of wages were paid to him. It has 
further been submitted that Petitioner has otherwise 
attained the age of superannuation. He is now of 65 
years of age and accepted the terms of appointment, he 
is liable for the superannuation at the age of 58 years. 
As such his claim.is fit to be dismissed and he is entitled 
for no relief. 

4. Parties have been directed to file their 
respective evidences. Petitioner has filed appointment 
letter Ex. Wl, letter of Respondent dated 1 1-3-2003 
Ex.W2, Petitioner’s representation dated 21-5-2003 is 
Ex.W3, Minutes of conciliation proceedings dated 
19-11-2003 is Ex.W4, and letter dated 19-11-2003 issued 
by the Labour Enforcement Officer(C) to the Respondent 
is Ex.W5. Again letter dated 5-12-2003 by Labour 
Enforcement Officer (C) to Respondent is Ex.W6. Staff 
minutes sheet dated 20-12-2001 is Ex.W7. Workman has 
filed his affidavit as his examination in chief and 
presented himself for cross examination and has been 
cross examined by the Respondent management. 

5. The Respondent management has filed affidavit 
of Sri B.N. Yadav, Petty Officer cum Medical Assistant 
in INHS Asvini at Mumbai as MWl and presented him 
for cross examination. Respondent as further filed 
affidavit of Surgeon Lt. Commander Sri Kafflal Mishra 
as MW2 and has presented him for his cross 
examination and he has been cross ^examined by the 
Petitioner. Respondent management has filed xerox copy 
of Rules regulating the terms and conditions of the 
services of Civil employees of unit run canteen dated 
28-4-2003. Copy of the terms and conditions dated 
14-9-200 f, Memo dated 10-3-2003 for unauthorized 
absence from duty, memjo dated 6-1-2003 for 
unauthorized absence from duty and memo dated 
9-12-2004 for unauthorized absence from duty. Copy-of 
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resignation letter of Mr, M. Jangamaiah, Ex.M 1 medical 
certificate given by Surgeon Lt. Commander Kamal 
Mishra and receipt of security deposit by the Petitioner 
and certificate of the receipt of the dues dated 
11-3-2003. 

6 .1 have heard Learned Counsel for the Petitioner 
and have gone through the pleadings and evidence 
adduced before this court. It is not disputed between 
the parties that the Petitioner was appointed as a 
regular employee of the unit run canteen w.e.f. 1-1- 
2001. It is also not disputed between the parties that 
the Petitioner was relieved from the duty on 11-3-2003. 
The industrial dispute is that Petitioner claimed that he 
did not submit any resignation letter on 11 -2-2003 
whereas the Respondent management alleges that 
Petitioner has submitted his resignation letter on the 
ground of ill-health and thereby he was asked to 
undergo medical checkup and after receiving the 
medical report his request was accepted by the 
management. The Respondent management has filed 
copy of the resignation letter of the Petitioner workman 
and the medical certificate which is issued by the 
Surgeon Lt. Commander Mr. Kamal Mishra, MW1 who 
has presented himself before this court for his cross 
examination by the Petitioner. MW2, Mr. Kamal Mishra 
has stated that he examined Mr. M. Jangamaiah who 
was of age 65 years when he was suffering from 
Bronchial Asthma and Hyper Tension and he advised 
him for sedentary duties. This proves that the workman 
and present Petitioner was examined by MW2 
Mr. Kamal Mishra, who certified that the present 
Petitioner was suffering from Bronchial Asthma and 
Hyper Tension. He advised for sedentary duties 
meaning thereby that the Petitioner was not fit to 
perform heavy works. It is also evident from the own 
resignation letter of the Petitioner that he requested 
the management to relieve him from the duty because 
he was medically unfit and unable to perform heavy 
physical work. This fact has been substantiated by Mr. 
B.N. Yadav, Petty Officer of then INS Veerbahu, who 
was Officer Incharge of the Unit Run Canteen. No 
doubt, Mr. B.N. Yadav has stated during his'cross 
examination that Ex.W7 was certificate issued by 
Mr. V.R.G. Patnaik, Surgeon Commander certified the 
Petitioner is fit to permanent appointment. This 
certificate relates to the year 2001 when the Petitioner 
was appointed on regular basis. Had the Petitioner 
been found fit in the year 2001 it is not necessary that 
he would remain fit in the year 2003 also. In the year 
2003 and on 10-3-2003 the Petitioner was again 
examined by Lt. Commander Mr. Kamal Mishra of INS 
Veerbahu, the Petitioner workman was suffering from 
Bronchial Ashthma and Hyper Tension. This certificate 
has not been challenged by the Petitioner. He has not 
claimed or as alleged animosity against Sri Kamal 


Mishra, Lt. Commander Surgeon who examined and the 
Petitioner and advised for sedentary work. It has been 
argued by the Learned Counsel for the Petitioner that 
Petitioner never submitted his resignation letter but 
Petitioner has nowhere challenged that the alleged 
letter of resignation does not bear his signature or it is 
not in the handwriting of the Petitioner. Moreover, the 
Petitioner himself has issued a receipt of receiving 
Rs.5,000/- security deposit received and other dues 
and issued a ‘no dues certificate’ dated 11-3-2003, 
which is on this record. The Petitioner has not been 
taken the courage to challenge this receipt and his 
signature and handwriting on this receipt. MW1 Sri 
B.N. Yadav, Petty Officer has appeared before this 
Court for cross examination who had stated that the 
Petitioner submitted resignation. The Petitioner has 
suggested that the signature on the resignation letter 
was obtained by misrepresentation. This means, the + 
resignation letter bears the signature of the Petitioner. 

Thus, the signature of the Petitioner on the 
resignation letter coupled with the no dues certificate 
issued by the Petitioner and ill-health certificate 
issued by Sri Kamal Mishra proves that the Petitioner 
was suffering from Bronchial Asthma and 
Hypertension and he was not fit to perform heavy 
physical work, thereby he submitted his resignation 
letter and the management after sending him for 
medical examination considered the medical report, 
accepted the resignation letter of the Petitioner. 

Thereby the management has not committed any 
illegality or irregularity in accepting the resignation 
of the Petitioner and relieving him from the duties. 

Thus, the action of the management of INS Virbahu, 
Visakhapatnam in terminating the services of Sri M. 
Jangamaiah w.e.f. 11-3-2003 is legal and justified. 

7. The Petitioner himself has admitted in his cross 
examination that he had attained the age of 58 years. 

No doubt, the Petitioner has denied that he has attained 
age of 65 years but looking to his ill-health and growing 
age of the retirement the action of the management is 
fully justified. Petitioner is not entitled for any relief. 

Hence, this award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal 
Assistant, transcribed by her, corrected and 
pronounced by me on this the 27th day of April, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WW1: Sri M. Jangamaiah MW1: Sri B.N. Yadav 

MW2: Sri Kamal Mishra 
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Documents merited for the Petitioner 
Ex.Wl: Copy of appointment hr. Dt17-1-2002 
Ex.W2: Copy of lr. Dt.l 1-3-2003 issued by 
Respondent 

Ex.W3: Copy of representation dt.21-5-2003 
addressed to ALC(C), Visakhapatnam 
Ex.W 4 : Copy Of Minutes of conciliation dt.8-7-2003 
Ex.W5: Copy of lr. Dt. 19-11-2003 issued by the 
LECKC) to Respondent 

Ex.W6: Copy of lr. Dt. 5-12-2003 issued by the 
LEO(C) to Respondent 

Ex.W7: Copy of Staff Minutes Sheet dt.20-12-2001 of 
the Respondent 

Documents marked for the Respondent 
Ex.M 1 : Copy of medical case sheet of Petitioner dt. 
10-3-2003 

M fa#, 22 2009 
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New Delhi, the 22nd May, 2009 
S.O. 1691.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 59/2004) 
of the Central Government Industrial Tribunal/Labour Corot 
Hyderabad as shown in the Annexure in the Industrial 
dispute between the employers in relation to the 
manage ment of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 22-05-2009. 

[No. L-40012/37/2005-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIWJNAL-CUM- LABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 12<h day of February, 2009 
Industrial Dispute No. 59/2005 
BETWEEN 

SmtB.Padma, 

C/o P. Appa Rao Reddy, 

NUBSNLW(FNTO),No. 252, 

Labour Colony, Vidyadharapuram, 

Vijayawada-12 ...Petitioner 


AND 

The General Manager, 

Bharat Sanchar Nigam Ltd., 

Vijayawada ...Respondents 

APPEARANCES 

For the Petitioner : M/s K. Ajay Kumar, Sudha and 
M. Govind, Advocates 

For the Respondent : Sri Karoor Mohan, Advocate 
AWARD 

The Government of India, Ministry of Labour by 
its Order No. L-40012/37/2005-IR(DU) dated 11-8-2005 
referred the following dispute under section 10(lXd) of 
the I.D. Act, 1947 for adjudication to this Tribunal 
between die manag ement of Bharat Sanchar Nigam Ltd., 
and their workman. The reference is,— 

SCHEDULE 

“Whether the action of the management of Bharat 
Sanchar Nigam Ltd., Vijayawada in dismissing 
services of Sint. B. Padraa, Ex-casual Labour is 
justified? If not, to what relief the workman is 
entitled to?” 

The reference is numbered in this Tribunal as I.D. 
No. 59/2005 and notices were issued to the parties. 

2. For several adjournments including today, i.e. 
12-2-2009, both parties called absent. Petitioner has not 
filed claim statement even after more than three years. 
As such. Nil Award is passed in absence of claim 
statement. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal 
Assistant transcribed by her corrected and pronounced 
by me on this the 12th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
APPENDIX OF EVIDENCE 
Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 
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filed a writ petition before the Hon We High Court of A.P. 
and Hon'ble High Court of A.P. on 3-12-99 has passed an 
order that the Petitioner be reengaged in service as a fresh 
face, in the light of this order of the Hon'ble High Court 
of A.P., the Petitioner was reengaged in 11-2-2000. As 
such, the claim of the Petitioner for regularization w.e.f. 
1 -2-2000 is neither possible nor it is factual in position 
because on 1-2-2000 the Petitioner was not in the service 
of the Respondent. The Learned Counsel for the 
Respondent has drawn the attention of this court towards 
the statement of the Petitioner wherein the Petitioner has 
stated that order of the Hon 1>le High Court of A.P. dated 
3-12-99 is final order, that is the copy of the judgement in 
WP No. 22598/99, leading to fresh engagement, wherein 
Hon'ble High Court of A.P., has ordered that the Petitioner 
be reengaged as fresh face for all purposes, thereby 
leaving no scope to reckon the earlier period as claimed 
by him for purpose of regularization of the Petitioners. The 
Honble High Court of A.P., has ordered that regularization 
shall depend upon the future exigency, any scheme to be 
launched by the management depending upon the 
suitability of the workmen. The Petitioner has not been 
able to prove that he was not reengaged in the light of 
the order passed by the Honble High Court of A.P., on 
8-2-2000. The Petitioner himself has filed judgement of 
Hon'ble High Court of A.P., which proves that the 
Petitioner was engaged as a fresh face on 11 -2-2000 under 
Respondent's management. He has not filed any scheme 
launched by management for regularization. Thus, the date 
of entry of the Petitioner is 11-2-2000. As such the claim 
of Petitioner to be regularized w.e.f. 1-2-2000 is unfounded 
and baseless and misconceived. 

6.1 have considered arguments of both the parties 
and have also gone through the statement of Petitioner 
and the documents filed by him. From the own submission 
of the Petitioner it is fully proved that the Petitioner was 
engaged as a fresh face on 11-2-2000. Thus, the claim of 
Petitioner for regularization w.e.f. 1-2-2000 is neither 
factual nor he is entitled for regularization with effect from 
the date when he was not in the service. There is no 
material placed by the Petitioner of this case on the file of 
this Tribunal to prove that any casual mazdoor junior to 
the Petitioner has been regularized by the Respondent 
management leaving Petitioner alone for the regularization 
or for promotion. 

7. The documents filed by the Respondent i.e., Ex.M 11 
that is the order of the Honble High Court of A.P. is very 
material regarding regularization of the Petitioner's services 
in the Respondent management, because the Hon ble High 
Court of A.P., has directed that the regularization of the 
Petitioners shall depend on the future exigencies, any scheme 
to be launched by die management and die suitability of the 
workmen. The Petitioner of this case has not been able to 
prove or place any material before this tribunal that the 
management has launched any scheme of the regularization, 
for the services of the casual mazdoors. As such, unless 
there is a scheme launched by the management for 
regularization of the services of the Petitioner, the services 
of die Petitioner can not be regularized on the basis of the 
claim put forward by the Petitioner. 


8 . From the above discussion, this Tribunal has 
come to the conclusion, that Petitioner's claim for the 
regularization is based on misconceived and incorrect 
facts or misleading facts and is not entitled for 
regularization w.e.f. 1-2-2000 as claimed by him. In the 
result, it is held, that the action of the management of 
M/s. Bharat Sanchar Nigam Limited in not regularizing the 
services of Sri K. Bhagwan Reddy, Petitioner w.e.f. 
1-2-2000 is justified. He is not entitled for die relief claimed 
by him. 

Award passed accordingly. Transmit. 

Dictated to Smt P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 25th day of March, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of Evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

WW1: Sri K. Sathi Reddy MW1: Sri B. Narsinga Rao 

MW2: Sri M. Venkata Swamy 
Documents marked for the Petitioner 
Ex.Wl: Copy of k. No.E-G-46/Vol. XIl/02-03/12 dt5-9-2002 

Ex.W2: Copy of lr. No.El-ID A Pay scales/04-05/19 dt. 
21-5-04 

Ex.W3 : Copy of letter TA/SDB/20-2/Corr/kw/99/82 Dt. 
20 - 11-2000 

Ex.W4: Copy of lr. No.269-94/90-511 .II(PER.VI) dt.4-1 -01 
Ex.W5: Copy of Lr. No.E-6-60/IV/TSM/2001-02/l 11 dt. 
3-5-01 

Ex.W6: Copy of Lr. No. TA/STB£0-2/Genl/2001 dt.19-6-2001 

Documents marked for the Respondent 

Ex.Ml: Copy of order of Hon'ble High Court of A.P. 
dt.22-11-2000 

ExJM2: Copy of lr.269-94/98-STN Dt.29-9-2000 reg. 
Regularization of casual labourers. 

Ex.M3: Copy of lr.269-4/93-STN-H(Pt.) Dt. 12-2-99 reg. 
Ban on casual labourers engagement 

Ex.M4: Copy of lr. No. 269-4/93-STN-II(Pt.) Dt. 15-6-1999 
reg. Ban on casual labourers engagement. 

Ex.M5: Copy of lr. No.270/6/84-STN dt. 30-3-1985 reg. 
Casual labourers engagement. 

ExJM6: Copy of lr. No. 15 w/C.L./89-90 dt. 17-7-1990 reg. 
Verification of days of casual labourers 

Ex.M7: Copy of lr. dt.7-11-89 reg. Temporary status to 
casual labourers. 

Ex.M8: Copy of Enquiry report 

Ex.M9: Copy of reference order dt. 5-3-2004 

ExAHO: Copv of order of Hon’ble Supreme Court of India 
dt. 2-1-95 

ExMll: Copy of order of Hon'ble High Court of A.P. dt 
27-3-2006 
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New Delhi, the 22nd May, 2009 

S.O. 1694.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Aimexure in the Industrial 
dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited their 
workman, which was received by the Central Government 
on22-5-2009. 

[F.No. L-40012/54/2006-IR (D.U.)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Fresent: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 10th day of February, 2009 
Industrial Dispute No. 9/2007 


AWARD 

The Government of India Ministry of Labour by its 
order No. L-40012/54/2006-IR (D.U.) dated 5-01-2007 
referred the following dispute under Section 10 (l)(d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
the management of M/s. Bharat Sanchar Nigam Limited 

and their workman. The reference is, 

SCHEDULE 

“Whether the action of the management of Chief 
General Manager, Telecom, Bharat Sanchar Nigam Limited 
A.P. Circle, Hyderabad (AP) in terminating the services of 
their workman Shri N. Gopal S/o Sri Pochaiah, w.e.f. 
30-11-2004 is legal and justified? If not, to what relief the 
workman is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 13/2007 and notices were issued to the parties. 

2. On 10-2-2009 Petitioner called absent while 
Respondent’s counsel is present. Petitioner has not filed 
claim statement as yet. About two years are going to be 
passed, but Petitioner is not taking any interest to pursue 
the matter, as such. Nil Award is passed in absence of 
claim statement. Transmit 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this die 10th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner die Respondent 

Nil Nil 

Documents marked for the Petitioner 


BETWEEN 

SriN. Gopal, 

S/o Sri Pochaiah, 

H.No. 1-9-16/19, Ramnagar 
(MedBaviBasti), 

Hyderabad. .......Petitioner 

AND 

The Chief General Manager Telecom, 

M/s. Bharat Sanchar Nigam Limited, 

Andhra Pradesh Circle, Door Sanchar Bhawan, 
Abids, Nampally Station Road, 

Hyderabad-500001. ......Respondent 

appearances 

For the Petitioner: Nil 

For the Respondent: Sri Raroor Mohan, Advocate 


Nil 

Documents marked for the Respondent 
N2 
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New Delhi, the 22nd May, 2009 

S.O. 1695.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 189/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Potato Research institute and their, 
workmen, which was received by die Central Government 
on22-5-2009. 

[F. No. L-42012/168/96-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHR1GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNALpCUM-LABOLR 
COURT-1 , CHANDIGARH 

Case No. I.D. 189/97 

Shri Ranjit Singh, S/o Shri Ram Sarup, Bagria House, 
Servant Quarter, Chhota, Shimla (HP). 

.Applicant 

Versus 

The Director, Central Potato Research Institute, Shimla. 

.Respondent 

APPEARANCES 

For the workman: Sri R. P. Rana 

For the management: Sri Amit Sharma 
AWARD 
Passed on 18-5-09 

The Government of India vide Notification 
No. L-42012/168/96-lk (DU) dated 27-10-97 referred the 
following industrial dispute for judicial adjudication to 
this Tribunal : 

Whether the action of the management of Central 
Potato Research Institute, Shimla Represented the Director 
in awarding punishment of removal from service on Shri 
Ranjit Singh, Grade-I (Safaiwala) w.e.f. 16-4-1996 is just 
and legal ? If not to what relief the workman is entitled to 
and from which date ?” 

After receiving the reference both of the parties were 
informed. Both of the parties appeared. Workman Late Shri 
Ranjit Singh filed his statement of claim and management 
of respondent has filed his written statement. Both of the 
parties were also afforded the opportunity for filing evidence 
oral and documentary. Before cross-examination, the 
workman died and his legal representatives were brought 


on record. Thereafter, parties were further given the 
opportunity of being heard and for adducing evidence. 
From the ordersheet it is evident that after receiving the file 
of enquiry report and enquiry proceedings, this Tribunal 
fixed the case for hearing on fairness of enquiry. It is hereby 
made clear that workman was removed from the services of 
his inaction to work by making unauthorized absence not 
only once but several time. The management after 
conducting the enquiry removed the workman from the 
services on contention that the charges of unauthorized 
absence and indiscipline were well proved against him . 
The workman filed the appeal which was 
dismissed.Thereafter, the workman raised an industrial 
dispute and on account of failure of conciliation reports, 
this reference. 

As stated earlier, after receiving the file of enquiry 
proceedings including the enquiry report parties were heard 
on genuineness of enquiiy. Order dated 16-4-2009 reveals 
that learned counsel for the workman conceded the enquiry 
to be fair, reasonable, proper and genuine. Thereaftervide 
above order dated 16-4-2009, opportunity for adducing 
evidence on perversity of decision making by enquiry 
officer, if any, and quantum of punishment was afforded. 
No oral evidence was adduced but it was contended by 
both of the parties that rest part of this reference be 
answered on the basis of the documentary evidence. 

Parties were heard. It is contended by learned counsel 
for the legal representatives of the workman that 
considering the gravity of charges the punishment 
provided is not proportionate and it may give a cause to 
this Tribunal to invoke the jurisdiction under Section 11A 
of the Industrial Disputes Act, for diluting the punishment. 

It is further contended by the learned counsel for the legal 
representatives of the workman that as the workman is no 
more if the Court is considering the punishment not in 
proportionate to the committed misconduct, a reasonable 
compensation be awarded to the legal representatives of 
the workman. The learned counsel for the management has 
argued that considering the gravity and nature of 
misconduct there is no occasion for this Tribunal to invoke 
the jurisdiction under Section 11A of the Industrial Disputes 
Act. 

I have gone through the entire enquiry proceedings 
and enquiry report. I have also gone through the letters 
written to the workman by the management and the letters 
written by the Incharge of the workman to the senior 
authorities regarding work and conduct of the workman. I 
have also perused the applications moved by the workman 
for ex-post facto sanction of leaves. The cumulative effect 
of these letters and applications is that the workman was 
in habit of unauthorized absent. Sometimes after getting 
the leave for one day he absented for couple of months 
and on another occasion even without applying for leave 
he absented for several months. He was in the habit to 
apply the leave for ex-post facto sanction. 
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The workman was posted against a post for a specific 
work. If fee presence ofthe workman was not required there 
was no necessity for creation of post. Necessity of work is 
directly related with creation of post and appointment. The 
inaction of die workman disturbed die entire scheme and 
matte die manag ement in jeo parde on several occasions. 
There was no result of warning on the workman for his 
preceding leave with proper sanction. The harassment of 
the m»nag*m *nt by the act of the workman is reflected by 
several communication made by Incharge of the workman 
to senior authorities which are on record. The presence of 
workman was for smooth functioning of die department in 
which he was appointed. If by in action of the workman 
smooth functioning is disturbed die law cannot permit the 
Court for any sympathy. In action and laxity should be 
severally dealt with. 

Workman was a permanent employee. On 
unauthorized absent of the workman, it was not possible 
for the manag em ent to carry out the work of die workman 
by some other persons. The work to which the workman 
was appointed was of great importance. Without proper 
cleaning of die office we cannot imagine hygiene and healthy 
working conditions. By his unauthorized absent the 
workman disturbed these hygienic and proper working 
conditions of the office. Section 11A of the Industrial 
Disputes Act, permits this Tribunal to interfere in the 
punishment of removal and termination. But it is the well 
established principle of service jurisdiction that jurisdiction 
under section 11A should be invoke rarely only in the cases 
resulting in glaring injustice to the workman. Whether there 
is clear injustice to the workman is to be assessed, whether 
the punishment provided to the workman is in proportionate 
to the committed misconduct. If the punishment - is in 
proportionate to the committed misconduct no interference 
on s ympathy , antipathy or such other facts can be made in 
the punishment awarded by the prescribed authority. As 
stated earlier, the punishment provided is proportionate to 
the committed misconduct and no interference under Section 
11A is required The reference is answered accordingly. Let 
the Central Government be informed and thereafter, file be 
consigned. 

G. K. SHARMA, Presiding Officer 
^ 1 ^, 22^,2009 
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New Delhi, the 22nd May, 2009 

S.O. 1696.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947. (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.78/2007) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Chennai, as shown in the Aimexure in the Industrial 
Dispute between the employers in relation to the 
manag ement of Department of Posts and their workman, 
which was received by the Central Government on 
22-5-2009. 

[F. No. L-40011/44/2007-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL tRIBUNALCUM-LABOUR COURT, 
CHENNAI 

Monday, the 18th May, 2009 
Present : A. N. Janardanan, Presiding Officer 
Industrial Dispute No. 78/2007 

In the matter ofthe dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 
ofthe Industrial Disputes Act, 1947(14of1947), between 
die Management of Post Offices and their workman] 

BETWEEN 

SriG.Veerasamy 

No. 3/393, Sivan Sannathi Street 

Vaiakkarai 

MelavalakkaraiPO 

Thiruvarur Distt. 

Tamil Nadu-610204 .Petitioner 

AND 

The Superintendent of Post Offices 
Department of Posts 
Nagapattinam Division, 

Nagapa ttinam Distt-611001. .Respondent 

APPEARANCE 

For the Petitioner: M/s. S. Jothivani 

For the Management: Smt Kanimozhi 
AWARD 

The Central Government,Ministry of Labour vide 
orderNo. L-4001 l/44/2007-m(DU) dated 27-11-2007 has 
referred the dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the action of the Management of 
Superintendent of Post Offices , Nagapattinam in 
terminating the services of their workman Sri 
G. Veerasamy, w.e.f. 28-02-2004 is legal aid justified ? 
If not, to what relief the workman is entitled to ?” 
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2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 78/2007 and issued notices to 
both sides. Both sides entered appearance through their 
Advocates and filed their Claim and Counter Statement 
respectively. 

3. Brief facts ofthecaseofthe Claimant are as follows: 

The petitioner, an ED Postmaster at Melavazhakarai 
Post Office was charge sheeted on 1-11-2003 by the 
Superintendent of Post Offices, Nagapattinam under 
charges that he foiled to account Rs. 600, Rs. 550 and 
Rs. 350 accepted from the depositor of SB Account 
No. 496338 respectively on 20-11-2002, 22-11-2002 and 
3-11-2003 . Similarly failed in respect of Rs. 250 collected 
from G. MaJiika, Fp A/c holder with No. 975013 on 
29-11-2002, Rs.350 collected from RD A/c holder, Indira 
with No. 976115 on 28-12-2002 and further a sum of Rs. 153 
from RD A/c holder K. Subbaiah with No. 976114 on 
6-09-2002. The petitioner thus lost integrity and devotion 
to duty required of him under Rule-21 Gramin Dak Sevaks 
(C&E) Rules, 2001. Copies of documents were not furnished 
to the petitioner violating the principles of natural justice. 
There was an influence from the Enquiry Officer upon him 
to admit the charge unconditionally and that if so and he 
would be let off with a warning. He bonafide believed and 
accepted charges, thus. Thus, the Enquiry Officer holding 
the charges as proved brought about the impungned 
punishment of removal from service on 28-02-2004. Appeal 
preferred was rejected on 07-07-2004. So too the revision 
was rejected on 30-09-2004. The documents were obtained 
behind the back of the petitioner. The same resulted in 
ineffective defence being raised in the explanation The 
right to engage a Defence Assistant not being inffomed, 
he was prejudiced in the conduct of the enquiry. If a denovo 
enquiry is allowed, the petitioner can prove his innocence. 
The punishment of removal from sevice resulted in his 
economic and civil death. It is harsh. There is no application 
of mind in the finding. He prays for reinstatement with 
concomitant service and monetary benefits. 

4 In the Counter Statement, following contentions 
are raised: 

On account of the lapses of the petitioner, he was 
placed under off duty from 07-03-2003. Later he credited 
the entire amounts defrauded. The delinquent proceeded 
against under Rule-10 of Gramin Dak Sevaks (Conduct & 
Employment), Rules, 2001 under Memo dated 01-11 -2003, 
admitted the changes by reply dated 05-12-2003. An enquiry 
was held and in\the enquiry report dated 23-01-2004, the 
factum of the delinquent having admitted the charges 
without reservation was intimated. The charge was 
concluded proved and copy of report was sent to the 
delinquent. In the reply dated 16-02-2004, charges w r ere 
further admitted and leniency was prayed for. The 
petitioner had previously misappropriated RD deposit 
amount and was debarred from recruitment as Postman lor 


3 years on 30-05-2001 There was no need of engagement 
of a Defence Assistant since petioner admitted charges 
through his representation dated 05-12-2003 and in the 
deposition given before the Enquiry Officer, The petitioner 
did not mend his lapses even after the first minor 
punishment but was continuing the same. There is no need 
for denovo enquiry 1 . His claim is to be dismissed 

5. The Poinrs for consdideration are: 

(i) Whether the removal from service of the 
petitioner by the Management is legal and 
justified 9 

(ii) In not, to what relief the petitioner is entitiled? 

Point No. 1 

6 . After the filing of the Counter Statement, the 
Respondent thereafter continued to be absent and 
eventually he was called abesent and set ex-parte. The 
petitioner filed affidavit in lieu of Examination in chief to 
prove his case. Heard petitioner’s counsel. 

7. In this reference apart from filing the Counter 
Statement, no documents have been produced from the 
Respondent’s side. At the fag end when the ID was being 
posted from time to time for the purpose, Respondent 
continuously remained absent and he has been set ex- 
parte. The evidence let in by the petitioner by way of 
affidavit in lieu of Chief Examination is now only the 
evidentiary material, the veracity of which does not stand 
tested with the touchstone of a cross-examination. In proof 
of the case of the petitioner, there is only the sworn affidavit 
of the petitoner against which there is no evidentiary' 
material from the side of the Respondent in rebuttal. That 
is to say there is only one-sided evidence adduced by the 
petitioner, if the uncontroverted materials sworn to in the 
affidavit may properly be characterized as evidence at all. 
The case of the petitoner is that the Respondent was 
prevailing upon him to obtain his acceptance of the charges 
unconditionally and thereby the Enquiry Officer contrived 
to fish out his admission fo the charges. According to him, 
the enquiry is not proper nor the documents were served 
to him by way of copies which were obtained on his back 
and that the enquiry is against the principles of natural 
jusice. The case of the Respondent is that the petitioner 
was unconditionally admitting the guilt and signing the 
defence representation and there was no need for the 
appointment of any Defence Assistant and proceeding 
with the enquiry' further. Actually no enquiry was held and 
the petitioner was being proceeded against on accepting 
the charges made by him with no reservation, Since the 
evidence adduced by the petitioner is only his sworn 
testimony by way of affidavit and no other, the petitioner 
cannot be said to have proved his case as pleaded by him. 
The judicial pronouncements are to the effect that affidavits 
being only self-serving evidence are not enough to prove 
the case of the deponent. Affidavit may be accepted as 
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sufficient proof when the Respondent in spite of after 
having come to know about that has chosen not to cross- 
examine the deponent thereafter indicating a case of 
acceptance of the contents. In this case the Respondent 
has been continuously absent and therefore has not been 
aware of the contents of the affidavit. The mere feet that 
they have therefore not come forward to challenge the 
veracity of the statements sworn to in the affidavit is not 
automatically to be taken as a case of no challenge to find 
that the case of the petitioner is to be held proved. Since 
evidence by affidavit cannot be a substantive proof for 
matters averred therein, it being only a self-serving evidence 
merely acting upon the same an order, in favour of the 
petitioner cannot be sustained. The case of the Respondent 
as pleaded is that the petitioner had been guilty previously 
with minor misconducts whereupon he was debarred from 
recruitment as Postman of 3 years. Still he has not directed 
himself to correct or mend his lapses and therefore the 
petitioner is not entitlted to any relief. Though pleading 
has not crystallized into evidence of the Respondent merely 
with the self-serving nature of evidence tendered by the 
petitioner, he cannot be found to have succeeded in proving 
his claim. The petitioner has admittedly accepted the 
charges unconditionally. It is held by High Court that in 
such cases holding enquiry is only empty formality. 
Therefore, his contentions being not substantiated, he 
cannot be given any of the reliefs prayed for. It is only to 
be found that die order of his removal from service is legal 
and justified. So found. 

8. Resultantly, the petitoner is not entitled to any 

releif. 

9. The reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and prounounced by me in the open court on 
this day the 25th April, 2008). 

A.N. JANARDANAN, Presiding Officer 

Witness Examined: 

For the 1st Party/Petitoner : None 

For the 2nd Party/Management : None 

Documents Marked on the petitioner’s side 
ExNo. Date Description 

Nfl 

On the Management’s side 

Ex.No. Date Description 

Nil 

22 2009 
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[TO R. T^T-42011/117/2007-3lT|3m ] 

New Delhi, the 22itd May, 2009 

S.O. 1697. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes fee award (Ref. No. 10/2008) 
of fee Central Government Industrial Tribunal-cum-Labour 
Court Hyderabad, as shown in the Aimexure in the Industrial 
Dispute between the employers in relation to the 
management of National Seeds Corporation Ltd. and their 
workman, which was received by fee Central Government 
on22-5-2009. 

[F.No.L-42011/117/2007-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

Present : Shri Ved Prakash Gaur, Presiding Officer 
Dated tiie 2nd day of February, 2009 
Industrial Dispute No. 10/2008 
BETWEEN 

Sri D.T.Vl Rama Krishna Reddy, 

CITU Office, 2/7, Brodiepet, 

Guntur 

.Petitioner 

AND 

1. The Regional Manager, 

National Seeds Corporation Ltd., 

Tukaram Gate, Lalaguda, 

Secunderabad 

Z The Area Manager, 

National Seeds Corporation Ltd., 

Auto Nagar, Guntur 

.... Respondent 

APPEARANCES 
For fee Petitioner : Nfl 
For fee Respondent: Nil 

AWARD 

The Government of India, Ministry of Labour vide 
its order No. L-42011/117/2007-IR(D.U.)diited 29-2-2008 
has referred fee following dispute under Section 10(lXd) 
of fee I.D. Act, 1947 for adjudication to this Tribunal 
between the management of National Seeds Corporation 
Ltd., and their workmen. The reference is. 
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SCHEDULE 

“Whether the demand of the National Seeds 
Corporation Workers Union for extending the benefit 
of weightage @ Rs. 4/- for first year and 
subsequentaly @ Rs. 5/- after completion of every 
five years, for Shri A. Samrajyam and 72 other workers, 
as per annexure, at par with other 15 workers, who 
have received these benefit, is legal and justified? If 
yes, to what relief the workmen are entitled to and 
from which date?” 

The reference is numbered in this Tribunal as I D. 
No. 10/2008 and notices were issued to the parties. 

2 . On 2-2-2009 both parties called absent. Petitioner 
has not filed claim statement even after seeking time to file 
the same. As such. Nil Award is passed in absence of claim 
statement. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 2nds day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Petitioner 
Nil 

Witnesses examined for the Respondent 
Nil 

Documents marked for the Petitioner 
Nil 

Documents marked for the Respondent 
Nil 

^ felt, 22 2009 
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New Delhi, the 22nd May, 2009 

S.O. 1698.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 
No.37/2003) of the Central Government Industrial Tribunal- 
cum- Labour Court/Hyderabad as shown in the Annexure 
in the industrial Dispute between die employers in relation 
to the management of Department of Telecom and their 
workmen, which was received by the Central Government 
on 22-5-2009. 

[F. No. L-40012/212/2002-IR (DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBIJN A L-CUM-LABOUR COURT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 24th day of February, 2009 

Industrial Dispute No. 37/2003 
BETWEEN 

SriP. Lingaiah, 

S/o Sri Narasaiah, 

Telephone Exchange, 7-237, 

Kmdi Basti, Medchai-501401. .Petitioner 

AND 

The Sub Divisional Officer, 

Telecom, Telephone Exchange, 

Medchal, Ranga Reddy District. .Respondent 

APPEARANCES 

For the Petitioner Sri S. Lakshma Reddy, Advocate 

For the Respondent: M/s Ch. Yadava Reddy & 

S. Prabhakar Reddy, Advocates 

AWARD 

The Government of India, Ministiy of Labour by its 
order No. L-40012/212/2002-IR (D.U.) dated 26-2-2003/ 
5-3-2003 referred the following dispute under Section 
100Xd)oftheI.D. Act, 1947 for adjudication to this Tribunal 
between the management of Telecom and their workman. 
The reference is, 

SCHEDULE 

“Whether the action of the management of 
Department of Telecom having its Telephone 
exchange at Medchal in Andhra Pradesh in 
terminating the services of Sh. P. Lingaiah, 
Ex. Watchman is fair, legal and justified? If not, to 
what relief the Ex-workman is entitled for?” 

The reference is numbered in this Tribunal as 

I.D. No. 37/2003 and notices issued to the parties. 

2. The Petitioner fi led claim statement stating that he 
has joined as casual labourer on 1-9-92 as a watchman in 
Telephone Exchange, Medchal. It is further submitted that 
he continuously worked till his oral termination dated 
1-8-1998. He prayed to direct the Respondent to reinstate 
the Petitioner and regularize his services with all 
consequential benefits. 

3. Counter filed by the Respondent denying the 
averments made in the claim statement. It is submitted that 
the Petitioner was engaged intermittently on ACG-17 which 
is an expenditure voucher used for accounts purpose and 
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instances like this does not constitute employer-employee 
relationship, as such, the question of termination does not 
arise. It is farther submitted that the Petitioner continued 
to work under M/s. Bombay Securities and not under the 
Respondent Hence, the petition be dismissed. 

4. Parties were directed to produce their respective 
evidences. Petitioner filed his chief examination affidavit 
reiterating the facts mentioned in the claim statement He 
marked documents Ex. W1 to W7. He presented himself for 
cross-examination. 

5. On 24-2-2009, Petitioner called absent while 
Respondent's counsel is present. Order sheet transpires 
that Petitioner is not attending to this case for last two 
years. In absence of Petitioner or his witness evidence is 
closed. Hence, Nil Award passed. Transmit 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 24th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1: Sri P. Lingaiah NIL 

Documents marked for the Petitioner 
Ex. W1: Copy of failure of conciliation report dt. 28-2-02 

Ex. W2: Copy of representation to die GM. telecom 
dt 13-5-04 

Ex. W3; Copies of WWl's co-worker's affidavits. 

Ex. W4: Copy of D.G. Telecom Circular dt. 7-2-86 
Ex W5: Copy of DOT letter No. 10-13/87-Rates dt. 8/9- 
12/1976 

ExW6: Copy of notification of M/o labour 
dt 8/9-12-1976 

Ex W7: Copy of circular by D/o Telecom dt. 29-2-2000 

Documents marked for the Respondent 

NIL 

22 2009 
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S.O. 1699.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No.46/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in 
the industrial dispute between the employers in relation 
to the management Bharat SancharNigam Limited and their 
workman, which was received by the Central Government 
on 22-5-2009. 

[F.No. L-40012/179/2004-IR (D.U.)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE Tlffl CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated die 12th day ofFebruary, 2009 

Industrial Dispute No. 46/2005 
BETWEEN 

Sri K. Shiva Reddy, 

C/o Shri P. Appa Rao Reddy, District 
Secretary, NUBSNLW (FNTO), No. 252, 

Labour Colony, Vidyadharapuram, 

Vijayawada. .Petitioner 

AND 

The General Manager 
Bharat SancharNigam Ltd., 

Vijayawada. .... Respondent 

APPEARANCES 

For the Petitioner: M/s. A. Raghu Kumar & B. 

Pavan Kumar, Advocates 

For the Respondent: Sri M. Shankar Narayan, 
Advocate 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-40012/179/2004-1R (D.U.) dated 3-5-2005 
referred the following dispute under Section 10(lXd) of the 
I.D. Act, 1947 for adjudication to this Tribunal between the 
management of M/s. Bharat Sanchar Nigam Ltd. and their 
woikman. The reference is, 

SCHEDULE 

! 

“Whether the action of the management of Bharat 
Sanchar Nigam Ltd., Vijayawada in-dwraissing 
services of Sri K. Shiva Reddy, Ex-casual Labour is 
justified? If not, to what relief die workman is entitled 
to?” 





3374 


THE GAZETTE OF INDIA: JUNE 13, 2009/JYAISTHA 23,1931 


The reference is numbered in this Tribunal as 
I.D. No. 46/2005 and notices were issued to the parties. 

2. The Petitioner filed claim statement stating that he 
was initially engaged as casual labourer on 1-7-1992 on 
muster rolls of the Asst. Engineer, External E-10B till 
30-7-1995. He was engaged at various offices upto 
31 -3-2000 and his services were terminated w.e.f. 1 -4-2000 
without any notice and prayed to direct the Respondent to 
grant temporary status and regularization of services. 

3. Counter was filed. The Respondent denied the 
averments made in the petition and also denied that the 
Petitioner was engaged under Respondent. Hence, the 
petition be dismissed. 

4. On 12-2-2009, when case called out for Petitioner’s 
evidence, both parties called absent and parties are not 
attending to this case for more than two years. As such, 


[Part II—Sec. 3(ii)] 


their evidence is closed. Hence, Nil Award is passed in 
absence of evidence. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 12th day of February, 2009. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 

Petitoner the Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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